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INTRODUCTION 


Organization  of  Report 

The  report  on  the  1982  Guard/Reserve  Tracking  Study  is  pre¬ 
sented  in  three  volumes. 

Volume  I  provides  an  integrated  discussion  of  the  current 
level  of  propensity  to  enlist  in  the  Gua rd/Rese rve ,  significant 
factors  affecting  propensity,  and  implications  of  the  results  for 
developing  strategies  for  enhancing  recruitment  and  accession 
effectiveness. 

Volume  III  contains  documentation  of  the  data  tape. 


Organization  of  Yoluwe  II 


The  data  were  obtained  from  several  samples.  The  NPS  sample 
consists  of  non-prior  service  (NPS)  men  and  women,  17  to  26  years 
of  age.  (Prior  to  1981,  the  NPS  samples  did  not  Include  17  to  17 
1/2  year  olds.)  The  PS  sample  consists  of  men  and  women  with 
prior  active  military  service  (PS),  not  in  the  Selected  Reserve, 
with  time  remaining  under  their  six-year  obligation  and  who  are 
eligible  for  re-enlistment.  Sample  sizes  are  given  in  the  descrip¬ 
tions  of  each  section  on  the  following  pages. 

The  data  tables  from  these  samples  are  presented  in  four  sec¬ 
tions,  color-coded  and  separately  numbered  as  follows: 

t  Section  One  --  NPS  men  (green)  pp.  N-l-1  to  N-l-65. 

•  Section  Two  --  NPS  women  (yellow)  pp.  N-2-1  to  N-2-65. 

•  Section  Three  --  PS  men  (blue)  pp.  V-l-1  to  V-l-129. 

•  Section  Four  --  PS  women  (pink)  pp.  V-2-1  to  V-2-129. 

Each  section  has  a  separate  Table  of  Contents  which  lists  the 
topically-organized  chapters.  Each  chapter  within  a  section  In¬ 
cludes  a  separate  Table  of  Contents  showing  the  table  title,  the 
page  number,  and  the  questionnaire  item  number(s)  referenced.  The 
NPS  questionnaire  Is  appended  to  Section  Two  and  the  PS  question¬ 
naire  is  appended  to  Section  Four. 
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Following  Section  Four  Is  the  Index  which  Is  organized 
according  to  the  question  numbers.  The  index  contains: 

•  The  relevant  question  number  for  the  NPS  and  PS  samples, 

•  A  phrase  describing  the  general  area  addressed,  and 

•  Page  numbers  on  which  responses  to  the  questions  are 
tabled  for  each  section. 


Page  numbers  for  males  and  females  are  parallel  for  each  of 
the  samples.  For  instance,  N-l-24  is  the  page  on  which  data  for 
age  are  tabled  for  NPS  males.  The  comparable  table  for  NPS 
females  is  on  page  N-2-24. 

The  chapters  in  Sections  One  and  Two  are  organized  as 
fol 1 ows : 

Enlistment  Propensity 

Changing  Commitments  and  Incentives 

Demographics 

Employment  Factors  and  Related  Perceptions 
Sources  of  Social  Support 
Political  Issues 
Psychographics  and  Attitudes 
Guard/Reserve  Perceptions 

The  chapters  In  Sections  Three  and  Four  are  organized  as 
fol 1 ows : 


Enlistment  Propensity  and  the  Effect  of  Incentives  and 
Changes  In  Commitments 
Demographics 

Employment  Factors  and  Related  Perceptions 
Sources  of  Social  Support 
Psychographics  and  Attitudes 
Guard/Reserve  Perceptions 
Perceptions  of  Service  Experience 
Separation  and  Post-Separation  Experience  and 
Percepti ons 

Attitudes  Toward  Individual  Ready  Reserve  Service  and  Re- 
enlistment  Propensity  for  the  Active  Military 

Further  Information  on  each  sample  and  on  the  format  of  data 
display  specific  to  each  section  Is  presented  below. 


Sections  One  and  Two  {NPS  Males  and  Feaales) 


Sample  Sizes.  In  these  sections,  data  from  a  total  of  1,129 
non-prfor  service  males  and  1,117  non-prior  service  females  who 
were  Interviewed  In  1982  are  presented.  Most  tables  also  contain 
data  from  the  1979,  1980,  and  1981  waves.  The  1979  data  (where 
tabled)  consist  of  NPS  respondents  Interviewed  before  the  American 
Embassy  was  overrun  in  Tehran.  The  sample  of  those  interviewed 
afterwards  is  not  included  in  the  tables  because  the  pre-crisis 
data  are  most  appropriate  for  making  tracking  comparisons.  Data 
from  the  1978  wave  are  also  presented  where  available. 

Sample  sizes  are  as  follows: 


_ TOTAL  SAMPLE _ 

1978  19  79  - 1  * >  1980  1981  1982 

NPS  males  1,491  721  1,150  1,181  1,129 

NPS  females  1,495  659  1,200  1,096  1,117 


Organization  of  the  Tables.  The  sample  tables  on  the  follow¬ 
ing  pages  can  be  used  as  a  reference  to  understanding  the  layout 
of  the  tables  in  this  volume. 

At  the  top  of  each  table  are  brief  descriptions  of  some  of 
the  noteworthy  data  presented  in  that  table.  In  these  descrip¬ 
tions,  references  to  changes  in  percentages  from  one  year  to 
another,  or  differences  In  percentages  among  1982  samples  are  made 
only  when  the  change  or  difference  in  percentages  Is  statistically 
significant  at  the  95  in  100  level  of  confidence.  For  a  more 
complete  discussion  of  statistical  significance  refer  to  the 
section  in  this  Introduction  on  the  Measures  of  the  Statistical 
Significance  of  Differences  Between  Percentages. 


1) 


The  "-1"  Indicates  that  the  data  In  this  column  consist  of 
NPS  respondents  Interviewed  before  the  American  Embassy  was 
overrun  In  Tehran. 


Brief 

Statement  ef 
y  Noteworthy 

poet  mo  social  mMorr  row  misogwr.  i  -  »s  ww.es  /  Wesolts  __ 
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Reading  the  Tables 

Columns.  Two  types  of  data  are  presented  in  most  of  the 
tab! es  in  this  section. 

Saaple  Percentages.  First,  in  the  left-hand  columns  of  a 
table  (columns  1,  2,3,  4,  and  5  in  Sample  Table  One),  the  per¬ 
centages  of  each  sample  (1978,  1979-1,  1980,  1981,  and  1982  sam¬ 
ples)  with  a  specific  characteristic  or  response  is  given.  For 
instance,  in  Sample  Table  One  (item  9),  26.1  percent  of  NPS  males 
sampled  in  1978  say  that  people  close  to  them  would  be  somewhat 
pleased  if  they  joined  the  Gua rd/ Re se rve . 

In  each  section  of  the  volume,  if  less  than  3  percent  of  the 

total  sample  responded  "Don't  know"  to  a  particular  question, 

these  respondents  were  excluded  from  the  computation  of  sample 
percentages.  In  tables  where  only  the  positive  response  alterna¬ 
tives  are  tabled  ( i .  e . ,  agree  "strongly"  or  "somewhat"),  the  per¬ 
centages  tabled  do  not  include  "Don't  know"  responses.  If  the 
percentage  of  "Don't  know"  responses  was  greater  than  3  percent 
and  all  response  alternatives  were  tabled  in  previous  years,  the 
percentage  of  "Don't  know"  responses  was  tabled  for  1982. 

Percentage  of  Each  Level  with  Positive  Propensity.  The 

second  type  of  "Ja'ta  presented  in  the  right-hand  columns  (columns, 
6,  7,  and  8)  are  the  percentages  of  those  with  positive  propensity 

to  enlist  in  at  least  one  component  of  the  Guard/Reserve.  (For  a 

complete  definition  and  explanation  "of  positive  propensity  refer 
to  Volume  I  of  the  1982  RCAS,  Chapter  Two.)  Percentages  at  each 
level  with  positive  propensity  are  presented,  where  applicable, 
for  1980,  1981,  and  1982  for  both  the  NPS  and  PS  samples.  Through 
out  the  tables,  the  symbol  #  is  used  to  indicate  when  the  base  is 
too  small  to  obtain  statistically  adequate  estimates  from  which  to 
make  generalizations. 


Rows 

Bases.  The  "Base"  in  columns  1  to  5  refers  to  the  sample 
si zes  on  whi ch  the  percentages  given  below  it  are  based. 

The  numbers  in  parentheses  on  the  right  in  the  base  row  (in 
columns  6  to  8)  refer  to  the  absolute  numbers  of  positive  pro¬ 
pensity  respondents  in  the  total  samples.  For  example,  in  Sample 
Table  One  (item  10)  262  of  the  total  1,150  NPS  male  respondents  in 
1980  showed  positive  enlistment  propensity. 

Total s .  In  the  five  left-hand  columns,  the  "total"  row 
indicates  the  sum  of  the  percentages  above  it. 


The  three  figures  in  the  right-hand  columns  (parenthesized) 
give  the  percentage  of  the  total  sample  who  have  positive  enlist¬ 
ment  propensity.  These  numbers  are  given  so  that  the  reader  may 
compare  the  percentage  with  positive  propensity  in  the  subset  of 
respondents  with  a  given  characteristic  to  that  in  the  total 
sample.  These  numbers  in  the  "total"  row  are  not  sums  of  per¬ 
cents.  For  example,  in  column  6  i' n  Sample  Table  dne  (item  li)’,  60 
percent  of  those  who  say  that  people  close  to  them  would  be  very 
pleased  if  they  enlisted  have  positive  enlistment  propensity;  in 
contrast  22.9  percent  (item  12  in  Sample  Table  One)  of  the  1980 
total  sample  have  positive  enlistment  propensity. 


Filtered  Tables 


Throughout  this  volume,  in  both  the  PS  and  NPS  sections, 
there  are  tables  containing  data  on  certain  subgroups  of  the  total 
sample.  This  is  referred  to  as  a  filtered  table.  Sample  Table 
Two  on  page  5  is  an  example  of  such  a  table.  The  data  presented 
in  this  table  are  based  only  on  those  respondents  who  are  high 
school  graduates.  As  the  table  indicates,  in  column  two,  77.1  per¬ 
cent  of  the  1982  sample  of  NPS  men  are  high  school  graduates.  It 
also  shows  that  871  individuals  in  the  1982  NPS  sample  are  high 
school  graduates.  The  percentages  for  the  two  Types  of  Diplomas 
are  therefore  based  on  a  sample  of  871  NPS  individuals  who  are 
high  school  graduates;  not  on  the  total  sample  of  NPS  men  surveyed 
in  1982. 

The  percentages  at  each  level  with  positive  propensity  are 
also  based  on  the  subgroup  of  high  school  graduates.  For 
instance,  in  column  three  in  Sample  Table  Two,  in  the  1981  NPS 
sample,  15  percent  of  those  who  are  high  school  graduates  and  have 
received  a  standard  diploma  have  positive  enlistment  properisi ty . 


Additional  Definitions 

"Spouse/Friend. *  In  the  chapter  entitled  “Sources  of  Social 
Support"  in  each  section,  the  term  "Spouse/Friend"  refers  to  the 
respondent's  spouse,  fiance(e),  or  steady  friend. 

Enllsfent  Propensity.  Enlistment  propensity  Is  measured  by 
asking  respondents  to  indicate  how  likely  they  are  to  join  each  of 
the  National  Guard  and  Reserve  components  (except  the  Coast  Guard 
Reserve)  on  a  four-point  scale.  The  scale  includes  the  positive 
responses  of  "definitely  enlist,"  "probably  enlist,"  and  the 
negative  responses  of  "probably  not  enlist,"  and  "definitely  not 
enl  1  st." 
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The  enlistment  propensity  score  for  a  given  respondent  is  the 
most  positive  response  he  or  she  gives  for  any  one  of  the  six 
components  (Army  National  Guard,  Army  Reserves,  Air  National 
Guard,  Air  Force  Keserves,  Marine  Corps  Reserves,  or  Naval 
Reserves).  (This  means  that  the  overall  enlistment  propensity  of 
any  total  sample  will  be  more  positive  than  the  total  sample's 
enlistment  propensity  toward  any  single  Guard/Reserve  component.) 
Individuals  whose  only  answer  to  these  enlistment  questions  Is 
"don't  know"  or  who  refuse  to  answer  all  of  the  questions  were  not 
used  in  any  of  the  analyses. 

Whenever  the  term  "enlistment  propensity"  is  used  in  this 
volume  without  further  qualification,  it  refers  to  responses  on 
this  measure,  obtained  prior  to  any  discussion  of  policy  changes 
or  incentives. 

For  each  individual,  his  or  her  propensity  measure  was 
dichotomized  with  positive  propensity  individuals  being  defined  as 
those  who  say  they  will  "definitely  enlist"  or  "probably  enlist" 
in  at  least  one  of  the  six  National  Guard  or  Reserve  components 
and  negative  propensity  individuals  being  defined  as  those  who  say 
that  they  will  "probably  not  enlist"  or  "definitely  not  enlist"  In 
each  and  every  component. 


Sections  Three  and  Four  (PS  Hales  and  Females) 


Samp! e  Sizes.  Data  collected  from  a  total  of  2,355  prior 
service  individuals  are  presented  in  sections  three  and  four.  The 
prior  service  samples  consist  of  both  males  and  females  who  served 
in  the  Army,  Air  Force,  or  Navy,  and  males  who  served  in  the 
Marine  Corps.  Sample  sizes  for  the  1979  through  1981  PS  samples 
are  given  in  the  table  below.  For  the  1979  PS  sample  there  Is  no 
distinction  between  pre-Iranian  crisis  and  post-Iranian  crisis 
because  all  PS  individuals  were  Interviewed  after  the  American 
Embassy  was  overrun  in  Tehran. 

Sample  Heights.  The  total  1982  samples  were  weighted  by 
brancF  of  service  to  achieve  the  same  relative  proportion  of 
respondents  In  a  given  branch  as  that  found  In  the  populations  of 
PS  males  and  females  separated  from  the  Active  Forces  between 
November  1978  and  November  1982,  as  sampled  for  this  study  by 
DMDC.  The  1978,  1979,  1980,  and  1981  samples  were  weighted  by  the 
proportions  of  number  of  respondents  to  population  sizes  In  each 
of  those  waves.  This  weighting  allows  the  overall  sample  results 
to  be  generalized  to  the  entire  population  of  PS  males  and  females 
eligible  for  Guard/Reserve  service  in  fulfillment  of  their  six- 
year  MSO.  It  also  allows  direct  comparisons  of  responses  from 
year  to  year.  Weighting  by  branch  Is  not  necessary  for  the 
comparison  of  respondents  In  each  branch  of  previous  military 
service. 


-9- 


Sample  sizes  for  the  PS  samples  are  given  below. 


YEAR 


SAMPLE 

1978 

1979 

1980 

1981 

1982 

PS  Males 

1 ,500 

1,544 

1,712 

1,812 

1,791 

Army 

812 

446 

474 

509 

499 

Ai r  Force 

283 

452 

470 

506 

497 

Navy 

319 

442 

469 

500 

49  7 

Marine  Corps 

85 

202 

299 

297 

298 

PS  Females 

N/A 

397 

560 

572 

564 

Army 

146 

299 

300 

291 

Air  Force  and  Navy 

251 

261 

272 

273 

The  weights  applied  to 
particular  branch  of  service 

Branch  of  previous 
military  service: 

the  data  from  each  respondent  from  a 
are: 

WEIGHTS  FOR  THE  PS  SAMPLES 

1978 

1979 

1980 

1981 

1982 

PS  Males 

Army 

0.9640 

1.8075 

1.7739 

1.5011 

1.3557 

Ai r  Force 

0.8416 

0.5429 

0.6867 

0.7019 

0.7651 

Navy 

0.8745 

0.6500 

0.7106 

0.8232 

0.8968 

Marine  Corps 

2.3422 

1.0053 

0.8768 

0.9458 

0.9688 

PS  Females 

Army 

.  — 

1.7577 

1.1605 

1.0609 

0.9120 

Air  Force 

-  - 

0.4654 

0.8281 

0.8512 

1.1792 

Navy 

-- 

0.6853 

0.8037 

0.9976 

0.9911 

Table  Structure.  Two  data  tables  for  any  given  response  or 
characteristic  are  given  in  the  sections  for  PS  males  and  females. 
On  the  left-hand  pages,  weighted  responses  of  the  total  samples  of 
PS  males  and  females  are  given.  On  the  right-hand  pages,  un¬ 
weighted  responses  of  PS  males  and  females  are  given  according  to 
the  branch  of  Active  Forces  In  which  each  served.  PS  Navy  women 
and  PS  Air  Force  women  are  combined  and  tabled  on  the  right  hand 
pages  as  "Other"  because  the  population  of  available  Navy  and  Air 
Force  females  supplied  was  small.  Consequently,  the  sample  sizes 
obtained  for  the  Navy  and  Air  Force  PS  females  are  too  small  to 
allow  comparisons  between  the  components. 


Two  types  of  data  are  given  in  tables  of  the  total  samples, 
as  in  the  NPS  section.  These  are:  1)  the  percentage  of  the 
sample  with  a  given  character!'  Stic  or  response,  and  2)  the  per¬ 
centage  of  those  with  a  given  characteristic  or  response  who 
express  positive  propensity.  The  reader  should  refer  to  the  di s 
cusslon  of  Section  One  for  a  full  explanation  of  these  types  of 
data.  The  tables  for  the  1982  PS  Individuals  by  branch  contain 
only  data  showing  the  percentage  of  each  sample  with  a  given 
characteristic  or  response.  The  percentage  with  positive  pro¬ 
pensity  is  not  included  in  these  tables  because  the  size  of  the 
sample  at  each  level  is  small  and  diminishes  precision  of  the 
data . 


Measures  of  the  Statistical  Significance  of  Differences  Between 
Percentages  (Sampling  Tolerances) 

Results  of  surveys  based  on  a  sample  of  the  population  may 
vary  from  true  population  values.  Sampling  tolerances  are  used  to 
determine  confidence  limits,  indicating  the  Interval  within  which 
the  true  value  is  likely  to  be  found.  They  suggest  the  limits  of 
variation  likely  to  be  found  between  the  sample  statistic  and 
results  that  would  be  obtained  if  the  total  population  were  inter¬ 
viewed.  (Technically,  the  sample  result  Is  the  best  available 
point  estimate  of  the  true  value.  It  is,  however,  subject  to 
sampling  error,  and  so  the  Interval  covering  the  true  value  is 
also  estimated.  This  "confidence  interval"  is  also  a  sample 
statistic,  and  should  be  Interpreted  in  the  following  way:  If  a 
series  of  similar  surveys  were  carried  out,  and  a  particular 
parameter  and  a  corresponding  confidence  Interval  were  estimated 
for  each,  the  Interval  would  include  the  "true"  population 
parameter  a  specified  percent  of  the  time.)  The  table  on  the 
following  page  gives  approximate  sample  sizes  referenced  in  this 
vol ume . 
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AP P ROXIHATE  SAMPLE  SIZES  FOR  USE  IN  ASSESSING  SAMPLING  TOLERANCES 


E 


Sam pi e 


N 


NPS  Males 

K 

1978  1500 

1979 :  pre-cri si  s  700 

1980  1150 

1981  1200 

1982  1100 

NPS  Females 

1978  1500 

1979  650 

1980  1200 

1981  1100 

1982  1100 


PS  Males 

■  1978 

1979 

1980 

1981 

1982 

D  By  Branch: 


1500 

1550 

1700 

1800 

1800 


Army,  Air  Force,  Navy  500 

Marine  Crops  300 


PS  Females 

1979 

1980 

1981 

1982 


400 

550 

550 

550 


By  Branch: 


> 


Army 

Other 


300 

250 


The  table  below  shows  approximate  sampling  tolerances  for 
these  samples  at  the  95  in  100  level  of  confidence.!)  In  other 
words,  confidence  intervals  constructed  on  the  basis  of  this  table 
would  cover  the  true  value  of  population  reaction  to  a  question  in 
this  survey  95  percent  of  the  time. 


The  use  of  this  table  may  be  illustrated  by  an  example  from 
the  data.  On  p.  N-l-2,  the  first  column  shows  that  24.7  percent 
of  the  NPS  males  interviewed  in  1978  say  they  would  definitely  or 
probably  enlist  in  at  least  one  component  of  the  Guard/Reserve. 

The  table  indicates  a  sampling  tolerance  of  two  percent  for  a 
sample  of  approximately  1,500  respondents  and  a  sample  result 
close  to  20  percent.  The  confidence  interval  (95  in  100  confi¬ 
dence)  is  therefore  24.7  percent  plus  or  minus  two  percent.  Such 
a  confidence  interval  will  contain  the  true  population  value  in  95 
cases  out  of  100.  Practically  speaking,  it  is  safe  to  say  that  in 
1978,  positive  propensity  was  evidenced  by  no  fewer  than  22.7 
percent  and  by  no  more  than  26.7  percent  of  the  total  population 
of  NPS  males  between  17  1/2  and  26  years  of  age. 


APPROXIMATE  SAMPLING  TOLERANCES  FOR  SAMPLE  STATISTICS 


SIZE  OF  PERCENTS  FROM  SAMPLE 


ibi  *“ 

HI 

30% 

40% 

or  90% 

or  80% 

or  70% 

or  60%  50% 

Size  of  Sample 

1550  to  1800 

1 

2 

2 

2 

2 

1500 

2 

2 

2 

2 

3 

1100  to  1200 

2 

2 

3 

3 

3 

700  to  750 

2 

3 

3 

4 

4 

550  to  650 

2 

3 

4 

4 

4 

500 

3 

4 

4 

4 

4 

400 

3 

4 

4 

5 

5 

350 

3 

4 

5 

5 

5 

300 

3 

5 

5 

5 

6 

250 

4 

5 

6 

6 

6 

200 

4 

6 

6 

7 

7 

150 

5 

6 

7 

8 

8 

1)  When  sample 

data  are  weighted, 

as  In 

the  case  of 

the  PS 

samples,  the  variance  estimates  used  In  the  calculation  of 
statistics  must  be  Increased.  The  degree  to  which  the 
variance  of  the  weighted  male  PS  sample  and  weighted  female 
PS  sample  were  affected  Is  minimal  however.  (The  variance 
estimate  for  PS  men  Is  Increased  by  only  5.4  percent;  for  PS 
women  It  Is  Increased  by  only  1.2  percent.)  For  ease  of 
presentation  therefore,  unadjusted  percentages  are  utilized. 


Sampling  tolerances  are  also  useful  when  comparing  the 
results  of  two  different  samples  for  a  given  question  asked  in  a 
survey  In  any  given  year.  For  example,  by  using  sampling 
tolerances  one  can  answer  the  question,  "Are  the  percentages  of 
NPS  men  and  NPS  women  who  had  positive  propensity  in  1981  statis¬ 
tically  different?"  In  addition,  sampling  tolerances  are  used  to 
make  comparisons  across  years.  For  example,  by  applying  the 
concept  of  sampling  tolerances  one  can  answer  the  question,  "Are 
the  percentages  of  NPS  men  who  had  positive  propensity  in  1981  and 
1982  statistically  different?"  Differences  In  sample  results  must 
be  of  a  certain  minimal  size  (represented  by  the  appropriate 
values  in  the  table)  to  be  significantly  different  from  one 
another  at  the  95  in  100  level  of  confidence  (technically  so  that 
the  confidence  interval  excludes  the  zero  difference  point).  A 
table  of  selected  sampling  tolerances1'  that  can  be  used  to  make 
comparisons  such  as  those  mentioned  above  is  presented  below.  For 
ranges  of  sample  sizes  not  provided  in  the  table,  the  reader  can 
refer  to  the  Tables  Appendix  of  any  statistics  text. 


Size  of  Samples  or 
Segments 


OVERALL  PERCENTAGES  WITH 
GIVEN  RESPONSE  FROM  SAMPLES 


10%  20%  30%  40% 

or  90%  or  80%  or  70%  or  60%  50% 


1800/1700 

1500/1500 

1500/700 

1500/650 

1550/400 

1200/1100 

750/700 

650/350 

500/500 

500/300 

350/350 

300/250 


2 

2 

3 

3 

3 

2 

3 

4 
4 
4 

4 

5 


3 
2 

4 
4 
4 

3 

4 

5 

5 

6 
6 
7 


3 

3 

4 

4 

5 

4 

5 

6 
6 
6 

7 

8 


3 

3 

4 

5 
5 

4 

5 

6 
6 
7 

7 

8 


3 

4 

4 

5 
5 

4 

5 

6 
6 
7 

7 

8 


The  use  of  this  table  may  also  be  illustrated  on  page  4  from 
findings  from  these  studies.  As  shown  In  Sample  Table  One,  26.1 
percent  of  the  NPS  males  surveyed  in  1978  said  that  persons  close 
to  them  would  be  somewhat  pleased  If  they  enlisted  In  the  National 
Guard  or  Reserves,  whereas  24.6  percent  of  NPS  males  sampled  In 
1979-1  said  that  persons  close  to  them  would  be  somewhat  pleased. 
To  determine  if  26.1  percent  and  24.6  percent  are  statistically 


U  These  also  are  unadjusted  percentages 
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dlfferent,  the  table  above  can  be  used.  To  use  the  table,  first 
determine  the  base  upon  which  the  percentages  26.1  and  24.6  are 
derived.  As  indicated  in  Table  One,  26.1  was  derived  from  a  base 
of  1491  (approximately  1500)  and  24.6  was  derived  from  a  base  of 
721  (approximately  700).  Next,  locate  under  the  row  heading 
labeled  “Size  of  Samples  or  Segments"  the  column  heading  and 
locate  the  percentage  that  Is  closest  to  the  percentages  being 
compared.  (To  be  conservative  use  the  percentage  associated  with 
the  column  that  is  furthest  to  the  right  side  of  the  table.)  For 
this  particular  example,  26.1  Is  closest  to  30  percent  and  24.6  is 
closest  to  20  percent.  Because  the  30  percent  column  is  to  the 
right  of  the  20  percent  column,  the  30  percent  column  is  appro¬ 
priate.  Look  down  this  column  and  across  the  row  associated  with 
1500  and  700  sample  sizes.  The  number  4  is  found  where  this  row 
and  column  Intersect.  The  number  four  represents  the  minimum 
difference  between  two  percentages  needed  for  them  to  be  statis¬ 
tically  different  from  each  other.  The  differences  between  the 
two  percentages  in  question  (26.1  and  24.6)  is  only  1.5  and  1.5  is 
not  greater  than  four.  Thus,  the  1.5  percent  difference  obtained 
between  the  two  samples  does  not  indicate  a  reliable  difference 
between  them  at  the  95  In  100  level  of  confidence. 

In  contrast.  Sample  Table  One  on  page  4  shows  that  6.1  per¬ 
cent  of  the  NPS  men  surveyed  In  1981  said  that  persons  close  to 
them  would  be  very  pleased  if  they  enlisted  in  the  National  Guard 
or  Reserves,  whereas  9.0  percent  of  the  NPS  men  surveyed  in  1982 
said  that  persons  close  to  them  would  be  very  pleased.  As  the 
table  above  indicates,  when  comparing  samples  of  approximately 
1,200  and  1,100  respondents,  with  an  overall  percentage  of 
approximately  10  percent,  sample  differences  must  be  at  least  2 
percent  to  be  statistically  significant.  The  2.9  percent  differ¬ 
ence  between  the  two  samples  indicates  a  reliable  difference 
between  them  at  the  95  In  100  level  of  confidence. 

The  table  on  page  11  Indicates  the  smaller  the  sample,  the 
larger  the  variation  that  may  occur  between  these  results  and  true 
population  values.  Consequently,  as  shown  In  the  table  on  page 
12,  the  smaller  the  sample  or  sample  segment,  the  larger  the 
difference  that  may  occur  between  samples  or  segments  without 
indicating  a  reliable  difference. 
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ENLISTMENT  PROPENSITY  —  NPS  MALES 


The  percentage  of  MPS  sen  with  positive  enlistment  propensity  (definitely  enlist  and 
probably  enlist)  In  the  1982  survey  (20  percent)  did  not  change  significantly  from 
the  1981  percentage  either  overall,  or  with  respect  to  any  Individual  component. 


NPS  MALES 


r» 

BASE 

TOT 

1491 

Total 

"TOT-1 - 

721 

Sample 

TOT) 

1150 

TOT — 

1181 

1982 

1129 

Overall  Propensity  (Q.  13d-i)D 
Definitely  enlist 

3.4 

1.9 

3.1 

2.5 

2.1 

Probably  enlist 

21.3 

17.8 

19.8 

18.7 

17.4 

Probably  not  enlist 

34.3 

36.3 

32.7 

32.8 

35.0 

f 

Definitely  not  enlist 

41.1 

44.0 

44.5 

46.0 

45.5 

Mean?) 

3.13 

3.22 

3.18 

3.22 

3.24 

Standard  deviation 

.86 

.80 

.85 

.84 

.81 

Standard  error 

.022 

.030 

.025 

.024 

.024 

a 


W 


Now  I'm  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might  do 
in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is  that  you 
will  be  doing  that.  For  instance,  how  likely  is  it  that  you  would  be  serving  in  the 
(READ  STATEMENT)?  (Q.  13d- j) 


NPS  MALES 

Percent  Favorahle3) 


TOT 

H-1 

LC 

VO 

1 

»— ■ 

"TOT  ' 

"TOT" 

1982 

BASE 

1491 

721 

1150 

1181 

1129 

Branch/Component  Propensity 
(0.  Ud-j) 

Army  National  Guard 

12.7 

11.3 

10.6 

10.5 

9.8 

Army  Reserve 

11.0 

9.4 

9.6 

9.6 

8.9 

Air  National  Guard 

10.3 

9.4 

10.8 

8.8 

8.2 

Air  Force  Reserve 

12.4 

10.0 

11.3 

10.7 

10.9 

Naval  Reserve 

9.6 

8.5 

9.0 

8.9 

7.8 

Marine  Corps  Reserve 

7.2 

5.6 

7.2 

6.7 

6.1 

Active  Military 

12.3 

11.4 

14.2 

11.6 

12.8 

•  1)  The  overall  propensity  score  for  a  given  respondent  is  the  most  positive  response 

he/she  gives  for  any  one  of  the  six  Guard/Reserve  components.  A  more  detailed  explana¬ 
tion  of  how  this  score  is  computed  can  be  found  in  the  Introduction,  in  the  Enlistment 
Propensity  definition. 

2)  1  *  definitely  enlist 

2  =  probably  enlist 

3  =  probably  not  enlist 

4  =  definitely  not  enlist 

Definitely  or  probably  enlist. 
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RATED  IMPORTANCE  OF  REASONS  FOR  POSITIVE  ENLISTMENT  PROPENSITY  —  NPS  MALES 


Among  those  NPS  Ben  with  positive  enlistment  propensity,  87  percent  said  that  "doing 
something  for  your  country"  and  "teaches  a  valuable  skill  or  trade”  were  very  or 
somewhat  important  reasons  for  wanting  to  enlist. 


You  said  you  are  likely  to  serve  in  the  military.  I  am  going  to  read  a  list  of  some 
reasons  people  like  yourself  have  given  for  wanting  to  serve  in  the  military.  For  each 
reason,  please  tell  me  if  it  is  very  important,  somewhat  important,  only  slightly 
important,  or  not  at  all  important  to  you  as  a  reason  for  serving  in  the  military. 

(Q.  15a) 


Percent  saying  reason  is  “very"  or 
"somewhat1,  important  (Q.  lSa) 


Doing  something  for  your  country 
Teaches  valuable  trade  or  skill 
Job  securi  ty 
Good  income 

Provides  money  for  education 

An  enjoyable  job 

Trains  you  for  leadership 

Provides  men  and  women  equal  pay  and 
opportuni  ty 

Allows  you  to  stay  in  the  area  near 
family  and  friends 


1982 

NPS  MALES1 ) 


U  Only  those  respondents  who  said  they  would  "definitely" 
or  "probably"  serve  in  at  least  one  of  the  military 
components  in  the  next  few  years. 


RATED  IMPORTANCE  OF  REASONS  FOR  NEGATIVE  ENLISTMENT  PROPENSITY  —  NPS  MALES 


•  Among  NPS  sen  with  negative  enlistment  propensity,  75  percent  of  those  surveyed  said 
that  "current  plans  for  a  civilian  job"  was  a  very  or  sonewhat  Important  reason  to 
then  for  not  wanting  to  serve  In  the  military. 


You  said  you  would  be  unlikely  to  serve  in  the  military.  I  am  going  to  read  a  list  of 
some  reasons  people  like  yourself  have  given  for  not  wanting  to  serve  in  the  military. 
For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat  important,  only 
slightly  important,  or  not  at  all  important  to  you  as  a  reason  for  not  serving  in  the 
military.  (Q.  15e) 


1982 

NPS  MALESD 


BASE  879 

Percent  saying  reason  is  "very"  or 
"somewhat*1  important  (Q.  l$e) 

Separation  from  friends  and  family  55.1 

Disagree  with  military's  defense  policies 
or  philosophy  38.9 

Expect  to  continue  in  school  or  college  56.7 

Lack  of  personal  freedom  63.1 

Military  pay  47.8 

Disapproval  of  parents  15.4 

Lack  of  value  in  military  training  30.0 

Little  in  common  with  people  In  the 

service  29.3 

Current  plans  for  civilian  job  75.4 


!)  Only  those  respondents  who  said  they  would  "definitely 
not"  or  "probably  not"  serve  in  any  of  the  military 
components  in  the  next  few  years. 


PERCEIVED  LIKELIHOOD  OF  SERVING  AS  AN  OFFICER  —  NPS  MALES 


•  Among  NPS  sen  with  positive  propensity  to  enlist  In  the  Guard/Reserve,  67  percent  of 
those  surveyed  said  they  would  hope  to  serve  as  an  officer.  Anong  NPS  wen  hoping  to 
serve  as  officers,  76  percent  said  it  would  be  very  or  somewhat  likely. 


Would  you  hope  to  serve  as  an  officer  or  as  an  enlisted  person?  (Q.  15b) 

Considering  the  educational  and  other  requirements  for  officers,  how  likely  do  you  think 
you  will  be  to  serve  as  an  officer?  (Q.  15c) 

1982 

NPS  MALES!) 


BASE  220 

Hope  to  serve  as:  (Q.  15b) 

An  officer  67.3 

An  enlisted  person  27.7 

Don't  know  5.0 

BASE  148 

Likelihood  of  servinq  as  an  officer 

TO'.'  lbc)Z> -  - 

Very  likely  32.0 

Somewhat  likely  43.5 

Only  slightly  likely  19.0 

Not  at  all  5.4 


! )  Only  those  respondents  who  said  they  would  "definitely" 
or  "probably"  serve  In  at  least  one  of  the  military 
components  In  the  next  few  years. 

2)  Asked  only  of  those  respondents  hoping  to  serve  as  an 
officer. 
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ENLISTMENT  PROPENSITY  IF  NOT  ABLE  TO  SERVE  AS  AN  OFFICER  --  NPS  MALES 


•  Among  those  surveyed,  68  percent  of  (IPS  sen  who  had  positive  enlistment  propensity 
and  hoped  to  serve  as  an  officer,  said  they  would  still  definitely  or  probably 
enlist  even  If  they  were  not  able  to  serve  as  an  officer.  Thirty- two  percent  (32X) 
said  they  would  probably  or  definitely  not  enlist  If  they  were  unable  to  serve  as  an 
officer. 

e 

Suppose  you  were  not  able  to  serve  as  an  officer.  How  likely  is  it  that  you  will  serve 
in  the  military  then?  (Q.  15d) 


1982 

NPS  MALESD 


BASE 

148 

Definitely 

9.5 

Probably 

58.1 

Probably  not 

23.6 

Definitely  not 

8.8 

1)  Only  those  respondents  who  have  positive  propensity  to 
enlist  In  at  least  one  of  the  military  components  and  vrfio 
hope  to  serve  as  an  officer. 
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ROTC  —  NPS  MALES 


•  In  the  1982  RCAS,  there  Is  no  significant  difference  In  levels  of  positive  enlist- 
N  sent  propensity  aaong  NPS  nen  who  have  participated  in  ROTC  or  Junior  ROTC  and  those 

who  have  not. 


Have  you  ever  participated  in  an  ROTC  or  Junior  ROTC  program?  (Q.  42) 


NPS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1981 

1982 

1981 

1982 

BASE 

1181 

1129 

(251) 

(220) 

Yes 

5.1 

4.7 

32 

28 

No 

94.9 

95.3 

21 

19 

Total 

100% 

100% 

(21.2%) 

(19.5%) 
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REACTION  TO  JOB  AND  TRAINING  OPPORTUNITIES  —  NPS  MALES 


•  Among  those  surveyed  In  1982,  just  under  one- third  of  NPS  men  sty  that  the 
Gward/Reserve  would  offer  thew  a  good  choice  of  jobs  and  training  programs. 

o  In  each  RCAS  wave,  NPS  wen  who  sty  that  the  Guard/Reserve  offers  a  good  choice  of 
jobs  and  training  progress  are  nore  likely  than  other  NPS  sen  to  have  positive 
enlistment  propensity* 


Do  you  think  that,  considering  your  skills  and  your  Interests,  the  National  Guard/Reserve 
would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  some  choice  of 
jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs?  (Q.  19)1' 


_ HI 

PS  MALES 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1150 

1181 

1129 

(262) 

(251) 

(220) 

A  good  choice 

28.3 

30.3 

31.1 

31 

28 

28 

Some  choice 

35.6 

37.7 

39.8 

26 

21 

20 

Little  choice  or  no  choice 

30.8 

28.4 

26.7 

14 

14 

9 

Don't  know 

5.3 

3.6 

2.5 

15 

19 

f 

Total 

100% 

100% 

100% 

(22.5%) 

(21.2%) 

(19.5%) 

#  Base  too  smal  1 . 

U  This  question  replaced  question  18  In  the  1978  and  1979  questionnaires.  It  read:  How 
about  for  a  person  like  yourself^-  do  you  think  that,  considering  your  skills  and 
your  interests,  you  would  find  In  the  National  Guard/Reserve  a  great  variety  of  Jobs 
and  training  programs,  some  variety,  but  not  great  variety,  only  a  little  variety,  or 
hardly  any  variety  at  all? 


N-l-9 


ENLISTMENT-RELATED  BEHAVIORS  —  NPS  MALES 


•  The  percentages  of  NPS  aen  displaying  enllstaent-related  behaviors  did  not  change 
significantly  from  the  1981  levels. 


NPS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Sent  for  recruiting 
literature  from: 

The  National  Guard/ 
Reserves  (Q.  16a) 

17.5 

14.1 

9.7 

9.9 

30 

50 

45 

The  Active  Forces 
(Q.  16b) 

N/A 

20.1 

9.8 

8.3 

32 

47 

48 

Attended  an  open  house 
for  a  National  Guard/ 
Reserve  unit  in  your 
area  (Q.  16c) 

9.6 

9.3 

4.1 

4.8 

33 

52 

46 

Gone  to  a  recruiting 
center  to  talk  about 
joini ng: 

The  Active  Forces 
(Q.  16d) 

25.2 

22.9 

10.9 

11.8 

35 

55 

48 

The  National  Guard/ 
Reserves  {Q.  16e) 

6.5 

4.3 

4.2 

4.8 

61 

68 

56 

Talked  to  or  been  called 
by  a  recruiter  from: 

The  National  Guard/ 
Guard/Reserve  (Q.  16f) 

N/A 

N/A 

16.5 

17.0 

N/A 

35 

30 

The  Active  Forces 
(Q.  16g) 

N/A 

N/A 

20.7 

21.1 

N/A 

33 

29 

« 
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ENLISTMENT-RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  NPS  MALES 


•  The  percentages  of  NPS  men  with  behavioral  Intentions  related  to  enlistment  did  not 
change  significantly  from  1981  to  1982. 

e  In  each  RCAS  wave,  over  half  of  the  NPS  men  surveyed  said  they  are  very  or  somewhat 
likely  to  look  for  a  w ay  to  change  the  routine  In  their  lives. 

n  Approximately  half  of  NPS  nen  surveyed  In  each  RCAS  wave  said  they  are  very  or 
somewhat  likely  to  look  for  a  job  or  look  to  change  jobs. 


l 


i 


c 


4 


4 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  Wi‘ 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1491 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Behavioral  intentions 
related  to  enlistment  (Q.  29) 

Very  or  somewhat  likely  to: 

Send  for  literature  about 
the  military  forces  17.5 

14.3 

13.7 

16.8 

15.0 

70 

64 

64 

Talk  to  a  recruiter  for 
one  of  the  military 
services 

20.3 

13.6 

14.7 

16.9 

15.5 

68 

66 

66 

Take  a  physical  or 
written  test  for 
military  service 

19.5 

11.6 

13.8 

15.0 

15.9 

72 

67 

67 

Talk  to  family  or 
friends  about  joining 
military  service 

N/A 

N/A 

N/A 

20.5 

20.6 

N/A 

56 

58 

Find  out  more  about  bonus 
programs  or  educational 
incentives  for  joining 
the  military 

N/A 

N/A 

N/A 

24.8 

22.9 

N/A 

51 

54 

Other  related  behavioral 
Intentions  IQ.  29) 

Very  or  somewhat  likely  to: 

Look  for  a  job,  or  look 
to  change  jobs 

55.2 

51.2 

48.2 

54.1 

54.6 

27 

26 

27 

Look  for  a  way  to  make 
some  extra  money  In 
your  spare  time 

N/A 

71.2 

72.8 

75.4 

73.6 

27 

25 

23 

Look  for  a  way  to 
change  the  routine 

In  your  life 

N/A 

58.9 

56.4 

60.0 

58.4 

30 

25 

25 

Train  for  a  new  or 
higher  level  job 

N/A 

N/A 

N/A 

75.9 

74.3 

N/A 

23 

23 

i 


ENLISTMENT  PROPENSITY  FOR  INDIVIDUAL  READY  RESERVE  —  NPS  MALES 


•  Aaong  those  surveyed  In  1982,  8  percent  of  NPS  men  say  they  are  very  likely  to 
enlist  In  a  proposed  Individual  Ready  Reserve  prograa. 


A  new  program  Is  being  developed  by  the  Armed  Forces.  Volunteers  for  this  program  would 
become  part  of  the  Individual  Ready  Reserve  for  a  period  of  six  years  and  be  subject  to 
active  duty  only  in  case  of  a  national  emergency.  Normally,  the  only  obligation  would  be 
12  weeks  of  basic  combat  training,  during  which  the  volunteers  would  get  about  $560  per 
month  and  full  benefits.  There  would  be  no  obligation  to  attend  regular  meetings  or 
drills  during  the  remainder  of  the  six  year  term. 

If  such  a  program  were  available  to  you,  how  likely  is  it  that  you  will  join  —  would  you 
say  it  is  very  likely,  somewhat  likely,  only  slightly  likely,  or  not  at  all  likely? 

(Q.  50b) 


1982 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1129 

(220) 

Very  likely 

7.6 

64 

Somewhat  likely 

23.4 

37 

Only  slightly  likely 

24.7 

16 

Not  at  all  likely 

44.4 

5 

Total 

100* 

(19.5*) 

ENLISTMENT  PROPENSITY  FOR  INDIVIDUAL  READY  RESERVE  UNDER 
CASH  INCENTIVE  PROGRAM  —  NPS  MALES 


•  More  than  one-quarter  of  the  NPS  sen  oho  said  they  would  be  sooewhat,  slightly  or 
■ot  at  all  likely  to  enlist  In  the  IRR  said  they  would  be  very  or  somewhat  likely  to 
enlist  If  offered  a  $1,000  bonus. 


If  you  were  to  receive  a  $1,000  bonus  for  enlisting  In  the  program  I  just  described,  how 
likely  is  it  that  you  will  join?  (Q.  50c ) ^ 1 


1982 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1129 

220 

Very  likely 

3.2 

46 

Somewhat  likely 

24.0 

30 

Only  slightly  likely 

21.4 

18 

Not  at  all  likely 

43.8 

5 

Not  applicable2^ 

7.6 

64 

Total 

100$ 

(19.5$) 

This  question  was  asked  only  of  those  respondents  who  were  "somewhat,"  "slightly," 
or  "not  at  all"  likely  to  enlist  In  the  IRR. 

2)  Respondents  who  said  they  would  be  "very"  likely  to  enlist  In  the  IRR  without  being 
offered  an  Incentive. 
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CHANGING  COWI  THE  NTS  AND  INCENTIVES 


N-l-14 

Eveni ng  Dril Is 

Q.  21 

N-l-15 

Cash  Bonus  Incentives 

Q.  26  or  35 

N-l-16 

Educational  Benefit  Incentives 

Q.  26  or  35 

N-l-17 

Perceived  Closeness  of  Nearest  Guard/Reserve  Unit 

Q.  48 

N-l-18 

Perceived  Ability  to  Transfer  or  Go  Inactive  in  the 
National  Guard/Reserve 

Q.  49,  50a 

N-l-14 


EVENING  DRILLS  —  NPS  MALES 


The  percentage  of  NPS  men  surveyed  In  1982  who  said  they  would  definitely  or 
probably  enlist  In  the  Guard/Reserve  If  they  could  complete  the  required  drills  one 
evening  each  week  has  not  changed  significantly  from  the  1981  percentage. 


Currently  members  of  the  Guard/Reserve  drill  one  full  weekend  each  month.  How  likely 
would  you  be  to  enlist  in  the  Guard/Reserve  If  you  could  complete  the  required  drills  one 
evening  a  week.  Instead  of  one  weekend  each  month?  Would  you  definitely  enlist,  probably 
enlist,  probably  not  enlist,  or  definitely  not  enlist?  (Q.  21) 


Probably  not  enlist 
Definitely  not  enlist 
Total 


NPS  MALES 


Total  Sample 

t m — im  m? 

1150  1181  1129 


Percent  at  Each  Level  With 
Positive  Propensity 


(262)  (251)  (220) 


Definitely  enli  st 

3.8 

1.7 

1.8 

66 

#  # 
55 

c 

Probably  enlist 

28.8 

20.4 

18.2 

40 

54  55 

(22.9%)  (21.2%)  (19.5%) 


#  Base  too  small 
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CASH  BONUS  INCENTIVES  —  NPS  MALES 


•  Aaong  those  surveyed  In  1982,  three  NPS  sen  In  ten  have  positive  propensity  to 
enlist  In  the  Guard/Reserve  If  offered  a  $3,000  bonus  for  joining. 

•  Over  one- third  of  the  1982  NPS  sen  have  positive  enlistment  propensity  If  offered  a 
$4,000  bonus. 

How  like.y  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
--  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  26  or  35)*) 


NPS  MALES 


BASE 

A  $2,000  bonus:^) 


_ Total  Sample 

1979-1  1980  1981 


1980  1981  1982 
1150  1181  1129 


Percent  at  Each  Level  With 
Positive  Propensity 


(262)  (251)  (220) 


Definitely  enli  st 

7.6 

3.4 

2.8 

2.4 

72 

#  » 

46  M9 

441  - 

Probably  enlist 

26.3 

26.7 

19.9 

19.9 

41 

Probably  not  enlist 

39.0 

43.6 

41.5 

41.5 

15 

18 

16 

Definitely  not  enlist 

27.1 

26.3 

35.9 

36.1 

10 

7 

6 

Total 

100% 

100% 

100% 

100% 

(22.9%) 

(21.2%) 

(19.5% 

A  $3,000  bonus: 

Definitely  enli  st 

N/A 

N/A 

5.5 

5.7 

N/A 

65 

67 

Probably  enlist 

N/A 

N/A 

24.9 

23.9 

N/A 

41 

39 

Probably  not  enlist 

N/A 

N/A 

38.7 

38.8 

N/A 

16 

12 

Definitely  not  enlist 

N/A 

N/A 

30.9 

31.6 

N/A 

5 

4 

Total 

N/A 

N/A 

100% 

100% 

N/A 

(21.2%) 

(19.5% 

A  $4,000  bonus: 

Definitely  enlist 

N/A 

N/A 

9.1 

9.9 

N/A 

56 

57 

Probably  enlist 

N/A 

N/A 

28.3 

26.5 

N/A 

37 

35 

Probably  not  enlist 

N/A 

N/A 

34.7 

35.3 

N/A 

13 

10 

Definitely  not  enlist 

N/A 

N/A 

27.9 

28.3 

N/A 

5 

4 

Total 

N/A 

N/A 

100% 

100% 

N/A 

(21.2%) 

(19.5% 

#  Base  too  small. 

1)  This  question  appeared  before  the  education  benefit  question  on  half  the  question- 

naires  (as  Q.  26)  and  after  It  on  the  other  half  (as  Q.  35). 

2)  In  1979  the  bonus  questions  Included  the  amounts  of  $1,000,  $1,500  and  $2,000.  In 
1980,  the  levels  were  $2,000,  $2,500  and  $3,000.  Thus,  $2,000  was  the  highest  amount 
given  In  1979  but  It  was  the  lowest  amount  in  1980,  1981  and  1982.  In  1981  and  1982, 
the  order  of  presenting  the  levels  was  reversed  for  half  the  sample,  so  they  responded 
to  higher  levels  before  responding  to  lower  levels. 


EDUCATIONAL  BENEFIT  INCENTIVES  —  NPS  MALES 


•  Aaong  those  surveyed  In  1982,  alaost  three  NPS  ten  In  ten  have  positive  enllstaent 
propensity  for  a  prograa  of  tuition  assistance  of  $2,000  per  year  for  up  to  four 
years. 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
--  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  26  or  35)1) 


NPS  1 

MALES 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Tuition  assistance 
of  $1,000  per  year 
for  up  to  4  years;2) 

Definitely  enl  i  st 

4.5 

6.4 

1.9 

1.7 

62 

Probably  enlist 

24.7 

27.6 

16.0 

14.6 

42 

54  f  54  55  »  57 

Probably  not  enlist 

35.7 

41.2 

45.3 

43.2 

13 

19 

16 

Definitely  not  enlist 

35.1 

24.7 

36.8 

40.5 

11 

8 

6 

Total 

100% 

100% 

100% 

100% 

(22.9%) 

(21.2%) 

(19.5%) 

Tuition  assistance 
of  $1,500  per  year, 
for  up  to  4  years: 

Definitely  enlist 

N/A 

6.9 

3.2 

2.3 

59 

54 

#  l 

49  I  52 

Probably  enlist 

N/A 

29.1 

19.9 

18.6 

40 

48 

Probably  not  enlist 

N/A 

39.4 

44.6 

43.5 

13 

18 

14 

Definitely  not  enlist 

N/A 

24.5 

32.4 

35.5 

9 

6 

6 

Total 

100% 

100% 

100% 

100% 

(22.9%) 

CSJ 

• 

CSJ 

(19.5%) 

Tui tion  assi stance 
of  $2,000  per  year, 
for  up  to  4  years: 

Definitely  enlist 

N/A 

9.9 

5.7 

4.5 

61 

58 

68 

Probably  enlist 

N/A 

30.0 

23.9 

24.7 

36 

43 

42 

Probably  not  enlist 

N/A 

36.1 

40.3 

38.5 

11 

14 

11 

Definitely  not  enlist 

N/A 

24.0 

30.1 

32.3 

_ 9_ 

6 

5 

Total 

N/A 

100% 

100% 

100% 

(22.9%) 

(21.2%) 

(19.5%) 

#  Base  too  small. 

i 

1)  This  question  appeared  before  the  cash  bonus  question  on  half  the  questionnaires 
(as  Q.  26)  and  after  It  on  the  other  half  (as  Q.  35). 

2)  In  1979  the  education  incentive  questions  Included  the  figures  of  $500,  $750  and 
$1,000.  Thus,  $1,000  was  the  highest  amount  given  In  1979  it  was  the  lowest  amount 
In  1980,  1981  and  1982.  In  1981  and  1982,  the  order  of  presenting  the  levels  was 
reversed  for  half  the  sample,  so  half  the  sample  responded  to  higher  levels  before 
responding  to  lower  levels. 


PERCEIVED  CLOSENESS  OF  NEAREST  GUARD/RESERVE  UNIT--  NPS  MALES 


•  Aaong  those  surveyed  In  1982,  77  percent  of  NPS  sen  believe  there  is  a  National 
Guard/Reserve  unit  close  enough  for  then  to  join. 

•  A  substantial  group,  with  sinllar  levels  of  propensity  does  not  believe  a  unit  Is 
readily  accessible. 


Is  there  a  National  Guard/Reserve  unit  close  enough  to  you  for  you  to  join?  (Q.  48) 


NPS  MALES 


Total 

Sample 

Percent  at 
Positive 

Each  Level  With 
Propensity 

1981' 

1987 

™W" 

BASE 

1181 

1129 

(251) 

(220) 

Percent  saying  a  unit  is  close 
enough  to  join 

75.5 

77.0 

22 

21 

Percent  saying  a  unit  is  not 
close  enough 

6.8 

4.6 

26 

23 

Percent  saying  they  don't 
know  if  a  unit  is  close 
enough 

17.7 

18.4 

14 

14 

N-l-18 

PERCEIVED  ABILITY  TO  TRANSFER  OR  GO  INACTIVE  IN  THE  NATIONAL  GUARD/RESERVE  —  NPS  MALES 


r 


\ 


m 


w 


•  Nearly  half  of  the  NPS  ien  surveyed  in  1982  believe  that  if  they  were  in  the  Guard/ 
Reserve  and  aoved  to  another  geographic  area  they  would  be  allowed  to  transfer  or  go 
Inactive. 

•  Aaong  those  who  did  not  think  one  could  transfer  or  go  inactive  and  aaong  those  who 
did  not  know  if  this  were  true,  14  percent  and  16  percent  respectively  reported  that 
the  transfer/inactive  option  would  Increase  their  Interest  in  the  Guard/Reserve 
soaewhat  or  very  such. 

If  you  were  to  join  a  National  Guard/Reserve  unit,  would  you  be  allowed  to  transfer  to 
another  unit,  or  to  go  "inactive,"  if  you  moved  to  another  geographic  area?  (Q.  49) 

If  it  were  possible  to  transfer  or  to  go  inactive  if  you  moved  to  another  geographic 
area,  would  that  increase  your  interest  in  joining  the  National  Guard/Reserve  very  much, 
somewhat,  only  slightly,  or  not  at  all?  (Q.  50a) 


NPS  MALES 


Percent  at 

Each 

Level 

With 

Total 

Sample 

Positive  Propensity 

1982 

1981 

1982 

BASE 

1181 

1129 

(251) 

(220) 

Perceive  ability  to  transfer 

or  go  Inactive 

53.0 

49.0 

24 

23 

Increase  in  interest  in  Guard/ 

Reserve  if  permitted  to 
transfer  or  go  inactive 

Very  much 

7.2 

7.3 

#, 

42 

68 

Somewhat 

17.2 

16.4 

35  t 

42 

Only  slightly 

19.3 

14.6 

31  l 

14 

35 

Not  at  al  1 

56.3 

61.6 

13  f 

10 

Do  not  perceive  ability  to 

transfer  or  go  Inactive 

17.0 

10.9 

19 

16 

Increase  in  interest  in  Guard/ 

Reserve  if  permitted  to 
transfer  or  go  inactive 

Very  much 

3.5 

3.3 

#1 

50 

#  1 

47 

Somewhat 

10.6 

10.6 

#  » 

#  ‘ 

Only  slightly 

16.2 

17.9 

#1 

14 

*  \ 

11 

Not  at  al  1 

69.5 

68.3 

#  » 

6  » 

Do  not  know  If  peril tted  to 

transfer  or  go  Inactive 

30.0 

40.1 

8 

16 

Increase  in  interest  in  Guard/ 

| 

Reserve  if  permitted  to 
transfer  or  go  inactive 

Very  much 

2.5 

2.4 

47  1 

48 

#  l 

33 

Somewhat 

10.5 

14.1 

31  1 

Only  slightly 

16.0 

16.1 

14 

27 

Not  at  al  1 

71.0 

58.3 

#* 

8 

Don't  know 

N/A 

9.1 

N/A 

10 

#  Base  too  smal 1 . 
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DEMOGRAPHICS 


N-l-20 

Income 

Q.  52 

N-l-21 

Ethnici ty 

Q.  51 

N-l-22 

Parental  Characteristics 

Q.  39a-b,  40a-b 

N-l-23 

Childhood  Family  Factors 

Q.  45 

N-l-24 

Age 

Q.  Ik 

N-l-25 

School i ng 

Q.  2a-c,  3a-b,  4a 

M-l-26 

Type  of  High  School  Diploma 

Q.  la,  2a 

N -1 -27 

Financial  Aid 

Q.  6a-c 

N-l-28 

School  Success 

Q.  44 

H-l-29 

Family  Status 

Q.  36,  37a-c,  38 

N-l-30 

Dependents 

Q.  43a-b 

N-l-20 

INCOME  --  NPS  MALES 

•  Over  one-third  of  NPS  aen  surveyed  In  1982  report  an  expected  yearly  Income  of  under 
$10,000  for  1983. 

How  much  do  you  expect  to  earn  next  year,  or  how  much  would  you  expect  to  earn  next  year 
if  you  were  employed?  (Q.  52) 

1982 

NPS  MALES 

BASE 

Under  $7,000 

$7,000  to  just  under  $10,000 
$10,000  to  just  under  $15,000 
$15,000  to  just  under  $20,000 
$20,000  to  just  under  $25,000 
$25,000  to  just  under  $35,000 
$35,000  to  just  under  $50,000 
$50,000  or  more 
Don't  know  or  refused 
Total 


#  Base  too  small 


ETHNICITY  —  NPS  MALES 


•  Among  those  surveyed  in  1982,  there  was  a  decrease  In  the  percentage  of  ethnic  and 
racial  minority  NPS  men  with  positive  enlistment  propensity  compared  to  the  1981 
percentage.  However,  over  one- third  of  these  men  (36  percent)  had  positive  enlist¬ 
ment  propensity  compared  to  16  percent  of  the  white  NPS  men. 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

Ethnic  Composition 

TO'.'  bTT  - 

BASE 

1491 

721 

1150 

1181 

1129 

1  (262) 

(251) 

(220) 

White,  not  of 
hfspanlc  origin 

82.8 

83.1 

81.2 

84.8 

81.1 

19 

17 

16 

Non-White1^ 

17.3 

16.9 

18.8 

15.2 

18.9 

39 

47 

36 

Black  (not  of 
hispanic  origin) 

9.6 

8.0 

10.5 

6.7 

9.9 

44 

51 

39 

American  Indian  or 
Alaskan  Native 

3.2 

4.1 

3.0 

2.1 

2.9 

29 

# 

# 

Hi s panic 

3.1 

3.7 

3.9 

4.7 

4.4 

38 

37 

35 

Asian  or  Paci fic 
Islander 

1.3 

1.1 

1.1 

1.1 

1.3 

# 

# 

# 

Total 

100% 

100% 

100% 

100% 

100% 

(22.9%) 

(21.2%) 

(19.5%) 

#  Base  too  small. 


Respondents  who  report  their  ethnicity  as  a  combination  of  these  categories  are  not 
tabled;  therefore,  percentages  relevant  to  the  non-white  subcategories  may  not  add 
to  the  total  percentage  for  the  overall  category. 


N-l-22 


PARENTAL  CHARACTERISTICS  —  NPS  MALES 

•  Over  thirty  percent  of  the  1982  NPS  sen  who  report  living  with  their  fathers  during 
childhood  had  fathers  who  had  at  least  sone  college  education. 

a  NPS  wen  who  did  not  live  with  their  fathers  during  their  childhood  are  sore  likely 
than  other  NPS  sen  to  have  positive  enlistment  propensity. 

•  Among  the  NPS  men  In  each  RCAS  wave  who  knew  their  mother's  educational  level,  those 
whose  mothers  were  less  than  high  school  graduates  are  more  likely  than  other  NPS 
men  to  have  positive  enlistment  propensity. 


NPS  MALES 


Percent  at  Each 

Level  With 

Total  Sample 

Positive  Propensity 

1981 

1982 

1981 

1982 

BASE 

1181 

1129 

(251) 

(220) 

Lived  with  father  during 

first  fourteen  years  of  life 
(Q.  39a)D 

Father's  Education:  (Q.  39b) 2 ^ 

88.6 

86.8 

20 

18 

Less  than  high  school  graduate 

17.7 

16.4 

21 

23 

High  school  graduate  or  vo-tech 

32.8 

31.5 

21 

19 

At  least  some  college 

31.3 

31.5 

17 

13 

Don't  know 

6.8 

7.4 

24 

25 

Did  not  live  with  father 

during  first  fourteen 
years  of  life  (Q.  39a) 

11.4 

13.2 

33 

30 

Total 

100% 

100% 

(21.3%) 

(19.5%) 

Lived  with  mother  during 

first  fourteen  years  of  life 
(Q.  40a) 

Mother's  Education:  {Q.  40b)2) 

97.7 

94.9 

21 

19 

Less  than  high  school  graduate 

16.7 

15.0 

31 

25 

High  school  graduate  or  vo-tech 

48.9 

48.6 

18 

18 

At  least  some  college 

26.4 

25.4 

18 

18 

Don't  know 

5.7 

5.8 

28 

23 

Did  not  live  with  mother 

during  first  fourteen  years 
of  life  (Q.  40a) 

2.3 

5.2 

# 

21 

Total 

100% 

100% 

(21.3%) 

(19.5%) 

#  Base  too  smal 1 . 

*)  In  1981  this  question  specified 

"during  most  of  your  first  ten  years." 

2)  In  1982  and  1981  these  questions  were  asked  only  to  those  who  had  lived  with  specified 
parent  during  childhood.  The  1981  base  for  father's  education  Is  1046.  The  1981  base 
for  mother's  education  is  1058.  The  1982  base  for  father's  education  is  980.  The 
1982  base  for  mother's  education  Is  1071. 


CHILDHOOD  FAMILY  FACTORS  —  NPS  MALES 


•  Aaong  those  surveyed  In  1982,  three  NPS  sen  In  ten  have  four  or  sore  siblings. 

•  In  the  1982  RCAS,  propensity  Is  unrelated  to  nuaber  of  siblings. 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1491 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Number  of 

si  bl inqs: 

1 

None  or 

one 

21.6 

26.9 

23.9 

24.1 

23.5 

24 

18 

19 

Two 

25.6 

23.0 

23.1 

25.6 

27.1 

15 

19 

18 

Three 

19.0 

21.9 

20.2 

18.5 

19.3 

22 

20 

20 

Four  or 

more 

33.8 

28.2 

32.7 

31.7 

30.1 

29 

26 

21 

Total 


100%  100%  100%  100%  100% 


(22.9%)  (21.2%)  (19.5%) 


AGE  —  NPS  HALES 


1 

•  Four  out  of  ten  NPS  men  surveyed  In  1982  who  are  17  years  of  age  have  positive 
enllstaent  propensity. 

n 


< 

BASE 

3  A£e  (Q.  Ik) 

17  to  17.5U  17 

17.5  to  18 

c  18 

19 

20 
21 

0  22 

23 

24 

25 

:«  ze 

Total 


Total  Sample 


1978 

1979-1 

1980 

1981 

1982 

1491 

721 

1150 

1181 

1129 

N/A 

N/A 

N/A 

6.9 

10.7 

13.3 

10.8 

9.0 

5.7 

14.9 

12.9 

12.2 

9.2 

10.6 

12.6 

9.7 

11.4 

10.8 

10.4 

9.9 

7.4 

10.6 

9.5 

9.5 

11.7 

10.5 

9.9 

10.0 

10.0 

8.5 

12.3 

9.5 

10.2 

9.9 

7.4 

10.0 

9.6 

9.6 

9.9 

7.9 

8.9 

10.3 

8.6 

9.8 

7.8 

8.6 

10.2 

10.8 

10.5 

6.1 

8.9 

7.4 

8.7 

8.7 

100% 

100% 

100% 

100% 

100% 

Percent  at  Each  Level  With 


Positive  Propensity 


1980 

1981 

1982 

(262) 

(251) 

(220) 

N/A 

45 

j  43  40 

50 

40 

38 

32 

25 

23 

30 

28 

28 

20 

20 

22 

16 

20 

21 

12 

14 

8 

15 

14 

13 

13 

12 

12 

9 

10 

9 

15 

_ 8_ 

(22.9%)  (21.2%)  (19.5%) 


NPS  MA! 


ES 


1)  In  1978,  1979-1,  and  1980,  17  and  17.5  year  olds  were  not  included  In  the  study. 
Separate  data  on  17  to  17.5  year  olds  are  only  available  for  the  1981  RCAS.  In  the 
1982  RCAS,  no  distinction  was  made  between  17  and  17.5  year  olds  and  17.5  to  18  year 


N-l-25 

SCHOOLING  —  NPS  MALES 


In  each  RCAS  wave,  NPS  aen  who  are  less  than  high  school  graduates  are  sore  likely 
to  have  positive  enllstaent  propensity  than  are  NPS  sen  with  more  education. 


BASE  (Q.  2  to  5) 

Less  than  high  school 
graduate 

Currently  attending 
school* ) 

(Planning  vocational 
training  or  college 
after  high  school)2^ 

Planning  to  return 
to  school 
Dropouts 

High  school  graduate 

Currently  attending: 

.  Vocational  or  technical 
school 

.  Two-year  college 
.  Four-year  college 

Planning  to  attend: 

.  Vocational  or  technical 
school 

.  Two-year  college 
.  Four-year  college 

Not  planning  school 

College  graduate3) 

Currently  attending 
graduate  or  profes¬ 
sional  school 
Planning  to  attend 
graduate  or  profes¬ 
sional  school 
Not  planning  school 
Graduate  or  professional 
work 

Total 


_ Total  Sample 

1978  1979-1  1980  1981 


NPS  MALES _ 

Percent  at  Each  Level  With 
_  Positive  Propensity 

1982  1980  1981  1982 


1150  1181  1129 


25.6  21.9  20.4  22.5  22.9 


17.0  14.0  11.0  13.3  13.6 


(11.0)  (10.4)  (8.1)  (9.6)  (9.5) 


(262)  (251)  (220) 


44  43  36 


28  40 


2.7 

2.4 

3.5 

1.9 

1.2 

38 

# 

5.9 

5.5 

5.8 

7.3 

8.0 

38 

30 

74.3 

66.8 

66.1 

63.7 

62.7 

20 

18 

3.1 

2.9 

3.4 

2.9 

3.5 

11 

# 

6.0 

4.2 

6.3 

7.0 

5.1 

21 

18 

13.3 

12.8 

12.8 

12.4 

11.1 

16 

16 

6.5 

5.0 

5.6 

4.2 

4.1 

37 

28 

5.4 

4.4 

5.1 

5.2 

5.4 

31 

20 

4.8 

4.3 

6.2 

4.6 

5.4 

25 

24 

35.0 

31.8 

26.8 

26.4 

27.2 

16 

14 

N/A 

9.7 

10.3 

11.3 

11.8 

5 

8 

N/A 

1.4 

1.9 

2.7 

2.6 

# 

# 

N/A 

1.9 

2.5 

2.4 

2.6 

# 

# 

N/A 

3.6 

5.9 

4.6 

4.0 

33 

9 

N/A 

1.7 

3.1 

2.5 

2.7 

11 

# 

1001 

1001 

1001 

1001 

1001 

(22.91) 

(21.! 

See  next  page  for  footnotes 


N— 1-26 


TYPE  OF  HIGH  SCHOOL  DIPLOMA  —  NPS  MALES 


•  Among  NPS  sen  surveyed  In  1982,  there  Is  no  significant  difference  between  the 

enlistment  propensity  of  those  with  regular  high  school  diplomas  and  those  with  high 
school  equivalency  —  GED  —  diplomas. 


UPS  MALES 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

nrm 

TO? 

Mr 

TW 

High  school  graduates1)  {Q.  la) 

77.5 

77.1 

16 

15 

BASE 

915 

871 

(144) 

(127) 

Type  of  diploma  (Q.  2a) 

Standard  diploma 

94.9 

93.8 

15 

14 

High  school  equivalency  —  GED 

5.1 

6.2 

26 

17 

Total 

100% 

100% 

(15.7%) 

(14.6%) 

U  Percentage  of  total;  Includes  college  graduates. 

FOOTNOTES  FOR  N-l-25: 

#  Base  too  small. 

*)  Respondents  who  say  they  don't  know  their  education  status/plans  or  whose  status/plans 
do  not  fit  the  categories  presented  above  (e.g.,  college  graduates  attending 
vocational  school)  are  not  tabled.  Therefore,  the  percentages  within  each  section  may 
not  add  to  the  total  percent  for  that  section. 

2)  Percentage  of  total  sample. 

3)  College  graduates  were  not  Included  In  the  1978  sample. 


N-l-27 


FINANCIAL  AID  —  NPS  MALES 


•  fm ong  those  surveyed  In  1982,  26  percent  of  NPS  men  ere  attending  a  school  other 
than  high  school.  Three  NPS  aen  In  ten  are  planning  to  attend  school. 

•  Aaong  those  NPS  aen  surveyed  In  1982,  well  over  half  of  those  using  or  planning  to 
use  financial  aid  are  using  or  planning  to  use  a  Federal  Grant  or  loan  to  finance 
their  education. 


N 

PS  MALES 

Percent  at  Each 

Level 

With 

Total  Sample 

Positive  Propensity 

M 

TO 

TO 

1982 

Currently  attending  school D 

(not  high  school) 

27.7 

26.5 

17 

12 

BASE: 

327 

299 

(55) 

(37) 

Using  financial  aid2)  (Q.  6a) 

39.9 

42.6 

16 

12 

Type  of  aid3)  (Q.  6b) 

Family  assistance 

26.0 

16.1 

# 

# 

A  federal  grant  or  loan 

64.6 

66.9 

15 

14 

BEOG4) 

48,1 

53.0 

10 

14 

Federal  guaranteed  student 

loan  (Q.  6c) 

35.8 

43.4 

# 

11 

National  direct  student  loan 

6.2 

13.2 

# 

# 

GI  bill  or  VEAP5) 

2.5 

2.4 

# 

# 

Don't  know 

7.4 

8.4 

# 

# 

Other  scholarship  or  loan 

program 

36.2 

37.9 

17 

6 

Don't  know 

2.4 

3.2 

# 

# 

Planning  to  attend  school1) 

(not  high  school) 

28.3 

30.1 

26 

24 

BASE 

334 

340 

(86) 

(81) 

Planning  to  use  financial  aid2) 

(Q.  6a) 

57.8 

43.8 

29 

23 

Type  of  aid3)  (Q.  6b) 

Family  assistance 

29.3 

18.8 

# 

# 

A  federal  grant  or  loan  (Q.  6c) 

60.3 

57.8 

30 

22 

BEOG4) 

28.6 

33.8 

# 

# 

Federal  guaranteed  student 

loan 

28.6 

37.8 

# 

# 

National  direct  student  loan 

5.7 

14.9 

# 

# 

GI  bill  or  VEAP5) 

2.9 

2.7 

# 

# 

Oon't  know 

34.3 

18.9 

# 

# 

Other  scholarship  or  loan 

• 

program 

27.6 

30.5 

# 

20 

Oon't  know 

6.9 

7.0 

# 

# 

FOOTNOTES  ON  NEXT  PAGE. 
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SCHOOL  SUCCESS  —  NPS  MALES 


•  Among  those  surveyed  In  1982,  MPS  sen  who  were  D  or  F  students  In  high  school  are 
■ore  likely  to  have  positive  enlistment  propensTty  tffan  other  NPS  sen. 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1491 

721 

1150 

1161 

1129 

(262) 

(251) 

(220) 

Grades  In  high  school 

nrw - 

A 

11.2 

12.0 

14.7 

13.9 

15.5  j 

13 

16 

12 

B 

44.7 

47.9 

48.0 

49.6 

49.6 

22 

19 

19 

C 

40.0 

35.7 

33.2 

33.1 

30.4 

28 

26 

22 

D  or  F 

4.1 

4.4 

4.1 

3.4 

4.4 

23 

20 

36 

Total 

100% 

100% 

100% 

100% 

100% 

(22.9%) 

(21.2%) 

(19.5%) 

FOOTNOTES  FOR  PAGE  N-l-27 


#  Base  too  small. 

1)  Percentage  of  total  sample. 

2)  Asked  only  of  those  respondents  who  Indicated  what  type  of  school  they  were  attending 
or  planning  to  attend.  Percentage  of  those  who  know  whether  or  not  they  will  be  using 
financial  aid. 

3)  Ooes  not  add  to  100%  because  multiple  responses  are  permitted. 

4)  Basis  Equal  Opportunity  Grant 

5)  Veterans'  Educational  Assistance  Program 


FAMILY  STATUS  —  NPS  MALES 


•  NPS  men  who  are  not  married  are  wore  likely  to  have  positive  enlistment  propensity 
than  married  NPS  men  In  all  RCAS  waves. 

•  The  percentage  of  married  NPS  men  whose  spouses  are  employed  Increased  In  the  1982 
wave  (61.7  percent)  from  the  1981  level  (54.7  percent),  bringing  this  percentage 
back  up  to  the  level  of  previous  years. 


NPS  MALES 


Percent  at  Each  Level  With 
Total  Sample _  Positive  Propensity 


1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1491 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Marital  Status  (Q.  37a) 

Married: 

24.7 

26.8 

22.5 

24.5 

21.2 

14 

12 

14 

.  Living  with  spouse 

24.0 

26.4 

21.6 

23.7 

20.8 

16 

13 

13 

(Spouse  working)1) 

(Q.  37b) 

(54.5) 

(61.1) 

(60.9) (54.7) (61 .7) 

(11) 

(11) 

(11) 

.  Separated 

0.7 

0.4 

0.9 

0.8 

0.4 

# 

# 

# 

Not  married: 

75.3 

73.3 

77.6 

75.5 

78.7 

25 

24 

21 

.  Single 

73.6 

71.6 

75.8 

74.6 

77.2 

28 

24 

21 

.  Widowed,  divorced 

1.7 

1.7 

1.7 

0.9 

1.5 

# 

# 

# 

(Planning  marriage)^) 

(Q.  37c) 

(8.8) 

(12.7) 

( 10 .2 ) ( 10.3 ) 

(8.0) 

(26) 

(28) 

(21) 

Total 

1001 

1001 

1001 

1001 

1001 

(22.91) 

(21.31) 

(19.51) 

Own  home  (and  not  living 

with  parents)  (Q.  38) 

N/A 

17.9 

15.6 

16.3 

14.0 

13 

15 

9 

Living  with  parents 

(Q.  36) 

N/A 

52.7 

55.4 

55.4 

55.1 

31 

27 

25 

#  Base  too  small. 

1)  Percentage  of  those  living  with  spouse. 

2)  Percentage  of  those  who  are  not  married. 
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DEPENDENTS  —  NPS  MALES 


ri 


•  Twelve  percent  (121)  of  the  NPS  aen  surveyed  in  1982  have  children  below  the  age  of 
slx.l) 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1491 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Number  of  dependents 

T(TW - 

None 

69.2 

69.1 

71.4 

73.8 

75.4 

24 

23 

21 

One 

13.6 

15.0 

12.7 

12.1 

11.2 

19 

10 

15 

Two 

9.9 

8.6 

9.3 

9.0 

7.2 

23 

21 

16 

Three 

4.8 

5.1 

4.6 

4.1 

4.6 

Four 

1.5 

1.8 

1.1 

0.8 

1.4 

24 

17 

18 

Five  or  more 

0.9 

0.4 

0.9 

0.2 

0.3 

Total 

100% 

100% 

100% 

100% 

100% 

(22.9%) 

(21.2%) 

(19.5%) 

Have  children  below 

the  age  of  six^) 

(Q.  43b) 

N/A 

N/A 

N/A 

52.3 

50.4 

N/A 

18 

16 

Twelve  percent  was  derived  as  follows:  If  75.4  percent  of  the  1129  NPS  men  have  no 
dependents,  then  24.6  percent  (or  278)  have  one  or  more  dependents.  Of  these  278  NPS 
men  who  have  dependents,  50.4  percent  (or  140)  have  children  below  the  age  of  six. 

So,  of  the  total  sample,  12  percent  [(140  t  1129)  x  100]  have  children  less  than  six 
years  old. 


2) 


Percentage  of  those  with  at  least  one  dependent. 


i 


4 
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EMPLOYMENT  FACTORS  AND  RELATED  PERCEPTIONS 


N-l-32 

Employment  Factors 

Q.  7a,  7c,  8a,  9a,  9b 

N-l-33 

Incidence  of  Working  on  Weekends 

Q.  8b 

N-l-34 

Perceived  Difficulty  Finding  a  Full-Time  Job 

Q.  11 

N-l-35 

Perceived  Difficulty  Finding  a  Part-Time  Job 

Q.  12 

N-l-36 

Employment  and  Type  of  Employment  Projected 

Q.  13a-c 

N- 1 -37 

Perceived  Employer  Attitudes  Toward  Guard/Reserve 
Service 

Q.  25a-c 

N-l-38 

Guard/Reserve  Service  and  Civilian  Jobs 

Q.  22,  23,  24 

EMPLOYMENT  FACTORS  —  NPS  MALES 


•  In  1982,  the  percentage  of  NPS  wen  who  are  employed  {70  percent)  declined  from  the 
1981  level  (76  percent). 

•  In  the  1982  RCAS  wave,  NPS  aen  working  21  to  30  hours  are  less  likely  to  have 
positive  enlistment  propensity  than  NPS  men  working  the  same  number  of  hours  In 
1981. 


NPS  MALES 


Percent  at  Each  Level  With 
Total  Sample  Positive  Propensity 


1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1491 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Self-employed  (Q.  8a )D 

N/A 

N/A 

N/A 

6.8 

9.3 

N/A 

19 

12 

Employed  by  others 

(Q.  8a) 

N/A 

N/A 

N/A 

68.9 

61.0 

N/A 

19 

17 

At  home  (Q.  7c) 

N/A 

N/A 

N/A 

1.4 

1.7 

N/A 

# 

# 

Outside  home 

N/A 

N/A 

N/A 

66.8 

59.2 

N/A 

19 

17 

Total  employed  (Q.  7a) 

76.5 

77.8 

75.4 

75.7 

70.4 

21 

19 

16 

BASE 

1140 

561 

867 

894 

795 

(185) 

(168) 

(129) 

Hours  per  week  (Q.  9a)2) 

20  or  less 

14.3 

14.3 

14.4 

14.2 

13.1 

26 

24 

16 

21  to  30 

8.3 

7.7 

7.3 

10.3 

11.2 

29 

33 

21 

31  to  45 

56.3 

56.3 

58.2 

51.4 

52.5 

22 

15 

16 

46  to  48 

4.8 

3.9 

3.5 

3.2 

2.6 

17 

24 

# 

49  or  more 

16.3 

17.7 

16.6 

20.8 

20.6 

15 

18 

14 

Looking  for  a 
second  job3) 

(Q.  9b) 

N/A 

30.8 

33.1 

31.9 

33.0 

28 

28 

27 

#  Base  too  small.  I 

D  Respondents  who  reported  being  both  self-employed  and  employed  by  others  have  not  been 
tabled;  therefore,  the  percentages  associated  with  those  two  subcategories  may  not  add 
to  the  percentage  for  total  employed  category. 

2)  Percentage  of  those  currently  employed. 

3)  Percentage  of  those  working  48  hours  or  less. 
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INCIDENCE  OF  WORKING  ON  WEEKENDS  —  NPS  MALES 


•  The  percentage  of  NPS  aen  who  work  on  the  weekend  2  or  3  times  a  month  Increased 
from  1981  to  1982. 


NPS  MALES 


Total 

Sample 

Percent  at 
Positive 

Each  Level  With 
Propensity 

1981 

1982 

1981 

1982 

Currently  employed  (but  not 
sel f-empl oyed) 

68.9 

61.2 

19 

17 

BASE 

814 

691 

(153) 

(117) 

Working  on  weekends  (Q.  8b) 

Every  week 

38.1 

36.9 

23 

20 

Two  or  three  times  a  month 

17.3 

20.6 

17 

16 

Once  a  month 

12.6 

9.9 

10 

12 

Hardly  ever 

32.1 

32.6 

17 

15 

Total 

100% 

100% 

(18.5%) 

(16.9%) 
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PERCEIVED  DIFFICULTY  FINDING  A  FULL-TIME  JOB  —  NPS  MALES 


•  Among  both  eaployed  NPS  »en  and  those  who  are  unemployed  and  looking  for  work  In 
1982,  the  percentage  of  those  who  perceive  It  to  be  very  difficult  to  find  a  full- 
tine  job  Increased  froa  the  1981  level. 

•  In  1982,  NPS  Ben  who  are  uneaployed  and  looking  for  work  are  aore  likely  to  have 
positive  enllstaent  propensity  than  other  NPS  aen. 


NPS  MALES 


Percent  at  Each  Level  With 

Total 

Sample 

Positive 

Propensity 

1981 

1982 

1981 

1982 

BASE 

1181 

1129 

(251) 

(220) 

Currently  employed*) 

(Q.  7 a) 

75.7 

70.4 

19 

16 

BASE 

894 

795 

(168) 

(129) 

Perceived  difficulty 

fi ndi ng  a  full-time 
job  (Q.  11) 

Very  difficult 

27.6 

33.7 

22 

16 

Somewhat  difficult 

43.0 

41.3 

21 

17 

Somewhat  easy 

21.9 

17.0 

13 

14 

Very  easy 

7.5 

8.0 

12 

21 

Currently  unemployed  and 
looking  for  workD  (Q.  7a,  7b) 

15.7 

19.0 

32 

33 

BASE 

185 

214 

(60) 

(70) 

Perceived  difficulty 

finding  a  full-time 
job  (Q.  11) 

Very  difficult 

33.5 

43.9 

29 

34 

Somewhat  difficult 

42.2 

41.6 

33 

30 

Somewhat  easy 

10.8 

11.2 

# 

# 

Very  easy 

1.6 

2.3 

# 

# 

Don't  know 

11.9 

0.9 

# 

Other*)  (0.  7a.  7b) 

8.6 

10.6 

22 

18 

BASE 

102 

120 

(23) 

(21) 

#  Base  too  small. 

1)  Percentage  of  total;  all  other  percentages  In  this  table  refer  to  bases  indicated. 


PERCEIVED  DIFFICULTY  FINDING  A  PART-TIME  JOB  —  NPS  MALES 


•  In  the  1982  RCAS  wave,  among  those  NPS  men  who  are  unemployed  and  looking  for  work, 
those  who  perceive  It  to  be  very  difficult  to  find  a  part-time  job  are  more  likely 
to  have  positive  enlistment  propensity  than  other  NPS  men. 


1982 

NPS  MALES 


Percent  at  Each  Level  With 

Total  Sample 

Positive  Propensity 

BASE 

1129 

(220) 

Currently  employed11  (Q.  7a) 

70.4 

16 

BASE 

795 

(129) 

Perceived  difficulty  finding 

a  part-time  job  (Q.  12) 

Very  difficult 

17.9 

16 

Somewhat  difficult 

34.7 

19 

Somewhat  easy 

29.8 

12 

Very  easy 

Don' t  know 

13.6 

18 

4.0 

# 

Current  unemployed  and  looking 
for  work1'  (Q.  7a,  7b) 

19.0 

33 

BASE 

214 

(70) 

Perceived  difficulty  finding 

a  part-time  job  (Q.  12) 

Very  difficult 

26.8 

41 

Somewhat  difficult 

40.7 

29 

Somewhat  easy 

25.8 

26 

Very  easy 

6.7 

# 

Other11  (Q.  7a,  7b) 

10.6 

18 

BASE 

120 

(21) 

#  Base  too  small. 

1)  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  Indicated. 
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EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  NPS  MALES 


« 


•  Among  those  surveyed  in  1982,  NPS  sen  who  have  positive  propensity  for  working  In  a 
factory  are  wore  likely  to  have  positive  Guard/Reserve  enlistment  propensity  than 
other  NPS  men. 


Total  Sample 


NPS  MALES _ 

Percent  at  Each  Level  With 
_  Positive  Propensity 


1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

Currently  Employed1) 

76.5 

77.8 

75.4 

75.7 

70.4 

(21) 

(19) 

U6) 

BASE 

1140 

561 

867 

894 

795 

(185) 

(168) 

(129) 

Those  who  have  positive 
propensity  for  working: 
(Q.  13a-c) 


In  a  factory2) 

26.5 

25.3 

21.2 

18.6 

18.8 

27 

26 

24 

(factory  only)3) 

(15.9) 

(14.8) 

(13.0) (11.9) 

(9.9) 

(26) 

(20) 

(24) 

At  a  desk  in  a 

business  office3) 

32.3 

39.3 

34.0 

37.8 

42.7 

17 

18 

14 

(office  only)3) 

(13.0) 

(17.6) 

(16.7) (20.4) (19.4) 

(14) 

(16) 

(13) 

As  a  salesperson2) 

31.9 

29.9 

27.7 

30.1 

31.8 

26 

24 

15 

(sales  only)3) 

(11.4) 

(10.0) 

(9.0) (12.5) (10.3) 

(31) 

(25) 

(13) 

Currently  Unemployed1*4) 

23.5 

22.2 

24.6 

24.3 

29.6 

(27) 

(29) 

(27) 

BASE 

351 

160 

283 

287 

334 

(77) 

(83) 

(91) 

a 


Those  who  have  positive 
propensity  for  working: 
(Q.  13a-c) 


In  a  factory2^ 

23.5 

23.9 

20.6 

21.2 

25.2 

43 

45 

44 

(factory  only)3) 

(9.4) 

(11.9) 

(9.9) 

(14.3) 

(13.5) 

(39) 

(42) 

(40) 

At  a  desk  in  a 

business  office2) 

40.5 

35.7 

35.7 

33.7 

37.1 

31 

28 

25 

(office  only)3) 

(17.1) 

(16.9) 

(16.6) (17.4) 

(15.6) 

(28) 

(22) 

(15) 

As  a  salesperson2) 
(sales  only)3) 

39.8 

33.8 

31.4 

27.5 

31.8 

32 

35 

31 

(12.8) 

(11.9) 

(12.4) 

(10.8) 

(9.6) 

(29) 

(#) 

(#) 

#  Base  too  small.  I 

Percentage  of  total. 

2)  Those  who  have  positive  propensity  for  a  work  area  regardless  of  propensity  for  other 

work  areas.  Percentage  based  on  total  employed  or  unemployed. 

3)  Those  who  have  positive  propensity  for  working  In  one  area  only  (e.g.  those  who  have 

positive  propensity  for  factory  work  and  negative  propensity  for  both  office  and  sales 
work).  Percentage  based  on  total  employed  or  unemployed. 

Total  unemployed:  Those  who  are  unemployed  and  looking  for  work  and  those  who  are 
unemployed  and  not  looking  for  work  are  combined  In  this  table. 


a 


N-l-37 


PERCEIVED  EMPLOYER  ATTITUDES  TOWARD  GUARD/RESERVE  SERVICE  —  NPS  MALES 


•  The  percentage  of  NPS  sen  who  reported  talking  with  their  supervisor  about  company 
policy  toward  Guard/Reserve  service  did  not  change  significantly  from  1981  to  1982. 

•  Among  those  surveyed,  the  percentage  of  employed  NPS  men  who  perceive  that  their 
company  Is  negative  toward  employee  Guard/Reserve  participation  declined  from  the 
1981  level.  The  percentage  of  those  who  did  not  know  their  company's  position  on 
employee  Guard/Reserve  participation  Increased  In  1982. 


NPS  MALES 


Percent  at  Each  Level  With 

Total 

Sample 

Positive 

Propensity 

1981 

1982 

1981 

1982 

BASE 

1181 

1129 

(251) 

(220) 

Currently  employed  (but  not 
( sel f-empl oyed) 

68.9 

61.2 

19 

17 

BASE 

814 

691 

(153) 

(117) 

Does  company  have  a  specific 
policy  about  Guard/Reserve 
participation?  (Q.  25a) 

Yes 

18.4 

15.5 

17 

23 

No 

53.7 

52.4 

21 

17 

Don' t  know 

27.9 

32.1 

_ 16_ 

14 

Total 

100% 

100% 

(18.8%) 

(16.9%) 

With  regard  to  Guard/ 

Reserve  participation, 
company  perceived  as: 

(Q.25b) 

Positive 

28.6 

30.7 

17 

18 

Neutral 

52.6 

51.5 

18 

17 

Negative 

9.8 

4.6 

24 

# 

Don't  know 

9.0 

13.2 

23 

16 

Total 

100% 

100% 

(18.8%) 

(16.9%) 

Talked  with  supervisor 
or  supervisor  talked 
to  respondent  about 
company  policy: 

(Q.  25c) 

5.3 

6.0 

21 

35 

#  Base  too  small. 
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GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS  --  NPS  MALES 


•  The  percentage  of  NFS  sen  surveyed  who  perceive  that  an  employer  would  hold  a  job 
for  s owe one  away  In  active  <fcty  training  Is  lower  In  1962  (45  percent)  than  In  1981 
(49  percent). 

o  The  percentage  of  VS  wen,  both  ewployed  and  unewployed,  who  perceive  that  an  ewployee 
would  lose  his/her  seniority  while  away  In  active  <faty  training  Increased  In  1962. 


a  In  each  RCAS  wave,  unewployed  NPS  wen  are  wore  likely  than  ewployed  NFS  wen  to  feel 
that  being  In  the  Guard/Reserve  would  help  In  a  civilian  job. 

NPS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Percent  of  total  who 
perceive  that  it  would 
help  In  a  civilian  job 

If  he/she  were  to  be  a 
member  of  the  Guard/ 

Reserve  (Q.  22) 

51.7 

48.1 

50.4 

50.4 

33 

30 

29 

Percent  of  those 
empl oyed1 ) 

46.7 

46.7 

45.7 

45.9 

32 

26 

24 

Percent  of  those 
unemployed2) 

69.4 

61.5 

65.0 

60.9 

37 

38 

37 

Percent  of  total  who 
perceive  that  an  employer 
would  hold  a  job  for 
someone  who  was  away  in 
active  duty  training  for 

3  to  6  months  (Q.  23) 

62.4 

58.4 

49.4 

45.2 

25 

21 

24 

Percent  of  those 
empl oyed1 ) 

62.4 

60.8 

50.1 

46.6 

24 

17 

22 

Percent  of  those 
unemployed2) 

62.5 

51 .2 

47.3 

41.9 

29 

35 

31 

Percent  of  total  who 
perceive  that  employee 
would  lose  all  of  his/her 
seniority  during  the 
training  period  for 
Guard/Reserve  (Q.  24) 

22.1 

25.0 

28.9 

38.3 

28 

22 

19 

Percent  of  those 
empl oyed1 ) 

21.6 

26.4 

30.0 

38.8 

24 

18 

15 

Percent  of  those 
unemployed2) 

23.8 

20.8 

25.4 

37.0 

43 

35 

29 

Base  »  561,  1979  pre-hostage  taking;  Base  *  867,  1980,  Base  *  894,  1981,  Base  *  795, 
1982. 

2)  Base  *  160;  1979  pre-hostage  taking;  Base  *  283,  1980,  Base  *  287,  1981,  Base  *  334, 
1982. 


SOURCES  OF  SOCIAL  SUPPORT 


N-l-40 

Reported  Relatives  Who  Served  in  the  Military 

Q.  41b 

N-l-41 

Reported  Contacts  with  Career  Military  Personnel 

Q.  41d 

N-l-42 

Reported  Incidence  of  Best  Friends  Joining  the  Service 

Q.  46 

N-l-43 

Sources  of  Social  Support  for  Enlistment 

Q.  17 

N-l-44 

Perceived  Social  Support  for  Enlistment,  1 

Q.  47a 

N-l-45 

Perceived  Social  Support  for  Enlistment,  2 

Q.  47d 

N-l-46 

Social  Support  From  "Spouse/Friend"  for  Guard/ 

Reserve  Participation 

Q.  47b 

N-l-47 

Social  Support  For  "Spouse/Friend"  for  Guard/ 

Reserve  Participation 

Q.  47c 

N-l-40 


REPORTED  RELATIVES  WHO  SERVED  IN  THE  MILITARY  ~  NPS  MALES 


•  In  1982,  the  percentage  of  NPS  sen  whose  uncles  served  In  the  allltary  declined  froa 
the  1981  percentage  as  did  the  percentage  of  those  NPS  nen  In  1982  aentlonlng 
relatives  other  than  their  father  or  uncle  and  those  aentlonlng  aore  than  one 
relative. 


N! 

PS  MALES 

Total  Sample 

Percent  at 
Positive 

Each  Level  With 
Propensity 

1980 

1981  1982 

1980 

1981 

1982 

BASE 

1150 

1181  1129 

(262) 

(251) 

(220) 

Father  served  in  the 
military  {Q.  41b)1) 

46.0 

41.7  42.8 

19 

19 

16 

Uncle  served  in  the 
mill tary1) 

45.3 

45.6  39.3 

26 

20 

21 

Othe  r1 ) 

N/A 

47.7  25.2 

N/A 

21 

22 

Those  mentioning  more 
than  one  relative1) 

42.3 

38.4  21.5 

23 

19 

18 

Percentage  of  total . 
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REPORTED  CONTACTS  WITH  CAREER  MILITARY  PERSONNEL  —  NPS  MALES 


Aaong  UPS  »en  surveyed  In  1982,  the  percentage  of  those  who  had  close  relatives 
other  than  their  father  serve  as  career  ■illtary  personnel  declined  fro«  the  percent 

In  1981. 


BASE 

Father  was  a  career 
mTTTta  ry  man1' 

Other  close  relatives 
career  military 
personnel  (Q.  4 Id ) 

Those  mentioning 
more  than  one 
relative2^ 

Percent  mentioning 
particular  individual 
as  career  military: 
(Q.  41d) 

Uncled 

Brother 

Other 


NPS  MA 

-ES  . 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

1491 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

16.3 

14.2 

4.7 

5.3 

7.2 

24 

30 

23 

N/A 

41.5 

22.2 

23.4 

19.4 

28 

27 

24 

N/A 

4.4 

2.4 

2.0 

0.7 

# 

# 

# 

N/A 

27.2 

13.2 

12.7 

12.8 

29 

28 

26 

N/A 

6.4 

3.0 

2.0 

2.2 

29 

# 

# 

N/A 

9.1 

6.9 

7.5 

4.5 

N/A 

25 

16 

#  Base  too  small. 

1)  in  1978  and  1979  respondents  were  asked  if  their  fathers  had  been  career  military  men, 
in  1980,  1981,  and  1982  they  were  asked  to  list  any  relatives  who  had  military 

careers. 

2)  Percentage  of  total. 

3)  In  1981,  aunt  and  uncle  were  included  in  the  same  category  and  brother  and  sister 
were  Included  in  the  same  category.  In  1982,  aunt  and  sister  are  included  in  the 

"other"  category. 


REPORTED  INCIDENCE  OF  BEST  FRIENDS  JOINING  THE  SERVICE  ~  NPS  MALES 


•  In  each  RCAS  wave,  approximately  30  percent  of  RPS  men  surveyed  reported  friends  who 
had  either  joined  or  talked  about  joining  the  Active  Forces  or  the  national  Guard  or 
Reserves. 

0  In  each  RCAS  wave,  NPS  nen  whose  friends  have  recently  joined  or  talked  about 

joining  the  military  are  more  likely  than  other  NPS  men  to  have  positive  enlistment 
propensl ty. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
Have  any  of  them  joined  the  military  or  talked  recently  about  going  into  the  Active 
Military  or  the  National  Guard  or  Reserves?  (Q.  46) 


NPS  MALES 


Percent  at  Each  Level  With 
Total  Sample _  Positive  Propensity 


1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1491 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Yes 

35.5 

32.3 

29.0 

28.8 

31.6 

34 

32 

28 

No 

64.5 

67.7 

71.0 

71.2 

68.4 

18 

17 

16 

Total 


100*  100*  100*  100*  100* 


(22.9*)  (21.2*)  (19.5*) 


SOURCES  OF  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  NPS  MALES 


•  Over  one-thi rd  of  the  NPS  wen  surveyed  1 n  1982  s ay  they  have  tal ked  1 n  the  past  year 
with  relatives,  friends  or  employers  about  joining  the  military.  The  percentage  of 
these  NPS  sen  with  positive  enlistment  propensity  has  decreased  from  the  1981  level. 

o  Of  those  surveyed,  almost  half  of  those  who  say  they  talked  with  relatives  or 
friends  have  also  talked  with  a  recruiter  (18  percent). 


In  the  past  year,  have  you  talked  with  your  parents,  brothers,  or  sisters,  spouse,  or 
friends  about  joining  any  military  component  --  National  Guard,  Reserves  or  Active 
Forces?  (Q.  17) 


NPS  MALES 


Total 

Sample 

Percent  at 
Positive 

Each  Level  With 
Propensity 

1981 

1982 

1981 

1982 

BASE 

1181 

1129 

(251) 

(220) 

Talked  with  relatives,  friends 
or  employer  (Q.  17) 

34.2 

37.2 

42 

35 

Talked  with  a  recruiter  and 
with  a  friend  or  relative 

In  the  past  year  about 
joining  a  military  component 
(Q.  16f ,  16g,  17) 

16.2 

18.0 

48 

41 
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PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT,  1  —  NPS  MALES 


•  The  percentage  of  MRS  sen  who  feel  that  people  close  to  then  would  be  very  pleased 
If  they  joined  the  fiuard/Reserve  Increased  from  6  percent  In  1981  to  9  percent  In 
1982. 

e  In  each  RCAS  wave,  NPS  nen  who  feel  that  people  close  to  then  would  be  very  or 

somewhat  pleased  If  they  joined  the  Gaard/Reserve  are  no re  likely  to  have  positive 
enlistment  propensity  than  other  MPS  sen. 


Now  I'd  like  you  to  think  about  what  those 
you  were  to  join  the  National  Guard  or  the 
father,  their  mother,  sisters  or  brothers, 
employers  or  coworkers. 


people  who  are  closest  to  you  might  think  if 
Reserves.  Some  people  think  about  their 
a  husband  or  wife,  best  friends,  or  about 


When  you  think  about  those  who  matter  most  to  you,  do  you  think  most  would  be  very 
pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat  displeased,  or  very 
displeased  if  you  were  to  enlist  in  the  National  Guard  or  the  Reserves?  (Q.  47a) 


NPS  MA 

LES 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1491 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Very  pleased 

6.0 

4.6 

5.7 

6.1 

9.0 

60 

54 

49 

Somewhat  pleased 

26.1 

24.6 

24.5 

24.2 

22.2 

36 

35 

39 

Neither  pleased  nor 
di  spl  eased 

31.4 

33.1 

33.4 

33.3 

34.2 

16 

13 

10 

Somewhat  displeased 

23.6 

22.1 

22.4 

20.7 

20.9 

14 

15 

11 

Very  displeased 

12.9 

15.5 

14.1 

15.7 

13.7 

16 

12 

5 

Total 

100% 

100% 

100% 

100% 

10W 

(22.9%) 

(21.2%) 

(19.5%) 

PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT ,  2  —  NPS  MALES 


•  AMong  those  surveyed  in  1982,  almost  one- third  of  NPS  Men  feel  that  their  classaates 
or  people  they  graduated  with  are  very  or  somewhat  favorable  toward  enlisting  in  the 
Guard/Reserve.  These  Men  are  More  likely  to  have  positive  enlistment  propensity 
than  other  NPS  Men. 


How  about  your  classmates  or  the  people  you  graduated  with  —  would  you  say  that  most  of 
them  are  very  favorable,  somewhat  favorable,  neither  favorable  nor  unfavorable,  somewhat 
unfavorable,  or  very  unfavorable  toward  enlisting  in  the  National  Guard  or  Reserves? 

(Q.  4 7 d ) 


1982 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1129 

(220) 

Very  favorable 

3.8 

56 

Somewhat  favorable 

27.3 

32 

Neither  favorable  nor 
unfavorable 

31.6 

13 

Somewhat  unfavorable 

23.7 

13 

Very  unfavorable 

9.7 

8 

Don' t  know 

3.9 

14 

Total 

100% 

( 19.5%) 

A 


N-l-46 


SOCIAL  SUPPORT  FROM  "SPOUSE/FRIEND"  FOR  GUARD/RESERVE  PARTICIPATION  —  NPS  HALES 

rc 


•  The  percentage  of  NPS  men  who  said  their  spouse,  fiance(e),  or  steady  friend  would 
be  somewhat  or  very  displeased  If  they  enlisted  In  the  National  Guard  or  Reserves 
declined  from  1981  to  1982. 


I'd  also  like  to  ask  specifically  about  the  reactions  of  your  spouse,  fiance(e),  or 
steady  friend.  Do  you  think  that,  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves,  he  or  she  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor 
displeased,  somewhat  displeased,  or  very  displeased?  (Q.  47b) 


NPS  MALES 


l  • 

Total  Samp! 

e 

Percent  at  Each  Level  With 
Positive  Propensity 

■ 

1980 

1981 

1982 

1980 

1981 

1982 

c 

BASE 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Very  pleased 

2.1 

3.0 

2.6 

# 

# 

# 

Somewhat  pleased 

10.3 

9.4 

9.8 

47 

44 

50 

:# 

Neither  pleased  nor  displeased 

18.0 

17.1 

18.5 

21 

18 

14 

Somewhat  displeased 

27.3 

27.2 

26.8 

21 

22 

21 

Very  displeased 

42.2 

43.3 

39.0 

18 

16 

11 

r~ 

Don't  know 

N/A 

N/A 

3.3 

N/A 

N/A 

16 

• 

Total 

100% 

100% 

100% 

(22.9%) 

(21.2%) 

(19.5%) 

#  Base  too  small. 


r 


SOCIAL  SUPPORT  FOR  "SPOUSE/FRIEND"  FOR  GUARD/RESERVE  PARTICIPATION  —  NPS  MALES 


•  Among  those  surveyed  in  1982,  18  percent  of  NPS  sen  said  they  would  be  very  or 
somewhat  pleased  If  their  spouse,  fiance(e)  or  steady  friend  enlisted  in  the 
National  Guard  or  Reserves. 


And  how  about  your  own  reaction  if  he/she  were  to  enlist  in  the  Guard/Reserve?  Would  you 
be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat  displeased, 
or  very  displeased?  (Q.  47c) 


1982 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

E 

BASE 

1129 

(220) 

Very  pleased 

5.0 

46 

Somewhat  pleased 

13.5 

40 

a 

Neither  pleased  nor  displeased 

22.5 

18 

Somewhat  displeased 

21.4 

16 

Very  displeased 

37.5 

11 

• 

Total 

100% 

(19.5%) 

POLITICAL  ISSUES 


N-l-50  Draft  Registration  for  Men 
N-l-51  National  Service  Requirement 

N — 52  Draft  for  Reserve  Components 


DRAFT  REGISTRATION  FOR  HEN  ~  NPS  MALES 


•  The  percentage  of  WPS  men  who  s*y  they  would  fator  { somewhat  or  strongly)  draft 
registration  declined  from  67  percent  In  1981  to  63  percent  In  1982. 


There  Is  now  a  law  requiring  all  men  to  register  for  the  draft  when  they  are  18  years 
old.  How  do  you  personally  feel  about  such  a  requirement  which  means  only  that  young  men 
have  to  register,  but  there  will  be  no  draft  unless  there  is  a  national  emergency.  Are 
you  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat  opposed, 

or  strongly  opposed?  (Q.  32)^ 


NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Response 

Strongly  In  favor 

26.7 

35.7 

36.8 

35.8 

27 

23 

21 

Somewhat  In  favor 

34.3 

30.0 

30.6 

27.2 

20 

22 

22 

Neither  In  favor  nor 

15.4 

18 

17 

13 

opposed 

11.7 

11.8 

12.2 

Somewhat  opposed 

11.7 

10.8 

9.6 

9.7 

22 

20 

14 

Strongly  opposed 

15.7 

11.6 

10.7 

11.9 

22 

22 

22 

Total 

100% 

100% 

100% 

100% 

(22.9%) 

(21.2%) 

(19.5%) 

1)  1979  version  of  Q.  35a:  A  number  of  people  have  been  discussing  a  law  requiring  all 
men  to  register  for  the  draft,  when  they  are  18  years  old.  How  would  you  personally 
feel  about  such  a  requironent.  If  It  meant  only  that  the  young  men  would  have  to 
register,  but  there  would  be  no  draft  unless  there  were  a  national  emergency?  Would 
you  be  strongly  in  favor,  somewhat  In  favor,  neither  In  favor  nor  opposed,  somewhat 
opposed,  or  strongly  opposed?  (Q.  35a) 


NATIONAL  SERVICE  REQUIREMENT  —  NPS  MALES 


•  The  percentage  of  NPS  aen  who  favor  (soaewhat  or  strongly)  a  National  Service 
Requlreaent  also  declined  froa  41  percent  In  1981  to  37  percent  In  1982. 


How  would  you  feel  if  there  were  a  requirement  that  all  young  people  would  have  to 
participate  in  some  sort  of  national  service?  If  people  could  choose  to  join  some 
community  service  organization,  such  as  Vista  or  the  Peace  Corps,  and  those  who  wanted 
could  choose  the  military  forces,  how  would  you  react  to  the  requirement?  Would  you  be 
strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat  opposed,  or 
strongly  opposed?  (Q.  33a)1' 


NPS 

MALES 

Total 

Sample 

!  Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

19n2 

1980 

1981 

1982 

BASE 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Strongly  in  favor 

12.1 

20.6 

15.9 

12.7 

26 

28 

32 

Somewhat  in  favor 

28.2 

34.6 

25.4 

24.0 

23 

26 

24 

Neither  in  favor  nor 
opposed 

16.4 

19.0 

16.8 

18.4 

18 

19 

19 

Somewhat  opposed 

17.6 

12.5 

17.1 

15.8 

23 

17 

16 

Strongly  opposed 

25.7 

13.3 

24.9 

29.1 

24 

16 

13 

Total 

100% 

100% 

100% 

100% 

(22.9%) 

(21.2%) 

(19.5%) 

D  In  1981,  this  question  read,  "How  would  you  feel  if  draft  registration  were  put 
together  with  a  requirement  that  all  young  people  would  have  to  participate  In  some 
sort  of  national  service?" 


N- 1-52 


ORAFT  FOR  RESERVE  COMPONENTS  —  NPS  MALES 


•  The  percentage  of  NPS  aen  Mho  favor  (somewhat  or  strongly)  a  draft  to  fill  the 
Reserve  Components  of  the  Military  declined  In  1982  as  compared  to  the  1981 
percentage. 

•  Of  those  surveyed,  VS  men  Mho  are  strongly  In  favor  of  a  draft  to  fill  the  Reserve 
Components  are  more  likely  to  have  positive  Guard/Reserve  enlistment  propensity  than 
other  NPS  men. 


And  how  would  you  feel  if  there  were  a  draft  of  men  to  fill  the  Reserve  Components  of  the 
military?  Under  such  a  plan,  some  men  would  be  drafted  to  go  through  six  months  of  basic 
training  and  then  return  to  civilian  life.  They  would  not  have  to  serve  or  drill  any 
further  unless  there  were  an  emergency  during  the  time  they  were  Reservists  —  probably 
seven  and  a  half  years.  Would  you  be  strongly  in  favor,  somewhat  in  favor,  neither  in 
favor  nor  opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  33b) 


NPS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

real  * 

""1982 

m 

BASE 

1181 

1129 

(251) 

(220) 

Strongly  in  favor 

11.0 

10.0 

28 

46 

Somewhat  in  favor 

30.0 

25.8 

30 

20 

Neither  favor  nor  opposed 

16.8 

20.1 

18 

16 

Somewhat  opposed 

21.4 

19.9 

14 

18 

Strongly  opposed 

20.7 

24.2 

16 

13 

Total 

100% 

loot 

(21. 2t) 

(19.5) 

PSYCHOGRAPHICS  AMD  ATTITUDES 


N-l-54 

Psychographics:  Preferred  Activities 

Q.  28 

N-l-55 

Military-Related  Attitudes,  1 

Q.  27a,  27e,  27f 

34a,  34b,  34e,  34h 

N-l-56 

Military-Related  Attitudes,  2 

Q.  27b,  27c,  27d, 

27g,  34f 

N— 1-5  7 

Other  Attitudes 

Q.  34c,  34d,  34g,  34i 

N-I-58 

Perceptions  of  the  Future 

Q.  10 

V 


N-l-54 


ft 


b 


L 

L 

L' 

< 


( 

:« 


i 


i 


PSYCHOGRAPHICS:  PREFERRED  ACTIVITIES  —  NPS  MALES 


•  The  percentage  of  NPS  men  surveyed  who  say  they  enjoy  working  for  •  community  group 
decreased  free  1961  to  1982.  However,  the  percentage  of  those  een  with  positive 
propensity  did  not  change  significantly  froa  1981  to  1982. 

•  The  percentage  of  NPS  aen  who  say  they  enjoy  hunting  also  decreased  froa  1961  to 
1982.  However,  the  levels  of  positive  propensity  for  these  aen  did  not  change 
significantly. 

e  The  percentages  for  other  activities  related  to  propensity*  such  as  reading  about 
foreign  countries  and  fixing  up  a  car  or  aotorcycle  did  not  change  significantly 
froa  1981  to  1982. 


When  you  have  a  chance  to  do  what  you  want,  what  sorts  of  activities  do  you  like?  As  I 
read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  28) 


NPS 

MALES 

Total 

Sampl e 

Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Percentage  who  like  the 
activity  "very  much" 

Fi shing 

51.0 

47.5 

52.3 

47.1 

29 

25 

23 

Dining  out 

51.3 

59.5 

60.2 

61.6 

24 

23 

19 

Studying  the  stock  market 

7.0 

10.5 

11.6 

11.7 

25 

28 

18 

Reading  about  foreign 
countries 

21.8 

21.6 

22.4 

22.3 

29 

26 

25 

Hunti ng 

47.5 

48.4 

49.2 

42.1 

30 

24 

25 

Going  to  a  movie 

56.8 

47.7 

44.7 

50.3 

26 

21 

19 

Visiting  friends 

76.0 

70.6 

81.1 

76.7 

23 

21 

18 

Fixing  up  a  car  or 
motorcycle 

53.1 

48.1 

46.1 

42.5 

29 

29 

26 

Working  for  a  political 
or  social  cause 

9.6 

9.3 

11.2 

13.4 

31 

36 

23 

Talking  with  friends*) 

69.3 

56.9 

81.5 

80.7 

24 

21 

18 

Participating  In  religious 
activities 

N/A 

N/A 

24.0 

21.8 

N/A 

26 

24 

Working  for  a  community 
group 

N/A 

N/A 

21.6 

17.7 

N/A 

24 

29 

Reading  about  science 

N/A 

N/A 

32.6 

35.4 

N/A 

26 

22 

Working  for  a  charity  or 
religious  organization 

N/A 

N/A 

17.2 

18.9  | 

N/A 

27 

22 

This  item  read  "Shooting  the  breeze  with  friends"  in  1978  through  1980. 


i 


N-l-55 


MILITARY-RELATED  ATTITUDES,!  —  NPS  MALES 

r 

•  The  percentage  of  NPS  sen  surveyed  who  believe  the  Active  Forces  are  well -trained 
increased  from  69  percent  In  1981  to  77  percent  In  1982.  The  percentage  of  NPS  men 
who  believe  the  Guard/Reserve  are  well  trained  did  not  change  significantly. 

•  The  percentage  of  NPS  men  surveyed  who  believe  the  Active  Forces  have  good  up- to¬ 
ft  date  equipment  Increased  from  76  percent  In  1981  to  79  percent  In  1982.  The 

percentage  of  NPS  men  who  believe  the  Guard/Reserve  have  good  up-to-date  equipment 
did  not  change  significantly. 


BASE 


Attitudes  Toward  the 
Military 

Percentage  agreeing!!  with 
statement: 


The  National  Guard  and  the 
Reserves  are  highly 
respected  in  my 
community  (Q.  27e) 

I  would  be  proud  to  be 
a  member  of  the  National 
Guard  or  the  Reserves 
(Q.  27 f) 

People  look  up  to  a  person 
in  a  Guard/Reserve  uniform 
(Q.  27a) 

The  Guard/Reserve  are  well 
trained  (Q.  34b) 

The  Guard/Reserve  have 
good,  up-to-date 
equipment  (Q.  34h) 

The  Active  Forces  are 
well  trained  (Q.  34e) 

The  Active  Forces  have 
good,  up-to-date 
equipment  (Q.  34a) 


"Strongly"  or  "somewhat"  agree 


N-l-56 


MILITARY-RELATED  ATTITUDES,  2  —  NPS  MALES 


R 


Aaong  those  surveyed  In  1982,  there  has  been  an  Increase  In  the  percentage  of  NPS 
kr  Mho  sty  “our  country  Is  too  Militaristic*  (froo  25  percent  In  1981  to  32  percent 
In  1982). 

In  1982,  the  percentage  of  WS  nen  Mho  say  “It  Is  unnecessary  for  as  to  spend 
billions  of  dollars  each  year  on  nllltary  preparations"  Increased  fron  29  percent  In 
1981  to  36  percent  In  1982. 

The  percentage  of  NPS  oen  surveyed  Mho  sty  “the  Reserves  are  needed  to  serve  In 
conbat  roles  during  a  nllltary  conflict"  decreased  In  1982  as  conpared  to  1981. 


t 


NPS  MALES 


( 


BASE 

Percentage  agreeing*) 
with  statement 


Need  for  Military 

A  nation  should  always 
be  ready  to  fight  (Q. 

It's  Important  for  our 
country  to  be  able  to 
use  force  in  its 
relations  with  other 
countries  (Q.  27b) 

Our  country  Is  too 
militaristic  (Q.  27d) 

It  Is  unnecessary  for  us 
to  spend  billions  and 
bil lions  of  dol lars 
each  year  for  military 
preparations  (Q.  27g) 

Need  for  the  Reserves 

The  Reserves  are 
needed  to  serve  In 
combat  roles  during 
military  conflict 
(Q.  34f ) 


27c) 


D  "Strongly"  or  "somewhat"  agree. 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

1491 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

88.4 

86.8 

90.3 

91.5 

89.8 

24 

22 

20 

N/A 

78.4 

77.5 

76.1 

74.0 

23 

22 

20 

31.6 

27.4 

21.2 

24.6 

32.5 

28 

21 

21 

37.3 

30.2 

31.2 

28.9 

36.4 

24 

20 

20 

N/A 

N/A 

77.7 

78.9 

75.4 

25 

23 

22 

OTHER  ATTITUDES  —  NPS  MALES 


Aaong  those  surveyed,  the  percentage  of  NPS  aen  who  report  a  need  to  be  with  others 
did  not  change  significantly  from  1981  to  1982.  These  men  also  report  an  above 
average  level  of  propensity  as  has  been  the  case  in  previous  years. 


NPS  MA 


LES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1491 

721 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Percentage  agreeing  with 
statement1 > 

Need  to  be  with  others 

In  my  spare  time  I  prefer 
doing  things  with  others 
rather  than  being  by 
myself  (Q.  34i ) 

78.5 

72.8 

78.1 

75.5 

74.3 

25 

24 

22 

■ 

I  like  to  belong  to 
organizations  or  groups 
which  help  me  find  more 
interesting  things  to  do 
than  being  on  iny  own 
(Q.  34d) 

72.8 

67.5 

70.7 

57.6 

57.4 

28 

27 

25 

m 

I  like  to  become  involved 
in  projects  in  my 
community  (Q.  34c) 

73.8 

77.2 

66.8 

61.7 

58.1 

26 

22 

23 

Feelings  of  control/ 


stabil ity 

There  are  too  many  choices 
a  young  person  has  to 
make  in  today's  world 
(Q.  34g) 


46.1  51.8  55.8  53.8  55.8 


28 


24  23 


1 )  "Strongly"  or  "somewhat"  agree 


N-l-58 


PERCEPTIONS  OF  THE  FUTURE  —  NPS  MALES 


In  1982,  the  percentage  of  NPS  sen  who  feel  they  will  be  such  better  off  or  soaewhat 
better  off  In  the  next  six  Months  or  a  year  declined  as  compared  to  the  1981  percent¬ 
age. 


How  do  things  look  for  the  next  six  months  or  a  year?  Do  you  think  that,  compared  to 
now,  you'll  be  much  better  off  In  the  next  six  months  or  a  year,  somewhat  better  off, 
somewhat  worse  off,  or  much  worse  off  in  the  next  six  months  or  a  year?  (Q.  10) 


Total  Sample 


NPS  MALES 


Percent  at  Each  Level  With 
Positive  Propensity 


BASE 

1181 

1129 

(251) 

(220) 

Much  better  off  in  the  next 

six  months  or  a  year 

27.9 

23.8 

21 

19 

Somewhat  better  off 

60.6 

56.2 

20 

18 

Somewhat  worse  off 

9.3 

9.7 

25 

25 

27 

27 

Much  worse  off 

2.1 

2.7 

# 

# 

Don't  know 

N/A 

7.6 

N/A 

20 

Total 

100% 

100% 

(21.2%) 

(19.5%) 

#  Base  too  small 


GUARD/RESERVE  PERCEPTIONS 


N-l-60 

Perceived  Total  Number  of  Drill  Days  Per  Year  for 
the  National  Guard  and  Reserves 

Q.  20a 

N-l-61 

Perceived  Daily  Drill  Pay  for  Beginning  Guard/ 

Reserve  Personnel 

Q.  20b 

N-l-62 

Guard/Reserve  Pay  Relative  to  Civilian  Pay 

Q.  20c 

N-l-63 

Perception  of  Current  Guard/Reserve  Benefits 

Q.  18 

N-l-64 

Perceived  Likelihood  of  Situations  Occurring  if 

Member  of  the  Guard/Reserve 

Q.  31 

N-l-65 

Perceived  Likelihood  of  Achieving  Life  Goals  if 
Enlisted  in  the  Guard/Reserve 

Q.  30 

N-l-60 


PERCEIVED  TOTAL  NUMBER  OF  DRILL  DAYS  PER  YEAR  FOR  THE  NATIONAL  GUARD  AND  RESERVES 


NPS  MALES 


Over  one-half  of  those  surveyed  thought  the  total  nofcer  of  drill  days  required  per 
year  fa  the  Gnard/Reserve  Is  less  than  the  actsal  nunber. 

Alaost  one-quarter  of  NPS  aen  surveyed  in  1982  say  they  do  not  know  the  total  mnber 
of  days  In  drills  and  training  ae*>ers  of  the  National  Gsard  or  Reserves  have  each 
year. 


How  many  total  days  of  participating  in  drills  and  training  do  you  think  members  of  the 
National  Guard  and  Reserves  have  now,  each  year,  once  their  basic  training  is  completed? 
(Q.  20a) 


NPS  MALES 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 


1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1150 

1181 

1129 

(262) 

(251) 

(220) 

Days 

0  to  14 

14.8 

14.1 

14.2 

27 

16 

16 

15  to  29 

16.0 

20.4 

19.2 

19 

20 

17 

30  to  44 

18.8 

18.9 

19.0 

21 

20 

21 

45  to  59 

6.6 

6.0 

6.7 

18 

18 

14 

60  and  over 

22.7 

18.1 

17.4 

29 

26 

22 

Don't  know 

21.1 

22.4 

23.5 

25 

24 

22 

Total 


loot  loot  loot 


(22. 9t)  (21.21)  (19.5%) 


PERCEIVED  DAILY  DRILL  ?*x  FOR  BEGIHNI HG  GUARD/RESERVE  PERSONNEL  —  KPS  MALES 


•  In  the  1982  RCAS  wave,  three  NPS  sen  In  ten  say  they  do  not  know  how  Much  money 
someone  beginning  service  In  the  Guard/Reserve  is  paid  for  each  day  of  drill. 

•  Among  those  surveyed,  25  percent  underestimated  the  amount  of  pay  they  would  receive 
if  they  joined  the  Guard/ Re serve. 


How  much  money  do  you  think  someone  beginning  service  in  the  Guard/Reserve  makes  for  each 
drill  day  —  each  eight  hours  of  drill?  (Q.  20b) 


1982 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1129 

(220) 

Under  $30.00 

12.7 

22 

$30  to  $39 

12.7 

22 

$40  to  $49 

15.0 

21 

$50  to  $59 

12.9 

15 

$60  to  $99 

9.8 

22 

$100  and  over 

6.2 

13 

Don' t  know 

30.7 

19 

Total 

100^ 

( 19.5%) 

GUARD/RESERVE  PAY  RELATIVE  TO  CIVILIAN  PAY  —  NPS  MALES 


•  In  the  1982  RCAS  wave,  65  percent  of  NPS  sen  surveyed  said  that  the  rate  of  p*y 
available  In  the  Gnard/Reserve  ms  sooeuhat  less  or  ouch  less  than  they  Mould  get 
for  their  current  job  or  for  a  job  they  could  get  In  the  next  12  aonths. 


Would  you  say  that  the  rate  of  pay  is  much  more,  somewhat  more,  about  the  same,  somewhat 
less,  or  much  less  than  you  would  get  for  the  job  you  now  hold,  or  for  a  job  you  could 
get  in  the  next  12  months?  (Q.  20c) 


1982 

NPS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1129 

(220) 

Much  more 

5.9 

40 

Somewhat  more 

11.9 

29 

About  the  same 

17.6 

28 

Somewhat  less 

35.6 

18 

Much  less 

29.0 

9 

Total 

100% 

(19.5%) 

PERCEPTION  OF  CURRENT  GUARD/RESERVE  BENEFITS  —  NPS  MALES 


•  Of  those  surveyed  In  1932,  83  to  96  percent  of  NPS  Men  believe  that  a  series  of 
benefits  —  bonuses,  skill  training  and  tuition  assistance  —  are  available  in  the 
Guard/Reserye.  However,  perceived  availability  of  these  beliefs  Is  unrelated  to 
propensity.*' 


NPS  MALES 


Total 

Sample 

Percent  at 
Positive 

Each  Level  With 
Propensity 

1981 

1982 

1981 

1982 

BASE 

1181 

1129 

(251) 

(220) 

Perceived  current  availability 
of  benefits  in  Guard/Reserve 
(Q.lb)  — 

Skill  training  programs 

94.5 

96.0 

22 

20 

Tuition  assistance  for 
civilian  education 

89.3 

90.3 

21 

19 

Bonuses  for  joining 

82.6 

83.1 

20 

18 

Free  travel  overseas2 > 

70.6 

81.8 

I 

19 

20 

^  Because  the  wording  of  the  overseas  travel  benefit  was  not  the  same  In  1981  and  1982, 
this  statement  Is  not  relevant  to  "free  travel  overseas." 

21  In  1981,  this  Item  read,  "Free  travel  to  Europe  or  Japan." 
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PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING.  IF  MEMBER  OF  THE  GUARD/RESERVE  —  NPS  MALES 


The  percentage  of  NPS  men  surveyed  who  believe  they  are  likely  to  lose  a  chance  to 
progress  toward  a  solid  job  and  job  security  if  they  joined  the  National  Guard  or 
Reserve  Increased  from  43  percent  in  1981  to  47  percent  In  1982. 

The  percentage  of  NPS  men  surveyed  who  believe  they  are  likely  to  be  called  to 
active  duty  in  case  of  civil  disturbance  or  riots  or  a  war  if  they  joined  the 
Guard/Reserve  decreased  In  1982  compared  to  1981. 

The  percentage  of  NPS  men  surveyed  who  believe  they  are  likely  to  be  In  c0*>£t  during 
a  disturbance  or  a  war  decreased  from  67  percent  In  1981  to  60  percent  In  1982. 

The  percentage  of  NPS  men  surveyed  who  believe  joining  the  Guard/Reserve  would  take 
too  much  time  away  from  their  personal  and  social  activities  and  their  family  during 
drills  decreased  In  1982  as  compared  to  1981. 


NPS  MALES 


BASE 

Percentage  saying  that 
situation  is  s omewhat 
likeiy  or  very  likely 
to  occur  in  National 
Guard  or  Reserve:  (Q.  31) 

Losing  a  chance  to  progress 
toward  a  solid  job  and 
job  security 

Taking  too  much  time  away 
from  your  family  during 
drills 

Taking  too  much  time  away 
from  your  personal  and 
social  activities 
Having  military  super¬ 
visors  who  would  hassle 
or  harass  you 
Having  a  chance  to  show 
your  abilities 
Learning  self-discipline 
Getting  a  chance  to 
travel 

Losing  a  chance  for 
educational  progress 
Being  called  to  active 
duty  In  case  of  civil 
disturbance  or  riots 
Being  called  to  active 
duty  in  case  of  war 
Being  in  combat  during  a 
disturbance  or  a  war 


Total  Sample 


1978 

1979-1 

1980 

1981 

1982 

1491 

721 

1150 

1181 

1129 

44.6 

39.6 

48.1 

42.9 

47.0 

51.3 

62.8 

65.7 

65.0 

59.0 

57.2 

68.5 

75.3 

75.9 

69.5 

47.4 

58.2 

60.0 

56.9 

52.0 

N/A 

N/A 

75.6 

78.1 

84.1 

80.1 

78.3 

83.8 

74.7 

72.9 

N/A 

78.4 

84.4 

80.8 

74.0 

29.6 

28.7 

38.6 

30.3 

36.6 

78.1 

N/A 

79.3 

80.7 

67.6 

72.2 

N/A 

84.1 

80.2 

70.9 

N/A 

N/A 

77.4 

67.0 

60.5 

Percent  at  Each  Level  With 
Positive  Propensity 


1980 

1981 

1982 

(262) 

(251) 

(220) 

23 

20 

20 

21 

18 

17 

21 

18 

15 

22 

20 

20 

25 

24 

24 

26 

22 

23 

24 

22 

21 

27 

22 

17 

24 

22 

21 

24 

22 

21 

24 

23 

21 

N-l-65 


PERCEIVED  LIKELIHOOD  OF  ACHIEVING  LIFE  GOALS  IF  ENLISTED  IN  THE  GUARD/RESERVE  — 

NPS  MALES 


•  Anong  those  surveyed  In  1982,  alnost  one- third  of  NPS  sen  feel  that  the  National 
Guard  or  Reserve  would  be  such  bo re  or  somewhat  wore  likely  than  some  other  part- 
tine  job  or  activity  to  enable  then  to  achieve  their  life  goals. 

•  In  each  RCAS  wave,  NPS  nen  who  say  the  Guard/Reserves  are  nuch  nore  likely  to  enable 
then  to  achieve  their  life  goals  are  nore  likely  to  have  positive  enllstnent 
propensity  than  other  NPS  nen. 


Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted  in 
the  National  Guard  or  Reserves  —  or,  by  some  other  part-time  job  or  activity.  (Q.  30) 


NPS  MALES 
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ENLISTMENT  PROPENSITY 


N -2-2 

Enlistment  Propensity 

Q.  13d- j 

N-2-3 

Rated  Importance  of  Reasons  for  Positive  Enlistment 
Propensi  ty 

Q.  15a 

N-2-4 

Rated  Importance  of  Reasons  of  Negative  Enlistment 

Propensi ty 

Q.  15e 

N-2-5 

Perceived  Likelihood  of  Serving  as  an  Officer 

Q.  15b,  15c 

N-2-6 

Enlistment  Propensity  if  Not  Able  to  Serve  as  an 

Officer 

Q.  15d 

N -2-7 

ROTC 

Q.  42 

N-2-8 

Reaction  to  Job  and  Training  Opportunities 

Q.  19 

N-2-9 

Enlistment-Related  Behavior 

Q.  16 

N-2-10 

Enlistment-Related  and  Job-Related  Behavioral  Intentions 

Q.  29 

N-2-11 

Enlistment  Propensity  for  Individual  Ready  Reserve 

Q.  50b 

N-2-12 

Enlistment  Propensity  for  Individual  Ready  Reserve 

Under  Cash  Incentive  Program 

Q.  50c 

ENLISTMENT  PROPENSITY  —  NPS  FEMALES 


•  Overall  enlistment  propensity,  as  well  ?  e  ;.st*ent  propensity  with  respect  to  any 
Individual  component,  among  NPS  women  di  '  t  change  significantly  from  the  1981 
RCAS  to  the  1982  RCAS.  Approximately  one  woman  In  ten  said  she  would  definitely  or 
probably  enlist  in  the  Guard/Reserve. 


Nr S  FEMALES 


Total  Sample 

1978 

1979-1 1981 

1982 

BASE 

1495 

659 

1200 

1096 

1117 

Overall  Propensity  (Q.  13d-i)D 

Definitely  enlist 

2.1 

1.2 

0.9 

0.7 

1.8 

Probably  enlist 

10.8 

7.6 

7.8 

8.3 

9.1 

Probably  not  enlist 

25.2 

31.7 

24.1 

23.1 

23.5 

Definitely  not  enlist 

61.9 

59.5 

67.2 

67.9 

65.5 

Mean2) 

3.47 

3.50 

3.58 

3.58 

3.53 

Standard  deviation 

.77 

.69 

.67 

.68 

.74 

Standard  error 

.020 

.027 

.020 

.020 

.02 

Now  I'm  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might  do 
in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is  that  you 
will  be  doing  that.  For  instance,  how  likely  is  it  that  you  would  be  serving  in  the 


(READ  STATEMENT)?  (Q.  13d-j) 

NPS 

FEMALES 

Percent 

Favorable3) 

T778~ 

19  79- 1  **“ 

T980 

19BT 

"  'iymz 

BASE 

1495 

659 

1200 

1096 

1117 

Branch/Component  Propensity 

T(?.~13d-jV'- - - 

Army  National  Guard 

7.0 

3.5 

4.0 

5.1 

5.7 

Army  Reserve 

6.3 

3.9 

3.8 

3 .9 

5.7 

Air  National  Guard 

5.6 

3.8 

2.6 

3.1 

4.3 

Air  Force  Reserve 

7.5 

4.9 

4.4 

5.0 

6.7 

Naval  Reserve 

5.6 

3.5 

4.3 

3.9 

4.5 

Marine  Corps  Reserve 

4.3 

2.3 

2.9 

2.7 

3.7 

Active  Military 

6.5 

3.7 

4.9 

4.4 

5.9 

The  overall  propensity  score  for  any  given  respondent  is  the  most  positive  response 
he/she  gives  for  any  one  of  the  six  Guard/Reserve  components.  A  more  detailed  explana¬ 
tion  of  how  this  score  is  computed  can  be  found  in  the  Introduction,  in  the  Enlistment 
Propensity  definition. 

1  s  definitely  enlist 

2  =  probably  enlist 

3  =  probably  not  enlist 

4  *  definitely  not  enlist 

3)  Definitely  or  probably  enlist. 


RATED  IMPORTANCE  OF  REASONS  FOR  POSITIVE  ENLISTMENT  PROPENSITY  —  NPS  FEMALES 


•  Nine  out  of  ten  NPS  women  with  positive  enlistment  propensity  rated  "teaches  a 
valuable  trade  or  skill"  as  a  very  or  somewhat  important  reason  for  wanting  to 
enlist. 

•  The  reasons  "provides  money  for  education"  and  "doing  something  for  your  country" 
were  the  second  and  third  most  often  rated  as  very  or  somewhat  important  by  positive 
propensity  NPS  women. 

•  "Allows  you  to  stay  in  the  area  near  family  and  friends"  was  rated  as  very  or 
somewhat  important  by  the  lowest  percentage  of  NPS  women  with  positive  propensity 
(60  percent). 


You  said  you  are  likely  to  serve  in  the  military.  I  am  going  to  read  you  a  list  of  some 
reasons  people  like  yourself  have  given  for  wanting  to  serve  in  the  military.  For  each 
reason,  please  tell  me  if  it  is  very  important,  somewhat  important,  only  slightly 
important,  or  not  at  all  important  to  you  as  a  reason  for  serving  in  the  military. 

(Q.  15a) 


198? 

NPS  FEMALES*) 


BASE  122 


"somewhat*1  important  (Q.  15a ) 

Doing  something  for  you r  country  87.5 

Teaches  valuable  trade  or  skill  90.1 

Job  security  86.8 

Good  income  86.6 

Provides  money  for  education  89.2 

An  enjoyable  job  82 .5 

Trains  you  for  leadership  75.8 

Provides  men  and  women  equal  pay  and 
opportunity  85.0 

Allows  you  to  stay  in  the  area  near 
family  and  friends  59.5 


!)  Only  those  respondents  who  said  they  would  "definitely" 
or  "probably"  serve  in  at  least  one  of  the  military 
components  in  the  next  few  years. 


N-2-4 
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RATED  IMPORTANCE  OF  REASONS  FOR  NEGATIVE  ENLISTMENT  PROPENSITY  —  NPS  FEMALES 


T 

■ 


•  "Separation  from  friends  and  family"  and  "current  plans  for  a  civilian  job"  were 
rated  as  being  an  important  reason  (very  or  somewhat)  for  not  enlisting  by  the 
highest  percentage  of  negative  propensity  NPS  women. 

•  "Disapproval  of  parents"  was  rated  as  being  an  important  reason  for  not  wanting  to 
enlist  by  the  lowest  percentage  of  negative  propensity  NPS  women. 


You  said  you  would  be  unlikely  to  serve  in  the  military.  I  am  going  to  read  a  list  of 
some  reasons  people  like  yourself  have  given  for  not  wanting  to  serve  in  the  military. 
For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat  important,  only 
slightly  important,  or  not  at  all  important  to  you  as  a  reason  for  not  serving  in  the 
military.  (Q.  15e) 


1982 

NPS  FEMALES1) 


BASE  981 

Percent  saying  reasons  is  "very"  or 
C  "somewhat1,  important  (ff.  1 5e  1 

Separation  from  friends  and  family  69.2 

Disagree  with  military's  defense  policies 
or  philosophy  43.7 

[(§  Expect  to  continue  in  school  or  college  60.8 

Lack  of  personal  freedom  62.7 

Military  pay  39.0 

Disapproval  of  parents  20.6 

_•  Lack  of  value  in  military  training  30.2 

Little  in  common  with  people  in  the 
service  30.6 

Current  plans  for  civilian  job  67.6 

«  - 


i 


1) 


Only  those  respondents 
not"  or  "probably  not" 
components  in  the  next 


who  said  they  would  "de  initely 
serve  in  any  of  the  military 
few  years. 


« 

■  i 


r 


i  i  1  »  >  l  «  i  ■  i  ■  l  ■  r 


l 
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PERCEIVED  LIKELIHOOD  OF  SERVING  AS  AN  OFFICER  --  NPS  FEMALES 

r 

•  Among  MPS  women  with  positive  enlistment  propensity,  57  percent  of  those  surveyed 
said  they  would  hope  to  serve  as  an  officer.  Among  NPS  women  hoping  to  serve  as 
officers,  80  percent  said  they  would  be  very  or  somewhat  likely  to  serve  as 
officers. 


Would  you  hope  to  serve  as  an  officer  or  as  an  enlisted  person?  (Q.  15b) 

Considering  the  educational  and  other  requirements  for  officers,  how  likely  do  you  think 
you  will  be  to  serve  as  an  officer?  (Q.  15c) 

1982 

NPS  FEMALES1 ) 


BASE  122 
Hope  to  serve  as:  (Q.  15b) 

An  officer  57.4 
An  enlisted  person  31.1 
Don't  know  11.5 


BASE 

70 

Likelihood  of  serving  as  an  officer 

“TqTT^cT21 

Very  likely 

30.4 

Somewhat  likely 

49.3 

Only  slightly  likely 

13.0 

Not  at  al 1  1 ikely 

7.2 

1 )  Only  those  respondents  who  said  they  would 

"def ini tely" 

or  "probably"  serve  in  at  least  one  of  the  military 
components  in  the  next  few  years. 

2)  Asked  only  of  those  respondents  hoping  to  serve  as  an 
officer. 


ENLISTMENT  PROPENSITY  IF  NOT  ABLE  TO  SERVE  AS  AN  OFFICER  —  NPS  FEMALES 


•  Amon g  UPS  women  who  hove  positive  enlistment  propensity  end  hope  to  serve  as  an 

officer,  71  percent  said  they  would  still  enlist  (definitely  or  probably)  even  If 
they  were  not  able  to  do  so.  Twenty-nine  percent  (291)  said  they  would  not  enlist 
(definitely  or  probably  not)  If  they  were  unable  to  serve  as  an  officer. 


Suppose  you  were  not  able  to  serve  as  an  officer.  How  likely  is  it  that  you  will  serve 
in  the  military  then.  (Q.  15d) 


1982 

NPS  FEMALES^) 


BASE  70 

Definitely  19.1 
Probably  51.5 
Probably  not  25.0 
Definitely  not  4.4 


1)  Only  those  respondents  who  have  positive  propensity  to 
enlist  In  at  least  one  of  the  military  components  and  who 
hope  to  serve  as  an  officer. 


ROT C  --  NPS  FEMALES 


•  Among  those  surveyed  in  1982,  approximately  four  NPS  women  in  one  hundred  have 

participated  in  ROTC  or  Junior  ROTC.  These  women  are  almost  four  times  as  likely  as 
others  to  have  positive  enlistment  propensity.  (This  difference  is  statistically 
significant.) 


Have  you  ever  participated  in  an  ROTC  or  Junior  ROTC  program?  ( J .  42) 


NPS  FEMALES 


Total 

Sampl e 

Percent  at 
Posi ti ve 

Each  Level  With 
Propensi  ty 

1981 

1982 

1981 

1982 

BASE 

1096 

1117 

(99) 

(122) 

Yes 

3.2 

3.9 

31 

36 

No 

96.8 

96.1 

8 

10 

Total 

ioo; 

O 

o 

(9.0%) 

(10.9%) 
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REACTION  TO  JOB  AND  TRAINING  OPPORTUNITIES  —  NPS  FEMALES 


•  Among  NPS  women  surveyed  In  1982,  70  percent  feel  that  the  Guard/Reserve  would  offer 
a  good  choice  or  some  choice  of  jobs  and  training  programs.  This  percentage  did  not 
change  significantly  from  the  1981  percentage  (69  percent). 

e  In  each  RCAS  wave,  the  highest  percentage  of  positive  propensity  NPS  women  can  be 
found  among  those  who  think  the  Guard/Reserve  will  offer  them  a  good  choice  of  jobs 
and  training  programs. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Guard/Reserve 
would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  some  choice  of 
jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs?  (Q.  19 ) 1 ) 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

198Q 

1981 

1982 

1980 

1981 

1982 

BASE 

1200 

1096 

1117 

(104) 

(99) 

(122) 

A  good  choice 

24.0 

27.9 

26.2 

13 

13 

14 

Some  choice 

37.0 

41.0 

44.3 

8 

9 

12 

Little  or  no  choice 

32.1 

27.7 

25.7 

5 

5 

6 

Don't  know 

6.9 

3.4 

3.8 

11 

8 

12 

Total 

100% 

100% 

100% 

(8.7%) 

(9.0%) 

(10.9%) 

D  This  question  replaced  question  18  in  the  1978  and  1979  questionnaires.  It  read:  How 
about  for  a  person  like  yourself^-  do  you  think  that,  considering  your  skills  and 
your  interests,  you  would  find  in  the  National  Guard/Reserve  a  great  variety  of  jobs 
and  training  programs,  some  variety,  but  not  great  variety,  only  a  little  variety,  or 
hardly  any  variety  at  all? 


N-2-9 


ENLISTMENT-RELATED  BEHAVIORS  —  NPS  FEMALES 


I 

•  The  percentages  of  NPS  woaen  who  report  engaging  In  enlistaent-related  behaviors  In 
1982  did  not  change  significantly  compared  to  the  1981  percentages. 

e  In  the  1981  and  1982  RCAS  waves,  a  higher  percentage  of  NPS  woaen  talked  to  or  were 
called  by  a  recruiter  froa  the  National  Guard/Reserve  (10  percent)  than  the 
R  percentage  who  engaged  In  other  enllstaent-related  behaviors. 


NPS  FEMALES 


. 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Sent  for  recruiting 
literature  from: 

The  National  Guard/ 
Reserves  (Q.  16a) 

10.0 

8.9 

5.8 

4.9 

18 

36 

49 

■ 

The  Active  Forces 
<Q.  16b) 

N/A 

7.7 

3.6 

3.9 

18 

37 

54 

a 

Attended  an  open  house 
for  a  National  Guard/ 
Reserve  unit  in  your 
area  (Q.  16c) 

6.4 

6.7 

2.7 

2.7 

19 

# 

# 

Gone  to  a  recruiting 
center  to  talk  about 
joining: 

The  Active  Forces 
(Q.  16d) 

8.6 

8.8 

4.0 

5.4  j 

18 

41 

50 

The  National  Guard/ 
Reserves  (Q.  I6e) 

3.8 

3.3 

2.0 

2.1 

17 

# 

# 

Talked  to  or  been  called 
by  a  recruiter  from: 

The  National  Guard/ 
Reserve  (Q.  16f) 

N/A 

N/A 

9.9 

9.8 

N/A 

17 

20 

The  Active  Forces 
!w.  16g) 

N/A 

N/A 

8.4 

8.1 

N/A 

13 

33 

#  Base  too  snail. 


ENLISTMENT-RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  NPS  FEMALES 


The  percentage  of  NPS  women  with  ea11staent>re1ated  behavioral  Intentions  has  not 
changed  significant!/  froa  1961  to  1962. 


Coapared  to  1981,  In  1982  a  saaller  percentage  of  NPS  woaen  report  that  they  are 
likely  to  look  for  a  job  or  look  to  change  jobs,  look  for  a  way  to  aake  soae  extra 
■oney,  and  look  for  a  change  In  routine  In  their  lives. 


NPS  FEMALES 


BASE 

Behavioral  intentions 
related  to  enlistment  (Q.  2' 

Very  or  somewhat  likely  to: 

Send  for  literature  about 
the  military  forces 
Talk  to  a  recruiter  for 
one  of  the  military 
services 

Take  a  physical  or 
written  test  for 
mil i  tary  service 
Talk  to  family  or 
friends  about  joining 
military  service 
Find  out  more  about  bonus 
programs  or  educational 
incentives  for  joining 
the  military 

Other  related  behavioral 
intentions  (Q.  Z9J 


Very  or  somewhat  likely  to: 

Look  for  a  job,  or  look 
to  change  jobs 
Look  for  a  way  to  make 
some  extra  money  In 
your  spare  time 
Look  for  a  way  to 
change  the  routine 
1 n  your  1 1 fe 
Train  for  a  new  or 
higher  level  job 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

1495 

n 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

15.7 

10.2 

10.3 

10.0 

10.6 

39 

43 

53 

14.3 

10.4 

9.0 

10.0 

11.0 

44 

42 

58 

11.8 

8.3 

8.8 

8.2 

10.0 

42 

47 

59 

N/A 

N/A 

N/A 

13.3 

14.9 

N/A 

35 

49 

N/A 

N/A 

N/A 

16.2 

17.4 

N/A 

31 

43 

54.8 

55.4 

52.8 

60.4 

54.1 

12 

11 

13 

N/A 

73.1 

70.3 

76.0 

71.2 

11 

11 

13 

N/A 

68.2 

62.9 

72.2 

64.9 

10 

11 

14 

N/A 

N/A 

N/A 

72.6 

69.3 

N/A 

11 

14 

N-2-11 


ENLISTMENT  PROPENSITY  FOR  INDIVIDUAL  READY  RESERVE  —  NPS  FEMALES 


•  Among  those  surveyed  in  1982,  6  percent  of  NPS  women  say  they  are  very  likely  to 
enlist  In  a  proposed  Individual  Ready  Reserve  program. 


A  new  program  is  being  developed  by  the  Armed  Forces.  Volunteers  for  this  program  would 
become  part  of  the  Individual  Ready  Reserve  for  a  period  of  six  years  and  be  subject  to 
active  duty  only  in  case  of  a  national  emergency.  Normally,  the  only  obligation  would  be 
12  weeks  of  basic  combat  training,  during  which  the  volunteers  would  get  about  $560  per 
month  and  full  benefits.  There  would  be  no  obligation  to  attend  regular  meetings  or 
drills  during  the  remainder  of  the  six  year  term. 

If  such  a  program  were  available  to  you,  how  likely  is  it  that  you  will  join  —  would  you 
say  it  is  very  likely,  somewhat  likely,  only  slightly  likely,  or  not  at  all  likely? 

(Q.  50b) 


1982 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1117 

(122) 

Very  likely 

6.2 

51 

Somewhat  likely 

14.2 

32 

Only  slightly  likely 

25.2 

8 

Not  at  all  likely 

54.5 

2 

Total 

100% 

(10.9%) 

ENLISTMENT  PROPENSITY  FOR  INDIVIDUAL  READY  RESERVE  UNDER 
CASH  INCENTIVE  PROGRAM  —  NPS  FEMALES 


•  Aaong  those  NPS  Moaen  who  were  soaewhat,  slightly,  or  not  at  all  likely  to  join  the 
1RR  without  being  offered  a  cash  Incentive,  17  percent  are  very  or  soaewhat  likely 
to  enlist  when  offered  a  $1,000  bonus. 


If  you  were  to  receive  a  $1,000  bonus  for  enlisting  in  the  program  I  just  described,  how 
likely  is  it  that  you  will  join?  (Q.  50c)*) 


1982 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1117 

(122) 

Very  likely 

1.7 

# 

Somewhat  likely 

15.0 

26 

Only  slightly  likely 

24.2 

9 

Not  at  all  likely 

52.8 

2 

Not  applicable2^ 

6.2 

57 

Total 

100% 

(10.9%) 

#  Base  too  smal  1 . 

D  This  question  was  asked  only  of  those  respondents  who  were  "somewhat,"  "slightly,"  or 
"not  at  all"  likely  to  enlist  in  the  IRR. 

2)  Respondents  who  said  they  would  be  "very"  likely  to  enlist  in  the  IRR  without  being 
offered  an  Incentive. 


N-2-13 


CHANGING  COMMITMENTS  AND  INCENTIVES 


N-2-14 

Evening  Drills 

Q.  21 

N-2-15 

Cash  Bonus  Incentives 

Q.  26  or  35 

N-2-16 

Educational  Benefit  Incentives 

Q.  26  or  35 

N-2-17 

Perceived  Closeness  of  Nearest  Guard/Reserve  Unit 

Q.  48 

N-2-18 

Perceived  Ability  to  Transfer  or  Go  Inactive  in  the 
National  Guard/Reserve 

Q.  49,  50a 

N-2-14 


EVENING  DRILLS  —  NPS  FEMALES 


•  The  percentage  of  IPS  woaen  surveyed  In  1982  who  said  they  Mould  definitely  or 

probably  enlist  In  the  Geard/Reserve  If  they  could  complete  the  required  drills  one 
evening  each  Meek  has  not  changed  significantly  fro*  1981. 

e  Aaong  IPS  Moaen  Mho  said  they  Mould  definitely  or  probably  enlist  If  they  could 
complete  the  required  drills  one  evening  each  Meek,  the  percentage  Mlth  positive 
enlistment  propensity  Increased  significantly  fron  30  percent  In  1981  to  41  percent 
In  1982. 


Currently  members  of  the  Guard/Reserve  drill  one  full  weekend  each  month.  How  likely 
would  you  be  to  enlist  in  the  Guard/Reserve  if  you  could  complete  the  required  drills  one 
evening  a  week,  instead  of  one  weekend  each  month?  Would  you  definitely  enlist,  probably 
enlist,  probably  not  enlist,  or  definitely  not  enlist?  (Q.  21) 


NPS  FEMALES 


Total  Sampl 

e 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

1980 

1981  1982 

BASE 

1200 

1096 

1117 

(104) 

(99) 

i  (122) 

Definitely  enli  st 

1.8 

0.8 

2.4 

# 

| 

# 

# 

1 22 

30 

41 

Probably  enli  st 

24.9 

18.2 

15.6 

20 

29 

38 

Probably  not  enlist 

39.9 

37.1 

33.6 

5 

6 

7 

Definitely  not  enlist 

33.4 

43.9 

48.4 

3 

3 

2 

N-2-15 


CASH  BONUS  INCENTIVES  —  NFS  FEMALES 


•  One-quarter  of  the  NFS  women  surveyed  In  1982  have  positive  propensity  to  enlist  in 
the  Guard/Reserve  if  offered  a  $3,000  bonus  for  joining. 

•  Approximately  30  percent  of  the  NPS  women  surveyed  In  1982  have  positive  enlistment 
propensity  If  offered  a  $4,000  bonus. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  26  or  35)1) 

NPS  FEMALES 


BASE 

A  $2,000  bonus:2) 

Defi  nitely  enl  i  st 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 

A  $3,000  bonus: 

Definitely  enlist 
Probably  enli st 
Probably  not  enlist 
Definitely  not  enli  st 

Total 

A  $4,000  bonus: 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 


Total 

Sample 

1979-1 

1980 

1981 

1982 

659 

1200 

1096 

1117 

6.1 

2.3 

1.0 

3.3 

24.4 

22.5 

17.9 

16.4 

33.6 

42.0 

38.0 

36.6 

35.9 

33.1 

43.1 

43.7 

100% 

100% 

100% 

100% 

N/A 

4.9 

2.5 

5.8 

N/A 

27.8 

21.2 

19.6 

N/A 

36.7 

36.3 

33.9 

N/A 

30.6 

40.0 

40.8 

N/A 

100% 

100% 

100% 

N/A 

N/A 

5.6 

8.3 

N/A 

N/A 

22.1 

22.0 

N/A 

N/A 

35.3 

30.8 

N/A 

N/A 

37.1 

38.8 

N/A 

N/A 

100% 

100% 

Percent  at  Each  Level  With 
Positive  Propensity 


1980 

1981 

1982 

(104) 

(99) 

(122) 

#  | 

# 

62 

22  1 

24  27 

27  34 

5 

6 

7 

2 

4 

1 

(8.7%)  (9.0%)  (10.9%) 

30 

1  # 

55 

19 

i  22  26 

26  28 

3 

4 

5 

2 

3 

1 

(8.7%)  (9.0%)  (10.9%) 

N/A 

28 

46 

N/A 

22 

24 

N/A 

4 

4 

N/A 

3 

1 

(N/A) 

(9.0%)  (10.9%) 

#  Base  too  smal  1 . 

D  This  question  appeared  before  the  education  benefit  question  on  half  the  question¬ 
naires  (as  Q.  26)  and  after  It  on  the  other  half  (as  Q.  35). 

2)  In  1979  the  bonus  questions  Included  the  amounts  of  $1,000,  $1,500  and  $2,000.  In 
1980  the  levels  were  $2,000,  $2,500  and  $3,000.  Thus,  $2,000  was  the  highest  amount 
given  in  1979,  but  it  was  the  lowest  amount  In  1980,  1981  and  1982.  In  1981  and  1982, 
the  order  of  presenting  the  levels  was  reversed  for  half  the  sample,  so  they  responded 
to  higher  levels  before  responding  to  lower  levels. 


EDUCATIONAL  BENEFIT  INCENTIVES  ~  NPS  FEMALES 


•  Among  those  surveyed  In  1982,  slightly  Bore  than  one-quarter  of  NPS  women  have 

positive  enlistment  propensity  when  presented  with  a  program  of  tuition  assistance 
of  $2,000  per  year  for  up  to  four  years. 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  26  or  35)1) 


NPS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Tuition  assistance 
of  $1,000  per  year 
for  up  to  4  years:2) 

Definitely  enlist 

4.0 

3.4 

1.6 

2.4 

34 

#( 

#) 

Probably  enlist 

23.3 

23.3 

15.9 

14.3 

20 

261 

28  35 1  38 

Probably  not  enlist 

34.7 

41.2 

39.6 

38.3 

4 

7 

9 

Definitely  not  enlist 

38.0 

32.0 

42.9 

44.9 

2 

3 

3 

Total 

100% 

100% 

O 

O 

*H 

100% 

(8.7%) 

(9.0%) 

(10.9%) 

Tuition  assistance 
of  $1,500  per  year, 
for  up  to  4  years: 

Definitely  enlist 

N/A 

4.5 

2.5 

3.9 

30 

#\ 

67 

Probably  enlist 

N/A 

25.1 

18.3 

17.9 

19 

26  » 

28  30 

Probably  not  enlist 

N/A 

38.9 

38.4 

37.9 

4 

5 

7 

Definitely  not  enlist 

N/A 

31.4 

40.8 

40.3 

2 

3 

1 

Total 

N/A 

100% 

100% 

100% 

(8.7%) 

(9.0%) 

(10.9%) 

Tuition  assistance 
of  $2,000  per  year, 
for  up  to  4  years: 

Definitely  enlist 

N/A 

6.8 

3.7 

6.1 

31 

38 

50 

Probably  enlist 

N/A 

27.0 

23.2 

19.8 

15 

22 

29 

Probably  not  enlist 

N/A 

35.4 

34.1 

36.0 

4 

5 

5 

Definitely  not  enlist 

N/A 

30.7 

39.1 

38.1 

2 

2 

1 

Total 

N/A 

100% 

100% 

100% 

(8.7%) 

(9.0%) 

(10.9%) 

#  Base  too  small. 

1)  This  question  appeared  before  the  cash  bonus  question  on  half  the  questionnaires 
(as  Q.  26)  and  after  It  on  the  other  half  (as  Q.  35). 

2)  In  1979  the  education  Incentive  questions  included  the  figures  of  $500,  $750  and 
$1,000.  Thus,  whereas  $1,000  was  the  highest  amount  given  In  1979,  it  was  the  lowest 
amount  In  1980,  1981  and  1982.  In  1981  and  1982,  the  order  of  presenting  the  levels 
was  reversed  for  half  the  sample,  so  half  the  sample  responded  to  higher  levels  before 
responding  to  lower  levels. 


N-2-17 


PERCEIVED  CLOSENESS  OF  NEAREST  GUARD/RESERVE  UNIT  —  NPS  FEMALES 


•  More  than  three  NPS  women  in  five  believe  there  is  a  National  Guard/Reserve  unit 
close  enough  for  them  to  join. 

•  Approximately  30  percent  of  the  NPS  women  surveyed  simply  do  not  know  if  there  is  a 
Guard/Reserve  unit  close  enough  for  them  to  join. 

•  The  percentage  with  positive  propensity  Is  greater  among  those  who  report  a  unit  is 
close  enough  to  join  than  among  those  who  do  not  know  if  this  is  so. 


Is  there  a  National  Guard/Reserve  unit  close  enough  to  you  for  you  to  join?  (Q.  48) 


VPS  FEMALES 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1981 

1982 

1981 

1982 

BASE 

1096 

1117 

(99) 

(122) 

Percent  saying  a  unit  is  close 
enough  to  join 

62.4 

64.4 

10 

12 

Percent  saying  a  unit  is  not 
close  enough 

6.6 

7.0 

8 

15 

Percent  saying  they  don't 
know  if  a  unit  is  close 
enough 

31.0 

28.6 

8 

8 

N-2-18 

PERCEIVED  ABILITY  TO  TRANSFER  OR  GO  INACTIVE  IN  THE  NATIONAL  GUARD/RESERVE  --  NPS  FEMALES 


G 


.  • 


•  As  In  1981,  almost  half  of  the  NPS  women  surveyed  In  1982  believe  that  If  they  were 
In  the  National  Guard/Reserve  and  moved  to  another  geographic  area  they  would  be 
permitted  to  transfer  or  to  go  inactive. 

•  The  percentage  of  NPS  women  who  do  not  know  If  they  would  be  permitted  to  transfer 
or  go  inactive  if  they  moved  to  another  geographic  area  increased  from  1981  to  1982. 

•  Among  those  who  do  not  think  one  could  transfer  or  go  inactive  and  among  those  who 
do  not  know  if  this  is  true,  approximately  12  percent  report  being  able  to  transfer 
or  go  Inactive  would  Increase  their  Interest  in  the  Guard/Reserve. 

If  you  were  to  join  a  National  Guard/Reserve  unit,  would  you  be  allowed  to  transfer  to 
another  unit,  or  to  go  "inactive,"  if  you  moved  to  another  geographic  area?  (Q.  49) 

If  it  were  possible  to  transfer  or  to  go  inactive  if  you  moved  to  another  geographic 
area,  would  that  increase  your  interest  in  joining  the  National  Guard/Reserve  very  much, 
somewhat,  only  slightly,  or  not  at  all?  (Q.  50a) 


NPS  FEMALES 


Total 

Sample 

Pe-  a  l 

j sitive 

Each  Level  With 
!  Propensity 

1981 

1982 

19  ’ 

1982 

BASE 

1096 

1117 

(99) 

(122) 

Perceive  ability  to  transfer 

or  go  Inactive 

51.1 

48.1 

11 

15 

Increase  in  interest  in  Guard/ 

Reserve  if'  permitted  to 

transfer  or  go  inactive 

Very  much 

5.7 

6.5 

41 

57 

Somewhat 

13.3 

17.8 

20 

26 

Only  slightly 

18.4 

18.3 

16 

19 

Not  at  all 

62.5 

57.4 

5 

5 

Do  not  perceive  ability  to 

transfer  or  go  inactive 

18.8 

12.4 

7 

7 

Increase  in  interest  in  Guard/ 

Reserve  7T  permitted  to 

transfer  or  go  inactive 

Very  much 

2.9 

#  l 

#  l 

0 

Somewhat 

10.9 

#  1 

18  #  } 

Only  slightly 

11.3 

11.6 

13 

# 

Not  at  all 

75.4 

76.8 

5 

8 

Do  not  know  If  permitted  to 

transfer  or  go  Inactive 

39.5 

6 

8 

Increase  In  interest  in  Guard/ 

deserve  if  permitted  to 
transfer  or  qo  inactive 

1 

Very  much 

2.7 

2.7 

#  l 

#  l 

24 

Somewhat 

11.6 

9.5 

29  f 

24  19  } 

Only  slightly 

14.7 

16.6 

9 

11 

Not  at  all 

70.9 

62.6 

3 

3 

Don't  know 

N/A 

8.6 

N/A 

8 

#  Base  too  small 


N-2-19 


DEMOGRAPHICS 


N-2-20 

Income 

Q.  52 

N-2-21 

Ethnic i  ty 

Q.  51 

N -2-22 

Parental  Characteristics 

Q.  39a-b,  40a-b 

N-2-23 

Childhood  Family  Factors 

Q.  45 

N-2-24 

Age 

Q.  Ik 

N-2-25 

School i ng 

Q.  2a-c,  3a-b,  4 

N-2-26 

Type  of  High  School  Diploma 

Q.  la,  2a 

N -2-27 

Financial  Aid 

Q.  6a-c 

N-2-28 

School  Success 

Q.  44 

N-2-29 

Family  Status 

Q.  36,  37a-c,  38 

N-2-30 

Dependents 

Q.  43a-b 

N-2-20 


INCOME  —  NPS  FEMALES 


•  Over  one-half  of  the  NPS  woaen  surveyed  In  1982  reported  an  expected  yearly  Incoae 
of  under  $10,000  for  1983. 


How  much  do  you  expect  to  earn  next  year,  or  how  much  would  you  expect  to  earn  next  year 
if  you  were  employed?  (Q.  52) 


1982 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1117 

(122) 

Under  $7,000 

29.0 

16 

$7,000  to  just  under  $10,000 

22.5 

10 

$10,000  to  just  under  $15,000 

23.4 

6 

$15,000  to  just  under  $20,000 

13.2 

8 

$20,000  to  just  under  $25,000 

4.7 

15 

$25,000  to  just  under  $35,000 

2.2 

# 

$35,000  to  just  under  $50,000 

0.5 

# 

10 

$50,000  or  more 

0.7 

# ! 

1 

Don't  know  or  refused 

3.8 

14 

Total 

10  OS 

(10.9%) 

#  Base  too  small 
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ETHNICITY  --  NPS  FEMALES 


•  Among  those  surveyed  in  1982  compared  to  1981,  there  was  an  increase  In  the 
percentage  of  ethnic  and  racial  minority  NPS  women  with  positive  enlistment 
propensity. 

•  Over  one-quarter  of  ethnic  and  racial  minority  woaen  (28  percent)  had  positive 
enlistment  propensity  compared  to  7  percent  of  the  white  UPS  woaen. 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

Ethnic  Composition 

"nyrsrr - 

BASE 

1495 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

White,  not  of  hispanic 
origin 

82.9 

81.5 

82.6 

81.4 

81.0 

5 

7 

7 

Non-White1) 

17.0 

18.5 

17.4 

18.6 

18.9 

25 

19 

28 

Black  (not  of 
hispanic  origin) 

9.3 

11.2 

10.1 

11.9 

9.9 

27 

22 

33 

American  Indian  or 
Alaskan  Native 

3.2 

4.9 

2.4 

1.7 

2.3 

# 

# 

# 

Hispanic 

3.9 

2.1 

3.6 

4.0 

4.7 

28 

16 

19 

Asian  or  Pacific 
Islander 

0.6 

0.3 

0.8 

0.9 

1.5 

# 

# 

# 

Total 

1001 

1001 

1001 

1001 

1001 

(8.71) 

(9.01) 

(10.91) 

#  Base  too  smal 1 . 

U  Respondents  who  reported  their  ethnicity  as  a  combination  of  these  categories  are  not 
tabled;  therefore,  percentges  relevant  to  the  non-white  subcategories  may  not  add  to 
the  total  percentage  for  the  overall  category. 


PARENTAL  CHARACTERISTICS  —  NPS  FEMALES 


In  1982,  IPS  woaen  who  report  that  their  parents  did  not  complete  high  school  are 
■ore  likely  to  have  positive  enllstaent  propensity  than  are  NPS  woaen  who  report 
that  their  parents  had  at  least  so*e  college  education. 

More  than  25  percent  of  the  NPS  wowen  surveyed  In  1982  have  fathers  with  at  least 
soae  college  education. 

NPS  FEMALES 


Total  Sample 
1981  1982 


BASE 

Lived  with  father  during 
first  fourteen  years  of  life 
(Q.  39a)1 J 

Father's  Education:  (Q.  39 b ) 2 ) 


Less  than  high  school  graduate 

18.8 

20.1 

High  school  graduate  or  vo-tech 

30.0 

34.4 

At  least  some  col  lege 

31.3 

27.8 

Don't  know 

5.9 

6.1 

Did  not  live  with  father 
during  first  fourteen  years 
of  life  (Q.  39a) 

Total 

Lived  with  mother  during 
first  fourteen  years  of  life 
(Q.  40a)1 J 

Mother's  Education:  (Q.  40b) 2 ) 


Did  not  live  with  mother 
during  first  fourteen  years 
of  life  (Q.  40a) 

Total 


Percent  at  Each  Level  With 
Positive  Propensity 


(122) 


10 

(9.0%) 


10 

(9.0%) 


16 

(10.9%) 


Less  than  high  school  graduate 

19.4 

22.1 

10 

15 

High  school  graduate  or  vo-tech 

46.0 

45.3 

8 

11 

At  least  some  college 

27.2 

26.4 

9 

7 

Don't  know 

3.9 

3.8 

19 

14 

7 

(10.9%) 


1^  In  1981  this  question  specified  "during  most  of  your  first  ten  years." 

In  1981  and  1982  these  questions  were  asked  only  of  those  who  had  lived  with  specified 
parent  during  childhood.  The  1981  base  for  father's  education  Is  1046.  The  1981  base 
for  mother's  education  Is  1058.  The  1982  base  for  father's  education  is  989.  The 
1982  base  for  mother's  education  Is  1090. 
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CHILDHOOD  FAMILY  FACTORS  —  NPS  FEMALES 

l 

•  In  the  1982  RCAS,  three  NPS  women  In  ten  has  four  or  more  siblings. 

•  Among  NPS  women  surveyed  in  1982,  those  who  have  three  or  more  siblings  are  more 

|>  likely  to  have  positive  enlistment  propensity  than  those  who  have  no  siblings  or  one 

sibling. 


P 


AGE  —  NIPS  FEMALES 


•  In  the  1982  RCAS,  17  year  old  NPS  women  are  significantly  sore  likely  to  have 

positive  enlistment  propensity  than  any  other  age  group  represented  except  19  year 
olds. 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1495 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Age  (Q. 

lk) 

17  to  17 

.51) 

17 

N/A 

N/A 

N/A 

5.3 

10.0 

N/A 

17 

!  17  23 

17.5  to 

18 

11.4 

11.4 

9.2 

5.5 

17 

17 

l 

18 

13.8 

13.5 

13.2 

10.6 

11.0 

17 

10 

12 

19 

11.0 

9.6 

8.2 

7.9 

9.5 

8 

12 

15 

20 

10.3 

8.8 

9.3 

10.5 

9.8 

7 

13 

11 

21 

11.4 

8.6 

7.3 

11.5 

9.9 

7 

6 

12 

22 

10.3 

10.5 

9.6 

8.4 

9.8 

10 

8 

6 

23 

7.6 

7.4 

8.9 

9.0 

10.2 

8 

11 

8 

24 

8.4 

10.2 

12.2 

10.2 

9.7 

8 

5 

5 

25 

9.4 

11.1 

11.3 

11.2 

10.4 

4 

6 

10 

26 

6.4 

9.0 

10.7 

9.8 

9.6 

2 

4 

6 

Total 

100% 

100% 

100% 

100% 

100% 

(8.7%) 

(9.0%)  (10.9%) 

D  In  1978,  1979-1,  and  1980,  17  and  17.5  year  olds  were  not  included  in  the  study. 
Separate  data  on  17  to  17.5  year  olds  are  only  available  for  the  1981  RCAS.  In  the 
1982  RCAS,  no  distinction  was  made  between  17  and  17.5  year  olds  and  17.5  to  18  year 


■a. 
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SCHOOLING  —  NPS  FEMALES 


•  In  each  RCAS,  NPS  women  who  are  high  school  students  are  over  twice  as  likely  as 
high  school  graduates  to  have  positive  enlistment  propensity. 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE  (Q.  2  to  5) 

1495 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Less  than  high  school 

graduate 

Currently  attending 

22.1 

21.1 

16.9 

22.2 

19.5 

17 

17 

18 

school1 1 

(Planning  vocational 
training  or  college 

13.6 

13.1 

7.8 

14.2 

11.4 

21 

19 

25 

after  high  school )2) 

(10.1) 

(9.7) 

(6.3) (11.2) 

(9.1) 

(21) 

(16) 

(22) 

Planning  to  return 

to  school 

2.5 

1.8 

2.9 

0.8 

1.2 

# 

# 

# 

Dropouts 

6.0 

6.1 

6.4 

5.7 

6.8 

15 

13 

7 

High  school  graduate 

Currently  attending: 

.  Vocational  or  technical 

77.9 

68.3 

71.0 

64.4 

68.1 

7 

7 

10 

school 

2.9 

2.1 

2.0 

2.2 

3.0 

# 

# 

# 

.  Two-year  college 

7.6 

5.9 

6.8 

6.3 

5.9 

9 

10 

14 

.  Four-year  college 
Planning  to  attend: 

12.0 

10.9 

10.8 

11.6 

9.1 

10 

3 

4 

.  Vocational  or  technical 

school 

5.2 

3.6 

3.7 

2.4 

4.5 

11 

11 

10 

.  Two-year  college 

7.0 

4.6 

5.8 

5.5 

6.5 

14 

11 

15 

.  Four-year  college 

5.9 

4.9 

5.3 

5.5 

5.5 

5 

18 

20 

Not  planning  school 

37.1 

35.7 

35.5 

29.4 

32.5 

5 

2 

8 

College  graduate3) 

Currently  attending 
graduate  or  profes- 

N/A 

9.0 

9.1 

11.7 

10.7 

5 

6 

5 

sional  school 

Planning  to  attend 
graduate  or  profes- 

N/A 

1.1 

1.6 

1.4 

1.1 

# 

# 

# 

sional  school 

N/A 

2.1 

3.0 

2.6 

2.2 

# 

# 

# 

Not  planning  school 
Graduate  or  profes- 

N/A 

3.8 

4.5 

5.4 

4.2 

# 

3 

6 

sional  work 

N/A 

1.7 

2.9 

1.6 

1.7 

# 

# 

# 

Total 

100% 

100% 

100% 

100% 

100% 

(8.7%) 

(9.0%) 

(10.9%) 

See  next  page  for  footnotes. 


TYPE  OF  HIGH  SCHOOL  DIPLOMA  ~  NPS  FEMALES 


•  Among  NPS  women  surveyed  In  1982  who  are  high  school  graduates,  those  with  high 
school  equivalency  diplomas  (GED)  are  more  likely  than  those  with  regular  diplomas 
to  have  positive  enlistment  propensity. 

•  The  percentage  of  NPS  women  with  GED  degrees  who  have  positive  enlistment  propensity 
Increased  from  4  percent  In  1981  to  18  percent  In  1982. 


NPS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1981 

1982 

1981 

1982 

High  school  graduate1^  (Q. 

la) 

77.7 

80.5 

7 

9 

BASE 

852 

899 

(57) 

(83) 

Type  of  diploma  (Q.  2a) 

Standard  diploma 

94.4 

92.4 

7 

8 

High  school  equivalency  -- 

GEO 

5.6 

7.6 

4 

18 

Total 

100% 

100% 

(6.7%) 

(9.2%) 

1)  Percentage  of  total;  Includes  college  graduates. 


FOOTNOTES  FOR  N-2-25: 


# 

1) 


2} 

3) 


Base  too  small. 


Respondents  who  s*y  they  don  t  know  their  education  status/plans  or  whose  status/plans 
do  not  fit  the  categories  presented  above  (e.g.,  college  graduates  attending 
vocational  school)  are  not  tabled.  Therefore,  the  percentages  within  each  section  may 
not  add  to  the  total  percent  for  that  section. 


Percentage  of  total  sample. 

College  graduates  were  not  Included  In  the  1978  sample. 


FINANCIAL  AID  —  NPS  FEMALES 


•  The  percentage  of  NPS  women  who  are  currently  attending  or  planning  to  attend  a 
school  other  than  high  school  did  not  change  significantly  from  1981  to  1982. 

o  The  percentage  of  NPS  women  who  are  planning  to  attend  school  and  anticipate  using 
financial  aid  decreased  fro*  1981  to  1982. 


o  In  both  the  1981  and  1982  RCAS  waves,  over  two- thirds  of  those  NPS  woaen  who  are 
attending  school  and  are  using  financial  aid  are  using  a  federal  grant  or  loan. 


PS  FEMALES 

Percent  at  Each  Level  With 

Total  ! 

Sample 

Positive 

Propensity 

1981 

1982 

1981 

1982 

Currently  attending  school !) 

(not  high  school) 

25.1 

23.1 

6 

7 

BASE 

275 

258 

(16) 

(18) 

Using  financial  aid2)  (Q.  6a) 

49.8 

45.8 

7 

6 

Type  of  aid^)  (Q.  6b) 

Family  assistance 

11.3 

20.9 

# 

# 

A  federal  grant  or  loan  (Q.  6c) 

68.4 

74.8 

7 

8 

BEOG4) 

63.7 

44.2 

9 

13 

Federal  guaranteed  student 

1  oan 

26.4 

48.8 

# 

2 

National  direct  student  loan 

5.5 

12.8 

# 

# 

GI  bill  or  VEAP5) 

0 

1.2 

# 

# 

Don't  know 

4.4 

5.8 

# 

Other  scholarship  or  loan 

program 

33.1 

27.0 

9 

# 

Don't  know 

1.5 

1.7 

# 

# 

Planning  to  attend  school!) 

(not  high  school) 

30.2 

31.7 

14 

16 

BASE 

331 

354 

(45) 

(57) 

Planning  to  use  financial  aid2) 

(Q.  6a) 

56.9 

46.4 

15 

21 

Type  of  aid^)  (Q.  6b) 

Family  assistance 

20.5 

22.8 

# 

# 

A  federal  grant  or  loan  (Q.  6c) 

63.5 

64.3 

15 

22 

BEOG4' 

52.5 

46.7 

15 

21 

Federal  guaranteed  student 

loan 

17.2 

26.7 

# 

# 

National  direct  student  loan 

6.1 

8.9 

# 

# 

GI  bill  or  VEAP5) 

1.0 

1.1 

# 

# 

Don't  know 

22.2 

28.9 

# 

# 

Other  scholarship  or  loan 

program 

28.8 

30.0 

18 

19 

Don't  know 

12.8 

10.0 

# 

# 

FOOTNOTES  ON  NEXT  PAGE 
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SCHOOL  SUCCESS  —  NPS  FEMALES 


•  In  all  RCAS  waves,  NFS  woaen  who  report  being  C,  0  or  F  students  In  high  school  are 
■ore  likely  to  have  positive  enlistment  propensity  than  UPS  woaen  who  report  having 
higher  grades. 


Total  Sample 


NPS  FEMALES 


Percent  at  Each  Level  With 
Positive  Propensity 


BASE 

Grades  In  high  school 

1978 

1495 

1979-1 

659 

(0.  44) 

A 

18.6 

21.6 

B 

54.3 

51.4 

C 

25.7 

24.2 

0  or  F 

1.5 

2.7 

Total 

1004 

1004 

1980 

1981 

1982 

1980 

1981 

1982 

1200 

1096 

1117 

(104) 

(99) 

(122) 

21.7 

23.3 

21.0 

5 

4 

7 

54.0 

53.5 

56.2 

9 

9 

10 

22.6 

21.3 

20.7 

12 

12 

17 

1.7 

2.0 

2.1 

1004 

1004 

1004 

(8.74) 

(9.04) 

(10.94) 

FOOTNOTES  FOR  PAGE  N-2-27 


#  Base  too  small. 

1)  Percentage  of  total  sample. 

Asked  only  of  those  respondents  who  Indicated  what  type  of  school  they  were  attending 
or  planning  to  attend.  Percentage  of  those  who  know  whether  or  not  they  will  be  using 
financial  aid. 

3)  Does  not  add  to  1001  because  multiple  responses  are  permitted. 

Basic  Equal  Opportunity  Grant. 

Veterans'  Educational  Assistance  Program. 
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FAMILY  STATUS  —  NPS  FEMALES 


•  The  percentage  of  aarrled  NPS  woaen  whose  spouses  are  eaployed  decreased  in  the  1982 
wave  (90  percent)  froa  the  1981  level  (96  percent). 


ft 


f> 


•  In  all  RCAS  waves,  single  woaen  are  aore  likely  than  aarried  woaen  to  have  positive 
propensity  to  enlist  in  the  Guard/Reserve. 


NPS  FEMALES 


BASE 

Marital  Status  (Q.  37a) 

Married: 

.  Living  with  spouse 
(Spouse  working)1^ 

(Q.  37b) 

.  Separated 

Not  aarrled: 

.  Single 

.  Widowed,  divorced 

(Planning  marriage)2) 
(Q.  37c) 


Total 

Own  home  (and  not  living 
with  parents)  (Q.  38) 

Living  with  parents 
(Q.  36) 


Total  Sample 

1978  1979-1  1980  1981  1982 
1495  659  1200  1096  1117 


Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

(104) 

(99) 

(122) 

4 

6 

4 

3 

6 

4 

(3) 

(5) 

(3) 

# 

# 

# 

12 

10 

14 

13 

10 

14 

14 

# 

# 

(10) 

(10) 

(13) 

(8.71) 

(9.01) 

(10.9X) 

3 

4 

6 

13 

12 

15 

38,1 

35.9 

40.6 

30.1 

32.9 

35.8 

34.4 

38.6 

28.6 

30.8 

(96.4) 

(95.6) 

(92 .9 ) (96.3) (89.8) 

2.3 

1.5 

2.0 

1.5 

2.1 

61.8 

64.0 

59.4 

68.2 

67.1 

57.8 

60.5 

55.8 

65.6 

64.2 

4.0 

3.5 

3.6 

2.6 

2.9 

(15.6) 

(14.4) 

(8.5) (12.6) (14.4) 

1001 

100X 

1001 

10QX 

100X 

N/A 

21.5 

24.6 

17.2 

17.4 

N/A 

46.0 

41.5 

47.3 

48.4 

#  Base  too  smal 1 . 

1)  Percentage  of  those  living  with  spouse, 

2)  Percentage  of  those  who  are  not  married. 
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** 

DEPENDENTS  --  NPS  FEMALES 

T 

•  Over  one- third  of  those  NPS  woaen  surveyed  In  1982  have  at  least  one  child. 

•  More  than  one-quarter  of  the  NPS  women  surveyed  In  1982  have  children  below  the  age 

li  of  slx.l) 


BASE 

Number  of  dependents 

■TJ."4'Ja)  r - 

None 

One 

Two 

Three 

Four 

Five  or  more 
Total 


Have  children  below 
the  age  of  six2) 
(Q.  43b) 


More  than  one-quarter  was  derived  as  follows:  If  65.8  percent  of  the  1117  NPS  women 
have  no  dependents,  then  34.2  percent  (or  382)  have  one  or  more  dependents.  Of  these 
382  NPS  women  who  have  dependents,  75.1  percent  (or  287)  have  children  below  the  age 
of  six.  So,  of  the  total  sample,  26  percent  [(287  -  1117)  x  100]  have  children  less 
than  six  years  old. 

2)  Percentage  of  those  who  have  at  least  one  dependent. 
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E 

EMPLOYMENT  FACTORS  AND  RELATED  PERCEPTIONS 


N-2-32 

Employment  Factors 

Q.  7a,  7c, 

8a,  9a,  9b 

N-2-33 

Incidence  of  Working  on  Weekends 

Q.  8b 

N-2-34 

Perceived  Difficulty  Finding  a  Full-Time  Job 

Q.  11 

N-2-35 

Perceived  Difficulty  Finding  a  Part-Time  Job 

Q.  12 

N-2-36 

Employment  and  Type  of  Employment  Projected 

Q.  13a-c 

N-2-37 

Perceived  Employer  Attitudes  Toward  Guard/Reserve 
Service 

0.  25a-c 

N-2-38 

Guard/Reserve  Service  and  Civilian  Jobs 

Q.  22,  23, 

24 

e 


w  *  _  ' 
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EMPLOYMENT  FACTORS  —  NPS  FEMALES 


•  The  percentage  of  NPS  wo*en  surveyed  In  1982  who  are  employed  did  not  change  signifi¬ 
cantly  fro*  the  1981  percentage. 

•  More  than  three  of  the  NPS  wo*en  surveyed  in  ten  work  30  hours  a  week  or  less. 

•  The  percentage  of  NPS  wonen  who  are  looking  for  a  second  job  who  have  positive 
enlistment  propensity  in  1982  (19  percent)  increased  fro*  the  1981  level  (11  per¬ 
cent). 


NPS  FEMALES 


BASE 

Self-employed  (Q.  8a)1) 

Employed  by  others 
(Q.  8a) 

At  home  (Q.  7c) 

Outside  home 

Total  employed  (Q.  7a) 

BASE 

Hours  per  week  (Q.  9a)^) 

20  or  less 

21  to  30 
31  to  45 
46  to  48 
49  or  more 

Looking  for  a  second 
job3)  (Q.  9b) 


Total  Sample 


1978 

1979-1 

1980 

1981 

1982 

1495 

659 

1200 

1096 

1117 

N/A 

N/A 

N/A 

3.8 

2.6 

N/A 

N/A 

N/A 

55.3 

55.8 

N/A 

N/A 

N/A 

0.7 

0.5 

N/A 

N/A 

N/A 

54.6 

55.2 

61.5 

63.0 

60.8 

59.3 

58.5 

919 

415 

730 

650 

653 

21.0 

18.8 

16.0 

23.7 

21.7 

12.5 

12.3 

9.7 

11.2 

15.0 

62.0 

64.1 

68.9 

56.6 

56.8 

1.2 

0.5 

1.5 

1.2 

1.4 

3.3 

4.3 

3.8 

7.2 

5.1 

N/A 

27.0 

25.9 

27.5 

28.9 

Percent  at  Each  Level  With 
Positive  Propensity 

1980  1981  1982 

(104)  (99)  (122) 

N/A  7  # 

N/A  8  11 

N/A  #  # 

N/A  7  11 

6  8  11 

46  49  70 


5  11  11 

10  6  17 

6  7  10 

#  #  # 

4  6# 


13  11  19 


#  Base  too  smal 1 . 

*)  Respondents  who  reported  being  both  self-employed  and  employed  by  others  have  not  been 
tabled;  therefore,  the  percentages  associated  with  these  two  subcategories  may  not  add 
to  the  percentage  for  the  total  employed  category. 

2)  Percentage  of  those  currently  employed. 

3)  Percentage  of  those  working  48  hours  or  less. 


INCIDENCE  OF  WORKING  ON  WEEKENDS  --  NPS  FEMALES 


•  In  the  1982  RCAS,  three  NPS  wo*en  in  ten  who  are  etrployed,  but  not  sel f-e«pl oyed , 
say  that  they  work  every  weekend.  This  percentage  has  not  changed  significantly 


fro*  the  1981  level. 

NPS  FEMALES 

Percent  at 

Each  Level  With 

Total 

Sampl e 

Positive 

Propensi ty 

1981 

1982 

1981 

1982 

Currently  employed  (but  not 

se1 f-empl oyed) 

55.6 

55.9 

8 

11 

BASE 

609 

624 

(46) 

(66) 

Working  on  weekends  (Q.  8b) 

Every  week 

34.0 

30.3 

10 

14 

Two  or  three  times  a  month 

18.9 

17.5 

8 

8 

Once  a  month 

5.1 

7.1 

10 

14 

Hardly  ever 

42.1 

45.1 

5 

8 

Total 

> — * 

O 

o 

<s'* 

100% 

(7.5%) 

( 10.6%) 

PERCEIVED  DIFFICULTY  FINDING  A  FULL-TIME  JOB  —  NPS  FEMALES 


•  The  percentage  of  NPS  women  In  each  employment  category  (employed,  unemployed  and 
looking  for  work,  other)  has  remained  stable  from  1981  to  1982. 

o  The  percentage  of  NPS  women  who  are  unemployed  and  looking  for  work  and  who  perceive 
It  to  be  very  difficult  to  find  a  full-time  job  has  Increased  from  30  percent  In 
1981  to  47  percent  In  1982. 


NPS  FEMALES 


Total 

Sample 

Percent  at 
Positive 

Each  Level  With 
Propensity 

1981 

1982 

1981 

1982 

BASE 

1096 

1117 

(99) 

(122) 

Currently  employed1) 

(Q.  /a)  “ 

59.3 

58.5 

8 

11 

BASE 

650 

653 

(49) 

(70) 

Perceived  difficulty 
fi  ndi  ng  a  ful  1-time 
job  (Q.  11) 

Very  difficult 

27.8 

30.9 

8 

12 

Somewhat  difficult 

38.6 

43.5 

7 

9 

Somewhat  easy 

21.7 

18.8 

7 

11 

Very  easy 

11.9 

6.8 

8 

14 

Currently  unemployed  and 
looking  for  workD  (Q.  7a,  7b) 

17.6 

19.5 

17 

17 

BASE 

193 

218 

(33) 

(38) 

Perceived  difficulty 
fi  ndi  ng  a  ful  1-time 
job  (Q.  11) 

Very  di fficul t 

30.1 

46.8 

21 

20 

Somewhat  difficult 

40.9 

39.0 

19 

13 

Somewhat  easy 

12.4 

6.9 

# 

# 

Very  easy 

Don't  know 

2.1 

4.6 

# 

# 

14.5 

2.8 

# 

# 

Other1)  (Q.  7a,  7b) 

23.1 

22.0 

7 

6 

BASE 

253 

246 

(17) 

(14) 

#  Base  too  small. 

D  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
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PERCEIVED  DIFFICULTY  FINDING  A  PART-TIME  JOB  —  NPS  FEMALES 

r 


•  Among  those  surveyed  in  1982,  57  percent  of  NPS  woven  who  are  employed  perceive 

finding  a  part-time  job  to  be  difficult  (very  or  somewhat)  as  opposed  to  71  percent 
of  those  woven  who  are  unemployed  and  looking  for  work. 


1982 

NPS  FEMALES 


Percent  at  Each  Level  With 

Total  Sample 

Positive  Propensity 

BASE 

1117 

(122) 

Currently  employed1)  (Q.  7a) 

58.5 

11 

BASE 

653 

(70) 

Perceived  difficulty  finding 

a  part-time  job  (Q.  12) 

Very  difficult 

20.0 

8 

Somewhat  difficult 

-7.2 

10 

Somewhat  easy 

31.9 

12 

Very  easy 

11.0 

14 

Currently  unemployed  and  looking 
for  work1)  (0.  7a,  7b) 

19.5 

17 

BASE 

218 

(38) 

Perceived  difficulty  finding 

a  part-time  job  (Q.  12) 

Very  difficult 

27.4 

22 

Somewhat  difficult 

43.2 

16 

Somewhat  easy 

23.7 

12 

Very  easy 

5.7 

# 

Other1)  (Q.  7a,  7b) 

22.0 

6 

BASE 

246 

(14) 

#  Base  too  small. 

U  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
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EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  NPS  FEMALES 


h 


i 


L~ 

I* 


► 


In  each  RCAS,  NPS  women,  both  employed  and  unemployed,  have  a  greater  propensity  to 
wort  In  an  office  or  In  sales  than  In  a  factory. 

In  the  past  three  RCAS  waves,  the  percentage  of  those  with  positive  propensity  has 
been  over  20  percent  among  those  NPS  women  who  are  unemployed  and  have  positive 
propensity  for  working  In  a  factory. 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980  1981 

1982 

1980 

1981 

1982 

Currently  Employed*) 

61.5 

63.0 

60.8  59.3 

58.5 

(6) 

(8) 

(11) 

BASE 

919 

415 

730  650 

653 

(46) 

(49) 

(70) 

Those  who  have  positive 
propensity  for  working: 
(Q.  13a-c) 

In  a  factory2) 

16.3 

15.7 

11.7  9.1 

11.5 

8 

15 

19 

(factory  only)3) 

(6.9) 

(7.0) 

(6.3)  (5.5) 

(3.8) 

(2) 

(11) 

(#) 

At  a  desk  in  a 
business  office2) 

59.8 

59.6 

56.8  54.4 

60.8 

8 

6 

11 

(office  only)3) 

(33.0) 

(34.2) 

(34.2) (32.5) (33.1) 

(6) 

(4) 

(9) 

As  a  salesperson2) 
(sales  only)3) 

36.4 

34.2 

33.3  33.7 

38.9 

10 

11 

14 

(9.6) 

(9.2) 

(12.0)(11.7) (12.4) 

(8) 

(10) 

(14) 

Currently  Unemployed1*4) 

38.5 

37.0 

39.2  40.7 

41.5 

12 

11 

11 

BASE 

576 

244 

470  446 

464 

(58) 

(50) 

(52) 

Those  who  have  positive 
propensity  for  working: 
(Q.  13a-c) 

In  a  factory2) 

19.8 

15.6 

20.0  15.6 

16.7 

28 

25 

23 

(factory  only)3) 

(5.2) 

(6.6) 

(5.7)  (3.8) 

(3.9) 

(11) 

(#) 

(#) 

At  a  desk  in  a 
business  office2) 

50.8 

50.0 

51.3  52.6 

50.5 

17 

16 

15 

(office  only)3) 

(23.3) 

(21.3) 

(22.3) (25.7) (24.4) 

(12) 

(11) 

(11) 

As  a  salesperson2) 

40.3 

38.3 

39.9  39.4 

40.4 

17 

16 

13 

(sales  only)3) 

(11.5) 

(10.2) 

(12.3) (10.8) (13.6) 

(!0) 

(4) 

(10) 

#  Base  too  smal  1 . 

11  Percentage  of  total. 

Those  who  have  positive  propensity  for  a  work  area  regardless  of  propensity  for  other 

work  areas.  Percentage  based  on  total  employed  or  unemployed. 

Those  who  have  positive  propensity  for  working  In  one  area  only  (e.g.  those  who  have 

positive  propensity  for  factory  work  and  a  negative  propensity  for  both  office  and 
sales  work).  Percentage  based  on  total  employed  or  unemployed. 

Total  unemployed:  Those  who  are  unemployed  and  looking  for  work  and  those  who  are 
unemployed  and  not  looking  for  work  are  combined  in  this  table. 
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PERCEIVED  EMPLOYER  ATTITUDES  TOWARD  GUARD/RESERVE  SERVICE  —  NPS  FEMALES 


•  Among  those  surveyed  In  1982,  more  than  eight  NPS  woaen  In  ten  think  their  company 
does  not  have  a  specific  policy  about  Guard/Reserve  participation  or  do  not  know  If 
such  a  policy  exists. 

•  The  percentage  of  NPS  woaen  who  think  their  coapany's  attitude  about  Guard/Reserve 
participation  Is  negative  has  declined  significantly  froa  1981  to  1982. 


IPS  FEMALES 

Total 

Sample 

Percent  at 
Positive 

Each  Level  With 
Propensity 

1981 

1982 

1981 

1982 

BASE 

1096 

1117 

(99) 

(122) 

Currently  employed  (but  not 
self- employed) 

55.6 

55.9 

8 

11 

BASE 

609 

624 

(46) 

(66) 

Does  company  have  a  specific 
policy  about  Guard/Reserve 
participation?  (Q.  25a) 

Yes 

14.3 

13.5 

10 

12 

No 

57.1 

56.7 

7 

11 

Don' t  know 

28.6 

29.8 

6 

9 

Total 

100% 

100% 

(7.5%) 

(10.6%) 

With  regard  to  Guard/ 

Reserve  participation, 
company  perceived  as: 

(Q.  25b) 

Positive 

27.9 

26.9 

8 

16 

Neutral 

49.6 

52.9 

7 

8 

Negative 

9.4 

6.1 

7 

16 

Don't  know 

13.1 

14.1 

9 

7 

Total 

100% 

100% 

(7.5%) 

(10.6%) 

Talked  with  supervisor 
or  supervisor  talked 
to  respondent  about 
company  policy  (Q.  25c) 

3.6 

3.5 

18 

# 
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GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS  —  NPS  FEMALES 

•  The  percentage  of  IPS  woaen  who  think  being  a  mfcer  of  the  Guard/Reserve  will  help 
with  a  civilian  job  has  declined  froa  1981  to  1982. 

•  The  percentage  of  NPS  woaen  who  perceive  that  their  employers  will  hold  their  jobs 
while  they  are  away  In  active  duty  training  has  declined  froa  1981  to  1982. 


NPS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Percent  of  total  who 
perceive  that  it  would 
help  in  a  civilian  joo 

If  he/she  were  to  be  a 
member  of  the  Guard/ 

Reserve  (Q.  22) 

55.8 

48.1 

55.5 

48.3 

14 

13 

18 

Percent  of  those 
employed*) 

52.0 

41.6 

48.3 

41.4 

10 

12 

20 

Percent  of  those 
unempl oyed2 ) 

62.3 

58.1 

66.1 

58.6 

18 

15 

17 

Percent  of  total  who 
perceive  that  an  employer 
would  hold  a  job  for 
someone  who  was  away  in 
active  duty  training  for 

3  to  6  months  (Q.  23) 

51.1 

52.5 

44.0 

35.6 

11 

10 

16 

Percent  of  those 
empl oyed* ) 

52.8 

51.8 

43.9 

37.5 

8 

10 

17 

Percent  of  those 
unemployed2) 

48.4 

53.6 

44.3 

32.9 

15 

10 

14 

Percent  of  total  who 
perceive  that  employee 
would  lose  all  of  his/ 
her  seniority  during  the 
training  period  for 
Guard/Reserve  (Q.  24) 

25.9 

27.7 

28.9 

43.0 

6 

11 

12 

Percent  of  those 
empl oyed* ) 

25.5 

28.1 

30.0 

43.5 

4 

10 

10 

Percent  of  Those 
unempl oyed2 ) 

26.6 

27.2 

27.4 

42.3 

13 

12 

14 

*)  Base  *  415,  1979  pre-hostage  taking;  Base  *  730,  1980;  Base  *  650,  1981;  Base  *  653, 
1982. 

Base  »  244,  1979  pre-hostage  taking;  Base  ■  470,  1980;  Base  *  446,  1981;  Base  *  464, 
1982. 
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SOURCES  OF  SOCIAL  SUPPORT 

N-2-40  Reported  Relatives  Who  Served  in  the  Military  Q.  41b 

N-2-41  Reported  Contacts  with  Career  Military  Personnel  Q.  41d 

N-2-42  Reported  Incidence  of  Best  Friends  Joining  the  Service  Q.  46 

N-2-43  Sources  of  Social  Support  for  Enlistment  Q.  17 

N-2-44  Perceived  Social  Support  for  Enlistment,  1  Q.  47a 

N-2-45  Perceived  Social  Support  for  Enlistment,  2  Q.  47d 

N-2-46  Social  Support  From  "Spouse/Friend"  for  Guard/ 

Reserve  Participation  Q.  47b 

N-2-47  Social  Support  For  "Spouse/Friend"  for  Guard/ 

Reserve  Participation  Q.  47c 
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REPORTED  RELATIVES  WHO  SERVED  IN  THE  MILITARY  —  NPS  FEMALES 


•  The  percentages  of  I^S  woaen  reporting  that  different  relatives  served  In  the 
allltary  declined  froa  1961  to  1962,  however,  aaong  Indlvldoals  who  report  having 
specific  relatives  who  served  In  the  allltary  the  percentage  with  positive 
propensity  has  not  changed  significantly. 


NPS  FEMALES 


Total  Samp! 

e 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Father  served  in  the 
military  (Q.  41b)1) 

46.3 

41.4 

37.2 

5 

7 

8 

Uncle  served  in  the 
mill tary1 > 

41.3 

35.9 

29.0 

9 

9 

11 

Other1) 

N/A 

54.9 

32.0 

N/A 

11 

15 

Those  mentioning  more 
than  one  relative1) 

45.3 

38.2 

31.1 

8 

10 

6 

*)  Percentage  of  total 


REPORTED  CONTACTS  WITH  CAREER  MILITARY  PERSONNEL  —  NPS  FEMALES 


•  Among  those  sampled  Mho  had  career  military  fathers,  12  percent  have  positive 
enlistment  propensity.  The  relevant  percentage  Is  14  percent  for  those  who  have 
other  close  career  military  relatives. 


NPS  FEMALES 


BASE 

Father  was  a  career 
mil i tary  man1' 

Other  close  relatives 
career  military 
personnel  (Q.  41d) 

Those  mentioning 
more  than  one 
relative2* 

Percent  mentioning 
particular  individual 
as  career  military 
(Q.  4 Id ) 

Uncle31 

Brother 

Other 


Total  Sample 


1978 

1979-1 

1980 

1981 

1982 

1495 

659 

1200 

1096 

1117 

22.4 

14.3 

6.2 

5.7 

6.4 

N/A 

41.6 

21.2 

21.1 

20.3 

N/A 

6.4 

2.8 

1.9 

1.0 

N/A 

23.7 

11.1 

10.9 

9.5 

N/A 

6.8 

4.1 

4.1 

3.7 

N/A 

11.8 

7.2 

11.4 

7.2 

Percent  at  Each  Level  With 
Positive  Propensity 

1980  1981  1982 

(104)  (99)  (122) 

9  13  12 


13  12  14 


#  #  # 


11  8  12 

20  13  12 

N/A  14  17 


#  Base  too  smal 1 . 

11  In  1978  and  1979  respondents  were  asked  if  their  fathers  had  been  career  military  men; 
in  1980,  1981,  and  1982  they  were  asked  to  list  any  relatives  who  had  military 
careers. 


21  Percentage  of  total. 

31  In  1981,  aunt  and  uncle  were  included  in  the  same  category  and  brother  and  sister  were 
included  in  the  same  category.  In  1982,  aunt  and  sister  are  included  in  the  "other" 
category. 


REPORTED  INCIDENCE  OF  BEST  FRIENDS  JOINING  THE  SERVICE  —  NPS  FEMALES 


A  significantly  greater  percentage  of  KPS  woaen  In  1982  compared  to  1981  reported 
having  a  best  friend  who  bad  recently  talked  about  joining  or  who  bad  recently 
joined  the  service. 

The  percentage  of  IPS  woaen  with  positive  propensity  Is  higher  aaong  those  who 
reported  having  a  best  friend  who  had  recently  talked  about  joining  or  had  recently 
joined  the  service  than  anong  those  who  did  not. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
Have  any  of  them  joined  the  military  or  talked  recently  about  going  into  the  Active 
Military  or  the  National  Guard  or  Reserves?  (Q.  46) 


NPS  FEMALES 


Total  Sample 


1978  1979-1  1980  1981  1982 


1200 

1096 

1117 

27.7 

25.9 

29.9 

72.3 

74.1 

70.1 

%  100%  100%  100% 


Percent  at  Each  Level  With 
Positive  Propensit 


82 


)  (122) 

15  15  18 

6  7  8 


(8.7%)  (9.0%)  (10.9%) 
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SOURCES  OF  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  NPS  FEMALES 


•  In  1982  coapared  to  1981,  sore  NPS  women  reported  having  talked  with  family  and 
friends  about  joining  the  military. 

•  Among  those  surveyed  in  1982  who  reported  having  talked  with  family  and  friends 
about  joining  the  military,  one-third  have  positive  propensity. 


In  the  past  year,  have  you  talked  with  your  parents,  brothers  or  sisters,  spouse,  or 
friends  about  joining  any  military  component  --  National  Guard,  Reserves  or  Active 
Forces?  (Q.  17) 


NPS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1981 

1982 

1981 

1982 

BASE 

1096 

1117 

(99) 

(122) 

Talked  with  relatives,  friends 
or  employer  (Q.  17) 

20.6 

25.6 

26 

33 

Talked  with  a  recruiter  and 
with  a  friend  or  relative 
in  the  past  year  about 
joining  a  military  component 
(Q.  16f ,  16g,  17) 

7.0 

7.7 

23 

44 
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PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT,  1  —  NPS  FEMALES 


The  percentage  of  those  with  positive  propensity  was  greater  aaong  NPS  woaen  who 
thought  those  who  Battered  aost  to  thew  would  be  very  pleased  If  they  were  to  enlist 
In  the  Guard/Reserve  than  aaong  NPS  woaen  who  d1<Tnot  think  so. 


|  Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  if 

"  you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 

father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers. 

When  you  think  about  those  who  matter  most  to  you,  do  you  think  most  would  be  very 

pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat  displeased,  or  very 

displeased  if  you  were  to  enlist  in  the  National  Guard  or  the  Reserves?  (Q.  47a) 


NPS  FEMALES 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 


1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1495 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Very  pleased 

6.1 

4.0 

3.6 

4.8 

5.0 

33 

36 

60 

Somewhat  pleased 

20.4 

17.9 

19.9 

19.2 

16.9 

17 

17 

19 

Neither  pleased  nor 
di  spl  eased 

30.6 

29.0 

28.8 

30.5 

36.9 

7 

7 

7 

Somewhat  displeased 

22.3 

24.8 

24.3 

22.5 

21.9 

5 

4 

6 

Very  displeased 

20.5 

24.2 

23.3 

22.9 

19.3 

3 

4 

5 

Total 

100% 

100% 

100% 

100% 

100% 

(8.7%) 

(9.0%) 

(10.9%) 

i 


PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT ,  2  —  NPS  FEMALES 


•  Over  30  percent  of  those  surveyed  think  their  classmates  would  view  enlistment  in 
the  Guard/Reserve  favorably. 

•  The  percentage  of  those  with  positive  propensity  is  higher  among  those  who  thought 
their  classmates  would  look  very  favorably  upon  Guard/Reserve  than  among  those  who 
did  not. 


How  about  your  classmates  or  the  people  you  graduated  with  —  would  you  say  that  most  of 
them  are  very  favorable,  somewhat  favorable,  neither  favorable  nor  unfavorable,  somewhat 
unfavorable,  or  very  unfavorable  toward  enlisting  in  the  National  Guard  or  Reserves? 

(Q.  4 7 d ) 


1982 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1117 

(122) 

Very  favorable 

4.5 

34 

Somewhat  favorable 

26.1 

15 

Neither  favorable  nor 
unfavorable 

36.0 

8 

Somewhat  unfavorable 

21.5 

9 

Very  unfavorable 

8.3 

4 

Don't  know 

3.6 

8 

Total 

100% 

(10.9%) 

N-2-46 


SOCIAL  SUPPORT  FROM  "SPOUSE/FRIEND"  FOR  GUARD/RESERVE  PARTICIPATION  —  NPS  FEMALES 


•  Somewhat  over  10  percent  of  the  NPS  women  surveyed  In  1982  thought  their  "spouse/ 
friend"  would  be  pleased  (very  or  somewhat)  if  they  were  to  enlist  in  the  Guard/ 
Reserve. 

•  The  percentage  of  those  with  positive  propensity  was  greater  among  NPS  women  who 
thought  a  "spouse/friend"  would  be  pleased  (very  or  somewhat)  if  they  were  to  enlist 
in  the  Guard/Reserve  than  among  those  who  did  not  think  this  would  be  true. 


I'd  also  like  to  ask  you  specifically  about  the  reactions  of  your  spouse,  fiance(e),  or 
steady  friend.  Do  you  think  that,  if  you  were  to  enlist  in  the  National  Guard  or 
Reserves,  he  or  she  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor 
displeased,  somewhat  displeased,  or  very  displeased?  (Q.  47b ) 


NPS  FEMALES 


Total  Samp! 

e 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1962 

1980 

1981 

1982 

BASE 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Very  pleased 

1.8 

3.3 

2.7 

? i 

34, 

#i 

| 

i 

22 

>29 

34 

Somewhat  pleased 

8.6 

9.1 

8.0 

19  ! 

l 

27  1 

29) 

Neither  pleased  nor  displeased 

13.8 

16.7 

16.2 

11 

7 

11 

Somewhat  displeased 

23.0 

24.9 

25.0 

8 

7 

11 

Very  displeased 

52.8 

46.1 

48.1 

5 

m 

6 

5 

Total 

100% 

100% 

100% 

(8.7%) 

(9.0%) 

(10.9%) 

#  Base  too  small. 


SOCIAL  SUPPORT  FOR  "SPOUSE/FRIEND"  FOR  GUARD/RESERVE  PARTICIPATION  —  NPS  FEMALES 


•  Aaong  the  NPS  wo«en  surveyed,  22  percent  said  they  would  be  either  very  or  somewhat 
pleased  if  their  "spouse/friend"  joined  the  Guard/Reserve. 

•  The  percentage  of  NPS  wowen  with  positive  propensity  was  greater  awong  those  who 
said  they  would  be  pleased  if  their  "spouse/friend"  joined  the  Guard/Reserve  than 
aaong  those  who  said  their  "spouse/friend"  would  not  be  pleased. 


And  h^w  about  your  own  reaction  if  he/she  were  to  enlist  in  the  Guard/Reserve?  Would  you 
be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat  displeased, 
or  very  displeased?  (Q.  47c) 


1982 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1117 

(122) 

Very  pleased 

7.6 

45 

Somewhat  pleased 

14.7 

22 

Neither  pleased  nor  displeased 

24.2 

10 

Somewhat  displeased 

22.2 

4 

Very  displeased 

31.3 

4 

Total 

100% 

(10.9%) 

N-2-49 


r 

» 


POLITICAL  ISSUES 


N-2-50 

Draft  Registration  for  Men 

Q. 

32 

N-2-51 

National  Service  Requirement 

Q. 

33a 

N-2-52 

Draft  for  Reserve  Components 

Q. 

33b 

N-2-50 


DRAFT  REGISTRATION  FOR  MEN  —  NPS  FEMALES 


•  Avong  those  surveyed,  fewer  NPS  woven  In  1982  than  In  1981  are  strongly  or  soaewhat 
In  favor  of  draft  registration  for  men. 

•  In  each  RCAS  wave,  over  50  percent  of  the  woven  surveyed  favor  draft  registration 
for  ven. 


There  is  now  a  law  requiring  all  men  to  register  for  the  draft  when  they  are  18  years 
old.  How  would  you  personally  feel  about  such  a  requirement,  which  means  only  that  young 
men  have  to  register,  but  there  will  be  no  draft  unless  there  is  a  national  emergency. 

Are  you  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat 
opposed,  or  strongly  opposed?  (Q.  32)1) 


NPS  F 

EMALES 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Response 

Strongly  in  favor 

19.4 

23.9 

23.7 

21.6 

8 

11 

12 

Somewhat  in  favor 

34.1 

32.5 

34.5 

30.2 

8 

9 

10 

Neither  in  favor  nor 
opposed 

14.8 

12.9 

13.3 

16.8 

12 

5 

13 

Somewhat  opposed 

16.6 

16.7 

15.5 

16.5 

12 

10 

10 

Strongly  opposed 

15.1 

14.0 

13.0 

14.8 

5 

8 

9 

Total 

100% 

100% 

100% 

100% 

(8.7%) 

(9.0%) 

(10.9%) 

H  1979  version  of  Q.  35a:  A  number  of  people  have  been  discussing  a  law  requiring  all 
men  to  register  for  the  draft,  when  they  are  18  years  old.  How  would  you  personally 
feel  about  such  a  requirement.  If  it  meant  only  that  the  young  men  would  have  to 
register,  but  there  would  be  no  draft  unless  there  were  a  national  emergency?  Would 
you  be  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat 
opposed,  or  strongly  opposed?  (Q.  35a) 


NATIONAL  SERVICE  REQUIREMENT  —  NPS  FEMALES 


•  The  percentage  of  NPS  women  who  favor  a  National  Service  Requirement  has  not  changed 
significantly  between  1982  and  1981. 

•  Among  those  NPS  women  who  strongly  favor  a  National  Service  Requirement,  the 
percentage  with  positive  propensity  Is  greater  than  among  those  who  were  no  more 
than  somewhat  in  favor  of  such  a  requirement. 


How  would  you  feel  if  there  were  a  requirement  that  all  young  people  would  have  to 
participate  in  some  sort  of  national  service?  If  people  could  choose  to  join  some 
community  service  organization,  such  as  Vista  or  the  Peace  Corps,  and  those  who  wanted 
could  choose  the  military  forces,  how  would  you  react  to  the  requirement?  Would  you  be 
strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor  opposed,  somewhat  opposed,  or 
strongly  opposed?  (Q.  33a)^ 


NPS  F 

[MALES 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Strongly  in  favor 

10.5 

23.9 

14.7 

12.5 

10 

17 

24 

Somewhat  in  favor 

31.5 

32.5 

28.3 

28.1 

9 

10 

12 

Neither  in  favor 
nor  opposed 

18.5 

12.9 

17.1 

19.4 

6 

6 

12 

Somewhat  opposed 

19.5 

16.7 

17.3 

16.5 

10 

6 

8 

Strongly  opposed 

20.0 

14.0 

22.7 

23.4 

7 

7 

5 

Total 

100% 

100% 

i00% 

100% 

(8.7%) 

(9.0%) 

(10.9%) 

In  1981,  this  question  read,  "How  would  you  feel  if  draft  registration  were  put 
together  with  a  requirement  that  all  young  people  would  have  to  participate  In  some 
sort  of  national  service?" 


DRAFT  FOR  RESERVE  COMPONENTS  —  NPS  FEMALES 


•  Avong  those  surveyed,  the  percentage  of  BPS  woven  who  strongly  or  sovewhat  favor  a 
draft  to  fill  the  Reserve  coaponents  of  the  allltary  has  declined  froa  1981  to  1982. 


How  would  you  feel  If  there  were  a  draft  of  men  to  fill  the  Reserve  Components  of  the 
military?  Under  such  a  plan,  some  men  would  be  drafted  to  go  through  six  months  of  basic 
training  and  then  return  to  civilian  life.  They  would  not  have  to  serve  or  drill  any 
further  unless  there  were  an  emergency  during  the  time  they  were  Reservists  —  probably 
seven  and  a  half  years.  Would  you  be  strongly  in  favor,  somewhat  in  favor,  neither  in 
favor  nor  opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  33b) 


NPS  FEMALES 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1981 

1982 

1981 

1982 

BASE 

1096 

1117 

(99) 

(122) 

Strongly  in  favor 

9.9 

10.8 

18 

22 

Soraevrtiat  In  favor 

33.2 

26.8 

10 

15 

Neither  in  favor  nor  oppposed 

22.6 

24.5 

6 

10 

Somewhat  opposed 

18.6 

21.6 

9 

5 

Strongly  opposed 

15.7 

16.2 

5 

6 

Total 

100% 

100% 

(9.0%) 

(10.9%) 

N-2-54 

N-2-55 

N-2-56 


PSYCHOGRAPHICS  AND  ATTITUDES 


Psychographics:  Preferred  Activities 
Military-Related  Attitudes,  1 

Mili tary-Related  Attitudes,  2 


Q.  28 

Q.  27a,  27e,  27f, 
34a,  34b,  34e,  34h 

Q.  27b,  27c,  27d, 
27g,  34f 


N-2-57  Other  Attitudes 

N-2-58  Perceptions  of  the  Future 


Q.  34c,  34d,  34g,  34i 
Q.  10 


N-2-54 


t  ■ 

PSYCHOGRAPHICS:  PREFERRED  ACTIVITIES  —  NPS  FEMALES 

•  The  rank  order  of  the  activities  associated  with  the  five  highest  levels  of  positive 
TF  propensity  «Mong  NPS  woaen  are  as  follows:!)  working  for  a  political  or  social 

cause,  studying  the  stock  Market,  reading  about  science,  fixing  up  a  car  or 
Motorcycle,  and  reading  about  foreign  countries. 


When  you  have  a  chance  to  do  what  you  want,  what  sorts  of  activities  do  you  like?  As  I 
read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  {Q.  28) 


re 


NPS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

Percentage  who  like  the 
activity  "very  much" 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Fi shing 

25.7 

20.2 

27.4 

23.7 

9 

10 

11 

Dining  out 

69.9 

70.6 

76.0 

77.2 

8 

8 

10 

Studying  the  stock  market 
Reading  about  foreign 

2.9 

6.3 

7.4 

6.4 

21 

19 

21 

countries 

18.9 

24.0 

25.2 

25.6 

12 

12 

16 

Hunti ng 

7.3 

8.2 

6.6 

7.9 

14 

11 

12 

Going  to  a  movie 

64.9 

58.0 

62.3 

62.0 

8 

10 

11 

Visiting  friends 

Fixing  up  a  car  or 

85.0 

81.4 

87.5 

84.7 

8 

9 

11 

motorcycle 

Working  for  a  political 

14.5 

9.7 

10.9 

11.8 

16 

14 

19 

or  social  cause 

15.1 

15.1 

17.2 

16.4 

14 

15 

23 

Talking  with  friends^) 
Participating  in  religious 

76.4 

66.6 

89.5 

86.9 

8 

9 

10 

activities 

Working  for  a  community 

N/A 

N/A 

28.0 

29.2 

N/A 

10 

14 

group 

N/A 

N/A 

28.6 

27.6 

N/A 

12 

15 

Reading  about  science 

Working  for  a  charity  or 

N/A 

N/A 

26.6 

22.4 

N/A 

13 

19 

religious  organization 

N/A 

N/A 

33.7 

31.6 

N/A 

10 

13 

!)  The  five  Items  are  In  descending  order. 

^)  This  Item  read  "Shooting  the  breeze  with  friends"  In  1978  through  1980. 


MILITARY-RELATED  ATTITUDES,  1  —  NPS  FEMALES 


•  Although  the  percentage  of  NPS  women  who  agree  with  most  military- related  statements 
has  not  changed  significantly  between  1981  and  1982,  there  has  been  a  decrease  In 
the  percentage  of  NPS  women  who  report  they  would  be  proud  to  be  a  member  of  the 
Guard/Reserve. 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1495 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Attitudes  Toward  the 

Mi  1 i tary 

Percentage  agreeingH  with 
statement: 

The  National  Guard  and  the 
Reserves  are  highly 
respected  in  my 
community  (Q.  27e) 

76.7 

70.1 

67.2 

65.1 

64.2 

9 

10 

12 

I  would  be  proud  to  be 
a  member  of  the  National 
Guard  or  the  Reserves 
(Q.  27 f) 

62.2 

50.0 

54.3 

57.3 

50.0 

13 

13 

18 

People  look  up  to  a  person 
in  a  Guard/Reserve  uniform 
(Q.  27a) 

N/A 

72.0 

71.7 

70.5 

69.4 

9 

10 

12 

The  Guard/Reserve  are  well 
trained  (Q.  34b) 

N/A 

N/A 

81.4 

79.9 

76.5 

9 

10 

12 

The  Guard/Reserve  have 
good,  up-to-date 
equipment  (Q.  34h) 

N/A 

N/A 

53.3 

71.4 

69.8 

9 

10 

12 

The  Active  Forces  are 
well  trained  (Q.  34e) 

N/A 

N/A 

71.8 

77.7 

76.1 

9 

10 

12 

The  Active  Forces  have 
good,  up-to-date 
equipment  (Q.  34a) 

N/A 

N/A 

61.0 

71.0 

72.! 

10 

9 

13 

"Strongly"  or  "somewhat"  agree. 


N-2-56 


MILITARY-RELATED  ATTITUDES,  2  —  NPS  FEMALES 


•  The  percentage  of  NPS  woMen  surveyed  who  agree  that  "a  nation  should  always  be  ready 
to  fight”  has  decreased  from  1981  to  1982. 

o  There  has  been  an  Increase  from  1981  to  1982  In  the  percentage  of  NPS  wooen  who 

agree  “our  country  Is  too  Militaristic*  and  “It  Is  unnecessary  to  spend  billions  of 
dollars  each  year  for  Military  preparation.” 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1495 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Percentage  agreeing1 ) 
with  statement 

Need  for  the  Military 

A  nation  should  always 
be  ready  to  fight  (Q.  27c) 

82.4 

80.9 

87.4 

86.2 

82.7 

9 

8 

11 

It's  Important  for  our 
country  to  be  able  to 
use  force  in  its 
relations  with  other 
countries  (Q.  27b) 

N/A 

78.6 

77.7 

73.5 

69.9 

9 

8 

11 

Our  country  is  too 
militaristic  (Q.  27 d ) 

33.0 

35.5 

24.3 

32.7 

40.5 

10 

9 

12 

It  is  unnecessary  for  us 
to  spend  billions  and 
bil lions  of  dol lars 
each  year  for  military 
preparation  (Q.  27 g ) 

34.7 

33.9 

31.4 

33.9 

39.4 

9 

7 

10 

Need  for  the  Reserves 

The  Reserves  are  needed 
to  serve  in  combat 
roles  during  a  military 
conflict  (Q.  34f ) 

92.6 

N/A 

73.4 

77.9 

71.6 

8 

9 

12 

^  "Strongly"  or  "somewhat"  agree. 


N-2-57 


OTHER  ATTITUDES  —  NPS  FEMALES 


•  The  responses  of  NPS  women  to  questions  dealing  with  need  to  be  with  others  and  the 
perception  of  having  control  over  one's  life  have  not  changed  significantly  from 
1981  to  1982. 


NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979-1 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1495 

659 

1200 

1096 

1117 

(104) 

(99) 

(122) 

Percentage  agreeinqil  with 
statement: 

Need  To  Be  With  Others 

In  my  spare  time  I  prefer 
doing  things  with  others 
rather  than  being  by 
myself  (Q.  34i ) 

79.3 

75.2 

80.2 

72.7 

75.0 

9 

9 

11 

I  like  to  belong  to 
organizations  or  groups 
which  help  me  find  more 
interesting  things  to  do 
than  being  on  my  own 
(Q.  34d) 

78.8 

73.0 

75.3 

65.8 

69.7 

10 

11 

13 

I  like  to  become  involved 
in  projects  in  my 
community  (Q.  34c) 

77.6 

77.4 

73.0 

71.4 

68.0 

10 

9 

13 

Feelings  of  Control/ 

Stabil ity 

There  are  too  many  choices 
a  young  person  has  to 
make  in  today's  world 
(Q.  34g) 

48.7 

52.5 

57.1 

61.0 

61.6 

10 

11 

12 

"Strongly"  or  "somewhat"  agree. 


N-2-58 


PERCEPTIONS  OF  THE  FUTURE  —  NPS  FEMALES 


Compared  to  1981,  the  percentage  of  NPS  women  surveyed  In  1982  who  thought  they  will 
be  such  better  off  in  the  near  future  has  declined  significantly  from  27  percent  In 
1981  to  22  percent  in  1982. 


How  do  things  look  for  the  next  six  months  or  a  year?  Do  you  think  that,  compared  to 
now,  you'll  be  much  better  off  in  the  next  six  months  or  a  year,  somewhat  better  off, 
somewhat  worse  off,  or  much  worse  off  in  the  next  six  months  or  a  year?  (Q.  10) 


NPS  FEMALES 


Much  better  off  in  the  next 
six  months  or  a  year 

Somewhat  better  off 

Somewhat  worse  off 

Much  worse  off 

Don't  know 

Total 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 


1981 

1982 

1981 

1982 

1096 

1117 

(99) 

(122) 

27.1 

22.1 

7 

12 

62.3 

58.4 

9 

11 

8.6 

11.3 

11 

13 

9 

1.8 

2.2 

# 

# 

N/A 

6.0 

# 

13 

100% 

100% 

(9.0%) 

(10.9%) 

#  Base  too  small. 


t 


N-2-59 


r 

GUARD/RESERVE  PERCEPTIONS 


N-2-60 

Perceived  Total  Number  of  Drill  Days  Per  Year  for 
the  National  Guard  and  Reserves 

Q.  20a 

N-2-61 

Perceived  Daily  Drill  Pay  for  Beginning  Guard/ 

Reserve  Personnel 

Q.  20b 

N-2-62 

Guard/Reserve  Pay  Relative  to  Civilian  Pay 

Q.  20c 

N-2-63 

Perception  of  Current  Guard/Reserve  Benefits 

Q.  18 

N-2-64 

Perceived  Likelihood  of  Situations  Occurring  if 

Member  of  the  Guard/Reserve 

Q.  31 

N-2-65 

Perceived  Likelihood  of  Achieving  Life  Goals  if 
Enlisted  in  the  Guard/Reserve 

Q.  30 

I 


i  .  a.  -  .1 


N-2-60 


PERCEIVED  TOTAL  NUMBER  OF  DRILL  DAYS  PER  YEAR  FOR  THE  NATIONAL  GUARD  AND  RESERVES  — 

NPS  FEMALES 


•  Approximately  40  percent  of  those  surveyed  thought  the  total  number  of  drill  dqys 
required  per  year  In  the  Guard/Reserve  Is  less  than  the  actual  niaber. 

•  Of  those  surveyed,  37  percent  said  they  did  not  know  how  many  days  of  drill  were 
required  after  basic  Guard/Reserve  training  Is  completed. 


How  many  total  days  of  participating  in  drills  and  training  do  you  think  members  of  the 
National  Guard  and  Reserves  have  now,  each  year,  once  their  basic  training  is  completed? 
(Q.  20a) 


NPS  FEMALES 


Total  Samp! 

e 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1096 

1117 

(104) 

(99) 

(122) 

Days 

0  to  14 

14.8 

12.1 

15.3 

10 

8 

14 

15  to  29 

13.6 

14.7 

14.2 

13 

8 

9 

30  to  44 

14.2 

11.3 

8 

10 

13 

45  to  59 

5.8 

5.6 

4.9 

4 

10 

4 

60  or  more 

21.6 

21.5 

18.0 

8 

12 

13 

Don't  know 

30.1 

34.8 

37.0 

10 

8 

10 

Total 

100% 

100% 

100% 

(8.7%) 

(9.0%) 

(10.9%) 

PERCEIVED  DAILY  DRILL  PAY  FOR  BEGINNING  GUARD/RESERVE  PERSONNEL  —  NPS  FEMALES 


•  More  than  four  out  of  ten  NPS  women  surveyed  said  they  did  not  know  how  such  money 
someone  beginning  service  In  the  Guard/Reserve  Is  paid  for  each  eight  hours  of 
drill. 

•  Among  those  surveyed,  20  percent  underestimated  the  amount  of  pay  they  would  receive 
If  they  joined  the  Guard/Reserve. 


How  much  money  do  you  think  someone  beginning  service  in  the  Guard/Reserve  makes  for  each 
drill  day  --  each  eight  hours  of  drill?  (Q.  20b) 


1982 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1117 

(122) 

Under  $30.00 

10.3 

6 

$30  to  $39 

9.5 

9 

$40  to  $49 

12.1 

12 

$50  to  $59 

10.3 

7 

$60  to  $99 

6.8 

24 

$100  and  over 

7.2 

21 

Don't  know 

43.9 

9 

Total 

100$ 

(10.9$) 

GUARD/RESERVE  PAY  RELATIVE  TO  CIVILIAN  PAY  —  NPS  f- .MALES 


•  Almost  one- third  of  the  NPS  women  sampled  in  1982  thought  the  rate  of  pay  available 
in  the  Guard/Reserve  was  more  than  the  rate  of  pay  they  were  currently  getting  or 
could  get. 

•  The  percentage  of  NPS  women  surveyed  In  1982  with  positive  propensity  Is  greater 
among  those  who  thought  the  rate  of  pay  in  the  Guard/Reserve  Is  much  more  than  in 
one's  current  (or  a  potential)  job  than  among  those  who  thought  the  rate  of  pay  in 
the  Guard/Reserve  is  no  greater  than  "somewhat  more"  than  in  one's  current  or 
potential  job. 


Would  you  say  that  the  rate  of  pay  is  much  more,  somewhat  more,  about  the  same,  somewhat 
less,  or  much  less  than  you  would  get  for  the  job  you  now  hold,  or  for  a  job  you  could 
get  in  the  next  12  months?  (Q.  20c) 


1982 

NPS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1117 

(122) 

Much  more 

10.0 

23 

Somewhat  more 

22.0 

15 

About  the  same 

23.5 

9 

Somewhat  less 

24.5 

8 

Much  less 

13.3 

5 

Don't  know 

6.6 

7 

Total 

100% 

(10.9%) 

N-2-63 


PERCEPTION  OF  CURRENT  GUARD/RESERVE  BENEFITS  —  NPS  FEMALES 

r 


•  The  percentage  of  NPS  women  who  perceive  certain  benefits  to  be  available  through 
Guard/Reserve  enlistment  did  not  change  significantly  from  1981  to  1982. D 

H 


NPS  FEMALES 


Total 

Sample 

Percent  at 
Positive 

Each  Level  With 
Propensity 

1981 

1982 

1981 

1982 

BASE 

1096 

1117 

(99) 

(122) 

Perceived  current  availability 
of  benefits  in  Guard/Reserve 
(Q.  id)  — 

Skill  training  programs 

94.9 

95.5 

9 

11 

Tuition  assistance  for 
civilian  education 

91.6 

92.0 

9 

10 

Free  travel  overseas2) 

73.6 

84.7 

9 

10 

Bonuses  for  joining 

79.7 

80.6 

8 

11 

Because  the  wording  of  the  overseas  travel  benefit  was  not  the  same  in  1981  and  1982, 
this  statement  is  not  relevant  to  "free  travel  overseas." 

2)  In  1981  this  item  read,  "Free  travel  to  Europe  or  Japan." 


N-2-64 


PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING  IF  MEMBER  OF  THE  GUARD/RESERVE  — 

NPS  FEMALES 


More  then  two-thirds  of  the  UPS 
Reserve  would  take  too  such  tiw 
social  activities. 


omen  surveyed  thought  participation  In  the  Guard/ 
away  fro*  one's  family  and  frow  one's  personal  and 


More  than  two- thirds  of  those  surveyed  thought  participation  In  the  Guard/Reserve 
would  present  the*  with  an  opportunity  to  travel  and  to  learn  self-discipline. 


NPS  FEMALES 


_ Total  Sample _ 

1978  1979-1  1980  1981  1982 

1495  659  1200  1096  1117 


Percentage  saying  that 
situation  is  somewhat 
likely  or  very likely 
to  occur  in  National 
Guard  or  Reserve:  TQ.  31) 

Losing  a  chance  to  progress 
toward  a  solid  job  and 


Percent  at  Each  Level  With 
Positive  Propensity 


1980  1981  1982 

(104)  (99)  (122) 


job  securi  ty 

38.3 

35.9 

44.7 

38.9 

43.2 

10 

8 

8 

Taking  too  much  time  away 
from  your  family  during 
dril  Is 

60.9 

73.2 

72.0 

71.8 

69.3 

7 

7 

8 

Taking  too  much  time  away 
from  your  personal  and 
social  activities 

59.0 

69.5 

75.3 

72.5 

71.3 

5 

8 

8 

Having  military  super¬ 
visors  who  would  hassle 
or  harass  you 

44.2 

50.9 

55.5 

53.9 

48.9 

9 

10 

8 

Having  a  chance  to  show 
your  abilities 

N/A 

80.3 

87.3 

80.2 

75.3 

9 

9 

13 

Learning  self-discipline 

N/A 

86.6 

87.0 

88.2 

76.7 

8 

9 

12 

Getting  a  chance  to 
travel 

N/A 

88.4 

89.0 

84.6 

79.8 

9 

9 

12 

Losing  a  chance  for 
educational  progress 

24.0 

21.0 

33.9 

26.9 

36.0 

9 

10 

10 

Being  called  to  active 
duty  in  case  of  civil 
disturbance  or  riots 

79.0 

N/A 

73.7 

72.9 

63.9 

8 

10 

10 

Being  called  to  active 
duty  In  case  of  war 

73.3 

N/A 

77.9 

73.8 

66.6 

8 

9 

11 

Being  In  combat  during 
a  disturbance  or  a  war 

N/A 

N/A 

65.3 

56.9 

53.3 

8 

10 

10 

N-2-65 


PERCEIVED  LIKELIHOOD  OF  ACHIEVING  LIFE  GOALS  IF  ENLISTED  IN  THE  GUARD/RESERVE  — 

NPS  FEMALES 


•  Among  those  NPS  women  surveyed  In  1982,  28  percent  thought  they  would  be  either  Much 
■ore  or  somewhat  more  likely  to  achieve  their  life  goals  through  the  Guard/Reserve 
than  through  some  other  part-time  job  or  activity. 

•  The  percentage  of  positive  propensity  Individuals  Is  greater  among  those  NPS  women 
surveyed  In  1982  who  thought  they  would  be  more  likely  (much  more  or  somewhat  more) 
to  achieve  their  life  goals  through  the  Guard/Reserve  than  through  some  other  part- 
time  job  or  activity  than  among  women  who  did  not  share  this  thought. 


Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted  in 
the  National  Guard  or  Reserves  —  or,  by  some  other  part-time  job  or  activity.  (Q.  30) 


NPS  FEMALES 


Total  Samp! 

e 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1200 

1096 

1117 

(104) 

(99) 

(122) 

The  National  Guard  or 

Reserves  would  be: 

Much  more  likely  to  enable 
you  to  achieve  your  life 
goal  s 

6.3 

5.2 

6.7 

20 

22 

47 

Somewhat  more  likely  to 
enable  you  to  do  this 

20.0 

21.2 

21.3 

17 

23 

26 

Somewhat  less  likely  to 
enable  you  to  do  this 

27.9 

26.9 

24.3 

7 

6 

3 

Much  less  likely  to  enable 
you  to  do  this 

45.9 

46.6 

47.7 

3 

3 

4 

Total 

100% 

100% 

100% 

(8.7%) 

(9.0%) 

(10.9%) 

E 


» 


NPS  QUESTIONNAIRE 


a 


Associates  for  Research  in  Behavior,  Inc. 

3401  Market  Street 

Philadelphia,  Pennsylvania  19104 

TIW  STAR  TO  ;  (CIRCLE:  AM  PM  ) 


September,  1982 
Job  #9719 
0MB*O 704-0107 
Expires  12/31/83 


TELEPHONE  # 


(FILLED  IN  BY  INTERVIEWER) 
F  (EDITORS  USE  ONLY) 


(  )  First  screener  HH 
(  )  Additional  screener  HH 


EM.ISTMENT  STUDY  —  WPS  SAWLE  —  SCREENER 

Hello,  I'm  from  Associates  for  Research  In  Behavior,  a  research  company  In 

Philadelphia!  We '  re  doi ng  a  study  among  young  men  and  women,  age  17  to  26,  for  the 
Federal  Government. 

(  )  Initial  Hangup  (END  INTERVIEW  —  CODE  8) 

la.  Are  there  any  young  men  or  women  between  the  ages  of  17  and  26  living  in  this 
household  right  now? 

1(  )  Yes 

2(  )  No  (END  INTERVIEW  —  CODE  9) 

3(  )  Respondent  does  not  answer  question,  but  hangs  up  (END  INTERVIEW  —  CODE  8) 

lb.  Is  one  of  them  at  home? 

1(  )  Yes 

2(  )  No  (GET  AN  INDIVIDUAL'S  NAK  AND  ARRANGE  A  CALLBACK  APPOINTMENT.  IF 

A  SPECIFIC  APPOINTlOrr  TIME  cannot  be  hade,  use  regular  callback 
PROCEDURES.) 

lc.  I'd  like  to  speak  with  him  or  her. 

IF  SAME  PERSON,  GO  TO  Q.  le. 

IF  PERSON  REFUSES  TO  GET  A  YOUNG  PERSON  ON  PHONE,  READ: 

Everyone  has  the  right  to  refuse  to  be  in  this  survey,  but  It  Is  very  Important 
that  the  person  to  be  surveyed  has  the  opportunity  to  refuse  or  accept  for 
themselves.  I'd  like  to  speak  to  him  or  her. 

IF  PERSON  STILL  REFUSES  OR  HANGS  UP.  EM)  INTERVIEW  —  CODE  S 

ld.  WHEN  YOUNG  PERSON  IS  ON  PHONE: 

Hello,  I'm  from  Associates  for  Research  In  Behavior,  a  research  company  in 

Philadelphia"!  We  *  re  doing  a  study  among  young  men  and  women,  age  17  to  26,  for  the 
Federal  Government. 

(  )  PERSON  HANGS  UP  (EM)  INTERVIEW  —  CODE  S) 

(IF  YOUNG  PERSON  HANGS  UP  AT  ANY  POINT  ON  THE  SCREENER  FROM  HERE  ON,  EM) 

INTERVIEW  —  CODE  6) 

le.  How  many  men  age  17  to  26  are  there  living  In  your  household? 


0( 

)  None  (#lg  NEXT) 

3( 

)  Three 

(  )  Six  or  more 

1( 

)  One 

4( 

)  Four 

vrmnuHKit 

2( 

)  Two 

5( 

)  Five 

If.  What  are  the  names  and  ages  of  each  man  In  your  household  age  17  to  26?  Please 
give  me  the  youngest  first,  then  the  next  youngest,  etc.  RECORD  NAME  AM)  AGE 
BELOW,  STARTING  WITH  THE  YOUNGEST  IN  ORDER  TO  OLDEST. 

IF  NUMBER  MALE  SELECTION  BOX 

NAME  AGE  IN  HH  IS:  INTERVIEW  PERSON  «: 


lg.  How  many  women  ago  17  to  26  are  there  living  In  your  household? 

0{  )  None  (#11  MET)  3(  )  Three  (  )  Six  or  more 
1(  )  One  4(  )  Four  1 
2(  )  Two  5(  )  Five 


NPS  SCREENER 


-2- 


lh.  What  are  the  names  and  ages  of  each  woman  In  your  household  age  17  to  26?  Please 
give  me  the  youngest  first,  the'  the  next  youngest,  etc.  RECORD  NAME  AMD  ME 
BELOW,  STARTING  WITH  THE  VOUNGL'T  IN  ORDER  TO  OLDEST. 

IF  NUMBER  FEMALE  SELECTION  BOX 

NAME  AGE  IN  HH  IS:  INTERVIEW  PERSON  #: 


IF  ONLY  M N  OR  ONLY  NOM«  IN  HOUSEHOLD.  CHECK  APPROPRIATE  BOX  ABOVE  TO  SEE  WHICH 
PER5WTT0  INTERVTWT'/S:  TO  SPEAK  TO  THAT  PERSON. 

IF  BOTH  MEN  AND  WOMN  IN  HOUSEHOLD.  CHECK  BOX  TO  SEE  WHICH  PERSON  TO 

IirrTEVIEV. . ASK  TO  SPEAK  WITH  THAT  PERSON. 

IF  PERSON  YOU  ASX  TO  SPEAK  TO  IS  NOT  AT  IOC,  SET  UP  CALLBACK  APPOINTMENT 

IF  PERSON  YOU  ASK  FOR  IS  PERSON  YOU'RE  SPEAKING  WITH,  READ: 

We  would  like  to  Include  your  opinions  In  this  survey.  You  have  been  chosen  by 
chance.  Participation  In  this  survey  Is  voluntary  and  there  will  be  no 
conseauences  for  failure  to  respond  to  any  particular  questions.  Any  Information 
you  give  us  Is  held  completely  confidential  by  our  firm. 

IF  PERSON  YOU  ASX  FOR  IS  NOT  PERSON  YOU'RE  SPEAKING  WITH,  WHEN  APPROPRIATE  PERSON 
IS  ON  PHONE.  READ:  - 

Hello,  I'm  from  Associates  for  Research  In  Behavior,  a  research  NO.  5- 

company  In  Philadelphia.  We're  doing  a  study  among  young  men  and  women,  6- 

age  17  to  26,  for  the  Federal  Government  and  would  like  to  Include  your  BLK.  7- 
op inions  In  this  survey.  You  have  been  chosen  by  chance.  Participation  8- 

in  this  survey  Is  voluntary  and  there  will  be  no  consequences  for  failure  9- 

to  respond  to  any  particular  questions.  Any  information  you  give  us  Is  10- 

held  completely  confidential  by  our  firm. 

11- 

First.  how  old  were  you  on  your  last  birthday? 


16-  1( 

)  17 

5( 

)  21 

2( 

)  18 

6( 

)  22 

3( 

)  19 

7( 

)  23 

41 

)  20 

8( 

)  24 

( 

)  PERSON  HANGS 

UP  (END  INTERVIEW 

)  PERSON  HANGS  UP  {END  INTERVIEW  —  COOE  6)  15- 

)  PERSON  UNDER  17  OR  OVER  26  TEARS  OLD  (ARRANGE  TO  SPEAK  WITH  ICXT 
HOUSEHOLD  MMBER  OF  SAM  SEX  LISTED  ABOVE.  USE  NEW  SCREENER, 

STARTING  WITH  Q.  11.  IF  NO  OTHER  HOUSEHOLD  MMBER  OF  SAME  SEX  IN 
AGE  GROUP,  ASK  TO  SPEAK  TO  PERSON  OF  OPPOSITE  SEX.  CHECK  BOX  TO 
SEE  WHICH  HOUSEHOLD  NEWER  OF  OPPOSITE  SEX  TO  INTERVIEW. 

IF  NO  OTHER  ELIGIBLE  RESPONDENT  IN  HOUSEHOLD,  EM)  INTERVIEW  —  CODE  9) 


11.  Are  you  now  or  have  you  ever  been  In  the  Active  Military  service,  or  the 
National  Guard  or  Reserves  In  a  paid  drill  status? 

1(  1  Yes  (ARRANGE  TO  SPEAK  WITH  RETT  HOUSEHOLD  MWER  OF  SAM  SEX  LISTED  ABOVE. 

USE  NEW  SCREENER,  STARTING  WITH  Q.  11.  IF  NO  OTHER  HOUSEHOLD  MMBER 
OF  SAM  SEX  IN  AGE  GROUP,  ASK  TO  SPEAK  TO  PERSON  OF  OPPOSITE  SEX. 
CHECK  BOX  TO  SEE  WHICH  HOUSEHOLD  NEWER  OF  OPPOSITE  SEX  TO  1WTERVIEW. 

IF  NO  OTHER  ELIGIBLE  RESPONDENT  IN  HOUSEHOLD,  EW  INTERVIEW— COOE  10) 

2(  )  No 

PERSON  HANGS  UP  (E»  INTERVIEW  -  COOE  6) 


NPS  SCREENER 
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lm.  Have  you  been  accepted  by  the  Active  Military  service  or  the  National  Guard  or 
Reserves  and  are  currently  awaiting  basic  training? 

1(  )  Yes  (ARRANGE  TO  SPEAK  WITH  NEXT  HOUSEHOLD  KMBER  OF  SAIC  S EX  LISTED  ABOVE. 

USE  HEW  SCREENER,  STARTING  WITH  Q.  11.  IF  HO  OTHER  HOUSEHOLD  MDNSER 
OF  SAME  SEX  IN  AGE  GROUP.  ASK  TO  SPEAK  TO  PERSON  OF  OPPOSITE  SEX. 

CHECK  BOX  TO  SEE  WHICH  HOUSEHOLD  ®*ER  OF  OPPOSITE  SEX  TO  INTERVIEW. 

IF  NO  OTHER  ELIGIBLE  RESPONDENT  IN  HOUSEHOLD.  END  INTERVIEW— COOE  11) 

2(  )  No 

PERSON  HANGS  UP  (END  INTERVIEW  —  COOE  6) 

ln.  CHECK: 

17-  1(  )  Male  2(  )  Female 


SCREENER  CtNf’LETED  —  FROM  NOW  ON  TEWINATIONS  COOED  AS  INCOMPLETE  INTERVIEWS 


FILL  IN  AFTER  INTERVIEW  COPPLETED  t 

t  FOR  TERMINATIONS 

—  FILL  IN  LOWER  BOX  KtCDIATELY 

RESPONDENT 

PHONE 

ADDRESS 

CITY 

STATE 

ZIP 

INTERVIEWER  ID#: 

OATE 

SAMPLE  SEGMENT:  NO. 

BLK. 

Associates  for  Research  In  Behavior,  Inc. 

3401  Market  Street 

Philadelphia,  Pennsylvania  19104 


September,  1932 
Job  #9719 
E  F  e  H 


la. 

lb. 

lc. 

ld. 

le. 

2a. 

2b. 

2c. 

3a. 

3b. 

4«  • 

4b. 

5. 


EMLISTlgNT  STUDY  —  WPS  SAMPLE  0MB  #0704-0107 

Expires  12/31/83 
18-  (9) 

Do  you  have  a  high  school  diploma? 

19-  1(  )  Yes  (#2a  NETT)  2(  )  No 

Are  you  currently  attending  high  school? 

20-  1(  )  Yes  (#ld  NEXT)  2(  )  No  0(  )  NA 

Do  you  plan  to  attend  r  gh  school  In  the  next  year  or  so? 

21-  1(  )  Yes  (#7a  *XT)  2(  )  No  (#7a  NEXT)  0(  )  NA 

IF  NISH  SCHOOL  IN  #lb: 

Do  you  plan  to  go  on  to  further  schooling  after  high  school? 

22-  1(  )  Yes  9(  )  Don't  know  (#7a  NEXT) 

2(  )  No  (#7a  NEXT)  0(  )  NA 

IF  YES  ?N  #ld: 

Hill  that  be: 

23-  X  )  Vocational  training,  1  9(  )  Don't  know  (#7a  NEXT) 

2(  )  A  two-year  college,  or  I  W*  *EXT)  ot  )  m 

3(  )  A  four-year  college?  ) 

IF  YES  IN  #la: 

Is  that: 

24-  1(  )  A  regular  diploma,  or  0(  )  NA 

2(  )  A  high  school  equivalency  —  SED  —  diploma? 

Have  you  completed  any  additional  formal  schooling? 

25-  1(  )  Yes  2(  )  No  (#4a  NEXT)  0(  )  NA 

IF  YES  IN  #2b: 

What  Is  the  last  year  of  school  or  college  you  completed  after  high  school? 

26-  1(  )  Vocational  school/tralnlng  0(  )  NA 

2(  )  One  year  of  college 

3(  )  Two  years  of  college 
4(  )  Three  years  of  college 
5(  )  Four  years  of  college 
6(  )  Post  graduate  work 

Are  you  currently  attending  any  type  of  school  or  college? 

27-  1(  )  Yes  (#5  NEXT)  2{  )  No  0(  )  NA 

IF  NO  IN  #3a: 

Are  you  planning  to  attend  any  type  of  school  or  college  In  the  next  year  or  so? 

28-  1(  )  Yes  (#5  NEXT)  2(  )  No  (#6a  NEXT)  0(  )  NA 

Are  you  currently  attending  any  type  of  school  or  college? 

29-  1(  )  Yes  (15  NEXT)  Z(  )  No  0(  )  NA 

IF  NO  IN  #4a: 

Are  you  planning  to  attend  any  type  of  school  or  college  In  the  next  year  or  so? 

30-  1(  )  Yes  2(  )  NO  (#7a  NEXT)  0(  )  NA 

IF  ATTENDING/PLANNING  TO  ATTEND  SCHOOL: 

What  type  of  school  are  you  attending/planning  to  attend? 

31-  1(  )  Vocational  training  school  after  high  school 
2(  )  Two-year  college 

3(  )  Four-year  college 

4{  )  Graduate  or  professional  school 

9(  )  Don’t  '-.now  (#7a  NEXT) 

0(  )  Not  applicable 


WPS 


(a.  Are  you/wlll  you  be  uslng/dld  you  use  any  kind  of  financial  assistance? 

32-  1(  )  Yes  9(  )  Don't  know  (#7a  NEXT) 

2(  )  Ho  <#7a  CXT)  0(  )  Not  applicable 

6b.  IP  YES  IN  16a: 

Which  of  the  following  does  that  financial  assistance  Involve:  (READ  LIST;  CHECK  ALL 
THAT  APPLY) 

33-  1(  )  Family  assistance  9(  1  Don't  know 

2f  )  A  federal  grant  or  loan  program  0(  )  NA 

3(  )  Some  other  scholarship  or  loan  program 

IF  "FEDERAL  GRANT  OR  LOAN  PROGRAM*  POl_  COTTONED  IN  #6b,  ASK  #7a  NEXT. 

6c.  IF  "FEDERAL  GRANT  OR  LOAN  PROGRAM*  COTTONED  IN  #6b: 

Which  federal  program  would  that  be  —  Is  It:  (READ  LIST;  CHECK  ALL  THAT  APPLY) 

34-  1(  )  Basic  Equal  Opportirlty  Grant  fBEOG),  9(  )  Don't  know 

2(  )  Federal  Guaranteed  Student  Loan,  0(  )  NA 

3(  )  National  Direct  Student  Loan,  or 

4{  )  GI  Bill  or  Veterans  Educational  Assistance  Program  (VEAP)? 

7a.  Are  you  currently  employed? 

35-  1(  )  Yes  (#7c  CXT)  2(  )  No 

7b.  IF  NO  IN  #7a: 

Are  you  looking  for  work? 

36-  1(  )  Yes  I  ,  _ _  0(  )  Not  applicable 

2(  )  No  j  <«°  ■OCT) 

7c.  IF  YES  IN  #7a: 

Is  that: 

37-  1(  )  Outside  your  home,  or  0(  )  NA 

2(  )  At  home? 

8a.  Do  you  work  for  yourself,  or  are  you  employed  by  someone  else? 

38-  1(  )  Work  for  yourself  (#9a  NEXT)  Of  )  Not  applicable 

2(  )  Employed  by  someone  else 


8b.  How  often  do  you  work  on  the  weekend?  Would  you  say  It  Is: 


39- 

1(  1  Every  week, 

2(  )  Two  or  three  times  a  manth, 

3(  )  Once  a  month,  or 

4(  )  Hardly  ever? 

9( 

Of 

)  Don't  know 
)  NA 

9a. 

How 

many  hours  a  week  do  you  regularly  work?_ 

40- 

41- 

00 (  )  NA 

IF  49  0*  MORE,  0.  10  fcXT 

9b. 

IF  48  OR  FEVER  HOURS  IN  #9a: 

Have  you  been  looking  for  a  second  job  or  enother  wav  to  Increase  your  Income? 

42- 

1(  )  Yes 

Of 

)  Not  applicable 

2(  )  No 

10.  How  do  things  look  for  the  next  si*  months  or  •  year?  Do  you  think  that,  compared  to 
now,  you'll  be: 

43-  1(  )  Much  better  off  In  the  next  six  months  or  a  year, 

2(  )  Some«A>at  better  off, 

3(  )  Somewhat  worse  off,  or 

4(  )  Much  worse  off  In  the  next  six  Months  or  a  year? 

9(  )  Don't  know 

11.  How  difficult  do  you  think  It  Is  for  someone  In  your  type  of  work  to  find  a  fu1!-t1»e 
job  Where  you  live?  Is  It: 

44-  1(  )  Very  difficult,  5(  5  Don't  knew 

2(  )  Somewhat  difficult, 

3f  )  Somewhat  easy,  or 
4(  )  Very  easy? 


NPS-8 
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12. 


And  how  difficult  do  you  think  It  1$  for  someone  like  you  to  find  a  part-time  Job 
where  you  live?  Is  It: 


9{  )  Don't  know 


13. 


45-  1(  1  Very  difficult, 

2(  )  Somewhat  difficult, 

3(  )  Somewhat  easy,  or 
4(  )  Very  easy? 

Now  I'm  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might 
do  In  the  next  few  years.  For  each  one  !  road,  please  tell  me  how  likely  It  Is  that 
you  will  be  doing  that.  For  Instance,  how  likely  Is  It  that  you  will  be  (READ 
STATDCKT)7  Mould  you  say  definitely,  probably,  probably  mot,  or  definitely  not? 
(REPEAT  FOR  OTHER  ITEMS) 

Ok/ 

Probably  Definitely  Not 


Definitely  Probably  Not 

Not 

Sure 

a.  Working  In  a  factory . 

.K  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-46 

b.  Working  at  a  desk  In  a  business 

office . 

.1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-47 

c.  Working  as  a  salesperson . 

.1(  ) 

2  (  ) 

3(  ) 

4(  ) 

9(  )-48 

FOR  STATEMENTS  d  THROUGH  1 ,  START  WITH 

STARRED  ITEM  FIRST;  ROTATE  THRU  REMAINDER. 

0^  d.  Serving  In  the  Army  National  Guard. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )— 4 9 

(  )  e.  Serving  In  the  Air  National  Guard.. 

K  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) -50 

(  )  f.  Serving  In  the  Army  Reserve . 

1<  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-51 

(  )  g.  Serving  In  the  Air  Force  Reserve... 

1<  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-52 

(  )  h.  Serving  In  the  Marine  Corps  Reserve 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) -5 3 

(  )  1.  Serving  In  the  Naval  Reserve.. . 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )— 5 4 

"REUflBER  TB-EOTACK  TCTmE  TOP  OF  THE  n ST  irfflr  FIRST  STATEMENT  IS  UCT~5TARRnT 


STATEMENT  J  IS  ALWAYS  ASKED  LAST. 
J.  Serving  In  the  Active  Military.. 


Jl(  ) 


2<  ) 


3(  ) 


4(  ) 


9(  )— 55 


14.  Now  I'd  like  to  ask  you  In  another  way  about  the  likelihood  of  your  serving  In  the 
military.  Thinking  of  a  scale  from  0  to  10,  with  *10*  standing  for  the  very  highest 
likelihood  of  serving  and  "0"  standing  for  the  very  lowest  likelihood  of  serving,  how 
likely  Is  It  that  you  will  be  serving  In  the  military  In  the  next  few  years? 


56- 


IF  MO 


0(  )  Zero  (Lowest) 

1(  ) 

2(  ) 

3(  ) 

4(  ) 


6(  ) 
7(  ) 
8(  ) 
9(  ) 


X{  )  Ten  (Highest) 

BOXED  ITEM  IN  Q.  13  IS  HARKEO,  80  TO  Q.  15e. 


15a.  IF  "DEFINITELY*  OR  "PROBABLY"  IN  ANY  BOXED  ITEM  OF  Q.  13,  ASK: 

You  said  you  are  likely  to  serve  In  the  military.  I  am  going  to  read  a  list  of  some 
reasons  people  like  yourself  have  given  for  wanting  to  serve  In  the  military.  For 
each  reason,  please  tell  me  If  It  Is  very  Important,  somerfiat  Important,  only 
slightly  Important,  or  not  at  all  Important  for  you  personally. 


The  first  reason  Is  (READ  STARRED  ITEM).  Is  that  very  Important,  somewhat  Important, 
only  slightly  important,  or  not  at  all  important  to  you  as  a  reason  for  serving  In 
the  mil  1 tary?  REPEAT  FOR  EACH  ITEM. 

Only  Not  Don' t 


Ve^ 

Somewhat 

Slightly 

At  All 

Know 

N/A 

(  )  a.  Doing  something  for  your 

country . 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  )— 57 

(  )  b.  Teaches  you  a  valuable  trade 

or  skill . 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  1-58 

(  )  c.  Job  security . 

If  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  1-59 

d.  Good  Income . 

!(  ) 

2(  ) 

3(  ) 

4<  ) 

9(  ) 

0(  )-60 

(  )  e.  Provides  money  for  education. 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  )-61 

(  )  f.  An  enjoyable  Job . 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  )— €2 

(  )  g.  Trains  you  for  leadership.... 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  1-63 

(  )  h.  Provides  men  and  women  equal 

pay  and  opportunity . 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  1-64 

(  )  1.  Allows  you  to  stay  <n  the 

area  near  family  and 

friends . . . 

1(  ) 

2(  ) 

3(  ) 

4{  ) 

9(  ) 

0(  )— 6 5 

MFS-S 


I5b.  Koj’fl  y Ov*  hope  to  i  .  is  in  officer  or  is  m  enlisted  person? 

66-  11  )  Officer  9(  )  Don't  knew  (GO  TO  Q.  16) 

2(  )  Enlisted  person  (GO  TO  Q.  16)  Of  )  MA 

16c.  If  OFTia*  II  Q.  15b: 

Cons ide  rl  ng  the  educational  and  other  requlranents  for  officers,  how  likely  do  you 
think  you  will  be  to  serve  is  m  officer  --  do  you  think  It  Is: 

67-  1(  )  Very  likely.  00  HOT  HAD 

2(  )  Sonera:  likely,  71  )  Don  t  know 

3(  )  Only  slIoMly  likely,  or  0(  )  HA 

4(  )  lot  it  |H  likely? 

15c.  Suppose  you  we<-e  not  able  to  senre  is  an  officer.  How  likely  Is  It  that  you  will 
se -ve  in  the  military  then  —  would  you  siy: 

68-  1(  )  Definitely.  00  WOT  READ 

2!  )  RrotaP’y.  71  )  Don 1 1  know 

3(  )  e-Obably  not,  or  0(  )  HA 

41  )  Definitely  not1 

GD  TO  Q.  16 


1  Se.  IF  ■  BOTH)  ITDC  II  0.  13  CHECKED,  ASX: 

?ou  si'C  you  wou’d  be  unlikely  to  serve  In  the  military.  1  rn  going  to  read  a  list 
of  so*e  reisers  people  like  yourself  hive  given  for  not  wanting  to  serve  In  the 
iMUtiry.  for  eicn  reason,  pleise  tell  me  If  It  Is  eery  Important,  some«Aiat 
Important,  only  slightly  Important,  or  not  It  all  Important  for  you  personally. 

The  first  reason  Is  (READ  STARRED  ITW).  Is  that  very  Important,  somewhat 
Impo-ta-t .  only  slightly  Important,  or  not  at  all  Important  to  you  as  a  reason  for 


not  serving  In  the  military?  REPLAT 

J£3 i 


(  )  a.  Separation  from  friends  a  id 

family .  1(  ) 

{  )  b.  Disagree  with  military's 
di'erse  policies  or 

philosophy .  1(  ) 

(  )  C.  Expect  to  continue  In  school 

or  college .  1(  ) 

(«  d.  Lack  of  personal  freedom . 1(  ) 

(  I  e.  H11 1  tary  pay .  1(  ) 

(  )  f.  Disapproval  of  parents .  1(  ) 

(  )  g.  Lack  of  value  in  military 

training . 1(  ) 

(  )  h.  Little  In  common  with  people 

In  the  service . l(  ) 


FOR  EACH  im. 


Only 

Not 

Don' t 

Somewhat 

Slightly 

At  All 

Know 

N/A 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  )-69 

2(  ) 

3(  ) 

4(  5 

9(  ) 

0!  )-?0 

2(  ) 

3(  ) 

4  (  ) 

9(  ) 

0(  )-71 

Z(  ) 

3(  ) 

4  f  ) 

9(  ) 

0(  )-72 

21  ) 

3(  ) 

4(  ) 

9(  ) 

0(  )-73 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  )-74 

21  ) 

3(  ) 

4(  ) 

9(  ) 

0(  )-75 

2(  ) 

3(  ) 

*(  ) 

9(  ) 

0(  )-76 

~BrwngprTo  zb~uzt  to  thtwcf  the  list  ir  the  ngrrmiggr  TrgrTTgsnrr 

STATDCXT  1  IS  ALHATS  READ  LAST: 

1.  Current  plans  for  a  civilian 

Job . 1(  )  2(  )  3(  )  4(  )  9(  >  0{  )-77 


6. 


ASX  ETERTONE: 

Within  the  pest  year,  have  you:  (READ  LIST.) 

Sent  for  recruiting  literature  fro*  the 

National  Cuard/Resenres?. . . 

Sent  for  recruiting  literature  from  the 

Active  forces? . 

Attended  an  open  house  for  a  National  Guard/ 

Reserve  wilt  In  your  area?.... . . 

Gone  to  a  recruiting  center  to  talk  about 

joining  the  Active  forces? . . 

Gone  to  a  recruiting  center  to  talk  *>out 

Joining  the  National  Guard/Reserves? . 

Talked  to  or  been  called  by  a  recruiter  from 

the  National  Guard/Reserves . . 

Talked  to  or  been  called  by  a  recruiter  frm 
the  Active  forces . . . . 


1( 

) 

Tes 

2( 

) 

No 

-78 

1( 

) 

Tes 

2( 

) 

No 

-79 

80-  ( 1 ) 

1-4- 

1( 

) 

Tes 

21 

) 

No 

•5 

1( 

) 

Tes 

21 

) 

No 

-6 

K 

) 

Tes 

21 

) 

No 

-7 

1( 

) 

Tes 

!( 

) 

No 

-8 

1( 

) 

Tes 

2( 

) 

No 

-9 

In  the  pest  year,  have  you  talked  with  your  parents,  brothers,  or  sisters,  spouse, 
or  friends  about  joining  any  military  component  —  National  Guard,  Reserves  or 
Active  Forces? 

10-  1(  )  Yes  2(  )  No 

3(  )  Don't  recall 


Which  of  the  foiling  benefits  do  you  think  are  now  available  In  the  National 
Guard/  Reserve?  As  I  read  each  one,  please  tell  me  whether  It  Is  now  available,  or 
not  now  available:  (READ  LIST.) 


Now  Available 

Not  Now  Available 

Don't  Know 

a. 

Bonuses  for  Joining . . 

. 1(  1 

2(  ) 

9(  }  -11 

b. 

Free  travel  overseas . . 

. 1(  ) 

2(  ) 

9(  )  -12 

c. 

Skill  training  programs.... 

. 1(  ) 

2(  ) 

9(  )  -13 

d. 

Tuition  assistance  for  civilian 

education . . 

. 1(  ) 

2(  ) 

9(  1  -14 

Do  you  think  that,  considering  your  skills  and  your  Interests,  the  National 
Guard/Reserve  would  offer  you  personally: 

15-  1(  )  A  good  choice  of  Jobs  and  training  progrwis, 

21  )  Some  choice  of  Jobs  and  training,  or 

3(  )  Little  or  no  choice  of  Jobs  and  training  programs? 

9(  )  Don't  know 

How  many  total  days  of  participating  In  drills  and  training  do  you  think  members  of 
the  National  Guard  and  Reserves  have  now,  each  year,  once  their  basic  training  Is 
completed? 

- - 

How  much  money  do  you  think  someone  beginning  service  In  the  Guard/Reserve  makes, 
for  each  drill  day  —  each  eight  hours  of  drill? 

- BRTTnU - 


Would  you  say  that  rate  of  pay  Is  much  more,  some**iat  more,  about  the  same,  somewhat 
less,  or  much  less  than  you  would  get  for  the  job  you  now  hold,  or  for  a  job  you 
could  get  In  the  next  twelve  months? 

20-  1(  )  Much  more  9(  )  Don't  know 

2(  )  Some«rfiat  more 

3(  1  About  the  sane 
4(  )  Somewhat  less 
5(  )  Much  less 

Currently,  members  of  the  Guard/Reserve  drill  sixteen  hours  during  one  weekend  each 
month.  How  likely  are  you  to  enlist  In  the  Guard/Reserve  If  you  can  complete  the 
required  drills  one  evening  each  week.  Instead  of  one  weekend  each  month?  Will  you: 

21-  1(  )  Definitely  enlist,  4(  )  Definitely  not  enlist? 

2(  )  Probably  enlist,  9(  )  Don't  know 

3(  )  Probably  not  enlist,  or 

Do  you  think  It  would  help  you  In  a  civilian  Job  If  you  were  to  be  a  member  of  the 
National  Guard  or  the  Reserves? 

22-  1(  )  Yes  2(  }  No  9(  )  Don't  know 

Currently,  Initial  training  for  most  National  Guard  or  Reserve  imlts  requires  3  to  6 
months  of  full-time  training.  Do  you  think  an  employer  would  hold  a  Job  for  you  If 
you  were  away  In  active  duty  training  with  the  National  Guard  or  the  Reserves  fOr  3 
to  6  months? 

23-  1(  )  Yes  2(  )  No  9(  )  Don't  know 

If  an  employer  did  hold  a  position  open,  do  you  think  you  would  lose  your  job 
seniority  during  the  training  period  for  the  National  Guard  or  the  Reserves? 

24-  1(  )  Yes  2(  )  No  9(  1  Don't  know 


If  RESPONDENT  IS  NOT  EMPLOYED  (Q.  7a,  PAGE  21  OR  IS  SELF-EJf>LOTED  (Q.  Ii,  PAGE  2) 
SKIP  TO  Q.  26. 


25a.  Does  your  company  have  a  specific  policy  about  National  Guard  or  Reserves 
participation? 

25-  1(  )  Yes  9(  )  Don't  know 

2(  )  No  Of  )  Not  applicable 

25b.  tilth  respect  to  Guard/Reserve  participation,  would  you  say  the  company  Is: 

26-  1(  )  Positive,  9(  )  Don't  know 

2(  )  Neutral ,  or  0(  )  Not  applicable 

3(  )  Negative? 

25c.  Have  you  ever  talked  with  any  supervisor  about  company  policy  on  this,  or  has  any 
supervisor  ever  talked  with  you? 

27-  1(  }  Yes  9(  )  Don't  know 

2(  )  No  0(  )  Not  applicable 


26.  How  likely  are  you  to  enlist  In  the  Guard/Reserve  If  you  receive  (NAME  ITD()  --  win 
you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 


enlist?  (READ  LIST.) 

ENLIST 

NOT 

ENLIST 

Don't 

Defini tefy 

Probacy 

Probab' 

y  Definitely 

Know 

Tuition  assistance  of  $2,000 

per  year,  for  up  to  4  years . 

. 1(  ) 

2(  ) 

3(  ) 

«(  ) 

9(  )-28 

Tuition  assistance  of  $1,500 

per  year,  for  up  to  4  years . 

Tuition  assistance  of  $1,000 

. 1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-29 

per  year,  for  up  to  4  years . . 

. 1(  ) 

2(  ) 

3(  ) 

«(  ) 

9(  )-30 

27.  Now  I'm  going  to  read  you  a  list  of  statements.  As  I  read  each  one,  please  tell  me 
If  you  strongly  agree  with  the  statement,  sometrfiat  agree,  neither  agree  nor  disagree, 
somewhat  disagree,  or  strongly  disagree  with  the  statement.  (READ  LIST  STARTING  WITH 
STARRED  STATE* NT.) 


AGREE  DISAGREE 

Strongly  Somewhat  Neither  5omewhat  Strongly 


(  )  a.  People  ’ook  up  to  a  person  In  the 
uniform  of  the  National  Guard  or 

Reserves . 1( 

b.  It's  Important  for  our  country  to 
be  able  to  use  military  force  in 
Its  relations  with  other  countries. .!( 


(  )  c.  A  nation  should  always  be  ready  to 

fight . 1( 

d.  Our  country  Is  too  militaristic . 1( 

(  )  e.  The  National  Guard  and  the  Reserves 
are  highly  respected  In  my 

community . !( 

(  )  f.  I  would  be  proud  to  be  a  menfcer  of 

the  National  Guard  or  Reserves . 1( 

(  )  g.  It  Is  unnecessary  for  us  to  spend 

billions  and  billions  of  dollars  each 
year  for  military  preparations . 1( 


) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -31 

) 

2(  ) 

3(  ) 

«(  ) 

5( 

)  -32 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -33 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -34 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -35 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

)  -36 

) 

2(  ) 

3(  ) 

•  (  ) 

5( 

)  -37 

KPS 
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28.  When  you  have  a  chance  to  do  whatever  you  went,  **at  sorts  of  activities  do  you  like? 
As  I  read  each  of  these  activities,  tell  me  If  It  Is  something  you  Mke  very  Much, 
something  you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way 
or  the  other,  or  something  you  dislike  altogether.  (READ  LIST  STARTING  KITH  STARRED 
STATE*  KT.) 

LIKE  Don’t  Dk/ 

Very  Particularly  Never 

Much  A  little  Care  About  Dislike  Tried 


< 

) 

a. 

Participating  In  religious 

actlvl  ties . 

..If  ) 

2!  ) 

3(  ) 

41  ) 

9! 

)-38 

HO 

b. 

Going  to  a  movie . 

..If  1 

2(  ) 

3(  ) 

4(  ) 

9( 

1-39 

( 

) 

c . 

Dining  out . 

..If  1 

2(  ) 

3(  ) 

4(  ) 

9( 

)  —4  0 

( 

) 

d. 

Fixing  up  a  car  or  motorcycle.... 

..If  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

Ml 

( 

) 

e. 

Working  for  a  community  group.... 

..If  1 

2(  ) 

3(  ) 

4(  ) 

9( 

M2 

( 

) 

f. 

Reading  about  foreign  countries.. 

.  .1  (  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

M3 

( 

) 

g. 

Working  for  a  charity  or  a  religious 

organiiation . 

..1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

M« 

( 

) 

h. 

Visiting  friends . 

..If  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

1-45 

( 

) 

i. 

Reading  articles  on  science . 

..If  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

M6 

( 

) 

J. 

Fishing . 

..1(  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

1-47 

( 

) 

k. 

Hunting . 

..1(  1 

2(  ) 

3(  ) 

4(  ) 

9( 

)-48 

( 

) 

1 . 

Studying  the  stock  market . 

..If  1 

2(  ) 

3(  1 

4t  ) 

9( 

1-49 

( 

) 

m. 

Talkino  with  friends . 

..If  ) 

21  ) 

3(  > 

4(  ) 

9( 

1-50 

( 

) 

n. 

Working  for  a  political  or  social 

cause . 

..If  ) 

2(  ) 

3(  ) 

4(  ) 

9( 

1-51 

T(Wi^nrrM''8«K,TffTBnreRTF  Tirnr  TQjrngrr  stattme^s  rerTroggr 


29.  Now  I  want  you  to  think  of  the  various  things  you  might  try  or  look  Into  during  the 
next  six  months.  As  I  read  each  of  the  following,  please  tell  me  whether  it  Is 
something  you  feel  you  are  very  likely  to  do  In  the  neat  six  annths.  somewhat  likely 
to  do.  Might  or  Night  not  do,  are  somewhat  unlikely  to  do.  or  are  very  unlikely  do 
do.  (READ  LIST.) 

LIKELY  Night  or  UNLIKELY  Don’t 

Very  Somewhat  Nlgi-t  Not  Somewhat  Very  Know 


a.  Send  for  literature  about  the 

military  forces . 1(  ) 

b.  Talk  to  a  recruiter  for  one  of 

the  military  services . If  ) 

c.  Look  for  a  job,  or  look  to  change 

Jobs . 1(  ) 

d.  Take  a  physical  or  written  test 

for  military  service . 1(  ) 

e.  Look  for  a  way  to  change  the 

routine  In  your  life . 1(  ) 

f.  Look  for  a  way  to  make  some  extra 

money  In  your  spare  time . 1(  ) 

g.  Train  for  a  new  or  higher  level  Job. ..It  ) 

h.  Talk  to  family  or  friends  about 

Joining  military  service . . . 1(  ) 

1.  Find  out  more  about  bonus  programs  or 
educational  Incentives  for  Joining 
the  military . 1(  ) 


2(  ) 

3(  ) 

4(  1 

5( 

) 

9( 

)-52 

21  ) 

3(  ) 

4(  ) 

S( 

1 

9( 

)— 53 

2t  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-54 

2(  ) 

31  ) 

4(  ) 

5( 

) 

9( 

)-55 

21  1 

3{  ) 

4(  ) 

S( 

) 

9( 

)— 5  6 

2(  1 

3(  1 

4(  1 

5( 

) 

9( 

1-57 

2(  ) 

3(  ) 

4<  ) 

5( 

1 

9( 

>-58 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)— 59 

2(  ) 

3(  ) 

4(  ) 

S( 

) 

9( 

1—60 

30.  Please  tell  me  If  you  would  be  more  likely  to  achieve  your  life  goals  If  you  enlisted 
In  the  National  Guard  or  Reserves  —  or,  by  some  other  part-time  job  or  activity. 
Would  the  National  Guard  or  Reserves  be: 

61-  1(  )  Nuch  more  likely  to  enable  you  to  achieve  your  life  goals, 

2(  )  Somewhat  more  likely  to  enable  you  to  do  this, 

3f  )  Somewhat  less  likely  to  enable  you  to  do  this,  or 
4(  )  Nuch  less  likely  to  enable  you  to  achieve  your  life  goals  than  some 

other  part-time  Job  or  activity? 

DO  NOT  READ 
91  )  Don't  know 


-8- 
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31.  If  you  were  to  join  the  Nations!  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  If  It  would  be 
very  likely  to  exist  or  occur,  sometrtiat  likely,  neither  likely  nor  unlikely,  somt what 
■nllkely,  or  very  unlikely  to  exist  or  occur:  (READ  LIST  STARTING  NITH  STARRED 
STATDCKT.) 

LIKELY  UNLIKELY  Don’t 


Very  bome«‘-.<3t  Neither  Somewhat  V<-v  Know 


1. 

Getting  a  chance  to  travel . 

.1!  ) 

2!  ) 

31 

1 

4( 

) 

5( 

) 

9( 

) 

-62 

ps. 

Having  a  chance  to  show  your  abilities... 

.1(  ) 

2(  ) 

31 

) 

4( 

) 

5{ 

) 

9( 

) 

-63 

c. 

Having  military  supervisors  who  would 

2(  ) 

) 

hassle  or  harrass  you . 

.11  ) 

3( 

) 

4( 

) 

5( 

) 

9( 

-64 

d. 

Taking  too  much  time  away  from  your 

9( 

) 

personal  and  social  activities . 

.1<  1 

2(  ) 

3! 

) 

4( 

) 

5< 

> 

-65 

e. 

Learning  self-discipline . 

.It  ) 

2!  ) 

3( 

) 

4{ 

) 

5( 

) 

9( 

) 

-66 

f. 

Being  called  to  active  duty  In  case 

of  war . 

.11  ) 

2(  ) 

3( 

) 

4( 

) 

51 

) 

9( 

) 

-67 

9- 

Taking  too  much  time  away  from  your 

) 

5( 

) 

9( 

) 

family  during  drills . 

•1{  ) 

2(  ) 

3( 

) 

4( 

-68 

h. 

Being  called  to  active  duty  In  case  of 

civil  disturbances  or  riots . 

.It  ) 

2(  ) 

3( 

) 

4( 

) 

5( 

1 

9( 

) 

-69 

1. 

Losing  a  chance  for  educational  progress. 

•  It  ) 

2!  ) 

3( 

) 

4( 

) 

5( 

) 

9( 

) 

-70 

J. 

Being  In  combat  during  a  disturbance 

or  a  war . . . 

•  If  ) 

2t  ) 

3( 

) 

4( 

) 

5( 

) 

9( 

) 

-71 

k. 

Losing  a  chance  to  progress  toward  a 

3( 

5( 

) 

9( 

) 

solid  Job  and  Job  security . 

.11  ) 

2(  ) 

) 

4( 

) 

-72 

'KE'ig'hSlB  T0"KV "BgrTB~WTOR~Bf  TV<r  iI  STnr'TNrTIRST  STATTMrtfT'TS  'MOT  TTAgEHT 


32.  There  Is  now  a  law  requiring  all  men  to  register  for  the  draft  when  they  are  18  years 
old.  How  do  you  personally  feel  about  such  a  requirement,  »rf>ich  means  only  that 
young  men  have  to  register,  but  there  will  be  no  draft  unless  there  is  a  national 
emergency?  Are  you: 

73-  1(  )  Strongly  In  favor,  4(  )  Somewhat  opposed,  or 

2(  )  Somewhat  In  favor,  5(  1  Strongly  opposed? 

3(  )  Neither  In  favor  nor  opposed,  9(  )  Don’t  know 


33a.  How  would  you  feel  If  there  were  a  requirement  that  ell  young  people  would  have  to 
participate  In  some  sort  of  national  service?  If  some  people  could  choose  to  Join 
some  comunlty  service  organization,  such  as  Vista  or  the  Peace  Corps,  and  those  trfio 
wanted  could  choose  the  military  forces,  how  would  you  react  to  the  requirement? 

Woul  d  you  be: 

74-  1(  }  Strongly  In  favor,  4(  )  Somewhat  opposed,  or 

2(  )  Somewhat  In  favor,  5(  )  Strongly  opposed? 

3(  )  Neither  in  favor  nor  opposed,  91  )  Don't  know 


33b.  And  how  would  you  feel  If  there  were  a  draft  of  men  to  fill  the  Reserve  Components  of 
the  military?  Under  such  a  plan,  some  men  would  be  drafted  to  go  through  six  months 
of  basic  training  and  then  return  to  civilian  life.  They  would  not  have  to  serve  or 
drill  any  further  unless  there  were  an  emergency  during  the  time  they  were  Reservists 
—  probably  seven  and  a  half  years.  Nould  you  be: 


75-  1(  )  Strongly  In  favor, 

2(  1  Somewhat  In  favor, 

3(  j  Neither  In  favor  nor  opposed. 


4(  )  Somewhat  opposed,  or 
5(  j  Strongly  opposed? 

9t  )  Don't  know 


NPS-8 
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34.  Mow  I'm  going  to  read  you  one  last  list  of  statements.  As  I  read  each  one,  please 
tell  me  If  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  somewhat  disagree,  or  strongly  disagree  with  the  statement.  (READ  LIST 
START  INC  WITH  STARRED  STATEJCNT.) 

AGREE  DISAGREE  Don’t 

Strongly  SomewhaT  Neither  Somewhat  Strongl~  Know 


a.  The  Active  Forces  have  good, 


up-to-date  equipment . . . 

b.  The  Guard/Reserve  are  well- 

,1(  ) 

2!  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

) -7  6 

trained  . 

c.  1  like  to  become  Involved  In 

.11  ) 

2(  ) 

3(  ) 

4(  ) 

Sf  ) 

9( 

) -77 

projects  In  my  community  . 1(  ) 

d.  I  like  to  belong  to  organizations 
or  groups  which  help  me  find  more 
Interesting  things  to  do  than 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

) -78 

being  on  my  own  . 

e.  The  Active  Forces  are  well- 

.11  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 
80-  ( 2 ) ; 

9( 

1-4- 

1-79 

(DUP) 

trained  . 1(  ) 

|^f.  The  Reserves  are  needed  to  serve 

In  combat  roles  during  a  military 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)  -5 

conflict  . 

g.  There  are  too  many  choices  a 

young  person  has  to  make  In 
today's  worl d  . 

h.  The  Guard/Reserve  have  good,  up- 

.1<  ) 

2(  ) 

3!  ) 

4(  ) 

5(  ) 

9( 

)  -6 

.1(  ) 

2(  ) 

3(  ) 

4(  ) 

5(  ) 

9( 

)  -7 

to-date  equipment  . . 

1.  In  my  spare  time  I  prefer  doing 
things  with  others  rather  than 

.11  ) 

2(  ) 

3(  ) 

41  ) 

5(  ) 

9( 

)  -8 

being  by  myself . 

.If  ) 

2f  ) 

3(  ) 

4  (  ) 

5{  ) 

9( 

)  -9 

'REMEHBEff  70"Efl  BACK  TO  THE  TOP  OP  THE  LIST'  inrHF  FIRST  STATE  HE  KT  IS' HOTTPUTSHT 


35.  How  likely  are  you  to  enlist  In  the  Guard/Reserve  If  you  receive  (NAME  ITEM)  —  win 
you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (REPEAT  FOR  OTHER  ITERS) 


ENLIST 

NOT  ENLIST 

Don't 

Definitely  Frobatiy 

ProbaDiy  Definitely 

Know 

a.  A 

$4,000  bonus  for  Joining.... 

3(  ) 

4(  ) 

9(  )  -10 

b.  A 

$3,000  bonus  for  Joining.... 

. 1<  )  2(  ) 

3(  ) 

4(  ) 

9(  )  -11 

C.  A 

$2,000  bonus  for  Joining...., 

3(  ) 

4(  ) 

91  )  -12 

36.  And  now  a  few  questions  to  be  sure  we're  talking  to  people  from  various  different 
groups.  Are  you  living  with  your  parents? 

13-  1(  )  res  2(  )  No 


37a.  Are  you: 

14-  1(  )  Married, 

2(  )  Single,  (#37c  NEXT) 


3(  1  Widowed,  divorced,  or  (#37c  *XT) 

4(  )  Separated?  (#38  NEXT) 


37b.  IF  MARRIED  IN  #37a: 

Is  your  spouse  working? 

IS-  1(  )  Yes  (#38  NEXT)  2(  )  No  (#38  NEXT)  0(  )  NA 


37c.  IF  SINGLE,  OTDOWED,  OR  DIVORCED  IN  #37a: 

Are  you  planning  to  get  married  In  the  next  12 


16- 


1( 

2( 


)  Yes 
)  No 


onths? 

9{  )  Don't  know 

0(  )  NA 


NPS 
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38.  Do  you  own  your  own  hone? 
17-  1(  )  Yes 


2(  )  No 


3(  )  Parents  own  home 


39a.  Did  you  live  with  your  father,  stepfather  or  a  male  guardian  during  most  of  your 
first  fourteen  years  of  life?  . 


18-  1(  )  Yes 


21  )  No  .... 

B{  )  Refused  (#*Oe  NEXT) 


396‘  Xa?«l"t”91ast  grade  *hool  college  Your  f4ther’  stepf4ther  or  "4le  9UirdUn 
completed? 

19-  1(  )  Less  than  high  school  graduate  0!  )  HA 

2(  )  High  school  graduate  , 

3(  )  Vocational /training  school  high  school  irrawu 

4(  )  Some  college 

5(  )  College  graduate  or  more 

9(  )  Don't  know 

♦Oa.  Did  you  live  with  your  mother,  stepmother  or  a  female  guardian  during  most  of  your 
first  fourteen  years? 


20-  11  )  Yes 


2(  1  No 
B(  )  Refused 


(#41a  NEXT) 


*°b'  Jha7waIVhe°*ast  grade  of  school  or  college  your  mother,  stepmother  or  female 
guardian  completed? 

21-  1(  )  Less  than  high  school  graduate  0(  )  NA 

2(  )  High  school  graduate 

3(  )  Vocational /training  school  after  high  school  (PROBE) 

4(  )  Some  college 

5(  )  College  graduate  or  more 

9(  )  Don't  know 

41a.  Have  any  close  relatives  served  In  the  military? 

22-  K  >  Yes  |(  j  JOB,t  know  (#4Z  BE XT) 


41b.  IF  TES  IN  #41a: 

Who  was  that?  CHECK  ALL  1C  NT  1 OKED 

23-  1(  )  Father 

2(  )  Uncle 

3(  )  Brother 


(  )  Other 


0(  )  Not  applicable 


41c.  Have  any  of  these  been  career  military  personnel? 


24-  1(  )  Its 

2(  )  No  (#42  KEXT) 

4)d.  IF  TES  IK  #41c:  _ 

Who  was  that?  CHECK  ALL  ICNT30HED. 

25-  1(  )  Father 

2(  )  Uncle 

3(  )  Brother 


9(  )  Don't  know  (#42  KEXT) 

0(  )  Not  applicable 


(  )  Other _ 

HR 

0(  )  Not  applicable 


42.  Have  you  ever  participated  In  an  ROTC  or  Junior  ROTC  program? 

26-  1(  )  Yes  Z(  >  “° 

43a.  Not  Including  yourself,  how  many  dependents  do  you  have? 

27-  1<  1  None  (#4«  HOT)  J 

1  fine  5<  '  ^our 

)  ?Jo  )  Five  or  more 

4?b.  IF  AHr  IK  #43a:  _  ,  .  .  - 

Do  you  have  any  oren  beiow  the  a^e  ot  smr 

m  i/  I  2i  )  NO 

l{  1  T*  0(  )  Not  applicable 


NFS 
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During  your  high  school  years,  would  you  say  you 

29-  1(  )  A  student,  4( 

2(  )  B  student,  5( 

3(  )  C  student,  B( 


)  D  student,  or 
1  F  student? 
j  Refused 
)  Don't  know 


How  many  brothers  and  sisters  do  you  have? 

30-  1(  )  One 

2(  )  Two 

3(  }  Three 

4(  )  Four 


S(  )  five 

6(  j  SI*  or  more 

0(  )  None 


46.  I'd  like  you  to  think  of  your  two  best  male  friends  and  your  bvo  best  female  friends. 
(PAUSE)  Have  any  of  them  joined  the  military  or  talked  recently  about  going  Into  the 
Active  Military  or  the  National  Guard  or  Reserves? 

31-  1(  )  Yes  21  )  No 

47a.  Now  I'd  like  you  to  think  about  what  people  who  are  closest  to  you  might  think  If  you 
were  to  Join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you 
think  most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased, 
somewhat  displeased,  or  very  displeased  If  you  were  to  enlist  In  the  National  Guard 
or  the  Reserves? 


1(  )  Very  pleased 

2(  )  Somewhat  pleased 

3(  )  Neither  pleased  nor  displeased 


)  Somewhat  displeased 
)  Very  displeased 
)  Don't  know 


47b.  I'd  also  like  to  ask  specifically  about  the  reactions  of  your  spouse,  flance(e),  or  a 
steady  friend.  Do  you  think  that.  If  you  «*re  to  enlist  In  the  National  Guard  or  the 
Reserves,  he/she  would  be: 


1(  )  Very  pleased, 

2(  )  Somewhat  pleased, 

3(  )  Neither  pleased  nor  displeased, 


)  Somewhat  displeased,  or 
)  Very  displeased? 

)  Don't  know 


47c.  And  how  about  your  own  reaction  if  he/she  **re  to  enlist  In  the  Guard/Reserves? 
Woul d  you  be: 


34-  1(  )  Very  pleased.  DO  HOT  READ 

2(  )  Some»fiat  pleased,  91  )  Don't  know 

3(  j  Neither  pleased  nor  displeased, 

4(  j  Somewhat  displeased,  or 

5(  )  Very  displeased? 

47d.  How  about  your  classmates  or  the  people  you  graduated  with  —  would  you  say  that  most 
of  them  are  very  favorable,  some«fiat  favorable,  neither  favorable  nor  unfavorable, 
somewhat  unfavorable,  or  very  unfavorable  toward  enlisting  In  the  National  Guard  or 
Reserves? 


1(  )  Very  favorable, 

2(  )  Somewhat  favorable, 

3(  )  Neither  favorable  nor  unfavorable, 
4(  )  Somewhat  unfavorable,  or 
5(  )  Very  unfavorable? 


DO  WOT  READ 
91  )  Don't  know 


48.  Is  there  a  National  Guard/Reserve  twit  close  enough  to  you  for  you  to  Join? 

36-  1(  )  Yes  2(  )  No  9(  )  Don't  know 

49.  If  you  were  to  Join  a  National  Guard/Reserve  unit,  would  you  be  allwed  to  transfer 
to  another  unit,  or  to  go  "Inactive,*  If  you  moved  to  another  geographic  area? 

37-  l(  )  Yes  2(  )  No  9(  )  Don't  know 

50a.  If  It  were  possible  to  transfer  or  to  go  Inactive  If  you  moved  to  another  geographic 
area,  would  that  Increase  your  Interest  In  Joining  the  National  Guard/ Re serve: 

38-  1(  )  Very  much,  »{  )  Don't  know 

2(  )  Somewhat, 

3(  )  Only  slightly,  or 
4(  )  Not  at  all? 


UPS-8 
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50b.  A  new  program  is  being  developed  by  the  Armed  forces.  Volunteers  for  this  program 
would  become  part  of  the  Individual  Ready  Reserve  for  a  period  of  si*  years  and  be 
subject  to  active  duty  only  In  case  of  a  national  emergency,  normally,  the  only 
obligation  would  be  12  weeks  of  basic  ccmbat  training,  during  which  the  volunteers 
would  get  about  $560  per  month  and  full  benefits.  There  would  be  no  obligation  to 
attend  regular  meetings  or  drills  during  the  rwialnder  of  the  si*  year  term.  If  such 
a  program  were  available  to  you,  how  likely  Is  It  that  you  will  Join  —  would  you  say 
It  Is: 


1{  )  Very  likely.  (#51  NEXT) 
2{  )  Scmeirfiat  likely, 

3(  )  Only  slightly  likely,  or 
4(  )  Hot  at  all  likely? 


DO  NOT  READ 


50c.  IF  ‘SOMEWHAT,*  'ONLY  SLIGHTLY*  OR  ‘NOT  AT  All*  LIKELY  IN  Q.  #50b.  ASK: 

If  you  were  to  receive  a  $1,000  bonus  for  enlisting  In  the  program  I  Just  described, 
how  likely  Is  It  that  you  will  Join  —  would  you  say: 

40-  1(  )  Very  likely,  DO  NOT  READ 

2(  )  Somewhat  likely,  77  ]  Don't  know 

3(  )  Only  slightly  likely,  or  0(  )  N/A 

4(  )  Not  at  all  likely? 

51.  And  Just  to  be  sure  we  are  representing  all  groups  In  this  survey,  please  tell  me 
Aether  you  would  describe  yourself  as: 

41-  1(  )  Hispanic,  {  )  Other 

2(  )  American  Indian  or  Alaskan  Native,  WTTC  HI 

3(  )  Black,  not  of  Hispanic  origin,  8(  )  Refused 

4(  )  Aslan  or  Pacific  Islander,  or 
5(  )  White,  not  of  Hispanic  origin? 

52.  How  much  do  you  e*pect  to  earn  ne*t  year,  or  how  much  would  you  expect  to  earn  next 
year  If  you  were  employed?  Would  you  say  you  would  earn: 

42-  1(  )  Under  $7,000,  DO  HOT  READ 

2(  )  $7,000  to  Just  under  $10,000,  91  J  bon’t  know 

3(  )  $10,000  to  Just  under  $15,000,  0(  )  Refused 

*(  )  $15,000  to  Just  under  $20,000, 

5(  )  $20,000  to  Just  under  $25,000, 

6(  )  $25,000  to  Just  under  $35,000, 

7(  )  $35,000  to  Just  under  $50,000,  or 
8(  )  $50,000  or  more? 

53a.  And  last,  what  Is  your  social  security  mmber?  (IF  CAN'T  REMEMBER.  ASK  RESPONDENT  TO 
OBTAIN  NOW.) 


2(  )  Can't  remember  and  can't  find  readily 
3(  )  No  social  security  number 

4(  >  Refusal  (GO  TO  #53b  NETT) 

5(  )  Asks  reasons 


GO  TO  RESPONDENT  NAME.  ETC. 


53b.  We  need  this  Information  for  use  In  a  study  relating  later  enlistments  In  the 
Natlcnal  Guard  and  Reserves  to  some  of  the  Ideas  we’ve  been  discussing  In  this 
Interview.  (IF  CAN'T  REMDOER,  ASX  RESPONDENT  TO  OBTAIN  NOW.) 


2(  1  Can't  remenber  and  can't  find  readily 
3(  )  No  social  security  nuaber 


4{  )  Refusal 

0(  )  Not  applicable 
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ENLISTMENT  PROPENSITY  AND  THE  EFFECT  OF  INCENTIVES  AND  CHANGES  IN  COMMITMENTS 


V-l-2 

V  - 1  -3 

Enlistment  Propensity 

Q.  13d- j 

V-l-4 

V -1-5 

Rated  Importance  of  Reasons  for  Positive  Enlistment 
Propensi  ty 

Q.  15a 

V -1-6 

V  - 1  -  7 

Rated  Importance  of  Reasons  for  Negative  Enlistment 
Propensi ty 

Q.  15e 

V -1-8 

V  - 1  -  9 

Perceived  Likelihood  of  Serving  as  an  Officer 

Q.  15b,  15c 

V-l-10 

V-l-Il 

Enlistment  Propensity  if  Not  Able  to  Serve  as  an 

Officer 

Q.  15d 

V - 1 -1 2 
V-l-13 

Enlistment-Related  and  Job-Related  Behavioral 

Intentions 

Q.  31 

V -1 -14 

V  - 1  - 1 5 

Cash  Bonus  Incentives 

Q.  28 

V -1-16 
V-l-17 

Educational  Benefit  Incentives 

Q.  37 

V-l-18 

V-l-19 

Perceived  Ability  to  Transfer  or  Go  Inactive  in 
the  Guard/Reserve 

Q.  54a-b 

V-l-20 
V-l-2 1 

Evening  Drills 

Q.  25b 

ENLISTMENT  PROPENSITY  —  PS  MALES 


•  The  percentage  of  PS  sen  who  have  positive  propensity  to  enlist  In  the  Guard/ 

Reserve  has  not  changed  significantly  froa  the  1981  level.  The  percentages  of  PS 
aen  with  positive  propensity  in  1981  and  1982  (both  24  percent)  are  higher  than  any 
previous  RCAS  waves. 

WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

vm - vm - t m>  — mi - iw 


BASE 

1498 

1536 

1712 

1812 

1791 

Overall  Propensity  (Q.  13d-i)D 

Definitely  enlist 

2.2) 

1.8) 

1.6) 

2.6) 

2.3) 

Probably  enlist 

19.9J22.1 

18.6J20.4 

19.7J21.3 

21. 8 J  24.4 

21.8)24.1 

Probably  not  enlist 

23.2 

27.0 

29.2 

25.4 

28.7 

Definitely  not  enlist 

54.7 

52.6 

49.4 

50.2 

47.2 

Mean^) 

3.30 

3.30 

3.27 

3.23 

3.21 

Standard  deviation 

.86 

.83 

.83 

.88 

.86 

Standard  error 

.022 

.021 

.020 

.021 

.020 

t  A  greater  percentage  of  PS  aen  have  positive  propensity  to  re-enllst  In  the  Active 
Military  in  1982  (12  percent)  than  In  any  previous  RGAS. 

•  The  percentage  of  PS  aen  with  positive  enllstaent  propensity  for  specific  Guard/ 
Reserve  Coaponents  did  not  change  significantly  froa  1981  to  1982. 

Now  I'm  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might  do 
in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is  that  you 
will  be  doing  that.  For  instance,  how  likely  is  it  that  you  would  be  serving  in  the 
(READ  STATEMENT)?  (Q.  13d-j) 

_  WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

T978 

1979  1980  1981 

1982 

BASE 

Percentage  of  those  who  would 
"definitely"  or  "probably"  enlist 

Branch/Component  Propensity 

“HT  1 3d- j  V  “ 

1498 

1536 

1712 

1812 

1791 

Army  National  Guard 

10.9 

8.2 

9.1 

10.2 

10.7 

Army  Reserve 

11.4 

8.5 

9.1 

9.7 

9.1 

Air  National  Guard 

7.6 

6.5 

6.1 

9.0 

9.3 

Air  Force  Reserve 

6.9 

6.8 

6.5 

8.9 

8.5 

Naval  Reserve 

5.9 

5.3 

5.7 

7.1 

7.5 

Marine  Corps  Reserve 

5.0 

4.3 

4.2 

5.7 

4.8 

Active  Military 

7.1 

8.4 

9.4 

9.3 

11.9 

The  overall  propensity  score  for  any  given  respondent  is  the  most  positive  response 
he/she  gives  for  any  one  of  the  six  Guard/Reserve  components.  A  more  detailed  explana¬ 
tion  of  how  this  score  Is  computed  can  be  found  in  the  Introduction,  in  the  Enlistment 
Propensity  definition. 

2)  1  =  definitely  enlist 

2  =  probably  enlist 

3  =  probably  not  enlist 

4  =  definitely  not  enlist 


V-l-3 

ENLISTMENT  PROPENSITY  —  MALES  BY  BRANCH 


1 


Not  less  than  21  percent  of  the  PS  sen  sampled  in  1982  from  any  branch  have  positive 
propensity  to  enlist  in  the  Guard/Reserve. 

1982 

PS  MALES 


Branch  of  Previous  Military  Service 
•  Force  Army  Marine  Corps  Navv 


BASE 

497 

499 

298 

497 

Overall  Propensity  (Q.  13d-i)^ 

Definitely  enlist 

2.6 

1.8 

3.4 

2.2 

Probably  enlist 

21.7 

21.2 

26.5 

19.5 

Probably  not  enl i st 

30.8 

30.5 

25.5 

26.4 

Definitely  not  enlist 

44.9 

46.5 

44.6 

51.9 

Mean?) 

3.18 

3.22 

3.11 

3.28 

Standard  deviation 

.86 

.84 

.91 

.85 

Standard  error 

.039 

.038 

.053 

.038 

•  Among  those  surveyed,  PS  men  are  most  likely  to  have  positive  enlistment  propensity 
for  the  Guard/Reserve  Component(s)  associated  with  their  branch  of  previous  military 
service. 

Now  I'm  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might  do 
in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is  that  you 
will  be  doing  that.  For  instance,  how  likely  is  it  that  you  would  be  serving  in  the 
(READ  STATEMENT)?  (Q.  13d-j) 

1982 

PS  MALES 

Branch  of  Previous  Military  Service 
Air  force  Army  Marine  Corps  Navy 


Army  National  Guard 

6.5 

16.2 

9.6 

6.7 

Army  Reserve 

3.4 

17.4 

4.7 

4.2 

Air  National  Guard 

16.5 

7.7 

8.8 

6.1 

Air  Force  Reserve 

18.3 

5.9 

8.1 

4.7 

Naval  Reserve 

3.0 

3.4 

5.4 

19.2 

Marine  Corps  Reserve 

1.4 

1.6 

20.1 

2.6 

Active  Military 

11.0 

12.1 

14.2 

10.8 

The  overall  propensity  score  for  any  given  respondent  is  the  most  positive  response 
he/she  gives  for  any  one  of  the  six  Guard/Reserve  components.  A  more  detailed  explana¬ 
tion  of  how  this  score  is  computed  can  be  found  in  the  Introduction,  in  the  Enlistment 
Propensity  definition. 

1  =  definitely  enlist 

2  =  probably  enlist 

3  =  probably  not  enlist 

4  =  definitely  not  enlist 
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RATED  IMPORTANCE  OF  REASONS  FOR  POSITIVE  ENLISTMENT  PROPENSITY  —  PS  MALES 


•  A aong  those  with  positive  propensity,  "doing  soaethlng  for  your  country/  "job 

security.”  and  "teaches  a  valuable  trade  or  skill"  were  the  reasons  rated  as  very  or 
soaewhat  laportant  by  the  largest  percentage  of  PS  aales. 

a  "Allows  you  to  stay  In  the  area  near  fanlly  and  friends"  was  the  reason  rated  as 

very  or  soaewhat  laportant  by  the  lowest  percentage  of  positive  propensity  PS  aales. 


You  said  you  are  likely  to  serve  in  the  military.  I  am  going  to  read  you  a  list  of  some 
reasons  people  like  yourself  have  given  for  wanting  to  serve  in  the  military.  For  each 
reason,  please  tell  me  if  it  is  very  important,  somewhat  important,  only  slightly 
Important,  or  not  at  all  important  to  you  as  a  reason  for  serving  in  the  military. 

(Q.  15a) 

1982 

WEIGHTED  RESPONSES  FOR  PS  MALES1) 

BASE  432 


Percentage  saying  reason  is  "very"  or 
-^somewhat"  important 


Doing  something  for  your  country 

85.3 

Teaches  you  a  valuable  trade  or  skill 

81.3 

Job  security 

83.0 

Good  Income 

69.7 

Provides  money  for  education 

75.7 

An  enjoyable  job 

70.9 

Trains  you  for  leadership 

79.0 

Provides  men  and  women  equal  pay  and 
opportuni  ty 

66.8 

Allows  you  to  stay  In  the  area  near 
family  and  friends 

44.0 

Only  those  respondents  who  said  they  would  “definitely"  or 
"probably"  serve  In  at  least  one  of  the  military  components 
In  the  next  few  years.  (Q.  13d-i) 


RATED  IMPORTANCE  OF  REASONS  FOR  POSITIVE  ENLISTMENT  PROPENSITY  —  MALES  BY  BRANCH 


•  Among  PS  men  surveyed  In  1982  with  positive  propensity  to  enlist,  "doing  something 
for  your  country"  and  "job  security*  were  among  the  three  reasons  that  were  rated  as 
very  or  somewhat  important  by  the  highest  percentage  of  PS  men  in  each  branch  of 
previous  military  service. 

•  "Allows  you  to  stay  in  the  area  near  family  and  friends"  was  rated  by  the  lowest 
percentage  of  PS  men  in  each  branch  as  a  very  or  somewhat  important  reason  for 
wanting  to  serve  in  the  military. 


You  said  you  are  likely  to  serve  in  the  military.  I  am  going  to  read  you  a  list  of  some 
reasons  people  like  yourself  have  given  for  wanting  to  serve  in  the  military.  For  each 
reason,  please  tell  me  if  it  is  very  important,  somewhat  important,  only  slightly 
important,  or  not  at  all  important  to  you  as  a  reason  for  serving  in  the  military. 

(Q.  15a) 


1982 

PS  MALES1) 


BASE 

Percentage  saying  reason  is  “very"  or 
"somewhat”  important 

Doing  something  for  your  country 
Teaches  you  a  valuable  trade  or  skill 
Job  security 
Good  income 

Provides  money  for  education 

An  enjoyable  job 

Trains  you  for  leadership 

Provides  men  and  women  equal  pay  and 
opportuni  ty 

Allows  you  to  stay  in  the  area  near 
family  and  friends 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

120 

115 

89 

106 

79.2 

89.6 

84.3 

85.1 

83.2 

79.2 

83.1 

81.1 

86.5 

80.9 

80.9 

85.1 

65.9 

71.3 

66.3 

74.3 

74.1 

76.5 

68.5 

82.1 

76.6 

70.2 

68.1 

68.8 

77.3 

80.0 

80.7 

77.3 

68.3 

61.7 

62.5 

77.4 

37.3 

48.7 

34.8 

51.0 

1 )  Only  those  respondent  who  said  they  would  "definitely"  or  "probably"  serve  in  at 
least  one  of  the  military  components  in  the  next  few  years.  (Q.  1 3d- i ) 


V-l-6 


RATED  IMPORTANCE  OF  REASONS  FOR  NEGATIVE  ENLISTMENT  PROPENSITY  —  PS  MALES 


•  Among  PS  males  with  positive  enlistment  propensity,  79  percent  rated  "current  plans 
for  a  civilian  job"  as  a  very  or  somewhat  important  reason  for  not  wanting  to  enlist 
in  the  military.  Sixty-eight  percent  (681)  rated  "lack  of  personal  freedom"  as  very 
or  somewhat  Important. 

•  Only  9  percent  of  PS  males  with  negative  enlistment  propensity  rated  "disapproval  of 
parents"  to  be  a  very  or  somewhat  Important  reason  for  not  wanting  to  enlist. 


I 


You  said  you  would  be  unlikely  to  serve  in  the  military.  1  am  going  to  read  you  a  list 
of  some  reasons  people  like  yourself  have  given  for  not  wanting  to  serve  in  the  military. 
For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat  important,  only 
slightly  important,  or  not  at  all  important  to  you  as  a  reason  for  not  serving  in  the 
military.  (Q.  15e) 


1982 

WEIGHTED  RESPONSES  FOR  PS  MALES*) 


3ASE  1309 

Percentage  saying  reason  is  "very"  or 
“somewhat"  important 

Separation  from  friends  and  family  55.8 

Disagree  with  military's  defense 
policies  or  philosophy  35.9 

Expect  to  continue  in  school  or  college  58.3 

Lack  of  personal  freedom  67.6 

Military  pay  59.7 

Disapproval  of  parents  8.6 

Lack  of  value  in  military  training  42.3 

Little  in  common  with  people  in  the 

service  29.8 

Current  plans  for  a  civilian  job  79.0 


*)  Only  those  respondents  who  said  they  would  "definitely"  or 
"probably"  not  serve  in  any  of  the  military  components  in 
the  next  few  years.  (Q.  13d-i) 


RATED  IMPORTANCE  OF  REASONS  FOR  NEGATIVE  ENLISTMENT  PROPENSITY  —  MALES  BY  BRANCH 


•  Among  PS  wen  sampled  in  1982  with  negative  enlistment  propensity,  "current  plans  for 
a  civilian  job"  and  "lack  of  personal  freedom"  were  among  the  three  reasons  rated  as 
very  or  somewhat  important  by  the  highest  percentage  of  PS  men  in  each  branch  of 
previous  military  service. 

•  "Disapproval  of  parents"  was  the  reason  rated  as  very  or  somewhat  Important  by  the 
lowest  percentage  of  PS  men  in  each  branch  of  previous  military  service  with 
negative  enlistment  propensity. 


You  said  you  would  be  unlikely  to  serve  in  the  military.  I  am  going  to  read  you  a  list 
of  some  reasons  people  like  yourself  have  given  for  not  wanting  to  serve  in  the  military. 
For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat  important,  only 
slightly  important,  or  not  at  all  important  to  you  as  a  reason  for  not  serving  in  the 
military.  (Q.  15e) 


1982 

PS  MALES!) 

Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

354 

369 

201 

380 

Percentage  saying  reason  is  "very"  or 
irsomewhat"  important 

Separation  from  friends  and  family 

43.8 

56.9 

54.8 

64.5 

Disagree  with  military's  defense 
policies  or  philosophy 

34.4 

35.6 

41.8 

34.3 

Expect  to  continue  in  school  or  college 

53.6 

57.2 

57.0 

64.4 

Lack  of  personal  freedom 

62.8 

66.4 

67.0 

73.4 

Military  pay 

58.4 

59.4 

53.8 

64.6 

Disapproval  of  parents 

6.1 

9.6 

9.8 

8.6 

Lack  of  value  in  military  training 

30.8 

49.0 

39.4 

43.0 

Little  in  common  with  people  in  the 
service 

23.0 

34.7 

28.0 

29.2 

Current  plans  for  a  civilian  job 

74.4 

80.8 

79.5 

79.6 

Only  those  respondents  who  said  they  would  "definitely"  or  "probably"  not  serve  In 
any  of  the  military  components  in  the  next  few  years.  (Q.  1 3d- i ) 


PERCEIVED  LIKELIHOOD  OF  SERVING  AS  AN  OFFICER  -  PS  MALES 


•  Among  PS  sales  with  positive  enlistment  propensity ,  42  percent  say  they  would  hope 
to  serve  as  an  officer. 

•  Among  those  who  would  hope  to  serve  as  an  officer,  sore  than  seven  PS  sen  in  ten  say 
It  is  likely  they  will  serve  as  an  officer. 


Would  you  hope  to  serve  as  an  officer  or  as  an  enlisted  person?  (Q.  15b) 

Considering  the  educational  and  other  requirements  for  officers,  how  likely  do  you  think 
you  will  be  to  serve  as  an  officer  --  do  you  think  it  is  very  likely,  somewhat  likely, 
only  slightly  likely,  or  not  at  all  likely?  (Q.  15c) 


1982 

WEIGHTED  RESPONSES  FOR  PS  MALES*) 


BASE  432 

Hope  to  serve  as:  (Q.  15b) 

An  officer  42.2 

An  enlisted  person  54.7 

Don' t  know  3.1 

BASE  182 

Likelihood  of  serving  as  an  officer 

T( T.-T&T?) - - 

Very  likely  29.8 

Somewhat  likely  43.6 

Only  slightly  likely  19.3 

Not  at  all  likely  7.2 


*)  Only  those  respondents  who  said  they  would  "definitely"  or 
"probably"  serve  in  at  least  one  of  the  military  components 
in  the  next  few  years. 

2)  Asked  only  of  those  respondents  hoping  to  serve  as  an  officer. 


"S  ”  "J 
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PERCEIVED  LIKELIHOOD  OF  SERVING  AS  AN  OFFICER  —  MALES  BY  BRANCH 


•  Aoong  those  who  have  positive  enlistaent  propensity,  over  one-half  of  the  PS  ten  in 
each  branch  of  previous  military  service  hope  to  serve  as  an  enlisted  person.  These 
percentages  do  not  differ  significantly  among  the  four  branches. 

•  Among  PS  men  who  have  positive  enlistment  propensity  and  hope  to  serve  as  an 
officer.  Individuals  with  previous  service  in  the  Army  are  Bore  likely  to  think 
their  serving  as  an  officer  is  very  or  soaewhat  likely  than  other  PS  aen. 


Would  you  hope  to  serve  as  an  officer  or  as  an  enlisted  person?  (Q.  15b) 

Considering  the  educational  and  other  requirements  for  officers,  how  likely  do  you  think 
you  will  be  to  serve  as  an  officer  --  do  you  think  it  is  very  likely,  somewhat  likely, 
only  slightly  likely,  or  not  at  all  likely?  (Q.  15c) 


1982 

PS  MALES1) 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

120 

115 

89 

106 

Hope  to  serve  as:  (Q.  15b) 

An  officer 

45.0 

47.0 

36.0 

38.7 

An  enlisted  person 

51.7 

50.4 

61.8 

59.4 

Don't  know 

3.4 

2.7 

2.4 

1.9 

BASE 

54 

54 

32 

41 

Likelihood  of  serving  as  an  officer 

T(y:"TCci*) -  - 

Very  likely 

24.1 

37.0 

31.3 

20.0 

Somewhat  likely 

42.6 

46.3 

34.4 

47.5 

Only  slightly  likely 

22.2 

14.8 

25.0 

20.0 

Not  at  all  likely 

11.1 

1.9 

9.4 

12.5 

11  Only  those  respondents  who  said  they  would  "definitely"  or  "probably"  serve  in  at 
least  one  of  the  military  components  in  the  next  few  years. 

2)  Asked  only  of  those  respondents  hoping  to  serve  as  an  officer. 


A 


ENLISTMENT  PROPENSITY  IF  NOT  ABLE  TO  SERVE  AS  AN  OFFICER  —  PS  MALES 


•  Over  one-half  of  the  PS  Bales  who  have  positive  enlistaent  propensity  and  hope  to 
serve  as  an  officer  say  they  will  definitely  or  probably  enlist  if  they  are  unable 
to  serve  as  an  officer.  Forty-five  percent  (451)  say  they  will  definitely  not  or 
probably  not  enlist  if  they  are  unable  to  serve  as  an  officer. 


Suppose  you  were  not  able  to  serve  as  an  officer?  How  likely  is  it  that  you  will  serve 
in  the  military  then?  (Q.  15d) 


1982 

WEIGHTED  RESPONSES  FOR  PS  MALES1) 


BASE 

182 

Def i ni tely 

8.0 

Probably 

47.1 

Probably  not 

30.1 

Definitely  not 

14.8 

Total 

1001 

11  Only  those  respondents  who  have  positive  propensity  to  enlist  in 
at  least  one  of  the  military  components  and  who  hope  to  serve  as 
an  officer. 


ENLISTMENT  PROPENSITY  IF  NOT  ABLE  TO  SERVE  AS  AN  OFFICER  —  MALES  BY  BRANCH 


•  PS  sen  in  the  four  branches  of  previous  military  service  who  have  positive 

enlistment  propensity  and  hope  to  serve  as  an  officer  do  not  differ  significantly 
with  regard  to  enlistment  propensity  if  they  are  unable  to  serve  as  an  officer. 


Suppose  you  were  not  able  to  serve  as  an  officer?  How  likely  is  it  that  you  will  serve 
in  the  military  then?  (Q.  15d) 


1982 

PS  MALES1) 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

54 

54 

32 

41 

Defi nitely 

3.8 

11.3 

3.2 

10.3 

Probably 

47.2 

49.1 

58.1 

33.3 

Probably  not 

28.3 

30.2 

22.6 

38.5 

Definitely  not 

20.8 

9.4 

16.I 

17.9 

Total 

100% 

100% 

100% 

100% 

D  Only  those  respondents  who  have  positive  propensity  to  enlist  in  at  least  one  of  the 
military  components  and  who  hope  to  serve  as  an  officer. 


V-l-12 


ENLISTMENT-RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  PS  MALES 


The  percentages  of  PS  sen  who  report  specific  mi 1 1 tary-rel ated  behavioral  Intentions 
and  other  related  behavioral  Intentions  did  not  change  significantly  from  1981  to 
1982. 

taong  those  surveyed,  over  half  of  the  PS  *en  with  enlistment-related  behavioral 
Intentions  have  positive  enlistment  propensity. 

Eight  PS  wen  In  ten  s^y  they  Intend  to  train  for  a  new  or  higher  level  job  In  the 
next  six  Months. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


_ Total  Sample _ 

1978  1979  1980  1981  1982 

1498  1536  1712  1812  1791 


Percent  at  Each  Level  With 
Positive  Propensity 


1980  1981  1982 

(364)  (442)  (432) 


Behavioral  intentions 
related  to  enlistment  (Q.  31! 

Very  or  somewhat  likely  to: 
Talk  to  a  recruiter  for  one 


of  the  military  services 
Talk  to  family  or  friends 

12.7 

12.0 

13.1 

18.4 

20.8 

64 

64 

66 

about  joining  military 
service 

N/A 

N/A 

N/A 

19.5 

18.9 

N/A 

51 

57 

Find  out  more  about  bonus 

programs  or  educational 
Incentives  for  joining 
the  military 

N/A 

N/A 

N/A 

26.0 

28.9 

N/A 

54 

54 

Other  related  behavioral 
intentions 


Very  or  somewhat  likely  to: 


Look  for  a  job  or  look  to 
change  jobs 

Look  for  a  way  to  make 
some  extra  money  In  your 
spare  time 

Look  for  a  way  to  change 
the  routine  In  your  life 

Train  for  a  new  or  higher 
level  job 


49.9 

50.1 

48.3 

54.4 

55.0 

23 

28 

29 

N/A 

71.9 

70.7 

74.9 

73.7 

26 

28 

28 

N/A 

58.5 

54.9 

61.6 

59.2 

26 

29 

28 

N/A 

N/A 

N/A 

80.8 

80.2 

N/A 

26 

27 

ENLISTMENT-RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  MALES  BY  BRANCH 


•  More  than  20  percent  of  PS  Individuals  from  the  Army  and  Marine  Corp  branch  of 

previous  military  service  say  they  are  likely  to  talk  to  a  recruiter  for  one  of  the 
military  services. 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Behavioral  intentions 
related  to  enlistment  (Q.  31) 

Very  or  somewhat  likely  to: 

Talk  to  a  recruiter  for  one 
of  the  military  services 

20.1 

23.2 

24.2 

15.5 

Talk  to  family  or  friends 
about  joining  military 
service 

20.0 

17.6 

20.5 

18.5 

Find  out  more  about  bonus 
programs  or  educational 
incentives  for  joining 
the  mil i tary 

26.6 

30.6 

34.7 

24.4 

Other  related  behavioral 
intentions  (Q.  31) 

Very  or  somewhat  likely  to: 

Look  for  a  job  or  look  to 
change  jobs 

50.2 

56.7 

54.9 

56.7 

Look  for  a  way  to  make 
some  extra  money  in  your 
spare  time 

67.7 

77.3 

73.8 

73.4 

Look  for  a  way  to  change 
the  routine  in  your  life 

52.6 

63.8 

58.7 

58.2 

Train  for  a  new  or  higher 
level  job 


81.0 


80.9 


76.3 


80.9 


CASH  BONUS  INCENTIVES  —  PS  MALES 


•  Thirty-seven  percent  (371)  of  PS  aen  surveyed  In  1982  have  positive  enlistment 
~{  propensity  If  offered  a  $3,000  bonus  for  joining.  Forty-five  percent  (451)  have 

positive  enlistment  propensity  If  offered  a  $4,000  bonus,  compared  to  24  percent  who 
have  positive  enlistment  propensity  with  no  bonus. 

o  Compared  to  1981,  a  higher  percentage  of  PS  men  In  1982  have  positive  enlistment 
propensity  when  offered  cash  bonus  Incentives  of  $2,000,  $3,000  and  $4,000. 

r< 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  28  or  37)1) 


< 


« 


€ 


« 


« 


« 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

A  $2,000  bonus:1 2) 

Def  i  ni  tely  enl  i  st 

10.2 

3.4 

4.5 

5.5 

55 

66 

72 

Probably  enlist 

21.7 

22.7 

18.4 

22.6 

44 

48 

50 

Probably  not  enlist 

28.4 

39.3 

36.2 

35.8 

16 

22 

17 

Definitely  not  enlist 

39.7 

34.6 

40.9 

36.0 

9 

10 

8 

Total 

100% 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

A  $3,000  bonus: 

Definitely  enli  st 

N/A 

7.2 

6.9 

8.9 

58 

61 

71 

Probably  enlist 

N/A 

27.8 

25.3 

28.0 

33 

43 

43 

Probably  not  enlist 

N/A 

33.9 

32.2 

32.0 

17 

18 

13 

Definitely  not  enli  st 

N/A 

31.1 

35.6 

31.1 

7 

9 

6 

Total 

N/A 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

A  $4,000  bonus: 

Definitely  enlist 

N/A 

N/A 

11.2 

13.6 

N/A 

54 

60 

Probably  enlist 

N/A 

N/A 

30.3 

31.6 

N/A 

39 

38 

Probably  not  enlist 

N/A 

N/A 

27.4 

27.8 

N/A 

14 

11 

Definitely  not  enlist 

N/A 

N/A 

31.1 

27.0 

N/A 

8 

4 

***“"  1 

■  ■ 

Total 

N/A 

N/A 

100% 

100% 

N/A 

(24.3%) 

(24.1%) 

1)  This  question  appeared  before  the  education  benefit  question  on  half  the  question¬ 
naires  (as  Q.  28)  and  after  It  on  the  other  half  (as  Q.  37). 

2)  In  1979  the  bonus  questions  Included  the  amounts  of  $1,000,  $1,500  and  $2,000.  In 
1980  the  amounts  were  $2,000,  $2,500  and  $3,000.  Thus,  $2,000  was  the  highest  amount 
given  In  1979  but  the  lowest  amount  In  1980,  1981,  and  1982.  The  questionnaires  were 
also  designed  so  that  the  bonus  levels  were  presented  to  half  the  sample  In  descending 
order  and  the  other  half  in  ascending  order. 
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CASH  BONUS  INCENTIVES  —  MALES  BY  BRANCH 


•  In  all  but  one  instance,  PS  men  In  the  four  branches  of  previous  military  service  do 
not  differ  significantly  with  regard  to  enlistment  propensity  under  the  three  cash 
bonus  incentives. 

•  When  presented  with  a  $2,000  bonus,  the  percentage  of  those  with  positive  propensity 
who  served  in  the  Navy  Is  significantly  lower  than  the  percentage  of  those  with 
positive  propensity  who  served  in  the  Marine  Corps. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
--  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  28  or  37)1 ) 


1982 


PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

A  $2,000  bonus: 

Defi  nitely  enl  i  st 

6.0 

5.4 

7.0 

3.6 

Probably  enlist 

20.7 

23.6 

23.5 

20.3 

Probably  not  enl i st 

39.6 

35.7 

33.9 

31.0 

Definitely  not  enlist 

30.8 

34.1 

33.9 

41.6 

Don' t  know 

2.8 

1.2 

1.7 

3.4 

Total 

100% 

100% 

100% 

<5* 

O 

O 

«— 4 

A  $3,000  bonus: 

Definitely  enl i st 

10.1 

8.1 

11.3 

7.5 

Probably  enlist 

27.8 

30.7 

26.3 

25.1 

Probably  not  enlist 

35.5 

29.9 

32.8 

31.7 

Definitely  not  enlist 

26.6 

31.3 

29.7 

35.7 

Total 

100% 

100% 

100% 

100% 

A  $4,000  bonus: 

Defi  ni  tely  enl  i  st 

13.8 

13.4 

15.6 

12.6 

Probably  enlist 

32.8 

33.6 

29.6 

28.5 

Probably  not  enlist 

29.1 

26.9 

28.6 

27.5 

Definitely  not  enli  st 

24.2 

26.1 

26.2 

31.4 

Total 

100% 

100% 

100% 

100% 

This  question  appeared  before  the  education  benefit  question  on  half  the  question¬ 
naires  (as  Q.  28)  and  after  it  on  the  other  half  (as  Q.  37).  The  questionnaires  were 
also  designed  so  that  the  bonus  levels  were  presented  to  half  the  sample  in  descending 
order  and  the  other  half  in  ascending  order. 
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EDUCATIONAL  BENEFIT  INCENTIVES  —  PS  MALES 


•  The  percentages  of  PS  men  with  positive  enlistment  propensity  when  presented  with  the 
three  hypothetical  educational  benefit  incentive  programs  increased  from  1981  to  1982. 

•  Approximately  three  PS  men  In  ten  In  1982  have  positive  enlistment  propensity  under 
a  tuition  assistance  program  of  $1,500  per  year  for  up  to  four  years.  Almost  four 
PS  men  In  ten  have  positive  enlistment  propensity  under  a  $2,000  tuition  assistance 
program,  compared  to  24  percent  with  positive  enlistment  propensity  with  no  educa¬ 
tional  benefit  Incentive. 

How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 

--  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  28  or  37)1 ) 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Tuition  assistance  of  $1,000  per 

year,  for  up  to  four  years 

Definitely  enlist 

4.9 

4.6 

2.8 

3.2 

59 

70 

71 

Probably  enlist 

20.3 

28.0 

15.4 

19.9 

40 

55 

52 

Probably  not  enl  i st 

34.4 

35.4 

36.9 

39.3 

15 

24 

20 

Defi  nitely  not  enl  i  st 

40.4 

32.1 

44.8 

37.6 

6 

10 

10 

Total 

100% 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

Tuition  assistance  of  $1,500  per 

year,  for  up  to  four  years: 

Definitely  enlist 

N/A 

6.0 

4.2 

4.5 

58 

73 

67 

Probably  enlist 

N/A 

28.2 

19.9 

24.9 

39 

48 

47 

Probably  not  enlist 

N/A 

34.5 

35.6 

37.0 

14 

21 

17 

Definitely  not  enlist 

N/A 

31.3 

40.3 

33.6 

5 

10 

9 

Total 

N/A 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

Tuition  assistance  of  $2,000  per 

year,  for  up  to  four  years: 

Definitely  enlist 

N/A 

9.5 

7.0 

8.8 

55 

58 

59 

Probably  enlist 

N/A 

30.1 

24.6 

29.1 

36 

43 

43 

Probably  not  enlist 

N/A 

30.0 

32.0 

32.8 

12 

19 

13 

Definitely  not  enlist 

N/A 

30.4 

36.4 

29.3 

6 

9 

8 

Total 

N/A 

100% 

100% 

100% 

(21 ,3%) 

(24.3%) 

(24.1%) 

This  question  appeared  before  the  cash  bonus  question  on  half  the  questionnaires  (as 
Q.  28)  and  after  It  on  the  other  half  (as  Q.  37).  The  questionnaires  were  also 
designed  so  that  the  tuition  assistance  levels  were  presented  to  half  the  sample  In 
descending  order  and  the  other  half  in  ascending  order. 

2)  In  1979  the  education  incentive  questions  Included  the  figures  of  $500,  $750  and 
$1,000.  Thus,  $1,000  was  the  highest  amount  given  in  1979  but  the  lowest  amount  in 
1980,  1981,  and  1982. 
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EDUCATIONAL  BENEFIT  INCENTIVES  —  MALES  BY  BRANCH 


•  Among  PS  »en  sampled  in  1982,  individuals  with  prior  service  in  the  Navy  are  least 
likely  to  have  positive  enlistment  propensity  at  all  three  levels  of  tuition 
assistance  —  SI ,000,  $1,500,  and  $2,000  per  year  for  up  to  four  years. 


How  likely  wojI  d  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
--  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enl  i  st?  (Q.  28  or  37)1 ) 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Ai r  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Tuition  assistance  of  $1,0U0  per 

year,  for  up  to  four  years: 

Defi ni tely  enl i st 

3.9 

2.7 

4.4 

2.4 

Probably  enlist 

20.0 

20.8 

23.1 

16.4 

Probably  not  enl i st 

39.5 

40.8 

36.0 

39.1 

Defi nitely  not  enl i st 

36.6 

35.7 

36.4 

42.0 

Total 

loot 

100% 

100% 

100% 

Tuition  assistance  of  $1,500  per 

year,  for  up  to  four  years: 

Defi  ni  tely  enl  i  st 

4.3 

4.7 

6.8 

3.0 

Probably  enlist 

25.9 

25.8 

28.4 

20.4 

Probably  not  enl i st 

37.6 

36.7 

32.1 

40.1 

Defi  ni  tely  not  enl  i  st 

32.2 

32.8 

32.8 

36.4 

Total 

100% 

100% 

100% 

100% 

Tuition  assistance  of  $2,000  per 

year,  for  up  to  four  years: 

Definitely  enlist 

9.2 

8.9 

10.5 

7.1 

Probably  enlist 

30.2 

30.0 

29.8 

26.3 

Probably  not  enl i st 

32.5 

33.0 

29.8 

34.6 

Defi  nitely  not  enl  i  st 

28.0 

28.1 

29.8 

32.0 

Total 

100% 

100% 

100% 

100% 

l-  Tnis  question  appeared  before  the  cash  bonus  question  on  half  the  questionnaires  (as 
Q.  28)  and  after  it  on  the  other  half  (as  Q.  37).  The  questionnaires  were  also 
designed  so  that  the  tuition  assistance  levels  were  presented  to  half  the  sample  in 
descending  order  and  the  other  half  in  ascending  order. 


PERCEIVED  ABILITY  TO  TRANSFER  OR  GO  INACTIVE  IN  THE  GUARD/RESERVE  —  PS  MALES 


•  Among  PS  sen  surveyed  In  1982,  45  percent  believe  they  Mould  be  allowed  to  transfer 
or  go  inactive  In  the  Guard/Reserve  If  they  moved  to  another  geographic  area.  These 
men  are  more  likely  than  others  to  have  positive  enlistment  propensity. 

o  Among  those  Mho  believe  they  would  not  be  allowed  to  transfer  or  go  Inactive,  12  per¬ 
cent  say  this  option  would  increase  their  interest  in  the  Guard/Reserve  very  much  or 
somewhat.  Among  those  who  do  not  know  if  this  is  so,  21  percent  say  this  option 
would  Increase  their  interest  in  the  Guard/Reserve. 

If  you  were  to  join  a  National  Guard/Reserve  unit,  would  you  be  allowed  to  transfer  to 
another  unit,  or  to  go  "inactive,"  if  you  moved  to  another  geographic  area?  (Q.  54a) 

If  it  were  possible  to  transfer  or  to  go  inactive  if  you  moved  to  another  geographic 
area,  would  that  increase  your  interest  in  joining  the  National  Guard/Reserve  very  much, 
somewhat,  only  slightly,  or  not  at  all?  (Q.  54b) 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  ' 
Positive  Propensity 

With 

1981 

1982 

1981 

1982 

BASE 

1812 

1791 

(442) 

(432) 

Perceive  ability  to  transfer 

or  go  inactive 

46.9 

45.4 

30 

28 

Increase  in  interest  in  Guard/ 

Reserve  if  permitted  to 

transfer  or  go  inactive 

Very  much 

5.8 

6.8 

1  *  , 

52 

52 

Somewhat 

17.7 

19.6 

52  f 

45 

Only  slightly 

16.2 

19.2 

37 

38 

Not  at  all 

60.3 

54.4 

18 

16 

Do  not  perceive  ability  to 

transfer  or  go  inactive 

13.4 

13.7 

20 

18 

Increase^ in  interest  in  Guard/ 

Reserve  if  permitted  to 

transfer  or  go  inactive 

Very  much 

5.0 

4.2 

#  t 

11 

#  l 

29 

Somewhat 

11.3 

7.5 

#  r 

#  f 

Only  slightly 

10.9 

10.0 

#  i 

17 

#  . 

16 

Not  at  al  1 

72.4 

78.3 

15  1 

14  } 

Do  not  know  If  permitted  to 

transfer  or  go  inactive 

39.7 

40.9 

20 

21 

Increase  in  interest  in  Guard/ 

deserve  if  permitted  to 

1 

transfer  or  go  inactive 

Very  much 

4.6 

7.0 

#  l 

47 

53 

Somewhat 

10.4 

13.7 

#  1 

49 

Only  slightly 

12.8 

16.7 

#  l 

16 

26 

Not  at  al  1 

72.2 

57.9 

17  J 

11 

Don't  know 

N/A 

4.7 

N/A 

8 

#  Base  too  smal 1 . 
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PERCEIVED  ABILITY  TO  TRANSFER  OR  GO  INACTIVE  IN  THE  GUARD/RESERVE  —  MALES  BY  BRANCH 


•  Only  PS  men  with  prior  service  in  the  Air  Force  and  Marines  differ  significantly  in 
their  perception  of  the  ability  to  transfer  or  go  inactive  in  tiie  Guard/Reserve. 

(i  •  The  level  of  increased  interest  (very  much  or  somewhat)  in  Guard/Reserve  participa¬ 
tion  under  the  transfer/inactive  option  is  greater  than  17  percent  among  PS  men  from 
all  branches  who  were  not  sure  if  such  an  option  exists. 


t] 


W 


I 


If  you  were  to  join  a  National  Guard/Reserve  unit,  would  you  be  allowed  to  transfer  to 
another  unit,  or  to  go  "inactive,"  if  you  moved  to  another  geographic  area?  (Q.  54a) 

If  it  were  possible  to  transfer  or  to  go  inactive  if  you  moved  to  another  geographic 
area,  would  that  increase  your  interest  in  joining  the  National  Guard/Resen/e  very  much, 
somewhat,  only  slightly,  or  not  at  all?  (Q.  54b) 

1982 

PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Perceive  ability  to  transfer 
or  go  inactive 

40.4 

46.1 

49.3 

45.9 

Increase  in  interest  in  Guard/ 
Reserve  If  permitted  to 
transfer  or  go  inactive* 


Very  much 

7.5 

6.6 

9.6 

4.9 

Somewhat 

16.5 

22.7 

17.1 

18.6 

Only  slightly 

19.0 

18.3 

19.2 

20.8 

Not  at  al  1 

57.0 

52.4 

54.1 

55.8 

Do  not  perceive  ability  to 

transfer  or  go  inactive 

13.7 

14.0 

13.8 

13.3 

Increase  in  interest  in  Guard/ 

Reserve  if  permitted  to 
transfer  or  go  inactive 

Very  much 

4.4 

4.3 

4.9 

3.0 

Somewhat 

10.3 

5.7 

7.3 

7.6 

Only  slightly 

8.8 

10.0 

12.2 

9.1 

Not  at  all 

76.5 

7  7.1 

75.6 

75.8 

Don' t  know 

0.0 

2.9 

0.0 

4.5 

Do  not  know  if  permitted  to 

transfer  or  go  inactive 

45.9 

39.9 

36.9 

40.8 

Increase  in  interest  in  Guard/ 
Reserve  if  permitted  to 
transfer  or  go  inactive* 


Very  much 

8.8 

7.0 

7.3 

4.9 

Somewhat 

18.9 

10.6 

15.5 

12.3 

Only  slightly 

17.5 

20.1 

13.6 

12.8 

Not  at  all 

51.8 

58.3 

59.1 

62.6 

Don’ t  know 

3.1 

4.0 

4.5 

7.4 
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EVENING  DRILLS  —  PS  MALES 


•  Twenty-four  percent  (241)  of  PS  wen  surveyed  say  they  would  definitely  or  probably 
enlist  If  they  could  complete  the  required  drills  one  evening  each  week  Instead  of 
one  weekend  each  nonth.  This  percentage  Is  not  significantly  different  from  the 
total  percentage  of  PS  nen  with  positive  enlistment  propensity. 

► 

H 

Currently,  members  of  the  Guard/Reserve  drill  sixteen  hours  during  one  weekend  each 
month.  How  likely  would  you  be  to  enlist  In  the  Guard/Reserve  If  you  could  complete  the 
required  drills  one  evening  each  week,  Instead  of  one  weekend  each  month?  Would  you 
definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 

I  (Q.  25b) 


1982 


WEIGHTED 

RESPONSES  FOR  PS  MALES 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1791 

(432) 

Definitely  enl  i  st 

2.6 

80 

Probably  enlist 

21.1 

58 

Probably  not  enlist 

34.4 

19 

Definitely  not  enlist 

41.9 

7 

Total 

100% 

(24.1%) 

I 
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EVENING  DRILLS  —  MALES  BY  BRANCH 

B 


•  Individuals  with  previous  service  In  the  Anay  are  more  likely  than  other  PS  sen 
surveyed  in  1982  to  have  positive  enlistment  propensity  If  they  could  complete  the 
required  drills  one  evening  each  week  instead  of  one  weekend  each  month. 


Currently,  members  of  the  Guard/Reserve  drill  sixteen  hours  during  one  weekend  each 
month.  How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  could  complete  the 
required  drills  one  evening  each  week,  instead  of  one  weekend  each  month?  Would  you 
definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 

(Q.  25b) 


1982 

PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Definitely  enlist 

2.1 

3.4 

1.4 

2.5 

Probably  enlist 

19.3 

25.0 

20.9 

17.0 

Probably  not  enlist 

39.8 

31.6 

35.3 

33.4 

Definitely  not  enlist 

38.9 

40.0 

42.5 

47.1 

Total 

100% 

100% 

100% 

100% 

* 
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INCOME  --  PS  MALES 


nr 


•  One-quarter  of  the  PS  sen  surveyed  reported  an  expected  yearly  Income  of  under 
$10,000  for  1983. 

H 


How  much  do  you  expect  to  earn  next  year,  or  how  much  would  you  expect  to  earn  next  year 
If  you  were  employed?  (Q.  60) 

f 


a 


c 


r* 


a 


1982 


WEIGHTED 

RESPONSES  FOR  PS  MALES 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1791 

(432) 

Under  $7,000 

9.6 

32 

$7,000  to  just  under  $10,000 

15.5 

31 

$10,000 

to 

just 

under 

$15,000 

31.5 

23 

$15,000 

to 

just 

under 

$20,000 

22.7 

20 

$20,000 

to 

just 

under 

$25,000 

13.4 

28 

$25,000 

to 

just 

under 

$35,000 

5.5 

14 

$35,000 

to 

just 

under 

$50,000 

1.3 

12 

$50,000 

or 

more 

0.5 

18 

Total 

100% 

(24.1%) 

a 


INCOME  —  MALES  BY  BRANCH 


•  In  the  1982  RCAS  wave.  Individuals  with  prior  service  in  the  Air  Force  are  least 
likely  to  project  a  personal  yearly  incoae  of  under  $10,000  for  1983. 


How  much  do  you  expect  to  earn  next  year,  or  how  much  would  you  expect  to  earn  next  yea 
if  you  were  employed?  (Q.  60) 


1982 

PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Under  $7,000 

7.4 

9.3 

10.3 

11.5 

$7,000  to  just  under  $10,000 

11.7 

16.1 

20.3 

14.6 

$10,000  to  just  under  $15,000 

28.5 

31.6 

31.0 

34.1 

$15,000  to  just  under  $20,000 

24.0 

23.8 

23.1 

19.9 

$20,000  to  just  under  $25,000 

17.2 

11.8 

10.7 

14.2 

$25,000  to  just  under  $35,000 

8.2 

6.0 

2.8 

4.3 

$35,000  to  just  under  $50,000 

1.8 

1.0 

1.4 

1.2 

$50,000  or  more 

1.0 

0.4 

0.3 

0.2 
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ETHNICITY  —  PS  MALES 

•  The  percentage  of  ethnic  and  racial  Minority  PS  Men  saMpled  did  not  change  slgnlfl 
cantly  froM  1981  to  1982. 

•  In  each  RCAS  wave,  ethnic  and  racial  Minority  PS  Men  are  More  likely  to  have 
positive  enllstMent  propensity  than  white  PS  Men. 

WEIGHTED  RESPONSES  FOR  PS  MALES 

BASE 

Ethnic  Composition:  (Q.  59) 

White,  not  of  hlspanlc  origin 
Non-white* ) 

Black  (not  of  hispanic 
origin) 

American  Indian  or  Alaskan 
Native 

Hispanic 

Asian  or  Pacific  Islander 

Total 


#  Base  too  small. 

*)  Respondents  who  reported  being  both  self-employed  and  employed  by  others  have  not  been 
tabled;  therefore,  the  percentages  associated  with  these  two  subcategories  may  not  add 
to  the  percentage  for  the  total  employed  category. 
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ETHNICITY  —  MALES  BY  BRANCH 

r 


•  Aaong  those  surveyed  in  1982,  there  were  wore  ethnic  and  racial  Minority  sen  In  the 
Amy  and  the  Narine  Corps  prior  service  samples  than  in  the  Air  Force  or  Navy  prior 
service  samples. 


BASE 

Ethnic  Composition:  (Q.  59) 

White,  not  of  hlspanlc  origin 
Mon-white1^ 

Black  (not  of  hispanic  origin) 
American  Indian  or  Alaskan  Native 
Hispanic 

Asian  or  Pacific  Islander 

Total 


1982 


PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force  Army  Marine  Corps  Navy 
497  499  298  497 


89.2 

82.4 

81.4 

88.9 

10.8 

17.5 

18.6 

11.1 

4.5 

9.5 

8.1 

4.7 

0.6 

1.2 

1.4 

1.6 

3.9 

4.0 

8.1 

3.0 

1.4 

1.4 

0.7 

1.8 

1001 

1001 

1001 

1001 

1)  Respondents  who  reported  being  both  self-employed  and  employed  by  others  have  not  been 
tabled;  therefore,  the  percentages  associated  with  these  two  subcategories  may  not  add 
to  the  percentage  for  the  total  employed  category. 


PARENTAL  CHARACTERISTICS  —  PS  MALES 


•  Among  PS  men  who  say  they  did  not  live  with  their  mother  end  those  who  say  they  did 
not  five  with  their  father  during  their  first  fourteen  years  of  life,  the  percentage 
with  positive  enlistment  propensity  declined  from  1981  to  1982. 

e  One-quarter  of  the  PS  men  sampled  In  1962  who  had  lived  with  their  fathers  had 
fathers  with  at  least  some  college  education. 

e  Two  PS  men  In  ten  reported  mothers  with  at  least  some  college  education. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


1 

Percent  at  Each 

Level  With 

Total  Sample  I 

Positive  Propensity 

1981 

1982 

1981 

1982 

BASE 

1812 

1791 

(442) 

(432) 

Lived  with  father  during  first 
fourteen  years  of  life  (Q.  42a) D 

Father's  Education  (Q.  42b)2) 

90.7 

92.9 

24 

24 

Less  than  high  school  graduate 

22.2 

20.8 

25 

29 

High  school  graduate  or  vo-tech 

36.7 

38.9 

25 

24 

At  least  some  college 

24.4 

24.9 

20 

21 

Don't  know 

7.4 

8.3 

24 

28 

Did  not  live  with  father  during 

first  fourteen  years  of  life 
(Q.  42a) 

9.3 

7.1 

31 

20 

Total 

100% 

100% 

(24.3%) 

(24.1%) 

Lived  with  mother  during  first 
fourteen  years  of  life  (Q.  43a)1' 

Mother's  Education  (Q.  43b)2) 

96.8 

97.6 

24 

24 

Less  than  high  school  graduate 

16.7 

16.8 

22 

27 

High  school  graduate  or  vo-tech 

54.7 

53.5 

25 

25 

At  least  some  college 

18.8 

20.5 

26 

20 

Don't  know 

6.6 

6.8 

16 

29 

Did  not  live  with  mother  during 

first  fourteen  years  of  life 
(Q.  43a) 

3.2 

2.4 

38 

17 

Total 

100% 

100% 

(24.3%) 

(24.1%) 

In  1981  this  question  specified  "during  most  of  your  first  ten  years." 

2)  In  1982  and  1981  these  questions  were  asked  only  to  those  who  had  lived  with  specified 
parent  during  childhood.  The  1981  base  for  father's  education  Is  1645  (weighted 
cases).  The  1981  base  for  mother's  education  Is  1753  (weighted  cases).  The  1982  base 
for  father's  education  Is  1661  (weighted  cases).  The  1982  base  for  mother's  education 
Is  1746  (weighted  cases). 


PARENTAL  CHARACTERISTICS  —  MALES  BY  BRANCH 


•  Individuals  with  prior  service  In  the  Army  who  lived  with  their  fathers  during  their 
first  fourteen  years  are  less  likely  than  other  PS  men  to  have  fathers  who  are  high 
school  graduates. 


1982 

PS  MALES 


Branch  of 

Previous 

Military  Service 

Air  Force 

Army  Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Lived  with  father  during  first 

fourteen  years  of  life  (Q.  42a) 

94.0 

92.6 

92.6 

92.5 

Father's  Education  (Q.  42b ) 1 ^ 

Less  than  high  school  graduate 

16.5 

25.1 

21.5 

17.6 

High  school  graduate  or  vo-tech 

42.9 

33.5 

41.8 

41.8 

At  least  some  college 

28.0 

25.4 

22.2 

23.0 

Don't  know 

6.6 

8.6 

7.1 

10.1 

Did  not  live  with  father  during 
first  fourteen  years  of  life 

(Q.  42a) 

6.0 

7.4 

7.4 

7.5 

Total 

100% 

100% 

100% 

100% 

Lived  with  mother  during  first 

fourteen  years  of  life  (Q.  43a) 

97.4 

97.0 

97.3 

98.8 

Mother's  Education  (Q.  43b)D 

Less  than  high  school  graduate 

14.1 

18.4 

17.4 

16.2 

High  school  graduate  or  vo-tech 

56.5 

51.1 

55.7 

53.1 

At  least  some  college 

21.4 

19.6 

17.8 

22.6 

Don't  know 

5.4 

7.8 

6.4 

6.9 

Did  not  live  with  mother  during 
first  fourteen  years  of  life 

(Q.  43a) 

2.6 

3.0 

2.7 

1.2 

Total 

100% 

100% 

100% 

100% 

1)  This  question  was  asked  only  of  those  who  lived  with  specified  parent  during  the  first 
fourteen  years  of  life.  The  1982  bases  for  father's  education  are:  Air  Force,  467; 
Army,  462;  Marine  Corps,  275;  Navy,  458.  The  bases  for  mother's  education  are:  Air 
Force,  484;  Army,  484;  Marine  Corps,  290;  Navy,  489. 


CHILDHOOD  FAMILY  FACTORS  —  PS  HALES 


•  Among  UPS  sen  surveyed  In  1982,  37  percent  have  four  or  more  siblings.  Enlistment 
propensity  Is  not  significantly  related  to  nober  of  siblings. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Number  of 

siblings  (Q.  47) 

None  or 

one 

13.7 

13.4 

15.4 

16.1 

16.7 

19 

23 

24 

Two 

21.2 

22.8 

20.6 

23.1 

21.9 

23 

22 

21 

Three 

20.9 

21.7 

23.2 

21.8 

24.6 

20 

23 

23 

Four  or 

more 

44.2 

42.1 

40.7 

39.1 

36.8 

22 

27 

26 

Total 


100%  100%  100%  100%  100% 


(21.3%)  (24.3%)  (24.1%) 
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CHILDHOOD  FAMILY  FACTORS  —  MALES  BY  BRANCH 


In  the  1982  RCAS,  nuaber  of  siblings  does  not  differ  significantly  aaong  the  four 
branches  of  previous  Military  service. 


1982 

PS  MALES 

Branch  of  Previous  Military  Service 
Air  Force  Army  Marine  Corps  Navj 


Number  of  siblings  (Q.  47) 


None  or  one 

18.9 

16.3 

J 

16.7 

Two 

23.5 

20.7 

22.0 

22.3 

Three 

23.5 

24.9 

23.0 

26.0 

Four  or  more 

34.0 

38.2 

40.2 

35.1 

Total 

100% 

100% 

100% 

100% 

V- 1-3  2 


AGE  —  PS  MALES 


•  In  the  1982  RCAS  wave,  positive  enlistment  propensity  Is  not  significantly  affected 
by  age. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Age  (Q.  1) 

20  or  under 

0.2 

0.1 

0.2 

0.2 

# 

# 

# 

21 

2.3 

2.3 

2.3 

2.4 

# 

# 

32 

22 

15.2 

10.9 

14.4 

13.8 

21 

32 

25 

23 

30.2 

37.2 

34.3 

36.7 

22 

22 

25 

24 

25.4 

22.2 

21.2 

21.0 

22 

23 

23 

25 

12.3 

12.9 

11.9 

11.6 

17 

22 

23 

26 

6.5 

6.1 

6,0 

5.8 

23 

24 

22 

27 

3.7 

3.3 

4.1 

3.2 

18 

22 

20 

28 

2.0 

2.2 

2.2 

1.9 

# 

# 

22 

29 

1.2 

1.3 

1.5 

1.3 

# 

# 

# 

30  and  older 

1.0 

1.6 

1.9 

2.0 

# 

# 

25 

Total 

100% 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

#  Base  too  small 


AGE  —  MALES  BY  BRANCH 


•  Aaong  the  PS  sales  sampled  In  1982,  those  with  prior  service  In  the  Marine  Corps  are 
■ore  likely  to  be  younger  than  those  with  prior  service  In  other  branches  of  the 
■illtary.  Alaost  seven  sen  In  ten  In  the  Narine  Corps  sample  are  23  years  old  or 
younger. 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Age  (Q.  1) 

20  or  under 

0.0 

0.4 

0.0 

0.2 

21 

0.8 

4.0 

2.7 

1.2 

22 

5.0 

18.2 

21.8 

9.5 

23 

33.8 

33.7 

41.6 

40.6 

24 

24.5 

19.4 

17.1 

22.9 

25 

13.9 

10.4 

9.1 

13.3 

26 

8.2 

5.0 

5.0 

5.4 

27 

5.2 

2.6 

2.3 

2.8 

28 

2.8 

2.2 

0.0 

2.0 

29 

2.4 

1.2 

0.3 

1.0 

30  and  older 

3.2 

2.8 

0.0 

1.0 

Total 

100% 

100% 

100% 

100% 
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SCHOOLING  —  PS  MALES 


In  contrast  with  1981,  PS  sen  surveyed  In  1982  who  are  less  than  high  school 
graduates  are  not  wore  likely  other  PS  wen  to  have  positive  enlistment 
propensity* 

The  percentage  of  PS  men  who  are  high  school  graduates  Increased  from  92  percent  In 
1981  to  94  percent  in  1982. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


- 

;g 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE  (Q.  2  to  5) 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Less  than  high  school  graduate 

6.1 

5.0 

4.7 

4.7 

3.0 

26 

36 

25 

r 

(Dropouts) 

(2.7) 

(2.3) 

(1.9) 

(4.3) 

(2.0) 

(#) 

(36) 

(22) 

High  school  graduate 

88.4 

92.5 

91.7 

91.7 

94.1 

20 

23 

24 

i« 

Currently  attending 

.  Vocational  or  technical 
school 

7.1 

7.5 

8.8 

6.7 

6.6 

23 

32 

26 

• 

.  Two-year  college 

11.4 

13.7 

15.7 

15.1 

11.7 

19 

20 

22 

i 

.  Four-year  college 

13.7 

11.0 

13.3 

12.7 

11.6 

16 

19 

19 

iff* 

Planning  to  attend: 

.  Vocational  or  technical 
school 

10.6 

10.4 

10.0 

10.8 

10.5 

25 

35 

32 

.  Two-year  college 

10.1 

12.1 

11.2 

11.2 

11.8 

27 

29 

37 

.  Four-year  college 

7.9 

7.6 

8.3 

9.2 

7.1 

25 

26 

31 

.  Don't  know 

1.0 

3.0 

2.4 

2.2 

1.6 

# 

# 

# 

• 

r 

Not  planning  school 

26.5 

27.2 

21.6 

27.6 

31.8 

15 

20 

18 

College  graduate 

4.5 

2.1 

3.5 

2.9 

2.3 

19 

* 

12 

Graduate  or  professional  work 

R3 

,0.4 

uHM 

■SKI 

0.6 

# 

# 

# 

• 

Total 

1001 

1001 

1001 

1001 

1001 

(21.31) 

(24.31) 

(24.11) 

#  Base  too  small. 

^  Respondents  who  say  they  don't  know  their  education  status/plans  or  whose  status/plans 
do  not  fit  the  categories  presented  above  (e.g.,  college  graduates  attending 
vocational  school)  are  not  tabled.  Therefore,  the  percentages  within  each  section  may 
not  add  to  the  total  percent  for  that  section. 


SCHOOLING  —  MALES  BY  BRANCH 


•  More  than  nine  out  of  ten  men  In  each  branch  of  previous  ■llitary  service  are  high 
school  graduates. 

•  Individuals  with  prior  service  In  the  Krwy  are  less  likely  than  those  with  prior 
service  In  the  Air  Force  or  Marine  Corps  to  be  high  school  graduates. 


1982 

PS  MALES 


Branch 

of  Previous  Military  Service 

Air  Force 

Army  Marine  Corps  Navy 

BASE  (Q.  2  to  5) 

497 

499 

298 

497 

Less  than  high  school  graduate 

0.8 

3.6 

3.0 

4.0 

(Dropouts) 

(0.4) 

(2.6) 

(1.7) 

(2.6) 

High  school  graduate 

95.6 

91.8 

96.3 

94.8 

Currently  attending ;D 
.  Vocational  or  technical  school 

5.0 

7.2 

5.7 

7.6 

.  Two-year  college 

13.7 

8.6 

10.4 

15.3 

.  Four-year  college 

13.9 

10.6 

10.1 

12.1 

Planning  to  attend: 

.  Vocational  or  technical  school 

6.8 

11.6 

12.1 

10.9 

.  Two-year  college 

11.5 

12.2 

13.4 

10.5 

.  Four-year  college 

11.1 

5.8 

6.0 

6.4 

.  Don't  know 

2.4 

1.2 

2.3 

1.2 

Not  planning  school 

29.8 

33.1 

34.9 

29.4 

College  qraduate 

3.0 

3.4 

0.7 

1.2 

Graduate  or  professional  work 

0.6 

1.2 

0.0 

0.0 

Total 

1001 

1001 

1001 

1001 

Respondents  who  say  they  don't  know  their  education  status/plans  or  whose  status/plans 
do  not  fit  the  categories  presented  above  (e.g.,  college  graduates  attending 
vocational  school)  are  not  tabled.  Therefore,  the  percentages  within  each  section  may 
not  add  to  the  total  percent  for  that  section. 


TYPE  OF  HIGH  SCHOOL  DIPLOMA  —  PS  MALES 


•  Twelve  percent  (121)  of  PS  wen  surveyed  obtained  a  high  school  equivalency  degree  - 
GED. 

•  Type  of  dlploaa  received  does  not  have  a  significant  effect  on  positive  enllstaent 
propensity  aaong  PS  aen  surveyed  In  1982. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1981 

1982 

1981 

1982 

High  school  graduated  (Q.  2a) 

95.3 

97.0 

,  (23) 

(24) 

BASE 

1726 

1737 

(412) 

(418) 

Type  of  diploma  (Q.  2c) 

Standard  diploma 

88.3 

87.6 

23 

24 

High  school  equivalency  --  GED 

11.7 

12.4 

28 

23 

Total 

100% 

100% 

(23.9%) 

(24.1%) 

1)  Percentage  of  total;  Includes  college  graduates 


TYPE  OF  HIGH  SCHOOL  DIPLOMA  —  MALES  BY  BRANCH 


•  Individuals  with  prior  service  in  the  A n*y  are  Bore  likely  than  other  PS  sen  sampled 
in  1982  to  have  obtained  a  high  school  equivalency  degree  (GED). 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

High  school  graduate1 )  (Q.  2a) 

99.2 

96.4 

97.0 

96.0 

BASE 

493 

481 

289 

477 

Type  of  diploma  (Q.  2c) 

Standard  diploma 

94.9 

80.7 

87.9 

91.6 

High  school  equivalency  --  GED 

5.1 

19.3 

12.1 

8.4 

Total 

100% 

100% 

100% 

100% 

1)  Percentage  of  total;  Includes  college  graduates 
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FINANCIAL  AID  —  PS  MALES 


t  Approximately  nine  out  of  ten  sen  In  the  1981  end  1982  RCAS  waves  who  are  currently 
attending  school  and  using  financial  aid,  receive  the  aid  as  a  result  of  their 
Military  service. 

e  The  percentage  of  PS  Ben  who  are  planning  to  attend  school  and  planning  to  use 

financial  aid  decreased  froa  1981  to  1982  as  did  the  percentage  who  are  planning  to 
use  financial  aid  that  they  are  eligible  for  as  a  result  of  their  Military  service. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1981 

1982 

1981 

1982 

BASE 

1812 

1791 

(442) 

(432) 

Currently  attending  school 
(Q.  3a,  4a) 

36.8 

32.0 

22 

21 

BASE 

668 

573 

(149) 

(121) 

Using  financial  aid  (Q.  6a) 

84.5 

70.9 

21 

23 

Financial  aid  as  a  result  of 
military  service1)  (Q.  6b) 

94.7 

91.3 

20 

22 

Planning  to  attend  school 
(Q.  3b.  4b) 

33.3 

32.4 

22 

30 

BASE 

603 

580 

(179) 

(176) 

Planning  to  use  financial  aid 
(Q.  6a) 

82.7 

60.9 

30 

33 

Financial  aid  as  a  result  of 
military  service1'  (Q.  6b) 

93.1 

77.9 

29 

30 

Asked  only  of  those  using  or  planning  to  use  financial  aid. 
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FINANCIAL  AID  —  MALES  BY  BRANCH 


I  •  More  sen  with  prior  service  In  the  Air  Force  and  Navy  are  currently  attending  school 

than  In  either  of  the  other  two  PS  samples. 

•  Among  those  attending  school,  the  percentage  of  PS  sen  with  prior  service  In  the 
Navy  who  are  using  financial  aid  Is  greater  than  the  comparable  percentages  for  men 
with  prior  service  In  the  Army  or  Marine  Corps. 


1982 

PS  MALES 


Branch  of 

Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Currently  attending  school 
(Q.  3a,  4a) 

35.0 

29.2 

27.5 

36.4 

BASE 

174 

146 

82 

181 

Using  financial  aid  (Q.  6a) 

73.6 

65.0 

67.9 

77.2 

Financial  aid  as  a  result  of 
military  service1'  (Q.  6b) 

91.4 

92.5 

81.8 

94.2 

Planning  to  attend  school 
(Q.  3b,  4b) 

33.6 

32.5 

34.6 

29.8 

BASE 

167 

162 

103 

148 

Planning  to  use  financial  aid 
(Q.  6a) 

60.6 

57.3 

61.1 

67.2 

Financial  aid  as  a  result  of 
military  service1'  (Q.  6b) 

73.9 

78.4 

76.4 

81.8 

Asked  only  of  those  using  or  planning  to 

use  financial 

aid. 

1 


t 


0 


SCHOOL  SUCCESS  —  PS  HALES 


•  Over  one-half  of  the  PS  sen  surveyed  In  1982  reported  high  school  grades  of  aAa  or 
*B.a  This  percentage  has  Increased  fraa  the  1981  percentage. 


BASE 


Grades  In  high  school  (Q.  46) 

A 

B 

C 

D  or  F 
Total 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at 
Positi 

Each  Level  With 
ve  Propensity 

1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

6.1 

6.3 

5.9 

5.7 

5.9 

15 

21 

16 

42.9 

40.8 

44.9 

43.2 

47.9 

22 

25 

24 

46.2 

48.6 

45.0 

47.1 

42.4 

22 

24 

26 

4.8 

4.3 

4.2 

3.9 

3.8 

20 

24 

19 

100% 

100% 

100% 

100% 

100% 

** 

CO 

• 

CM 

(24.3%) 

(24.1%) 

SCHOOL  SUCCESS  —  MALES  BY  BRANCH 


r 


•  Aaong  PS  sen  sampled  In  1982,  those  with  previous  service  In  the  Air  Force  are  aost 
likely  to  s*y  they  were  “A"  or  "B“  students  In  high  school  (63  percent). 


1982 

PS  MALES 


Branch 

of  Previous  Military  Service 

Air  Force 

Army  Marine  Corps  Navy 

BASE 

497 

499 

298 

497 

Grades  in  high  school  (Q.  46) 

A 

8.7 

6.7 

5.1 

3.0 

B 

54.1 

46.7 

44.4 

46.6 

C 

35.6 

42.8 

45.1 

45.8 

D  or  F 

1.6 

3.8 

5.4 

4.6 

Total 

100% 

100% 

100% 

100% 

E 
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FAMILY  STATUS  —  PS  MALES 


In  each  RCAS  wave,  there  Is  no  significant  difference  between  the  percentage  of 
married  and  unmarried  wen  who  have  positive  enlistment  propensity. 

Sixty-five  percent  (651)  of  PS  sales  who  are  living  with  their  spouse  report  that 
their  spouse  Is  working. 


WEIGHTED  RESPONSES  FOR  PS  MALES 

Percent  at  Ea 
Total  Sample  Positive  I 


Percent  at  Each  Level  With 
Positive  Propensity 


1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Marital  Status  (Q.  38) 

Harried: 

53.2 

50.7 

47.6 

39.7 

37.3 

22 

24 

22 

.  Living  with  spouse 

52.3 

48.6 

46.1 

38.3 

35.5 

21 

23 

22 

(Spouse  working)1 ) 

(Q.  39) 

(57.6) (59.8) (58.3) (60.0) (64.6) 

(20) 

(25) 

(21) 

.  Separated 

0.9 

2.1 

1.5 

1.4 

1.8 

# 

# 

# 

Not  married: 

46.8 

49.4 

52.4 

60.3 

62.7 

21 

24 

25 

.  Single 

43.7 

45.7 

48.2 

56.9 

58.8 

21 

25 

25 

.  Widowed,  divorced 

3.1 

3.7 

4.1 

1.4 

3.9 

16 

# 

24 

(Planning  marriage)^) 

(Q.  40) 

( 14. 8) ( 14. 6 )( 14. 6) (14.0) (11. 8) 

(21) 

(28) 

(27) 

Total 

1001 

1001 

1001 

1001 

1001 

(21.31) 

(24.31) 

(24.11 

Own  home  (Q.  41)3) 

N/A 

24.6 

18.4 

15.2 

15.9 

18 

23 

22 

#  Base  too  small. 

Percentage  of  those  living  with  spouse. 

2)  Percentage  of  those  who  are  not  married. 

3)  Asked  only  of  those  not  living  with  parents  in  1979  and  1980. 


e 


FAMILY  STATUS  —  MALES  BY  BRANCH 


•  Individuals  with  prior  service  in  the  Air  Force  are  aore  likely  than  other  PS  Ben 
sampled  in  1982  to  be  aarried. 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Marital  Status  (Q.  38) 

Married: 

47.7 

36.5 

29.5 

34.8 

.  Living  with  spouse 

45.1 

35.3 

26.5 

33.6 

(Spouse  working)1)  (Q.  39) 

(61.9) 

(64.8) 

(63.3) 

(68.3) 

.  Separated 

2.6 

1.2 

3.0 

1.2 

Not  aarried: 

52.3 

63.5 

70.4 

65. Z 

.  Single 

47.3 

58.7 

68.1 

62.8 

.  Widowed,  divorced 

5.0 

4.8 

2.3 

2.4 

(Planning  marriage)2)  (Q.  40) 

(12.4) 

(11.5) 

(12.5) 

(11.2) 

Total 

1001 

1001 

1001 

1001 

Own  home  (Q.  41) 

19.9 

17.4 

14.1 

11.5 

1)  Percentage  of  those  living  with  spouse. 

2)  Percentage  of  those  who  are  not  married 


DEPENDENTS  —  PS  MALES 


•  In  the  1982  RCAS  wave,  PS  sen  are  less  likely  to  have  dependents  (39  percent)  than 
In  previous  waves  (ranging  from  42  to  55  percent). 

•  Twenty-three  percent  (23%)  of  PS  sen  surveyed  In  1982  have  children  below  the  age  of 
six.n 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Percent  at  Each  Level  With 
Total  Sample  Positive  Propensity 


1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Number  of  dependents:  (Q.  44) 

None 

45.2 

47.2 

49.6 

57.8 

61.2 

21 

24 

24 

One 

23.9 

21.0 

21.2 

18.3 

17.0 

18 

25 

24 

Two 

18.1 

19.3 

18.1 

13.8 

13.7 

24 

24 

24 

Three 

11.0 

10.7 

9.4 

7.9 

6.6 

25 

24 

24 

Four 

1.5 

1.4 

1.5 

1.7 

1.1 

# 

# 

# 

Five  or  more 

0.4 

0.4 

0.1 

0.5 

0.5 

# 

# 

# 

Total 

100% 

100% 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

Children  below  the  age 

of  six  (Q.  45)2) 

N/A 

N/A 

N/A 

58.1 

58.1 

N/A 

26 

25 

#  Base  too  smal 1 . 

D  Twenty-three  percent  was  derived  as  follows:  If  61.2  percent  of  the  1791  PS  men  have 
no  dependents,  then  38.8  (or  697)  have  one  or  more  dependents.  Of  these  697  PS  men 
who  have  dependents,  58.1  percent  (or  405)  have  children  below  the  age  of  six.  So,  of 
the  total  sample,  23  percent  [(405  |  1791)  x  100]  have  children  less  than  six  years 
old. 

2)  Percentage  of  those  with  at  least  one  dependent. 
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DEPENDENTS  —  MALES  BY  BRANCH 

r 


•  Men  who  have  served  in  the  Air  Force  are  aore  likely  to  have  one  or  aore  dependents 
than  other  PS  aen. 


1982 


PS  MALES 


- 

Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

— 

Number  of  dependents:  (Q.  44) 

None 

53.3 

60.9 

67.8 

64.2 

One 

21.1 

13.4 

18.5 

17.9 

Two 

15.3 

15.0 

10.1 

12.5 

Three 

8.2 

8.4 

3.4 

4.4 

■ 

Four 

1.6 

1.4 

0.3 

0.6 

Five  or  more 

0.4 

0.8 

0.0 

0.4 

Total 

100% 

100% 

100% 

100% 

* 

Children  below  the  age  of  six 

(Q.  45)1) 

56.0 

66.2 

56.3 

48.3 

H  Percentage  of  those  with  at  least  one  dependent 
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V-l-48 

V - 1 -49 

EMPLOYMENT  FACTORS  AND  RELATED  PERCEPTIONS 

Employment  Factors 

Q.  7a,  7c,  8a,  9a-b 

V-l-50 

V - 1 -5 1 

Incidence  of  Working  on  Weekends 

Q.  8b 

V - 1 -52 
V-l-53 

Perceived  Difficulty  Finding  a  Full-Time  Job 

Q.  7a,  7b,  11 

V -1-54 
V-l-55 

Perceived  Difficulty  Finding  a  Part-Time  Job 

Q.  7a,  7b,  12 

V-l-56 

V - 1-5  7 

Employment  and  Type  of  Employment  Projected 

Q.  13a-c 

V -1-58 
V-l-59 

Perceived  Employer  Attitudes  Toward  Guard/Reserve 

Service 

Q.  27a-e 

V-l-60 

V-l-61 

Perceptions  of  the  Future 

Q.  10 

V -1-62 
V-l-63 

Guard/Reserve  Service  and  Civilian  Jobs 

Q.  26 

V-l-64 

V -1-6  5 

Personal  Reaction  to  Job  and  Training  Opportunities 

Q.  25a 

A 


V-l-48 


EMPLOYMENT  FACTORS  —  PS  MALES 


•  The  percentage  of  PS  sen  who  are  employed  did  not  change  significantly  froa  1981  to 

(  1982. 

•  The  percentage  of  PS  sen  who  work  sore  than  48  hours  per  week  Increased  signifi¬ 
cantly  froa  1981  to  1982  (15  percent  and  18  percent,  respectively). 


II  _ WEIGHTED  RESPONSES  FOR  PS  MALES 


►  * 

Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

r  ' 

1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

> 

i 

i 

Self-employed  (Q.  8a)D 

N/A 

N/A 

3.2 

3.7 

4.8 

19 

29 

23 

y 

> 

Employed  by  others 
(Q.  8a) 

N/A 

N/A 

N/A 

72.9 

70.8 

N/A 

23 

23 

At  home  (Q.  7c) 

N/A 

N/A 

N/A 

70.9 

69.0 

N/A 

# 

# 

Outside  home 

N/A 

N/A 

N/A 

1.9 

1.7 

N/A 

23 

23 

Total  employed  (Q.  7a) 

83.8 

85.2 

78.8 

76.8 

75.7 

22 

24 

23 

r 

BASE 

1256 

1310 

1349 

1392 

1355 

(300) 

(329) 

(316) 

:c 

» 

» 

r  ■ 

Hours  per  week  (Q.  9a)2) 

20  or  less 

6.1 

6.5 

7.4 

28.5 

7.7 

21 

26 

22 

L 

21  to  30 

5.3 

4.9 

6.2 

4.6 

7.0 

20 

21 

27 

w 

31  to  45 

62.8 

69.9 

65.5 

48.7 

62.5 

21 

24 

23 

* 

46  to  48 

5.8 

3.2 

3.8 

3.5 

4.3 

27 

24 

26 

49  or  more 

20.0 

15.5 

17.2 

14.6 

18.4 

23 

25 

23 

« 

r 

t 

» 

Looking  for  a  second  job3) 

(Q.  9b) 

(N/A) (30.4) (34.5) (30.5) (35.4) 

(28) 

(32) 

(33) 

#  Base  too  small. 

1)  Respondents  who  reported  being  both  self-employed  and  employed  by  others  have  not  been 
tabled;  therefore,  the  percentages  associated  with  these  two  subcategories  may  not  add 
to  the  percentage  for  the  total  employed  category. 

2)  Percentage  of  those  currently  employed. 

3)  Percentage  of  those  working  48  hours  or  less. 


EMPLOYMENT  FACTORS  —  MALES  BY  BRANCH 


•  Individuals  who  have  served  in  the  Army  and  those  who  have  served  in  the  Navy  are 
less  likely  than  men  in  the  Narine  Corps  prior  service  sample  to  be  employed. 

•  The  percentage  of  Individuals  with  prior  service  in  the  Anay  who  work  more  than  48 
hours  per  week  is  greater  than  the  equivalent  percentage  of  those  with  prior  service 
in  the  Navy. 


1982 

PS  MALES 


Branch  of  Previous 

Military  Service 

Air  Force  Army 

Marine  Corps  Navy 

BASE 

497 

499 

298 

497 

Self-employed  (Q.  8a) D 

5.2 

5.4 

4.0 

3.8 

Employed  by  others  (Q.  8a) 

71.5 

67.9 

79.1 

69.1 

At  home  (Q.  7c) 

1.0 

1.6 

2.4 

2.2 

Outside  home 

70.5 

66.3 

76.8 

66.9 

Total  employed  (Q.  7a) 

76.9 

73.5 

83.2 

73.0 

BASE 

382 

367 

248 

363 

Hours  per  week  (Q.  9a)^) 

20  or  less 

6.1 

6.3 

10.5 

9.4 

21  to  30 

5.3 

7.1 

6.5 

8.9 

31  to  45 

66.8 

61.7 

59.3 

62.3 

46  to  48 

5.0 

3.8 

5.6 

3.6 

49  or  more 

16.8 

21.0 

18.1 

15.8 

Looking  for  a  second  job3)  (Q.  9b) 

(30.1) 

(40.5) 

(32.0) 

(35.2 

D  Respondents  who  reported  being  both  self-employed  and  employed  by  others  have  not  been 
tabled;  therefore,  the  percentages  associated  with  these  two  subcategories  may  not  add 
to  the  percentage  for  the  total  employed  category. 

2)  Percentage  of  those  currently  employed. 

3)  Percentage  of  those  working  48  hours  or  less. 


V-l-50 


INCIDENCE  OF  WORKING  OK  WEEKENDS  —  PS  MALES 


•  Aaong  those  Mho  are  currently  employed  but  not  self-eaployed,  the  percentage  of  PS 
■ales  «ho  wort  on  the  Meekend  every  Meek  Increased  froa  1981  to  1982. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1981 

1982 

1981 

1982 

Currently  employed  (but  not 
sel f-employed) 

73.1 

70.9 

23 

23 

BASE 

1325 

1270 

(310) 

(297) 

Working  on  weekends  (Q.  8b) 

Every  week 

29.6 

33.4 

23 

25 

Two  or  three  times  a  month 

25.7 

20.9 

24 

23 

Once  .a  month 

10.9 

11.1 

24 

26 

Hardly  ever 

33.8 

34.6 

23 

21 

Total 

loot 

100% 

(23.4%) 

(23.3%) 

INCIDENCE  OF  WORKING  ON  WEEKENDS  —  MALES  BY  BRANCH 


•  The  Incidence  of  working  on  weekends  does  not  differ  aaong  the  four  branches  of 
previous  ailitary  service. 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

Currently  employed  (but  not 

sel f-empl oyed) 

71.6 

68.1 

79.2 

69.2 

BASE 

356 

340 

236 

344 

Working  on  weekends  (Q.  8b) 

Every  week 

31.7 

34.2 

35.7 

32.0 

Two  or  three  times  a  month 

22.7 

20.4 

18.7 

21.7 

Once  a  month 

10.8 

8.6 

13.6 

13.4 

Hardly  ever 

34.8 

36.9 

31.9 

32.9 

Total 

100% 

100% 

100% 

100% 

V-l-52 


PERCEIYED  DIFFICULTY  FINDING  A  FULL-TIME  JOB  —  PS  MALES 


a  The  percentage  of  PS  sen  In  1982 (  both  employed  and  those  who  are  uneaployed  and 
looking  for  work,  who  perceive  finding  a  full-tlae  job  to  be  very  difficult  has 
Increased  froa  the  1981  percentage. 

o  More  than  one- third  of  eaployed  PS  aen  saapled  In  1982  perceive  finding  a  full-tlae 
job  to  be  very  difficult.  More  than  one-half  of  PS  aen  who  are  uneaployed  and 
looking  for  work  perceive  finding  a  full-tlae  job  to  be  very  difficult. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


1 

Percent  at  Each 

Level  With 

Total  Sample  1 

Positive  Propensity 

1981 

1982 

1981 

1982 

BASE 

1812 

1791 

(442) 

(432) 

Currently  eaployed1)  (Q.  7a) 

76.8 

75.7 

24 

23 

BASE 

1392 

1355 

(329) 

(316) 

Perceived  difficulty  finding  a 

full-time  job  (Q.  11) 

Very  difficult 

28.3 

34.1 

25 

27 

Somewhat  difficult 

43.0 

44.4 

24 

24 

Somewhat  easy 

17.0 

15.7 

,  23 

20 

Very  easy 

11.7 

5.8 

20 

14 

Currently  uneaployed  and 
looking  for  work1'  IQ.  7a.  7b) 

15.7 

16.9 

30 

30 

BASE 

285 

302 

(86) 

(91) 

Perceived  difficulty  finding  a 

full-time  job  (Q.  11) 

Very  difficult 

46.3 

55.0 

32 

31 

Somewhat  difficult 

37.7 

35.1 

26 

29 

Somewhat  easy 

8.4 

6.0 

# 

# 

Very  easy 

1.8 

2  3 

# 

# 

Don't  know 

5.7 

1.6 

# 

§ 

Other1)  (0.  7a.  7b) 

7.5 

7.5 

20 

18 

BASE 

135 

134  j 

(26) 

(24) 

#  Base  too  small. 

!)  Percentage  of  total;  all  other  percentages  In  this  table  refer  to  bases  Indicated. 


PERCEIVED  DIFFICULTY  FINDING  A  FULL-TIME  JOB  —  MALES  BY  BRANCH 


•  Aaong  PS  sen  from  each  branch  of  prior  service,  the  percentage  who  perceive  finding 
a  full-tine  job  to  be  very  difficult  Is  higher  aaong  those  who  are  uneaployed  and 
looking  for  work  than  aaong  those  who  are  eaployed. 


1982 

PS  MALES 


Branch 

of  Previous  Military  Service 

Air  Force 

Army  Marine  Corps  Navy 

BASE 

497 

499 

298 

497 

Currently  eaployed1)  (Q.  7a) 

76.9 

73.5 

83.2 

73.0 

BASE 

382 

367 

248 

363 

Perceived  difficulty  finding  a 
full-time  job  (Q.  11) 


Very  difficult 

31.1 

32.0 

40.3 

35.4 

Somewhat  difficult 

45.7 

45.5 

40.7 

44.1 

Somewhat  easy 

16.0 

17.4 

12.1 

15.4 

Very  easy 

7.2 

5.1 

6.9 

5.1 

Currently  uneaployed  and  looking 

for  work1 •  (0.  7a.  7b) 

12.3 

20.6 

12.1 

18.1 

BASE 

61 

103 

36 

90 

Perceived  difficulty  finding  a 
full-time  job  (Q.  11) 

Very  difficult 

52.5 

59.2 

47.2 

52.2 

Somewhat  difficult 

34.4 

31.1 

47.2 

36.7 

Somewhat  easy 

8.2 

5.8 

2.8 

6.7 

Very  easy 

4.9 

2.9 

0.0 

1.1 

Don't  know 

0.0 

1.0 

2.8 

3.3 

Other1)  (Q.  7a,  7b) 

10.9 

5.8 

4.7 

8.9 

BASE 

54 

29 

14 

44 

1)  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 


V- 1-5  4 


PERCEIVED  DIFFICULTY  FINDING  A  PART-TIME  JOB  —  PS  MALES 


Alaost  twice  as  wany  PS  men  who  are  unemployed  and  looting  for  work  as  PS  wen  who 
are  currently  employed,  perceive  It  to  be  very  difficult  to  find  a  part-time  Job. 


BASE 

Currently  employed*)  (Q.  7a) 

BASE 

Perceived  difficulty  finding  a 
part-time  job  (Q.  12) 

Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 

Currently  unemployed  and  looking 
for  work1*  (Q.  7a,  7b)  * 

BASE 

Perceived  difficulty  finding  a 
part-time  job  (Q.  12) 

Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 

Other1 )  (Q.  7a,  7b) 

BASE 


1982 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1791 

(432) 

75.7 

23 

1355 

(316) 

19.8 

26 

37.1 

27 

30.5 

20 

12.6 

18 

16.9 

30 

302 

(91) 

36.6 

30 

40.0 

33 

19.6 

28 

3.8 

# 

7.5 

18 

134 

(24) 

#  Base  too  small. 

1)  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  Indicated. 


V-l-55 


PERCEIVED  DIFFICULTY  FINDING  A  PART-TIME  JOB  —  MALES  BY  BRANCH 


•  Among  those  who  are  employed,  there  Is  no  difference  among  the  four  branches  of 
previous  military  service  with  regard  to  the  perceived  difficulty  of  finding  a 
part-tlae  job. 

•  Aaong  those  who  are  unemployed  and  looking  for  work,  the  percentage  of  Individuals 
with  prior  service  In  the  Air  Force  who  say  finding  a  part-tiae  job  Is  soaewhat  or 
very  easy  Is  smaller  than  the  relevant  percentage  of  other  PS  Individuals. 


1982 


PS  MALES 


Branch 

of  Previous  Military  Service 

Air  Force 

Army  Marine  Corps  Navy 

BASE 

497 

499 

298 

497 

Currently  employed1)  (0.  7a) 

76.9 

73.5 

83.2 

73.0 

BASE 

382 

367 

248 

363 

Perceived  difficulty  finding  a 

part-time  job  (Q.  12) 

Very  difficult 

17.5 

19.7 

21.4 

21.0 

Somewhat  difficult 

38.0 

39.3 

37.0 

33.0 

Somewhat  easy 

28.3 

28.6 

31.3 

34.6 

Very  easy 

16.2 

12.4 

10.3 

11.4 

Currently  unemployed  and  looklnq 
for  work1)  IQ.  7a.  ft>) 

12.3 

20.6 

12.1 

18.1 

BASE 

61 

103 

36 

90 

Perceived  difficulty  finding  a 

part-time  job  (Q.  12) 

Very  difficult 

32.8 

40.8 

33.3 

28.9 

Somewhat  difficult 

50.8 

33.0 

36.1 

43.3 

Somewhat  easy 

9.8 

19.4 

27.8 

20.0 

Very  easy 

3.3 

4.8 

0.0 

3.3 

Don't  know 

3.3 

1.9 

2.8 

4.4 

Other1 )  (Q.  7a,  7b) 

10.9 

5.8 

4.7 

8.9 

BASE 

54 

29 

14 

44 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  Indicated. 


EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  PS  MALES 


•  In  all  RCAS  waves,  both  employed  and  unemployed  PS  men  are  more  likely  to  have 

positive  propensity  to  work  at  a  desk  In  a  business  office  than  In  a  factory  or  as  a 
salesperson. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

Currently  Employed1 ) 

83.8 

85.2 

78.8 

76.8 

75.7 

22 

24 

23 

BASE 

1256 

1310 

1344 

1392 

1355 

(300) 

(329) 

(316) 

Those  who  have  positive 
propensity  for  working: 

(Q.  13a-c) 

In  a  factory?) 

(factory  only)3) 

23.2  27.7  23.7  22.9  24.4 
(15.4) (18.1) (16.6) (16.2) (15.0) 

28 

(24) 

26 

(22) 

30 

(22) 

At  a  desk  In  a  business 
office 

(office  only) 

32.8  30.9  27.8  30.3  31.0 
( 17.7) (14.5) (14.9) ( 16.3) ( 16.8) 

28 

(24) 

27 

(23) 

27 

(22) 

As  a  salesperson 
(sales  only) 

22.6 

(7.8) 

21.4 

(6.3) 

17.9 

(7.7) 

20.3 

(7.4) 

19.5 

(7.0) 

27 

(25) 

32 

(37) 

35 

(37) 

Currently  Unemployed1*4) 

16.2 

14.8 

21.2 

23.2 

24.3 

17 

27 

26 

BASE 

242 

227 

363 

420 

436 

(63) 

(113) 

(115) 

those  who  have  positive 
propensity  for  working: 

(Q.  13a-c) 

In  a  factory 
(factory  only) 

20.8  26.6  23.7  23.6  27.9 
(11 .9) ( 19.2) ( 15.1) (14.8) ( 16.5) 

19 

(17) 

35 

(31) 

32 

(27) 

At  a  desk  In  a  business 
office 

(office  only) 

40.4  33.5  33.3  33.2  33.0 
(23.1) (20.7) (20.4) ( 19.8) ( 18.2) 

14 

(15) 

30 

(33) 

30 

(25) 

As  a  salesperson 
(sales  only) 

23.4 

(7.7) 

17.7 

(6.2) 

17.8  23.7 
(8.1) (10.3) 

21.3 

(4.9) 

18 

(23) 

25 

(23) 

33 

(#) 

#  Base  too  smal  1 . 

Percentage  of  total. 

Those  who  have  positive  propensity  for  a  work  area  regardless  of  propensity  for  other 
work  areas.  Percentage  based  on  total  employed  or  unemployed. 

Those  who  have  positive  propensity  for  working  In  one  area  only  (e.g.  those  who  have 
positive  propensity  for  factory  work  and  negative  propensi ty  for  both  office  and  sales 
work).  Percentage  based  on  total  employed  or  unemployed. 

Total  unemployed:  Those  who  are  unemployed  and  looking  for  work  and  those  who  are 
unemployed  and  not  looking  for  work  are  combined  in  this  table. 


EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  MALES  BY  BRANCH 


•  Among  the  PS  aen  sampled  In  1982  Mho  are  unemployed,  those  In  the  Air  Force  prior 
service  sample  are  least  likely  and  those  In  the  Narine  Corps  prior  service  sample 
are  aost  likely  to  have  positive  propensity  to  Mork  In  a  factory. 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

Currently  Employed*) 

76.9 

73.5 

83.2 

73.0 

BASE 

382 

367 

248 

363 

Those  who  have  positive  propensity 
for  worki ng:  (Q.  13a-c) 

In  a  factory?) 

18.4 

25.7 

25.9 

26.6 

(factory  only)3) 

(11.3) 

(16.1) 

(15.7) 

(16.0) 

At  a  desk  in  a  business  office 

34.3 

29.9 

29.4 

30.7 

(office  only) 

(20.4) 

(14.4) 

(17.7) 

(16.5) 

As  a  salesperson 

17.4 

20.9 

18.9 

19.6 

(sales  only) 

(6.3) 

(7.1) 

(9.3) 

(5.8) 

Currently  Unemployed**4) 

23.1 

26.5 

16.8 

27.0 

BASE 

115 

132 

50 

134 

Those  who  have  positive  propensity 
for  working:  (Q.  13a-c) 

In  a  factory 

20.2 

28.2 

38.0 

28.7 

(factory  only) 

(13.9) 

(15.9) 

(18.0) 

(18.7) 

At  a  desk  In  a  business  office 

33.3 

33.6 

38.0 

29.8 

(office  only) 

(27.8) 

(15.2) 

(18.0) 

(15.7) 

As  a  salesperson 

16.5 

23.7 

24.0 

20.2 

(sales  only) 

(6.1) 

(3.8) 

(6.0) 

(5.2) 

1 )  Percentage  of  total . 

2)  Those  who  have  positive  propensity  for  a  work  area  regardless  of  propensity  for  other 

work  areas.  Percentage  based  on  total  employed  or  unemployed. 

3)  Those  who  have  positive  propensity  for  working  In  one  area  only  (e.g.  those  who  have 
positive  propensity  for  factory  work  and  negative  propensity  for  both  office  and  sales 
work).  Percentage  based  on  total  employed  or  unemployed. 

4)  Total  unemployed:  Those  who  are  unemployed  and  looking  for  work  and  those  who  are 
unemployed  and  not  looking  for  work  are  combined  In  this  table. 
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V— 1-5  8 

PERCEIVED  EMPLOYER  ATTITUDES  TOWARD  GUARD/RESERVE  SERVICE  —  PS  MALES 


•  The  percentage  of  PS  sen  who  reported  talking  with  their  supervisor  about  coapany 
policy  regarding  Guard/Reserve  service  Increased  from  1981  to  1982. 

•  Among  those  surveyed,  the  percentage  of  PS  men  who  do  not  know  what  their  company's 
attitude  toward  Guard/Reserve  participation  Is,  Increased  from  1981  to  1982. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

ft 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

II 

Currently  employed  (but  not 
self-employed)!'  (Q.  7a) 

85.2 

78.8 

73.1 

70.9 

22 

23 

23 

BASE 

1310 

1349 

1325 

1270 

(300) 

(310) 

(297) 

i 

Other  persons  in  company  are 
Guard/Reserve  members  (Q.  27a) 

N/A 

N/A 

37.1 

39.4 

N/A 

30 

26 

Does  company  have  a  specific 
policy  about  Guard/Reserve 
participation  (Q.  27b) 

Yes 

37.3 

36.8 

31.3 

30.1 

23 

23 

25 

'  i 

No 

39.0 

41.6 

40.0 

42.5 

22 

25 

23 

Don*  t  know 

23.7 

21.6 

29.7 

27.4 

20 

22 

22 

■ 

Total 

100% 

100% 

100% 

100% 

(22.2%) 

(24.3%) 

(24.1%) 

c 

With  regard  to  Guard/Reserve 
participation,  company 
perceived  as  (Q.  27c) 

Posi tive 

45.0 

47.8 

46.1 

42.4 

23 

27 

27 

Neutral 

38.2 

39.0 

41.4 

40.6 

22 

21 

21 

Negative 

8.0 

6.4 

6.5 

5.1 

17 

33 

18 

Don't  know 

8.7 

6.8 

5.9 

11.9 

15 

22 

21 

:« 

Total 

100% 

100% 

100% 

100% 

CM 

• 

CM 

CM 

(24.3%) 

(24.1%) 

Talked  with  supervisor  or 
supervisor  talked  to 
respondent  about  company 
policy  (Q.  27d) 

Yes 

15.8 

13.0 

13.7 

16.4 

28 

37 

35 

Supervisor's  attitude 
was:  (Q.  27e)2* 

Positive 

7.6 

7.8 

8.0 

9.6 

28 

34 

36 

Neutral 

5.0 

3.5 

4.3 

4.9 

29 

36 

37 

i 

Negative 

3.0 

1.6 

1.4 

1.8 

# 

31 

# 

No  and  don't  know 

84.2 

82.9 

86.3 

83.6 

20 

21 

21 

Total 

100% 

100% 

100% 

100% 

(22.2%) 

(24.3%) 

(24.1%) 

«  #  Base  too  small. 

Percentage  of  total.  In  1979  and  1980,  no  distinction  was  made  between  self-employed 
and  employed  for  someone  else. 

2)  Percentage  of  total  employed  but  not  self-employed. 


V- 1-59 


PERCEIVED  EMPLOYER  ATTITUDES  TOWARD  GUARD/RESERVE  SERVICE  —  MALES  BY  BRANCH 

•  Among  employed  (but  not  self-employed)  PS  men  sampled.  Individuals  with  prior 

service  In  the  Air  Force  are  more  likely  than  those  with  prior  service  in  the  A rwy 
or  Navy  to  perceive  their  company's  attitude  to  be  positive  toward  Guard/Reserve 
participation  (51  percent). 

1982 


PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

Currently  employed  (but  not 
sel f-empl oyed)* >  (Q.  7a) 

71.6 

68.1 

79.2 

69.2 

BASE 

356 

340 

236 

344 

Other  persons  in  company  are 
Guard/Reserve  members  (Q.  27a) 

Does  company  have  a  specific 

39.5 

42.6 

37.2 

35.8 

policy  about  Guard/Reserve 
participation  (Q.  27b) 

Yes 

32.9 

32.1 

30.5 

24.4 

No 

40.2 

39.4 

47.9 

45.3 

Don't  know 

27.0 

28.5 

21.6 

30.2 

Total 

100% 

100% 

100% 

100% 

With  regard  to  Guard/Reserve 

participation,  company  perceived 
as  (Q.  27c) 

Posi tive 

51.1 

40.0 

43.6 

37.5 

Neutral 

33.4 

42.6 

41.1 

43.3 

Negative 

5.3 

4.7 

5.5 

5.2 

Don't  know 

10.1 

12.6 

9.7 

14.0 

Total 

100% 

100% 

100% 

100% 

Talked  with  supervisor  or 

supervisor  talked  to  respondent 
about  company  policy  (Q.  27d) 

Yes 

17.7 

17.6 

17.4 

12.8 

Supervisor's  attitude  was: 

(Q.  27e ) 2 ) 

Positive 

61.9 

61.0 

53.8 

54.5 

Neutral 

28.6 

27.1 

33.3 

34.1 

Negative 

9.5 

11.9 

12.8 

11.4 

No  and  don't  know 

82.3 

82.4 

82.7 

87.2 

Total 

100% 

100% 

100% 

100% 

Percentage  of  total . 

o  Percentage  of  total  employed  but  not  self-employed 


— "T 


V-l-60 


PERCEPTIONS  OF  THE  FUTURE  —  PS  MALES 


•  Fewer  PS  sales  In  1982  than  In  1981  feel  that  they  will  be  such  better  off  In  the 
next  six  Months  or  a  year. 


How  do  things  look  for  the  next  six  months  or  a  year?  Do  you  think  that,  compared  to 
now,  you'll  be  much  better  off  in  six  months  or  a  year,  somewhat  better  off,  somewhat 
worse  off,  or  much  worse  off  in  six  months  or  a  year?  (Q.  10) 


WEIGHTED  RES 

PONSES  FOR  PS 

MALES 

Total 

Sample 

Percent  at 
Positive 

Each  Level  With 
Propensity 

1981 

1982 

1981 

1982 

BASE 

1812 

1791 

(442) 

(432) 

Much  better  off  in  the  next 

six  months  or  a  year 

32.4 

24.5 

23 

23 

Somewhat  better  off 

57.8 

57.5 

23 

24 

Somewhat  worse  off 

8.3 

7.5 

27 

24 

Much  worse  off 

1.3 

1.7 

# 

# 

Don't  know 

N/A 

8.9 

N/A 

26 

Total 

100% 

100% 

(24.3%) 

(24.1%) 

#  Base  too  small 


PERCEPTIONS  OF  THE  FUTURE  —  MALES  BY  BRANCH 


•  Men  with  prior  service  In  the  Air  Force  are  wore  likely  than  other  PS  men  sampled  1 
1982  to  say  that  they  will  be  somewhat  or  much  better  off  In  the  next  six  months  or 
a  year. 


How  do  things  look  for  the  next  six  months  or  a  year?  Do  you  think  that,  compared  to 
now,  you'll  be  much  better  off  in  six  months  or  a  year,  somewhat  better  off,  somewhat 
worse  off,  or  much  worse  off  in  six  months  or  a  year?  (Q.  10) 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Much  better  off  in  the  next 
six  months  or  a  year 

20.9 

25.1 

26.2 

25.6 

Somewhat  better  off 

65.8 

55.3 

54.4 

55.7 

Somewhat  worse  off 

5.6 

6.8 

10.1 

8.5 

Much  worse  off 

1.4 

2.0 

0.7 

2.0 

Don' t  know 

6.2 

10.8 

8.7 

8.2 

Total 

100% 

100% 

100% 

100% 

GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS  —  PS  MALES 


•  The  percentage  of  PS  men,  both  employed  end  unemployed.  Mho  believe  that  It  would 
help  In  a  civilian  job  If  they  were  to  be  a  merter  of  the  Goard/Reserve  did  not 
change  significantly  from  1981  to  1982. 

e  Among  those  who  are  uneaployed  and  perceive  that  Guard/Reserve  participation  would 
help  In  a  civilian  job,  there  has  been  a  decline  In  positive  enlistment  propensity 
from  1981  to  1982. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Percentage  of  total  who 
perceive  that  it  would  help 
in  a  civilian  job  if  they 
were  to  be  a  member  of  the 
Guard/Reserve  (Q.  26) 

23.7 

22.7 

23.4 

24.3 

41 

52 

49 

Percentage  of  those 
employed^) 

21.7 

22.5 

22.1 

23.7 

41 

51 

51 

Percentage  of  those 
unemployed2) 

35.2 

24.5 

28.2 

26.3 

41 

55 

43 

1979  base  approximately  1310  (weighted  cases).  1980  base  approximately  1344  (weighted 
cases).  1981  base  approximately  1392  (weighted  cases).  1982  base  approximately  1355 
(weighted  cases). 

2)  1979  base  approximately  227  (weighted  cases).  1980  base  approximately  363  (weighted 
cases).  1981  base  approximately  420  (weighted  cases).  1982  base  approximately  436 
(weighted  cases). 


GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS  —  MALES  BY  BRANCH 


•  In  general,  for  PS  wen  who  are  either  employed  or  unemployed,  the  perception  that 
Guard/Reserve  service  would  help  In  a  civilian  job  does  not  differ  among  PS  men  who 
served  In  the  four  branches  of  previous  military  service.  However,  the  percentage 
of  unemployed  men  with  prior  service  In  the  Marine  Corps  who  believe  Guard/Reserve 
service  will  help  with  a  civilian  job  Is  greater  than  for  unemployed  men  with  prior 
service  In  the  Navy. 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Percentage  of  total  who  perceive  that 
it  would  help  in  a  civilian  job  if 
they  were  to  be  a  member  of  the 
Guard/Reserve  (Q.  26) 

25.0 

24.4 

28.0 

21.2 

Percentage  of  those  employed1 ) 

24.0 

23.7 

27.2 

20.8 

Percentage  of  those  unemployed2) 

28.6 

26.4 

31.9 

22.2 

1982  bases:  Air  Force,  382;  Army,  367;  Marine  Corps,  248;  Navy,  363. 
2)  1982  bases:  Air  Force,  115;  Army,  132;  Marine  Corps,  50;  Navy,  134. 


PERSONAL  REACTION  TO  JOB  AND  TRAINING  OPPORTUNITIES  —  PS  MALES 


•  The  percentage  of  PS  sen  who  believe  that  the  National  Guard/Resenre  would  offer 
the*  little  or  no  choice  of  jobs  and  training  declined  from  1981  to  1962  and  Is  at  a 
lower  level  than  In  any  previous  RCAS. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Guard/Reserve 
would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  some  choice  of 
jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs?  (Q.  25a)1) 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1536 

1712 

1812 

1791 

(  (364) 

(442) 

(432) 

A  good  choice  of  jobs  and 
training  programs 

17.3 

23.0 

23.5 

22.9 

30 

32 

31 

Some  choice  of  jobs  and 
training 

38.7 

36.4 

34.8 

37.4 

27 

34 

28 

Little  or  no  choice  of 
jobs  and  training 

44.0 

40.5 

41.7 

34.0 

12 

13 

15 

Don't  know 

N/A 

N/A 

N/A 

5.6 

N/A 

N/A 

23 

Total 

100% 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

D  This  question  replaced  question  18  In  the  1979  questionnaire.  It  read:  How  about  for 
a  person  like  yourself  --  do  you  think  that,  considering  your  skills  and  your 
Interests,  you  would  find  in  the  National  Guard/Ri-. .  .*e  a  great  variety  of  jobs  and 
training  programs,  some  variety,  but  not  great  variety,  only  a  little  variety,  or 
hardly  any  variety  at  all? 


1 


V- 1-6  5 


PERSONAL  REACTION  TO  JOB  AND  TRAINING  OPPORTUNITIES  —  MALES  BY  BRANCH 

E 


•  Ml  thin  the  PS  saaple,  those  who  have  prior  service  In  the  Air  Force  are  aore  likely 
than  others  to  say  that  the  Guard/Reserve  would  offer  then  a  good  choice  of  jobs  and 
training  programs. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Guard/Reserve 
would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  some  choice  of 
jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs?  (Q.  25a) 


1982 

PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

■ 

BASE 

497 

499 

298 

497 

A  good  choice  of  jobs  and  training 
programs 

27.6 

22.4 

21.1 

20.9 

□ 

Some  choice  of  jobs  and  training 

36.0 

35.9 

39.9 

39.4 

Little  or  no  choice  of  jobs  and 
training 

32.0 

37.3 

33.9 

31.0 

Don't  know 

4.4 

4.4 

5.0 

8.7 

i 

Total 

100% 

100% 

100% 

100% 

I 


J 


SOURCES  OF  SOCIAL  SUPPORT 


V-l-68 

V-l-69 

V-l-70 

V-l-71 

V-l-72 
V -1-73 

V— 1-74 
V-l-75 


Reported  Incidence  of  Best  Friends  Joining  the 
Service 


Perceived  Social  Support  for  Enlistment 

Social  Support  From  "Spouse/Friend"  for  Guard/ 
Reserve  Participation 

Social  Support  For  "Spouse/Friend"  for  Guard/ 
Reserve  Participation 


V— 1-68 


(1 


In  each  RCAS  wave,  approximately  one-third  of  PS  males  sampled  report  that  best 
friends  have  talked  about  or  enlisted  In  the  Active  Forces  or  National  Guard/ 
Reserve. 

PS  men  whose  friends  have  recently  talked  about  or  enlisted  In  the  military  are  more 
likely  than  other  PS  men  to  have  positive  enlistment  propensity* 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
Have  any  of  them  joined  the  military  or  talked  recently  about  going  into  the  Active 
Military  or  the  National  Guard  or  Reserves?  {Q.  48) 


WEIGHTED  RESPONSES  FOR  PS  MALES 

Percent  at  Ea 
Total  Sample  Positive  I 


Percent  at  Each  Level  With 
Positive  Propensity 


Q 

1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Yes 

41.8 

37.8 

33.0 

33.3 

34.9 

27 

30 

30 

No 

58.2 

62.2 

67.0 

66.7 

65.1 

18 

22 

21 

Total 

100% 

100% 

100% 

100% 

100% 

(22.3%) 

(24.3%) 

(24.1% 

V— 1-69 


REPORTED  INCIDENCE  OF  BEST  FRIENDS  JOINING  THE  SERVICE  —  MALES  BY  BRANCH 

r 


•  The  reported  Incidence  of  best  friends  joining  the  service  does  not  differ  aaong  the 
four  branches  of  previous  allltary  service. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
Have  any  of  them  joined  the  military  or  talked  recently  about  going  into  the  Active 
Military  or  the  National  Guard  or  Reserves?  (Q.  48) 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

c 

BASE 

497 

499 

298 

497 

Yes 

36.4 

35.9 

37.2 

30.8 

No 

63.6 

64.1 

62.8 

69.2 

f. 

Total 

100% 

100% 

100% 

100% 

PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  ~  PS  MALES 


•  PS  wiles  stapled  In  1982  are  sore  likely  than  those  saapled  In  1981  to  feel  that  the 
people  closest  to  tfcea  would  be  very  or  soaewhat  pleased  If  they  were  to  enlist  In 
the  Guard/ Reserve. 

e  In  each  RCAS  wave,  the  aen  who  feel  those  closest  to  then  would  be  pleased  If  they 
enlisted  In  the  Guard/Reserve  are  nore  likely  than  other  PS  aen  to  have  positive 
enllstaent  propensity. 


Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  If 
you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you  think 
most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves?  (Q.  49) 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Very  pleased 

3.4 

2.6 

3.9 

5.0 

5.3 

49 

59 

49 

Somewhat  pleased 

19.6 

20.4 

23.6 

23.2 

26.5 

33 

40 

38 

Neither  pleased  nor 
di  spl  eased 

45.0 

46.7 

44.6 

41.9 

44.3 

17 

20 

18 

Somewhat  displeased 

19.4 

18.8 

16.9 

18.7 

15.0 

16 

13 

18 

Very  displeased 

12.6 

11.4 

10.9 

11.2 

8.9 

7 

13 

10 

Total 

100% 

100% 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  MALES  BY  BRANCH 


•  In  the  1982  RCAS,  nen  Kith  prior  service  In  the  Air  Force  are  less  likely  than  other 
PS  Men  to  believe  that  people  closest  to  them  Mould  be  very  or  somewhat  displeased 
If  they  were  to  enlist  in  the  Guard/Reserve. 


Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  if 
you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you  think 
most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves?  (Q.  49) 


1982 

PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Very  pleased 

4.6 

4.0 

7.1 

6.7 

Somewhat  pleased 

29.0 

28.9 

23.8 

22.5 

Neither  pleased  nor  displeased 

51.0 

40.1 

43.9 

45.0 

Somewhat  displeased 

10.5 

16.4 

16.3 

15.8 

Very  displeased 

4.8 

10.5 

8.8 

9.9 

Total 

100% 

100% 

100% 

100% 

< 


V-l-72 


I 


SOCIAL  SUPPORT  FROM  "SPOUSE/FRIEND"  FOR  GUARD/RESERVE  PARTICIPATION  - 


PS  MALES 


The  percentage  of  PS  men  who  perceive  that  their  “spouse/frlend"  would  be  very  or 
soaewhat  displeased  If  they  were  to  enlist  In  the  Gward/Reserve  declined  fro*  1981 
to  1982. 

PS  «en  who  perceive  that  their  "spouse/frlend*  would  be  very  or  soaewhat  pleased  If 
they  were  to  enlist  In  the  Guard/Reserve  are  no re  likely  than  other  PS  aen  to  have 
positive  enllstaent  propensity. 


I'd  also  like  to  ask  you  specifically  about  the  reactions  of  your  spouse,  fiance(e),  or  a 
steady  friend.  Do  you  think  that,  if  you  were  to  enlist  fn  the  National  Guard  or  the 
Reserves,  he/she  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased, 
somewhat  displeased,  or  very  displeased?  (Q.  50) 


_ WEIGHTED  RESPONSES  FOR  PS  MALES 

Percent  at  Each  Level  With 
Total  Sample  Positive  Propensity 


1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Very  pleased 

2.9 

3.4 

3.7 

# 

59 

64 

Somewhat  pleased 

11.9 

13.9 

15.0 

44 

52 

45 

Neither  pleased  nor 
displeased 

27.0 

24.8 

29.3 

19 

24 

24 

Somewhat  displeased 

27.0 

25.5 

25.4 

21 

22 

19 

Very  displeased 

31.2 

32.4 

26.6 

11 

11 

11 

Total 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

#  Base  too  small 


V - 1 - 73 


SOCIAL  SUPPORT  FROM  "SPOUSE/FRIEND11  FOR  GUARD/RESERVE  PARTICIPATION  — 

MALES  BY  BRANCH 


•  Individuals  In  the  Naval  branch  of  previous  military  service  are  least  likely  to 
perceive  that  their  "spouse/ friend*  would  be  very  or  somewhat  pleased  If  they  were 
to  enlist  In  the  Guard/Reserve. 


I'd  also  like  to  ask  you  specifically  about  the  reactions  of  your  spouse,  fiance(e),  or  a 
steady  friend.  Do  you  think  that,  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves,  he/she  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased, 
somewhat  displeased,  or  very  displeased?  (Q.  50) 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Nav* 

BASE 

497 

499 

298 

497 

Very  pleased 

4.1 

2.5 

7.3 

3.1 

Somewhat  pleased 

20.2 

16.0 

13.9 

9.7 

Neither  pleased  nor  displeased 

33.1 

27.5 

26.4 

30.5 

Somewhat  displeased 

25.1 

25.8 

24.0 

26.0 

Very  displeased 

17.5 

28.3 

28.5 

30.7 

Total 

100% 

100% 

100% 

100% 

V-l-74 


SOCIAL  SUPPORT  FOR  "SPOUSE/FRIEND"  FOR  GUARD/RESERVE  PARTICIPATION  —  PS  MALES 


•  Seventeen  percent  (171)  of  the  PS  sen  stapled  In  1982  said  they  would  be  very  or 
soaewhat  pleased  If  their  "spouse/frlend*  were  to  enlist  In  the  Guard/Reserve. 

These  aen  are  aore  likely  to  have  positive  enllstaent  propensity  than  other  PS  aen. 


And  how  about  your  own  reaction  if  he/she  were  to  enlist  in  the  Guard/Reserve?  Would  you 
be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat  displeased, 
or  very  displeased?  (Q.  51) 


1982 

WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1791 

(432) 

Very  pleased 

3.7 

59 

Somewhat  pleased 

13.2 

45 

Neither  pleased  nor 
di  spleased 

24.3 

22 

Somewhat  displeased 

17.2 

23 

Very  displeased 

41.6 

16 

Total 

100% 

(24.1%) 

V- 1-75 


SOCIAL  SUPPORT  FOR  “SPOUSE/FRIEND"  FOR  GUARD/RESERVE  PARTICIPATION  —  MALES  BY  BRANCH 


•  Men  with  prior  service  In  the  Air  Force  are  wore  likely  than  those  with  prior 

service  In  the  Amy  or  Navy  to  say  they  would  be  very  or  somewhat  pleased  If  their 
"spouse/frlend'  were  to  enlist  In  the  Guard/Reserve. 


And  how  about  your  own  reaction  if  he/she  were  to  enlist  in  the  Guard/Reserve?  Would  you 
be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat  displeased, 
or  very  displeased?  (Q.  51) 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Very  pleased 

4.9 

2.9 

5.1 

2.9 

Somewhat  pleased 

17.3 

11.5 

13.0 

12.4 

Neither  pleased  nor  displeased 

26.0 

22.8 

24.3 

25.1 

Somewhat  displeased 

18.3 

17.7 

16.1 

16.1 

Very  displeased 

33.5 

45.1 

41.4 

43.5 

Total 

100% 

100% 

100% 

100% 

V-l-77 


r 


31 

PSYCHOGRAPHICS  AND  ATTITUDES 


V -1-7  8 

V -1-7 9  Psychographics:  Preferred  Activities 
V - 1-80 

V -1-81  Military-Related  Attitudes 

*  V-l-82 

V-l-83  Other  Attitudes 


» 


Q.  30 

Q.  29,  36 

Q.  36c-d,  36g,  36i 


v  -  a.  —  f  u 

\ 


PSYCHOGRAPHICS:  PREFERRED  ACTIVITIES  —  PS  MALES 


•  The  percentage  of  PS  sen  who  say  they  enjoy  certain  activities  which  are  related  to 
propensity  such  as  "working  for  a  caawunlty  group,  political  or  social  cause"  and 
^reading  about  foreign  countries"  declined  froa  1981  to  1982.  However,  the  percent¬ 
age  of  aen  who  report  liking  such  activities  very  auch  who  have  positive  enllstaent 
propensity  did  not  change  significantly  froa  1981  to  1982. 


When  you  have  a  chance  to  do  vrtiatever  you  want,  what  sorts  of  activities  do  you  like?  As 
I  read  each  of  these  rivities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  b  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  30) 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Percentage  who  like  activity 
"""Very"  much"  - 

Fi shing 

53.7 

45,8 

55.2 

51.3 

23 

25 

26 

Dining  out 

47.3 

53.9 

59.4 

57.4 

22 

25 

27 

Studying  the  stock  market 

4.6 

7.0 

8.8 

7.5 

28 

27 

32 

Reading  about  foreign  countries 

23.2 

24.4 

26.5 

23.6 

25 

30 

31 

Hunting 

53.1 

51.8 

49.6 

48.0 

25 

23 

25 

Goi ng  to  a  movi e 

52.5 

41.5 

47.1 

43.9 

24 

23 

28 

Visiting  friends 

70.9 

68.2 

78.3 

76.1 

22 

25 

25 

Fixing  up  a  car  or  motorcycle 

51.2 

47.0 

49.7 

49.5 

26 

25 

28 

Working  for  a  political  or 
social  cause 

9.0 

8.3 

10.6 

8.1 

32 

29 

35 

Talking  with  friends1' 

70.2 

52.4 

80.7 

79.7 

22 

25 

24 

Participating  in  religious 
activities 

N/A 

N/A 

15.9 

18.2 

N/A 

28 

31 

Working  for  a  community  group 

N/A 

N/A 

21.7 

13.9 

N/A 

32 

36 

Working  for  a  charity  or 
religious  organization 

N/A 

N/A 

15.3 

14.3 

N/A 

29 

29 

Reading  articles  about  science 

N/A 

N/A 

34.4 

39.7 

N/A 

26 

29 

In  1979  and  1980,  this  Item  read  "Shooting  the  breeze  with  friends." 


PSYCHOGRAPHICS:  PREFERRED  ACTIVITIES  —  MALES  BY  BRANCH 


•  In  general,  1982  PS  sales  In  the  four  branches  of  previous  sllltary  service  have 
similar  activity  preferences.  The  percentage  of  Individuals  with  prior  service  In 
the  Narine  Corps  who  like  participating  In  religious  activities  Is  higher  than  for 
the  Individuals  from  other  service  branches. 


When  you  have  a  chance  to  do  whatever  you  want,  what  sorts  of  activities  do  you  like?  As 
I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  30) 


1982 

PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Percentage  who  like  activity  "very  much" 


Fi shing 

50.4 

48.8 

51.7 

55.7 

Dining  out 

58.4 

56.0 

56.7 

59.2 

Studying  the  stock  market 

6.7 

7.5 

6.8 

8.5 

Reading  about  foreign  countries 

22.8 

25.2 

22.4 

22.7 

Hunting 

43.3 

49.0 

53.8 

46.9 

Going  to  a  movie 

44.1 

42.3 

45.9 

45.0 

Visiting  friends 

78.9 

75.1 

71.5 

78.3 

Fixing  up  a  car  or  motorcycle 

Working  for  a  political  or 

46.7 

49.7 

54.5 

48.5 

social  cause 

4.5 

7.4 

9.6 

11.1 

Talking  with  friends 

Participating  in  religious 

81.9 

77.9 

76.8 

82.6 

activities 

16.5 

18.2 

25.3 

15.0 

Working  for  a  community  group 

Working  for  a  charity  or 

14.5 

14.5 

13.7 

12.8 

religious  organization 

14.4 

14.3 

18.4 

11.7 

Reading  articles  about  science 

47.8 

37.6 

31.0 

41.7 

V- 1-80 

MILITARY-RELATED  ATTITUDES  —  PS  MALES 


The  percentage  of  PS  men  stapled  who  believe  the  Active  Forces  are  well -trained  and 
have  good,  wp- to-date  equipment  Increased  froa  1981  to  1982.  The  percentage  of  PS 
aen  who  believe  the  Guard/Reserve  are  well -trained  and  have  good,  up-to-date  equlp- 
aeat  did  not  change  slpilflcantly  froa  1981  to  1982. 

The  percentage  of  PS  aen  who  believe  that  the  Reserves  are  needed  to  serve  In  combat 
roles  during  a  military  conflict  declined  froa  1981  to  1982.  However,  this  percent¬ 
age  Is  still  aore  than  75  percent  of  the  total  saaple. 

WEIGHTED  RESPONSES  FOR  PS  MALES 


BASE 

Percentage  who  "strongly" 
or  “somewhat’'  agree 

Attitudes  Toward  the  Military 

(QrZ9  TnTWT - 

The  National  Guard  and  the 
Reserves  are  highly  respected 
in  my  community 
I  would  be  proud  to  be  a 
member  of  the  National 
Guard  or  the  Reserves 
People  look  up  to  a  person 
In  a  Guard/Reserve  uniform 
The  Guard/Reserve  are  well- 
trained 

The  Guard/Reserve  have  good, 
up-to-date  equipment 
The  Active  Forces  are  well- 
trained 

The  Active  Forces  have  good, 
up-to-date  equipment 

Heed  for  the  Military  (Q.  29) 

A  nation  should  always  be 
ready  to  fight 

It's  Important  for  our  country 
to  be  able  to  use  force  In 
Its  relations  with  other 
countries 

Our  country  Is  too 
militaristic 

It  Is  unnecessary  for  us  to 
spend  billions  and  billions 
of  dollars  each  year  for 
military  preparations 

Need  for  the  Reserves  (Q.  36f) 

The  Reserves  are  needed  to 
serve  in  combat  roles 
during  a  military  conflict 


_ Total  Sample _ 

1978  1979  1980  1981  1982 

1498  1536  1712  1812  1791 


Percent  at  Each  Level  With 
Positive  Propensity 


(364)  (442)  (432) 


60.0 

50.6 

38.9 

42.7 

46.7 

29 

32 

29 

51.0 

38.5 

39.5 

47.6 

47.9 

38 

38 

39 

N/A 

36.6 

37.3 

37.5 

39.0 

30 

33 

31 

N/A 

N/A 

39.6 

44.1 

42.6 

29 

30 

29 

N/A 

N/A 

24.8 

34.8 

33.8 

24 

29 

30 

N/A 

N/A 

46.2 

47.3 

54.9 

27 

28 

30 

N/A 

N/A 

41.8 

43.7 

52.2 

26 

27 

28 

93.4 

93.3 

93.3 

94.9 

94.0 

22 

24 

25 

N/A 

89.8 

80.0 

78.9 

79.8 

22 

24 

25 

20.8 

13.6 

9.2 

17.1 

18.7 

26 

23 

25 

25.5 

21.5 

18.7 

21.8 

24.2 

25 

23 

26 

N/A  N/A  80.8  82.9  76.4 
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MILITARY-RELATED  ATTITUDES  —  MALES  BY  BRANCH 


•  Aaong  those  surveyed  In  1982,  sen  with  prior  service  In  the  krmy  are  less  likely 
than  aen  with  prior  service  In  the  Air  Force  or  Navy  to  s«y  that  the  Guard/Reserve 
are  well -trained  and  have  good  up-to-date  equipment  and  that  the  Active  Forces  are 
well -trained. 

•  Those  In  the  krmy  and  Narine  Corps  branches  of  previous  military  service  are  less 
likely  than  those  with  previous  service  In  the  Air  Force  or  Navy  to  say  the  Active 
Forces  have  good  up-to-date  equipment. 


1982 


PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Percentage  who  "strongly"  or  "somewhat" 
agree 

Attitudes  Toward  the  Military 

TqV  '23'  and  '55  T - 

The  National  Guard  and  the  Reserves 
are  highly  respected  in  my  community 

49.1 

46.5 

40.2 

49.1 

I  would  be  proud  to  be  a  member  of 
the  National  Guard  or  the  Reserves 

52.7 

46.9 

46.6 

46.1 

People  look  up  to  a  person  in  a 
Guard/Reserve  uniform 

38.0 

36.9 

46.6 

38.1 

The  Guard/Reserve  are  well -trained 

49.9 

35.1 

42.0 

48.4 

The  Guard/Reserve  have  good, 
up-to-date  equipment 

35.2 

28.6 

34.8 

40.4 

The  Active  Forces  are  well -trained 

58.6 

49.0 

58.1 

58.5 

The  Active  Forces  have  good, 
up-to-date  equipment 

59.4 

47.6 

42.7 

59.5 

Need  for  the  Military  (Q.  29) 

A  nation  should  always  be  ready 
to  fight 

95.5 

92.6 

94.9 

94.0 

It's  Important  for  our  country  to 
be  able  to  use  force  in  its 
relations  with  other  countries 

80.1 

79.0 

84.2 

77.7 

Our  country  is  too  militaristic 

14.9 

20.8 

15.8 

20.5 

It  is  unnecessary  for  us  to  spend 
billions  and  billions  of  dollars 
each  year  for  military  preparations 

21.2 

26.2 

19.5 

26.8 

Need  for  the  Reserves  (Q.  36f) 

The  Reserves  are  needed  to  serve  in 
combat  roles  during  a  military  conflict 

77.8 

78.1 

75.2 

73.4 

OTHER  ATTITUDES  —  PS  MALES 


•  Fewer  PS  Mies  In  1982  than  In  1981  report  that  they  like  to  be  Involved  In  projects 
In  their  coMunlty. 

•  The  percentage  of  PS  sen  sampled  In  1982  who  believe  there  are  too  Mny  choices  a 
young  person  has  to  Mke  In  today's  world  declined  fron  50  percent  In  1981  to  46 
percent  In  1982. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Percentage  who  "strongly"  or 
'^somewhat''  agree 

Need  to  be  with  others 

In  my  spare  time  I  prefer 
doing  things  with  others 
rather  than  being  by 
myself  (Q.  361 ) 

72.9 

72.9 

76.6 

71.9 

70.3 

21 

26 

25 

I  like  to  belong  to 
organizations  or  groups 
which  help  me  find  more 
Interesting  things  to  do 
than  being  on  my  own 
(Q.  36d) 

68.3 

61.7 

65.4 

53.1 

50.0 

25 

29 

31 

I  like  to  become  Involved 

In  projects  In  my 
community  (Q.  36c) 

70.9 

73.4 

65.5 

57.1 

50.4 

24 

31 

29 

Feeling  of  control /stability 

There  are  too  many  choices 
a  young  person  has  to  make 

In  today's  world  (Q.  36g) 

39.9 

43.8 

47.8 

49.6 

45.9 

25 

27 

26 

OTHER  ATTITUDES  —  MALES  BY  BRANCH 


•  In  general,  PS  sen  In  the  four  branches  of  previous  ■illtary  service  report  slallar 
feelings  regarding  "need  to  be  with  others"  and  "control  or  stability." 


1982 

PS  MALES 


Branch  of  Previous 

Military  Service 

Air  Force  Army 

Marine  Corps  Navy 

BASE 

497 

499 

298 

497 

Percentage  who  "strongly"  or  "somewhat" 
agree 

Need  to  be  with  others 

In  my  spare  time  I  prefer  doing  things 
with  others  rather  than  being  by 
myself  (Q.  36i) 

72.6 

69.4 

72.0 

68.6 

I  like  to  belong  to  organizations  or 
groups  which  help  me  find  more 
interesting  things  to  do  than  being 
on  my  own  {Q.  36d) 

53.2 

49.0 

52.0 

47.6 

I  like  to  become  involved  in  projects 
in  my  community  (Q.  36c) 

51.5 

47.5 

51.3 

53.3 

Feeling  of  control /stability 

There  are  too  many  choices  a  young 
person  has  to  make  In  today's  world 
(Q.  36g) 


44.0 


48.0 


43.6 


45.9 


I 


n 


GUARD/RESERVE  PERCEPTIONS 


■ 

V-l-86 

V -1-87 

Perceived  Likelihood  of  Situations  Occurring  if 

Member  of  the  Guard/Reserve 

Q.  35 

m 

V-l-88 

V-l-89 

Perception  of  Retirement  Benefits  and  Ability  to 

Join  the  Guard/Reserve  for  One  Year  at  a  Time 

Q.  55,  56 

V-l-90 

V-l-91 

Perceived  Likelihood  of  Achieving  Life  Goals  if 
Enlisted  in  the  National  Guard/Reserve 

Q.  32 

w 


% 
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PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING  IF  MEMBER  OF  THE  GUARD/RESERVE  — 

PS  MALES 


•  The  percentages  of  PS  sen  who  perceive  that  certain  personal  opportunity  costs  such 
as  B1osing  a  chance  to  progress  toward  job  security,  "taking  too  such  tine  away 
fro*  faaily  during  drills"  and  "being  In  coabat  during  a  disturbance  or  war”  are 
likely  to  occur  In  the  Guard/Reserve,  decreased  in  1982  coapared  to  1981. 

•  The  percentages  of  PS  aen  who  perceive  that  certain  personal  benefits  such  as 
"learning  self-discipline”  and  ‘having  a  chance  to  show  your  abilities”  are  likely 
to  occur  In  the  Guard/Reserve  also  decreased  In  1982  as  coapared  to  1981 
percentages. 

If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  whether  it  would 
be  likely  to  exist  or  occur  or  unlikely  to  exist  or  occur?  (Q.  35) 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Percent  at  Each 

Level  With 

Total  Sample 

Positive  Propensity 

1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Percentage  saying  that  situation 

is  likely  to  occur  in 

Klational  Guard  or  Reserve:^ 

Losing  a  chance  to  progress 

toward  a  solid  job  and  job 
security 

36.7 

34.0 

43.1 

44.7 

41.2 

18 

23 

20 

Taking  too  much  time  away  from 
your  family  during  drills 
Taking  too  much  time  away  from 

52.4 

59.3 

64.5 

62.7 

50.5 

18 

20 

18 

your  personal  and  social 
activi ties 

Having  military  supervisors 

53.4 

59.3 

69.7 

67.9 

57.6 

16 

21 

18 

who  would  hassle  or  harass 

you 

Having  a  chance  to  show  your 

53.7 

56.4 

60.7 

60.0 

45.5 

17 

22 

22 

abilities 

N/A 

69.1 

73-9 

70.8 

65.2 

25 

28 

31 

Learning  self-discipline 

N/A 

72.2 

56.4 

63.1 

53.8 

27 

29 

30 

Getting  a  chance  to  travel 

Losing  a  chance  for  educa- 

N/A 

76.8 

74.1 

76.0 

66.5 

23 

27 

28 

tlonal  progress 

Being  called  to  active  duty 

27.1 

27.1 

38.9 

38.3 

34.2 

21 

22 

20 

In  case  of  civil  distyrance 
or  riots 

N/A 

N/A 

72.8 

73.7 

57.9 

20 

24 

26 

Being  called  to  active  duty 

In  case  of  war 

Being  in  combat  during  a 

N/A 

N/A 

78.5 

77.7 

68.2 

23 

26 

26 

di sturbance  or  war 

N/A 

N/A 

71.2 

65.3 

56.1 

21 

25 

25 

1)  Percentage  saying  "very"  or  "somewhat"  likely. 
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PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING  IF  MEMBER  OF  THE  GUARD/RESERVE  — 

MALES  BY  BRANCH 


•  Hen  In  the  Navy  prior  service  sample  are  sore  likely  than  those  In  the  Air  Force  and 
Army  samples  to  say  that  participation  In  the  Guard/Reserve  would  take  too  much  time 
away  from  their  family  during  drills. 


If  you  were  to  join  the  National  Guard  or  thp  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  whether  it  would 
be  likely  to  exist  or  occur  or  unlikely  to  exist  or  occur?  (Q.  35) 


1982 


PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Percentage  saying  that  situation  is  likely 
to  occur  in  National  Guard  or  Reserve:*' 

Losing  a  chance  to  progress  toward  a 
solid  job  and  job  security 

35.1 

41.3 

41.7 

45.9 

Taking  too  much  time  away  from  your 
family  during  dril Is 

45.9 

49.7 

49.4 

56.5 

Taking  too  much  time  away  from  your 
personal  and  social  activities 

50.5 

59.8 

55.5 

61.7 

Having  military  supervisors  who  would 
hassle  or  harass  you 

36.1 

48.0 

46.3 

49.3 

Having  a  chance  to  show  your  abilities 

63.5 

64.6 

64.8 

67.8 

Learning  sel f-di scipline 

53.9 

55.0 

57.9 

49.3 

Getting  a  chance  to  travel 

63.5 

69.5 

66.1 

65.0 

Losing  a  chance  for  educational 
progress 

29.6 

33.6 

35.5 

38.4 

Being  called  to  active  duty  In  case 
of  civil  disturance  or  riots 

51.1 

60.7 

63.1 

56.0 

Being  called  to  active  duty  in  case 
of  war 

65.7 

71.0 

67.1 

66.9 

Being  In  combat  during  a  disturbance 
or  war 

49.1 

60.2 

60.0 

53.2 

Percentage  saying  "very"  or  "somewhat" 


likely. 
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PERCEPTION  OF  RETIREMENT  BENEFITS  AND  ABILITY  TO  JOIN  THE  GUARD/RESERVE 
FOR  ONE  YEAR  AT  A  TIME  —  PS  MALES 


•  Three-quarters  of  the  PS  sen  stapled  In  1982  believe  that  their  years  of  Guard/ 
Reserve  service  would  count  toward  retirement  benefits  together  with  their  years  of 
service  In  the  Active  Forces.  These  aen  are  aore  likely  than  other  PS  aen  to  have 
positive  enlistment  propensity. 

•  More  than  one- third  of  PS  aen  saapled  say  they  do  not  know  If  they  could  join  the 
Guard/Reserve  for  one  year  at  a  tine. 


If  you  were  to  join  the  Guard/Reserve,  would  your  years  of  Guard/Reserve  service  count 
toward  retirement  benefits  together  with  your  years  in  the  Active  Forces?  (Q.  55) 

Can  you  decide  to  join  the  Guard/Reserve  for  one  year  at  a  time?  (Q.  56) 


G 

BASE 

Years  of  Guard/Reserve  service 
count  toward  retirement 
benefits  with  years  in 
Active  Forces?  (Q.  55) 

Yes 

No 

Don't  know 

Join  Guard/Reserve  for  one 
year  at  a  time?  (Q.  56) 

Yes 

No 

•  Don't  know 


1982 
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PERCEPTION  OF  RETIREMENT  BENEFITS  AND  ABILITY  TO  JOIN  THE  GUARD/RESERVE 
rf  FOR  ONE  YEAR  AT  A  TIME  —  MALES  BY  BRANCH 


•  In  general,  PS  Ben  in  the  four  PS  saaples  report  similar  knowledge  and  awareness  of 

ff  retirement  benefits. 

•  The  percentage  of  aen  with  prior  service  in  the  Aray  who  believe  one  can  join  the 
Guard/Reserve  for  one  year  at  a  time  is  greater  than  the  equivalent  percentage  for 
aen  with  prior  service  In  the  Air  Force  or  Navy. 


rw 

i 

If  you  were  to  join  the  Guard/Reserve,  would  your  years  of  Guard/Reserve  service  count 
toward  retirement  benefits  together  with  your  years  in  the  Active  Forces?  (Q.  55) 

Can  you  decide  to  join  the  Guard/Reserve  for  one  year  at  a  time?  (Q.  56) 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

. 

Air  Force 

Army 

Marine  Corps 

Navy 

* 

BASE 

Years  of  Guard/Reserve  service 
count  toward  retirement  benefits 
with  years  in  Active  Forces?  (Q.  55) 

497 

499 

298 

497 

Yes 

73.4 

77.8 

73.8 

72.6 

No 

10.3 

11.2 

11.1 

11.3 

Don't  know 

Join  Guard/Reserve  for  one  year  at 
a  time?  (Q.  56) 

16.3 

11.0 

15.1 

16.1 

Yes 

33.0 

40.5 

35.9 

33.6 

No 

29.8 

30.1 

30.2 

28.2 

Don't  know 

37.2 

29.5 

33.9 

38.2 

PERCEIVED  LIKELIHOOD  OF  ACHIEVING  LIFE  GOALS  IF  ENLISTED  IN  THE  NATIONAL  GUARD/RESERVE  — 

PS  MALES 


•  The  percentage  of  PS  sen  Mho  perceive  that  the  Guard/Reserve  Mould  be  such  sore 

likely  or  soaewhat  sore  likely  to  enable  then  to  achieve  their  life  goals  than  soae 
other  part-tlae  job  or  activity  did  not  change  significantly  froa  1981  to  1982. 

Men  Mlth  such  perceptions  are  aore  likely  than  other  PS  aen  to  have  positive  enllst- 
aent  propensity. 

o  The  percentage  of  PS  aen  Mho  perceive  that  the  Guard/Reserve  Mould  be  auch  less 
likely  to  enable  then  to  achieve  their  life  goals  than  soae  other  part-tlae  job  or 
activity  declined  froa  1981  to  1982. 


Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted  in 
the  National  Guard  or  Reserve  —  or,  by  some  other  part-time  job  or  activity.  (Q.  32) 


WEIGHTED  RESP| 

pNSES  FOR  PS 

MALES 

Total  Sampl 

c 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1712 

1812 

1791 

(364) 

(442) 

(432) 

The  National  Guard  or  Reserves 
woul  d  be : 

Much  more  likely  to  enable 
you  to  achieve  your  life 
goal  s 

3.3 

3.5 

4.8 

53 

60 

71 

Somewhat  more  likely  to 
enable  you  to  do  this 

17.8 

21.5 

23.2 

50 

46 

48 

Somewhat  less  likely  to 
enable  you  to  do  this 

32.6 

29.9 

28.7 

19 

24 

20 

Much  less  likely  to  enable 
you  to  do  this 

46.2 

45.2 

40.2 

10 

11 

8 

Don't  know 

N/A 

N/A 

3.0 

N/A 

N/A 

23 

Total 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

PERCEIVED  LIKELIHOOD  OF  ACHIEVING  LIFE  GOALS  IF  ENLISTED  IN  THE  NATIONAL  GUARD/RESERVE  — 

MALES  BY  BRANCH 


•  Hen  with  prior  service  In  the  Navy  are  less  likely  than  other  PS  wen  sampled  In  1982 
to  say  that  by  enlisting  In  the  Guard/Reserve  they  would  be  somewhat  or  much  more 
likely  to  achieve  their  life  goals  than  through  some  other  part-time  job  or 
activity. 


Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted  in 
the  National  Guard  or  Reserve  --  or,  by  some  other  part-time  job  or  activity.  (Q.  32) 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps  Navy 

BASE 

497 

499 

298 

497 

The  National  Guard  or  Reserves 
would  be: 

Much  more  likely  to  enable  you  to 
achieve  your  life  goals 

4.4 

5.2 

7.0 

3.2 

Somewhat  more  likely  to  enable 
you  to  do  this 

25.2 

25.3 

23.5 

18.3 

Somewhat  less  likely  to  enable 
you  to  do  this 

27.8 

26.9 

28.5 

32.6 

Much  less  likely  to  enable  you 
to  do  this 

39.2 

39.7 

37.2 

43.7 

Don' t  know 

3.4 

3.0 

3.7 

2.2 

Total 

100% 

100% 

100% 

100% 

PERCEPTIONS  OF  SERVICE  EXPERIENCE 


V-l-94 

V-l-95 

General  Satisfaction  With  Military  Service 

Q.  17 

V-l-96 

V-l-97 

Received  Desired  Training  and  Satisfaction  With 

Job  Classification 

Q.  18a,  18c 

V-l-98 

V-l-99 

Use  of  Skills  While  in  the  Service 

Q.  18b 

V-l-100 

V-l-101 

Satisfaction  With  Pay  Grade 

Q.  19 

V- I -102 
V-l-103 

Relative  Timing  of  Last  Promotion 

Q.  20 

V-l-94 


GENERAL  SATISFACTION  WITH  MILITARY  SERVICE  —  PS  MALES 


Seven  FS  »en  In  ten  sampled  In  1982  s*y  they  were  very  or  soaewhat  satisfied  with 
the  tlae  they  spent  In  the  wllltary.  These  sen  are  wore  likely  than  other  PS  aen  to 
have  positive  enllstaent  propensity. 


I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME  SERVICE) 
--  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  17) 


O.  BASE 


Very  satisfied 

Somewhat  satisfied 

Neither  satisfied  nor 
di  ssatisfied 

Somevrfiat  dissatisfied 

Very  dissatisfied 

Total 


WEIGHTED  RESPONSES  FOR  PS  MALES 

Percent  at  Ea 
Total  Sample  Positive 


Percent  at  Each  Level  With 
Positive  Propensity 


1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

27.8 

25.5 

19.2 

23.1 

26.9 

32 

32 

32 

40.3 

41.7 

44.7 

44.5 

43.7 

23 

26 

25 

8.1 

9.0 

8.7 

8.9 

7.9 

10 

10 

16 

15.3 

14.0 

17.1 

14.8 

14.4 

18 

24 

17 

8.6 

9.8 

10.3 

8.7 

7.2 

12 

13 

13 

100% 

100% 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

T 


V-l-95 


GENERAL  SATISFACTION  WITH  MILITARY  SERVICE  --  WALES  BY  BRANCH 

r 


•  Hen  with  prior  service  in  the  Anny  are  less  likely  than  other  PS  wen  to  say  they 
were  very  or  somewhat  satisfied  with  the  time  they  spent  in  active  duty  (66  per¬ 
cent). 


I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME  SERVICE) 
--  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  17) 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

E 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Very  satisfied 

32.4 

23.0 

31.3 

25.1 

» 

Somewhat  satisfied 

40.2 

42.7 

45.1 

47.2 

Neither  satisfied  nor  dissatisfied 

7.4 

9.2 

5.1 

8.1 

Somewhat  dissatisfied 

15.1 

14.2 

12.5 

15.2 

_• 

Very  dissatisfied 

4.8 

10.8 

6.1 

4.5 

Total 

100% 

100% 

100% 

100% 

V-l-96 


RECEIVED  DESIRED  TRAINING  AND  SATISFACTION  WITH  JOB  CLASSIFICATION  —  PS  MALES 


•  Sixty-nine  percent  (69%)  of  the  PS  wen  stapled  said  they  were  trained  In  the  skill 
they  wanted  when  they  joined  the  service.  Asong  these  wen,  80  percent  said  they 
were  very  or  soaewhat  satisfied  with  the  skills  they  obtained  In  the  service, 
coapared  to  54  percent  of  the  PS  men  who  did  not  receive  training  for  their  desired 
skill. 


Were  you  trained  in  the  skill  you  wanted  when  you  joined  the  service?  (Q.  18a) 

Overall,  how  satisfied  were  you  with  the  skills  you  obtained  in  the  service  —  were  you 
very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  (Q.  18c)l> 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1978 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1498 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Received  training  for  desired 
skill : 

Yes 

73.6 

74.6 

75.8 

71.0 

68.6 

21 

25 

23 

Very  satisfied  (with  MOS) 

46.5 

43.4 

33.0 

43.7 

40.6 

24 

26 

25 

Somewhat  satisfied 

29.1 

33.7 

41.1 

41.1 

39.3 

21 

27 

25 

Neither  satisfied  nor 
di  ssatisfied 

5.0 

4.4 

6.9 

4.9 

6.0 

18 

11 

22 

Somewhat  dissatisfied 

11.7 

10.6 

12.3 

8.4 

8.9 

20 

19 

11 

Very  dissatisfied 

7.7 

7.9 

6.7 

1.9 

5.2 

9 

28 

18 

No 

16.4 

25.4 

24.1 

29.0 

31.4 

23 

23 

26 

Very  satisfied  (with  MOS) 

18.0 

20.4 

19.5 

26.1 

15.2 

16 

26 

26 

Somewhat  satisfied 

31.9 

30.4 

34.8 

42.6 

39.0 

26 

21 

30 

Neither  satisfied  nor 
di  ssatisfied 

13.7 

8.0 

11.2 

5.0 

10.4 

21 

3 

35 

Somewhat  dissatisfied 

15.7 

13.4 

17.6 

15.3 

18.2 

35 

27 

24 

Very  dissatisfied 

20.7 

27.9 

17.0 

11.0 

17.0 

17 

26 

13 

Total 

100% 

100% 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

U  In  1981  this  question  read  "How  satisfied  were  you  with  your  skills? 


RECEIVED  DESIRED  TRAINING  AND  SATISFACTION  WITH  JOB  CLASSIFICATION  —  MALES  BY  BRANCH 


•  Hen  with  prior  service  In  the  Amy  are  the  ^ost  likely  and  those  with  prior  service 
In  the  Marine  Corps  are  least  likely  to  say  that  they  were  trained  In  the  skill  they 
wanted  when  they  joined  the  service. 


Were  you  trained  in  the  skill  you  wanted  when  you  joined  the  service?  (Q.  18a) 

Overall,  how  satisfied  were  you  with  the  skills  you  obtained  in  the  service  —  were  you 
very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  {Q.  18c) 


Received  training  for  desired  skill: 


Yes 

Very  satisfied  (with  MOS) 

Somewhat  satisfied 
Neither  satisfied  nor  dissatisfied 
Somewhat  dissatisfied 
Very  dissatisfied 


Very  satisfied  (with  MOS) 

Somewhat  satisfied 
Neither  satisfied  nor  dissatisfied 
Somewhat  dissatisfied 
Very  dissatisfied 


69.4 

75.6 

50.3 

69.2 

46.1 

34.7 

41.3 

45.1 

36.8 

40.1 

39.3 

40.1 

4.3 

7.7 

4.7 

5.2 

8.1 

10.1 

10.7 

7.0 

4.6 

7.4 

4.0 

2.6 

30.6 

24.4 

49.7 

30.8 

13.9 

11.6 

15.6 

20.3 

37.1 

39.7 

36.0 

43.1 

9.3 

7.4 

13.6 

11.8 

20.5 

22.3 

15.0 

15.0 

19.2 

19.0 

19.7 

9.8 

Total 


1001 


1001 


1001 


1001 


V-l-98 


USE  OF  SKILLS  WHILE  IN  THE  SERVICE  —  PS  MALES 


•  There  has  been  a  decline  fro*  1981  to  1982  In  the  percentage  of  PS  *en  who  feel  the 
work  tuey  did  In  the  service  used  their  skills  aore  than  half  the  t1*e. 


Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  skills  all  or  most 
of  the  time,  about  half  the  time,  only  some  of  the  time,  very  little  of  the  time,  or 
never?  (Q.  18h ) 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1712 

1812 

1791 

(364) 

(442) 

(432) 

All  or  most  of  the  time 

53.3 

56.0 

52.5 

23 

27 

26 

About  half  the  time 

14.6 

18.5 

16.9 

24 

22 

24 

Some  of  the  time 

12.4 

13.0 

13.4 

18 

23 

23 

Very  little  of  the  time 

14.3 

10.4 

13.9 

19 

16 

17 

Never 

5.3 

2.2 

3.3 

14 

# 

22 

Total 

100% 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

#  Base  too  small 


r 


USE  OF  SKILLS  WHILE  IN  THE  SERVICE  —  MALES  BY  BRANCH 


IP 


•  Hen  with  prior  service  In  the  Air  Force  and  Navy  are  wore  likely  than  other  PS  wen 
to  sty  that  the  work  they  did  In  the  service  used  their  skills  all  or  aost  of  the 
tlae. 


Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  skills  all  or  most 
of  the  time,  about  half  the  time,  only  some  of  the  time,  very  little  of  the  time,  or 
never?  (Q.  18b) 


E 

* 


BASE 

All  or  most  of  the  time 
About  half  the  time 
Some  of  the  time 
Very  little  of  the  time 
Never 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

497 

499 

298 

497 

57.6 

45.1 

50.2 

61.0 

14.3 

19.1 

15.2 

16.9 

14.3 

14.7 

13.5 

10.5 

11.1 

17.1 

17.2 

9.5 

2.6 

4.0 

4.0 

2.2 

100% 

100% 

100% 

100% 

Total 


Y-1-1G0 


SATISFACTION  WITH  PAY  GRADE  —  PS  MALES 


•  The  percentage  of  PS  »en  who  s ay  they  were  eery  or  soaewhat  satisfied  with  the  p^y 
grade  or  rank  they  held  when  they  were  separated  Increased  fro*  66  percent  In  1981 
to  74  percent  In  1982. 


How  satisfied  were  you  with  the  pay  grade  or  rank  you  held  when  you  were  separated?  Were 
you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  (Q.  19) 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Samp! 

e 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Very  satisfied 

25.1 

26.4 

33.4 

25 

29 

25 

Somewhat  satisfied 

36.5 

39.1 

40.8 

21 

24 

25 

Neither  satisfied  nor 
di  ssatisfied 

7.2 

5.7 

7.2 

17 

14 

25 

Somewhat  dissatisfied 

15.5 

15.3 

10.2 

17 

24 

18 

Very  dissatisfied 

15.7 

13.5 

8.3 

22 

24 

22 

Total 

100* 

100% 

100% 

(21.3%) 

(24.3%) 

(24.1%) 

SATISFACTION  WITH  PAY  GRADE  —  MALES  BY  BRANCH 


•  Wore  Ben  with  prior  service  In  the  Navy  than  In  any  other  branch  of  service  said 
they  were  very  or  sonewhat  satisfied  with  the  rank  or  pay  grade  they  held  when  they 
were  separated. 


How  satisfied  were  you  with  the  pay  grade  or  rank  you  held  when  you  were  separated?  Were 
you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  (Q.  19) 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Very  satisfied 

29.6 

30.7 

33.2 

41.1 

Somewhat  satisfied 

45.7 

40.9 

36.2 

39.5 

Neither  satisfied  nor  dissatisfied 

8.0 

8.6 

5.7 

5.4 

Somewhat  dissatisfied 

11.1 

11.6 

10.1 

7.3 

Very  dissatisfied 

5.6 

8.2 

14.8 

6.7 

Total 

100% 

100% 

100% 

100% 

V-l-102 


V-l-103 


RELATIVE  TIMING  OF  LAST  PROMOTION  —  MALES  BY  BRANCH 

E 


•  Hen  who  served  In  the  Air  Force  are  less  likely  than  other  PS  wen  to  say  they 
received  their  last  proaotlon  earlier  than  most  people  with  the  same  years  of 
service. 


Think  for  a  moment  about  other  military  personnel  who  had  the  same  total  years  of  service 
that  you  had.  Which  of  the  following  best  describes  when  you  received  your  last 
promotion:  earlier  than  most  people  with  the  same  years  of  service,  about  the  same  time 
as  most  people  with  the  same  years  of  service,  or  later  than  most  people  with  the  same 
years  of  service?  (Q.  20) 


I 


1982 


PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

BASE 

497 

499 

298 

497 

Earlier 

27.2 

49.3 

42.0 

38.7 

At  about  the  same  time 

68.6 

31.0 

35.3 

44.4 

Later 

4.2 

19.7 

22.7 

16.9 

Total 


100% 


100% 


100% 


100% 


1 


V-l-105 


r 


p 

SEPARATION  AND  POST  SEPARATION  EXPERIENCE  AND  PERCEPTIONS 


V - 1 —106 

V -1-107 

Length  of  Time  in  Service  and  Separation  Date 

Q.  Id,  If 

V - 1-103 

V -1-1 09 

Contacts  With  Military  Career  Counselors 

Q.  21a-c 

■ 

V-l-110 

V-l-111 

Perceived  'Usefulness  of  Skill  Training  Since 

Separation,  By  Employment  Status 

Q.  22 

V -1—1 1 2 
V-l-113 

Changes  in  Personal  Life  Since  Separation 

Q.  23 

K 

V-l-114 

V-l-115 

Satisfaction  With  Ability  to  Meet  Financial  Needs 

Since  Separation 

Q.  24 

V-l-116 

V-l-117 

Availability  of  Guard/Reserve  Unit  and  Enlistment- 
Related  Behavior 

Q.  52a-c, 

V-l-106 


LENGTH  OF  TIME  IN  SERVICE  AND  SEPARATION  DATE  —  PS  MALES 


•  A  higher  percentage  of  PS  sen  In  1981  and  1982  than  In  any  previous  RCAS  wave  say 
they  spent  four  or  so re  years  fn  military  service  (62  percent  and  63  percent, 
respectively). 


WEIGHTED  RESPONSES  FOR  PS  MALES 


BASE 

Length  of  time  in  military 
service:  (Q.  Id)  ** 

2  years  to  2  years, 

11  months 

3  years  to  3  years, 

11  months 

4  years  to  4  years, 

11  months 

5  years  to  5  years, 

11  months 

Total 

Date  of  separation  from 
military  service:  (Q.  If) 

January  to  December  1978 
January  to  December  1979 
January  to  December  1980 
January  to  December  1981 
January  to  December  1982 
Total 


Total  Sample 


1978 

1979 

1980 

1981 

1982 

1498 

1536 

1712 

1812 

1791 

12.2 

5.8 

4.5 

1.1 

3.1 

50.3 

57.5 

49.6 

36.8 

34.2 

36.2 

36.2 

45.9 

55.8 

57.8 

N/A 

N/A 

N/A 

6.3 

4.9 

100% 

100% 

100% 

100% 

100% 

14.4 

53.8 

23.8 

0.2 

0.1 

N/A 

13.5 

70.4 

17.2 

2.1 

N/A 

N/A 

0.3 

67.5 

21.1 

N/A 

N/A 

N/A 

15.1 

66.4 

N/A 

N/A 

N/A 

N/A 

10.4 

100% 

100% 

100% 

100% 

100% 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

(364) 

(442) 

(432) 

26 

26 

22 

22 

27 

25 

22 

24 

23 

N/A 

16 

27 

(21.3%) 

(24.3%) 

(24.1%) 

18 

# 

# 

22 

25 

17 

# 

23 

22 

N/A 

31 

24 

N/A 

N/A 

29 

(21.3%) 

(24.3%) 

(24.1%) 

#  Base  too  small 


LENGTH  OF  TIME  IN  SERVICE  AND  SEPARATION  DATE  —  MALES  BY  BRANCH 


•  Approximately  nine  men  In  ten  In  the  Air  Force  and  Navy  prior  service  samples  spent 
four  or  more  years  In  active  duty.  Fifty-nine  percent  (591)  of  Karine  Corps  prior 
service  men  spent  four  or  more  years  In  active  duty. 

o  Seventy  percent  (701)  of  Array  prior  service  men  spent  less  than  four  years  In  active 
duty. 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Lenqth  of  time  in  military  service: 

(Q.  nf 

2  years  to  2  years,  11  months 

0.2 

5.2 

4.0 

1.8 

3  years  to  3  years,  11  months 

6.6 

65.3 

37.2 

8.5 

4  years  to  4  years,  11  months 

88.5 

25.9 

54.0 

82.7 

5  years  to  5  years,  11  months 

4.6 

3.6 

4.7 

7.0 

Total 

100% 

o 

o 

ri 

1001 

1001 

Date  of  separation  from  military 

service:  (Q.  If) 

January  to  December  1978 

0.0 

0.0 

0.0 

C.2 

January  to  December  1979 

0.0 

5.2 

0.7 

0.0 

January  to  December  1980 

8.9 

38.3 

16.1 

8.9 

January  to  December  1981 

75.9 

48.1 

74.8 

80.5 

January  to  December  1982 

15.3 

8.4 

8.4 

10.5 

Total 

1001 

1001 

1001 

1001 
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CONTACTS  WITH  MILITARY  CAREER  COUNSELORS  —  PS  MALES 


Seventy- three  percent  (731)  of  the  PS  Ben  sanpled  In  1982  remember  discussing  Guard/ 
Reserve  service  with  a  career  counselor.  Aaong  these  aen,  85  percent  report  that 
the  career  counselor  provided  needed  Information  on  how  to  join  the  Guard/Resenre, 
and  66  percent  say  the  career  counselor  was  very  or  soaewhat  encouraging  about 
Guard/Re&erve  service. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 


(364)  (442)  (432) 


Remember  discussing  Guard/ 
Reserve  service  with  a 
career  counselor  before 
release  (Q.  21a) 


Career  counselor  provided 
information  on  how  to  loin 
Guard/Reserve  (Q.  21b)1) 


69.2  73.2  72.6  72.6 


Yes 

N/A 

N/A 

N/A 

85.2 

N/A 

N/A 

21 

No 

N/A 

N/A 

N/A 

14.8 

N/A 

N/A 

40 

Career  counselor  perceived 
as:  (Q.  21c)1* 

Very  encouraging 

N/A 

N/A 

N/A 

32.5 

N/A 

N/A 

24 

Somewhat  encouraging 

N/A 

N/A 

N/A 

33.6 

N/A 

N/A 

2.1 

Only  slightly  encouraging 

N/A 

N/A 

N/A 

22.3 

N/A 

N/A 

25 

Not  at  al  1  encouragi  ng 

N/A 

N/A 

N/A 

11.6 

N/A 

N/A 

30 

No 

30.8 

26.8 

27.4 

27.4 

21 

25 

25 

Total 

1001 

1001 

1001 

1001 

(21.31) 

(24.31) 

(24.11 

1)  Percentage  of  those  who  report  contact  with  career  counselor. 
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CONTACTS  WITH  MILITARY  CAREER  COUNSELORS  —  MALES  BY  BRANCH 


•  Men  with  prior  service  In  the  Air  Force  or  the  Anqy  are  more  likely  than  other  PS 
men  to  say  they  reraetfber  discussing  Guard/Reserve  participation  with  a  career 
counselor  before  release. 


1982 

PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Remember  discussing  Guard/Reserve 
service  with  a  career  counselor 
before  release  (Q.  21a) 

Yes 

82.3 

81.2 

62.0 

58.2 

Career  counselor  provided  information 
on  how  to  join  Guard/Reserve  (Q.  21b)^ 

Yes 

85.5 

87.6 

79.8 

83.6 

No 

14.5 

12.4 

20.2 

16.4 

Career  counselor  perceived  as: 

(Q.  21c)D 

Very  encouraging 

30.8 

34.4 

31.1 

31.3 

Somewhat  encouraging 

34.3 

33.7 

37.2 

29.9 

Only  slightly  encouraging 

24.6 

21.5 

19.1 

23.6 

Not  at  all  encouraging 

10.3 

10.4 

12.6 

15.1 

Mo 

17.7 

18.8 

38.0 

41.8 

Total 

1001 

1001 

1001 

1001 

1 )  Percentage  of  those  who  report  contact  with  career  counselor. 


PERCEIVED  USEFULNESS  OF  SKILL  TRAINING  SINCE  SEPARATION,  BY  EMPLOYMENT  STATUS  — 

PS  MALES 


•  Aaong  employed  PS  sen  stapled  In  1982,  42  percent  s*y  their  skill  training  In  the 
service  has  been  very  or  soeevhat  useful  since  their  return  to  civilian  life.  This 
percentage  has  declined  froa  56  percent  In  1981. 

o  Aaong  uaeaployed  PS  aen  stapled  In  1982,  28  percent  say  their  skill  training  has 
been  very  or  soaewhat  useful  since  return  to  civilian  life.  This  percentage  has 
declined  froa  43  percent  In  1981. 


How  useful  has  your  skill  training  in  the  service  been  since  your  return  to  civilian 
life?  Would  you  say  it  has  been  very  useful,  somewhat  useful,  only  slightly  useful,  or 
not  at  all  useful?  (Q.  22 ) 1 ) 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

Eapl oyed 

85.2 

78.8 

76.8 

75.7 

22 

24 

23 

BASE 

1310 

1350 

1392 

1355 

(300) 

(329) 

(316) 

Very  useful 

30.2 

25.2 

28.4 

21.4 

25 

28 

27 

Somewhat  useful 

35.1 

29.1 

27.8 

21.1 

23 

26 

19 

Only  slightly  useful 

15.4 

16.7 

17.4 

18.1 

15 

17 

26 

Not  at  al  1  useful 

19.3 

29.1 

26.4 

39.3 

23 

21 

23 

Uneapl oyed 

14.8 

21.2 

23.2 

24.3 

17 

27 

26 

BASE 

227 

363 

420 

436 

(63) 

(113) 

(115) 

Very  useful 

26.2 

16.6 

19.4 

9.8 

17 

30 

32 

Sometrfiat  useful 

32.0 

25.8 

23.8 

17.9 

23 

26 

25 

Only  slightly  useful 

21.6 

19.3 

21.7 

24.5 

6 

25 

22 

Not  at  all  useful 

20.2 

38.2 

35.2 

47.9 

20 

26 

27 

D  In  1981  this  question  read  "How  useful  has  your  experience  In  the  service  been  since 
your  return  to  civilian  life?" 


PERCEIVED  USEFULNESS  OF  SKILL  TRAINING  SINCE  SEPARATION,  BY  EMPLOYMENT  STATUS  — 

MALES  BY  BRANCH 


•  Aaong  those  who  are  uneaployed,  aen  with  prior  service  In  the  Air  Force  and  Kavy  are 
■ore  likely  than  other  PS  nen  to  say  their  skin  training  In  the  military  has  been 
very  or  somewhat  useful  since  their  return  to  civilian  life. 


How  useful  has  your  skill  training  in  the  service  been  since  your  return  to  civilian 
life?  Would  you  say  it  has  been  very  useful,  somewhat  useful,  only  slightly  useful,  or 
not  at  all  useful?  (Q.  22) 


1982 


PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Nav^ 

Eapl oyed 

76.9 

73.5 

83.2 

73.0 

BASE 

382 

367 

248 

363 

Very  useful 

28.8 

19.1 

14.2 

23.7 

Somewhat  useful 

19.1 

21.6 

20.6 

22.6 

Only  slightly  useful 

19.1 

15.8 

18.2 

20.7 

Not  at  all  useful 

33.0 

43.4 

47.0 

33.1 

Uneaployed 

23.1 

26.5 

16.8 

27.0 

BASE 

115 

132 

50 

134 

Very  useful 

14.0 

6.9 

2.0 

14.2 

Somewhat  useful 

18.4 

13.0 

18.0 

24.6 

Only  slightly  useful 

28.1 

19.1 

30.0 

27.6 

Not  at  all  useful 

39.5 

61.1 

50.0 

33.6 
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CHANGES  IN  PERSONAL  LIFE  SINCE  SEPARATION  —  PS  MALES 


•  The  percentage  of  PS  Ben  who  have  gone  back  to  school  since  separation  froa  the 
service  declined  froa  53  percent  In  1981  to  45  percent  In  1982. 

•  Forty  percent  (401)  of  the  PS  Ben  saapled  In  1982  say  they  had  applied  for  a  loan 
other  than  a  aortgage  since  separation  froa  Bllltary  service,  and  38  percent  say 
they  had  taken  out  a  loan  other  than  a  hoae  aortgage  loan. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Since  left  the  service,  have: 

"ny.'Tjj —  - - 

Gone  back  to  school 

50.2 

55.7 

52.8 

44.8 

21 

23 

23 

Gotten  married 

21.1 

18.0 

14.0 

13.6 

25 

24 

22 

Applied  for  a  mortgage 

N/A 

16.0 

10.7 

10.4 

15 

27 

24 

Bought  a  home 

24.3 

17.3 

12.4 

11.6 

17 

25 

23 

Had  a  ch 11 d 

19.1 

17.8 

12.6 

12.6 

25 

24 

28 

Applied  for  a  loan,  other 
than  a  mortgage 

N/A 

44.8 

42.7 

40.2 

20 

23 

22 

Taken  out  a  loan,  other 
than  a  home  mortgage  loan 

51.4 

43.5 

39.7 

37.7 

19 

22 

22 

Gotten  divorced  or  separated 

4.8 

5.2 

4.7 

4.9 

7 

20 

24 
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CHANGES  IN  PERSONAL  LIFE  SINCE  SEPARATION  —  MALES  BY  BRANCH 


•  In  general,  nen  in  the  four  branches  of  previous  oil i tary  service  report  slallar 
changes  In  personal  life  since  separation. 


BASE 

Since  left  the  service,  have:  (Q.  23) 

Gone  back  to  school 
Gotten  married 
Applied  for  a  mortgage 
Bought  a  home 
Had  a  chil  d 

Applied  for  a  loan,  other  than 
a  mortgage 

Taken  out  a  loan,  other  than  a 
home  mortgage  loan 

Gotten  divorced  or  separated 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

497 

499 

298 

497 

46.7 

43.9 

41.6 

46.5 

15.3 

14.4 

10.7 

12.9 

13.5 

11.8 

7.4 

7.4 

14.7 

13.8 

9.4 

7.0 

14.5 

13.7 

10.4 

10.7 

39.8 

43.4 

41.3 

35.0 

35.8 

41.1 

37.6 

34.3 

6.0 

5.2 

4.4 

3.8 
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SATISFACTION  WITH  ABILITY  TO  MEET  FINANCIAL  NEEDS  SINCE  SEPARATION  —  PS  MALES 

ti 


•  Hmng  PS  sen  surveyed  In  1982,  66  percent  s*y  they  have  been  very  or  soaewhat 
satisfied  with  their  ability  to  Beet  their  financial  needs  since  separation  froa 
■llltary  service.  This  percentage  has  declined  froa  the  1981  percentage. 


And  how  satisfied  have  you  been  with  your  ability  to  meet  your  financial  needs  since  you 
left  the  service?  Would  you  say  you  are  very  satisfied,  somewhat  satisfied,  neither 
satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  24) 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Percent  at 

Each  Level  With 

Total  Sample 

Positive 

Propensity 

1981 

1982 

1981 

1982 

BASE 

1812 

1791 

(442) 

(432) 

Very  satisfied 

27.8 

24.8 

19 

19 

1 

1 

69.1  | 

65.6 

Somewhat  satisfied 

41.3 

40.8 

26 

23 

Neither  satisfied  nor 

di  ssatisfied 

8.1 

9.6 

29 

30 

Somevrfiat  dissatisfied 

14.9 

15.5 

' 

23 

29 

22.8 

24.8 

Very  di ssati sfied 

7.9 

9.3 

1 

28 

28 

Total 

100% 

(24.3%) 

(24.1%) 

SATISFACTION  WITH  ABILITY  TO  MEET  FINANCIAL  NEEDS  SINCE  SEPARATION  —  MALES  BY  BRANCH 


•  In  general,  men  In  the  four  branches  of  previous  military  service  report  similar 
levels  of  satisfaction  with  their  ability  to  meet  financial  needs  since  separation. 


And  how  satisfied  have  you  been  with  your  ability  to  meet  your  financial  needs  since  you 
left  the  service?  Would  you  say  you  are  very  satisfied,  somewhat  satisfied,  neither 
satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  24) 


BASE 

Very  satisfied 

Somewhat  satisfied 

Neither  satisfied  nor  dissatisfied 

Somewhat  dissatisfied 

Very  dissatisfied 


1982 

PS  MALES 


Branch  of  Previous  Military  Service 


ir  Force 

Army 

Marine  Corps 

Navy 

497 

499 

298 

497 

24.1 

26.8 

23.6 

23.1 

39.0 

39.1 

44.1 

42.7 

10.7 

8.7 

7.7 

11.3 

17.1 

14.7 

16.8 

14.5 

9.1 

10.7 

7.7 

8.5 

100% 

100% 

100% 

100% 

Total 


AVAILABILITY  OF  GUARD/RESERVE  UNIT  AND  ENLISTMENT-RELATED  BEHAVIOR  —  PS  MALES 


•  Alaost  half  of  the  PS  sen  surveyed  In  1982  s*y  they  have  tried  to  find  a  Guard/ 
Reserve  unit  close  enough  to  join. 

•  The  percentages  of  PS  sen  surveyed  who  reported  attending  an  open  house  for  a  Guard/ 
Reserve  unit,  going  to  a  recruiting  center,  or  being  called  by  a  recruiter  did  not 
change  significantly  froa  1981  to  1982. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

1536 

1712 

1812 

1791 

(364) 

(442) 

(432) 

Tried  to  find  out  if  there  is 
a  Guard/Reserve  unit  close 
enough  to  join:  (Q.  52a) 

Tes 

49.4 

40.1 

48.3 

48.2 

31 

35 

35 

Found  one  close  enough  to 
join  (Q.  52b) 1 ) 

93.6 

92.5 

91.8 

92.3 

31 

34 

35 

Perceive  unit  as  having 
an  opening  for 
respondent' s  skills 
and  talents  (Q.  52c)2) 

41.8 

44.3 

40.0 

39.7 

37 

38 

38 

No 

50.6 

59.9 

51.7 

51.8 

15 

15 

14 

Total 

1001 

1001 

1001 

1001 

(21.31) 

(24.31) 

(24.11) 

Attended  an  open  house  for 
Guard/Reserve  unit  (Q.  16a) 

11.8 

7.8 

6.6 

5.8 

36 

37 

39 

Gone  to  a  recruiting  center 
to  talk  »bout  joining  the 
Guard/Reserve  (Q.  16b) 

26.1 

17.2 

21.6 

20.8 

38 

44 

43 

Talked  or  been  called  by  a 
recruiter  (Q.  16c) 

N/A 

N/A 

46.8 

46.5 

N/A 

29 

26 

D  Percentage  of  those  who  tried  to  find  Guard/Reserve  unit. 

2)  Percentage  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 


AVAILABILITY  OF  GUARD/RESERVE  UNIT  AND  ENLISTMENT-RELATED  BEHAVIOR  —  HALES  BY  BRANCH 


•  Hen  with  prior  service  In  the  Amy  are  wore  likely  than  other  PS  »en  to  s*y  that 
they  have  tried  to  find  a  Guard/ Reserve  unit  close  enough  for  the*  to  join.  They 
are  also  wore  likely  than  other  PS  aen  to  s*y  they  have  talked  to  a  recruiter  froa 
the  Guard/Reserve. 

o  Less  than  50  percent  of  the  aen  with  prior  service  In  any  branch  of  service  who 
found  a  unit  close  enough  to  join  thought  the  unit  would  have  an  opening  for  a 
person  with  their  specific  skills. 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Tried  to  find  out  if  there  is  a 
Guard/Reserve  unit  close  enough 
to  join:  (Q.  52a) 

Tes 

47.5 

57.3 

43.3 

38.2 

Found  one  close  enough  to 
join  (Q.  52b) 1 ) 

88.0 

93.0 

93.8 

94.2 

Perceive  unit  as  having  and 
opening  for  respondent's  skills 
and  talents  (Q.  52c )1  2 1 

34.0 

38.3 

42.5 

46.4 

Mo 

52.5 

42.7 

56.7 

61.8 

Total 

1001 

1001 

1001 

1001 

Attended  an  open  house  for  Guard/ 

Reserve  unit  (Q.  16a) 

5.8 

7.8 

3.4 

4.2 

Gone  to  a  recruiting  center  to  talk 
about  joining  the  Guard/Reserve  (Q.  16b) 

18.5 

24.4 

19.8 

17.9 

Talked  or  been  called  by  a  recruiter 
(Q.  16c) 

28.0 

60.3 

38.9 

46.3 

1)  Percentage  of  those  who  tried  to  find  Guard/Reserve  unit. 

2)  Percentage  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 


ATTITUDES  TOWARD  INDIVIDUAL  READY  RESERVE  SERVICE 
AND  RE-ENLISTMENT  PROPENSITY  FOR  THE  ACTIVE  MILITARY 


V -1-120 

V -1-1 2 1 

Perception  of  Remaining  Military  Obligation 

Q.  53a-b 

V-l-122 

V-l-123 

Enlistment  Propensity  for  Individual  Ready  Reserve 

Under  Incentive  Programs 

Q.  57a-c 

V -1—124 
V-l-125 

Attitude  Toward  Extension  of  IRR  Service  Commitment 

Q .  58a 

V-l-126 

V -1-1 27 

Likelihood  of  Re-enlisting  in  the  Military  if 

Required  to  Serve  Two  Additional  Years  in  the  IRR 

Q.  58b 

V-l-1 28 

V  - 1  - 1 29 

Propensity  to  Re-enlist  in  the  Active  Military  Under 

Cash  Incentive  Programs 

Q.  6Ia-c 

V-l-120 


PERCEPTION  OF  REMAINING  MILTIARY  OBLIGATION  —  PS  MALES 


•  Eight  PS  Men  In  ten  surveyed  in  1982  report  that  they  have  a  regaining  Military 
service  obligation. 

•  Aaong  those  with  a  remaining  Military  obligation,  48  percent  report  a  reMainlng 
obligation  of  six  Months  or  less. 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Percent  at 

Each  Level  With 

Total 

Sample 

Posi ti ve 

Propensity 

1981 

1982 

1981 

1982 

BASE 

1812 

1791 

(442) 

(432) 

Perception  of  having  a  remaining 
military  obligation  (Q.  53a) 

88.0 

81.0 

24 

24 

Base 

1587 

(385) 

(350) 

Reported  length  of  remaining 
military  obligation1 )  (Q.  53b) 

1  to  6  months 

35.0 

48.4 

20 

21 

7  to  12  months 

38.9 

30.9 

24 

26 

13  to  18  months 

11.6 

7.9 

29 

27 

19  to  24  months 

9.5 

8.7 

29 

27 

25  months  or  more 

4.9 

4.1 

i 

39 

36 

D  Percentage  who  perceive  they  have  a  remaining  military  obligation 
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PERCEPTION  OF  REMAINING  MILTIARY  OBLIGATION  —  MALES  BY  BRANCH 


•  Hen  In  the  Army  and  Marine  Corps  prior  service  samples  are  more  likely  than  other  PS 
men  to  perceive  they  have  a  remaining  military  obligation. 


1982 

PS  MALES 

Branch  of  Previous  Military  Service 


Air  Force 


Marine  Corps 


Perception  of  having  a  remaining 
military  obligation  (Q.  $3a) 

Base 

Reported  length  of  remaining  military 
obligation1'  (Q.  51b)  2  2 


1  to  6  months 
7  to  12  months 
13  to  18  months 
19  to  24  months 
25  months  or  more 


497 

499 

298 

497 

78.8 

86.1 

86.9 

71.1 

391 

429 

258 

351 

53.5 

40.4 

52.7 

54.9 

33.8 

28.3 

28.5 

34.9 

9.5 

10.3 

2.7 

6.3 

3.3 

14.3 

9.4 

3.1 

0.0 

6.8 

6.7 

0.9 

D  Percentage  who  perceive  they  have  a  remaining  military  obligation. 
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ENLISTMENT  PROPENSITY  FOR  INDIVIDUAL  READY  RESERVE  UNDER  INCENTIVE  PROGRAMS  — 

PS  MALES 

•  Between  30  and  35  percent  of  the  PS  «en  sampled  in  1982  say  they  would  definitely  or 
probably  sign  up  for  an  additional  3  years  in  the  IRR  under  each  of  the  three 
incentive  prograns. 

I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 
People  who  are  in  the  IRR  have  had  military  training.  They  do  not  have  to  drill  or  serve 
actively,  unless  there  is  a  national  emergency  during  the  time  that  they  are  Ready 
Reservists.  You  yourself  are  now  in  the  Ready  Reserve. 

When  you  enlisted  in  the  military  you  agreed  to  an  overall  six  year  service  commitment. 
During  the  six  years,  any  time  which  you  do  not  serve  in  either  the  Active  Military  or  in 
a  National  Guard  or  Selected  Reserve  unit,  you  serve  in  the  IRR. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR,  if  you  were 
to  receive  (READ  ITEM)?  Would  you  say  definitely,  probably,  probably  not,  or  definitely 
not?  (Q.  5 7 a-c ) 


1982 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1791 

(432) 

A  $900  bonus: 

Def i ni tely 

8.9 

49 

Probably 

25.2 

35 

Probably  not 

28.0 

23 

Definitely  not 

37.8 

12 

Total 

An  opportunity  to 
a  low  cost  group 

participate  in 
li fe  i nsurance 

100% 

(24.1%) 

program: 

Defi ni tely 

7.8 

50 

Probably 

22.1 

38 

Probably  not 

32.8 

22 

Definitely  not 

37.3 

12 

Total 

An  opportunity  to  participate  in 
refresher  training,  two  weeks 
annually,  with  full  pay  and 
allowances,  and  a  monetary  bonus 
of  $900  for  three  years  service: 

100% 

I 

(24.1%) 

Definitely 

6.7 

61 

Probably 

28.6 

42 

Probably  not 

29.6 

16 

Definitely  not 

35.1 

9 

Total 

100% 

(24.1%) 

ENLISTMENT  PROPENSITY  FOR  INDIVIDUAL  READY  RESERVE  UNDER  INCENTIVE  PROGRAMS  -- 


MALES  BY  BRANCH 

•  Individuals  in  the  four  branches  of  previous  military  service  report  similar  enlist¬ 
ment  propensity  for  the  IRR  under  each  of  the  incentive  programs. 

I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 
People  who  are  in  the  IRR  have  had  military  training.  They  do  not  have  to  drill  or  serve 
actively,  unless  there  is  a  national  emergency  during  the  time  that  they  are  Ready 
Reservists.  You  yourself  are  now  in  the  Ready  Reserve. 

When  you  enlisted  in  the  military  you  agreed  to  an  overall  six  year  service  commitment. 
During  the  six  years,  any  time  which  you  do  not  serve  in  either  the  Active  Military  or  in 
a  National  Guard  or  Selected  Reserve  unit,  you  serve  in  the  IRR. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR,  if  you  were 
to  receive  (READ  iTEM)?  Would  you  say  definitely,  probably,  probably  not,  or  definitely 
not?  (Q.  57a-c) 


1982 

PS  MALES 


Branch 

of  Previous 

Military  Service 

Ai r  Fore- 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

A  $900  bonus: 

Def i ni tely 

9.6 

9.3 

10.4 

6.9 

Probably 

24.8 

26.0 

26.6 

23.6 

Probably  not 

32.5 

26.8 

23.2 

29.1 

Definitely  not 

33.1 

37.9 

39.7 

40.4 

Total 

100% 

ft  9 

o 

o 

♦H 

100% 

100% 

An  opportunity  to  participate  in 
a  low  cost  group  life  insurance 
program: 

Def i ni tely 

7.5 

8.0 

9.2 

6.8 

Probably 

23.3 

21.3 

21.4 

22.7 

Probably  not 

34.0 

32.2 

31.3 

33.8 

Definitely  not 

35.2 

38.4 

38.1 

36.7 

Total 

100% 

100% 

100% 

100% 

An  opportunity  to  participate  in 
refresher  training,  two  weeks 
annually,  with  full  pay  and 
allowances,  and  a  monetary  bonus 
of  $900  for  three  years  service: 

Def i ni tely 

7.5 

5.7 

8.1 

6.8 

Probably 

28.9 

30.0 

29.1 

25.9 

Probably  not 

32.6 

28.6 

28.0 

29.6 

Definitely  not 

31.0 

35.7 

34.8 

37._8 

Total 

100% 

100% 

100% 

100% 
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ATTITUDE  TOWARD  EXTENSION  OF  IRR  SERVICE  COMMITMENT  —  PS  MALES 

T 

•  Over  one-half  of  the  PS  sen  sampled  In  1982  (55  percent)  oppose  (soaewhat  or 

strongly)  an  extension  of  the  six  year  Military  service  coanltaent  to  an  eight  year 
coMiritMent  In  which  the  two  additional  years  of  service  would  be  service  In  the  IRR. 

P 


How  would  you  feel  if  the  current  six  year  military  service  commitment  were  extended  to 
L  an  eight  year  commitment  in  which  the  two  additional  years  of  service  would  be  service  in 

[jfl  the  IRR.  Would  you  be  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor 
opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  58a) 


1982 

WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1791 

(432) 

Strongly  in  favor 

3.6 

51 

Somewhat  in  favor 

13.6 

45 

Neither  in  favor  nor  opposed 

27.9 

25 

Somewhat  opposed 

20.4 

22 

Strongly  opposed 

34.5 

14 

Total 

100% 

(24.1%) 

ATTITUDE  TOWARD  EXTENSION  OF  IRR  SERVICE  COMMITMENT  ~  MALES  BY  BRANCH 


•  Men  with  prior  service  In  the  Marine  Corps  are  more  likely  to  favor  (strongly  or 
somewhat)  an  extension  of  the  IRR  service  commitment  than  Navy  or  Air  Force  prior 
service  men. 


How  would  you  feel  if  the  current  six  year  military  service  commitment  were  extended  to 
an  eight  year  commitment  in  which  the  two  additional  years  of  service  would  be  service  in 
the  IRR.  Would  you  be  strongly  in  favor,  somewhat  in  favor,  neither  in  favor  nor 
opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  58a) 


BASE 

Strongly  in  favor 

Somewhat  in  favor 

Neither  in  favor  nor  opposed 

Somewhat  opposed 

Strongly  opposed 

Total 


1982 

PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corp 

£  Navy 

497 

499 

298 

497 

4.3 

3.4 

4.0 

2.8 

11.8 

14.1 

17.8 

11.6 

29.1 

25.7 

28.2 

30.2 

23.0 

22.4 

18.1 

16.6 

31.9 

34.3 

31.9 

38.7 

100% 


100% 


100% 


100% 


LIKELIHOOD  OF  RE-ENLISTING  IN  THE  MILITARY  IF  REQUIRED  TO  SERVE  TWO  ADDITIONAL  YEARS 

IN  THE  IRR  ~  PS  MALES 


•  Eighty- three  percent  (83S)  of  PS  nen  surveyed  In  1982  sqy  they  would  probably  not  or 

definitely  not  re-enllst  In  the  Active  Military  or  serve  In  a  selected  Guard/Reserve 
■nit  If  required  to  serve  two  additional  years  In  the  IRR. 


How  likely  would  you  be  to  re-enlist  In  the  Active  Military  or  to  serve  In  a  selected 
Guard/Reserve  unit  If  you  also  were  required  to  serve  two  additional  years  In  the 
Individual  Ready  Reserve?  Would  you  definitely  enlist,  probably  enlist,  probably  not 
enlist,  or  definitely  not  enlist?  {Q.  58b) 


1982 

WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

1791 

(432) 

Likelihood  of  re-enlisting 

Definitely  enlist 

1.6 

63 

Probably  enlist 

15.8 

59 

Probably  not  enlist 

36.5 

24 

Definitely  not  enlist 

46.1 

10 

LIKELIHOOD  OF  RE-ENLISTING  IN  THE  MILITARY  IF  REQUIRED  TO  SERVE  TWO  ADDITIONAL  YEARS 

IN  THE  IRR  —  MALES  BY  BRANCH 


•  Men  with  prior  service  In  the  Navy  are  less  likely  to  have  positive  propensity  to 
re-enllst  in  the  Active  Forces  If  required  to  serve  two  additional  years  in  the  IRR 
than  PS  aen  who  served  In  the  Air  Force  or  Narine  Corps. 


How  likely  would  you  be  to  re-enlist  in  the  Active  Military  or  to  serve  in  a  selected 
Guard/Reserve  unit  if  you  also  were  required  to  serve  two  additional  years  in  the 
Individual  Ready  Reserve?  Would  you  definitely  enlist,  probably  enlist,  probably  not 
enlist,  or  definitely  not  enlist?  (Q.  58b) 


1982 

PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Navy 

BASE 

497 

499 

298 

497 

Likelihood  of  re-enlisting 

Definitely  enlist 

2.3 

1.8 

0.7 

1.4 

Probably  enlist 

16.4 

16.2 

20.1 

12.0 

Probably  not  enlist 

40.0 

35.2 

37.4 

35.0 

Definitely  not  enlist 

41.4 

46.9 

41.8 

51.5 

Total 

100% 

100% 

100% 

100% 

V-l-128 


PROPENSITY  TO  RE-ENLIST  IN  THE  ACTIVE  MILITARY  UNDER  CASH  INCENTIVE  PROGRAMS  —  PS  MALES 


•  One-quarter  of  the  PS  sen  stapled  say  they  would  definitely  or  probably  re-enllst  In 
the  Active  Forces  If  offered  a  $5,000  bonus  for  re-enlisting. 


Finally,  irfiat  about  re-enlisting  In  the  Active  Forces  --  how  likely  would  you  be  to 
re-enlist  In  the  Active  Forces  If  you  were  to  receive  (NAME  ITEM)  for  four  years  --  would 
you  definitely  re-enllst,  probably  re-enlist,  probably  not  re-enlist,  or  definitely  not 
re-enlist?  (Q.  61a-c) 


BASE 

A  $1,000  bonus  for  re-enlisting: 

Definitely  re-enllst 
Probably  re-enlist 
Probably  not  re-enlist 
Definitely  not  re-enllst 

A  $3,000  bonus  for  re-enlisting: 

Definitely  re-enlist 
Probably  re-enllst 
Probably  not  re-enllst 
Definitely  not  re-enllst 

A  $5,000  bonus  for  re-enlisting: 

Definitely  re-enllst 
Probably  re-enllst 
Probably  not  re-enllst 
Definitely  not  re-enlist 


1982 


WEIGHTED  RESPONSES  FOR  PS  MALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1791 

(432) 

1.6 

# 

7.3 

67 

29.1 

30 

62.1 

15 

3.0 

67 

12.6 

58 

29.3 

26 

55.1 

13 

7.6 

61 

17.7 

44 

26.3 

21 

48.4 

12 

#  Base  too  snail 


PROPENSITY  TO  RE-ENLIST  IN  THE  ACTIVE  MILITARY  UNDER  CASH  INCENTIVE  PROGRAMS  — 

MALES  BY  BRANCH 


•  Hen  with  prior  service  In  the  Navy  are  less  likely  than  other  PS  sen  to  have 

positive  propensity  to  re-enlist  In  the  Active  Forces  if  offered  a  $5,000  bonus  for 
joining. 


Finally,  what  about  re-enlisting  in  the  Active  Forces  --  how  likely  would  you  be  to 
re-enlist  in  the  Active  Forces  if  you  were  to  receive  (NAME  ITEM)  for  four  years  —  would 
you  definitely  re-enlist,  probably  re-enlist,  probably  not  re-enlist,  or  definitely  not 
re-enlist?  (Q.  61a-c) 


1982 

PS  MALES 


Branch  of  Previous  Military  Service 


Air  Force 

Army 

Marine  Corps 

Nav^ 

BASE 

497 

499 

298 

497 

A  $1,000  bonus  for  re-enlisting: 

Definitely  re-enlist 

1.0 

2.2 

1.4 

1.2 

Probably  re-enlist 

6.1 

8.1 

8.1 

6.4 

Probably  not  re-enlist 

34.6 

28.1 

28.4 

26.2 

Definitely  not  re-enlist 

58.2 

61.5 

62.2 

66.2 

A  $3,000  bonus  for  re-enlisting: 

Definitely  re-enlist 

3.0 

3.3 

3.7 

2.2 

Probably  re-enlist 

12.4 

13.8 

14.5 

9.9 

Probably  not  re-enlist 

35.3 

29.9 

25.0 

26.0 

Definitely  not  re-enlist 

49.3 

53.0 

56.8 

62.0 

A  $5,000  bonus  for  re-enlisting: 

Definitely  re-enlist 

7.7 

8.3 

8.4 

5.9 

Probably  re-enlist 

21.4 

18.8 

16.9 

13.3 

Probably  not  re-enlist 

29.3 

25.8 

25.7 

25.1 

Definitely  not  re-enlist 

41.5 

47.2 

49.0 

55.8 

SECTION  FOUR 


PS  FEMALE  SAMPLE 
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V-2-2 
V -2-3 


Enlistment  Propensity 


Q.  13d- j 


V-2-4 

V-2-5 

Rated  Importance  of  Reasons  for  Positive  Enlistment 

P rope  ns i  ty 

Q.  15a 

V-2-6 

V -2-7 

Rated  Importance  of  Reasons  for  Negative  Enlistment 
Propensi  ty 

Q.  15e 

co  cr> 

i  i 

CO  CVJ 

1  1 
>  > 

Perceived  Likelihood  of  Serving  as  an  Officer 

Q.  15b,  15c 

V-2-10 

V -2-1 1 

Enlistment  Propensity  if  Not  Able  to  Serve  as  an 

Officer 

Q.  15d 

V -2-1 2 

V -2-13 

Enlistment-Related  and  Job-Related  Behavioral 

Intentions 

Q.  31 

V-2-14 

V -2-15 

Cash  Bonus  Incentives 

Q.  28 

V-2-16 

V -2-17 

Educational  Benefit  Incentives 

Q.  37 

V -2-18 
V-2-19 

Perceived  Ability  to  Transfer  or  Go  Inactive  in 
the  Guard/Reserve 

Q.  54a-b 

V-2-20 

V -2-21 

Evening  Dril Is 

Q.  25b 

ENLISTMENT  PROPENSITY  —  PS  FEMALES 


•  PS  wowen  In  1982  are  sore  likely  than  PS  woaen  In  any  other  RCAS  waves  to  have 
positive  propensity  to  enlist  In  the  National  Guard  or  Reserve. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


1577 

Total 

1^80 

Sample 

— TtSE — 

'  "TO 

BASE 

395 

560 

572 

564 

Overall  Propensity  (Q.  13d-i)D 

Definitely  enlist 

2.0 

1.2 

3.1 

2.9 

Probably  enlist 

20.3 

20.7 

20.8 

26.6 

Probably  not  enlist 

26.3 

27.2 

27.2 

25.4 

Definitely  not  enlist 

51.4 

50.9 

48.9 

45.0 

Mean2) 

3.27 

3.29 

3.22 

3.13 

Standard  deviation 

.85 

.82 

.88 

.90 

Standard  error 

.043 

.035 

.037 

.038 

•  The  percentage  of  PS  woaen  with  positive  propensity  to  join  the  Air  Force  Reserve 
Increased  froa  1981  to  1982. 

Now  I'm  going  to  read  you  a  list  of  several  things  which  young  people  you r  age  might  do 
in  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  it  is  that  you 
will  be  doing  that.  For  instance,  how  likely  is  it  that  you  would  be  serving  in  the 
(READ  STATEMENT)?  (Q.  13d- j) 

WEIGHTED  RESPONSES  FOR  PS  FEMALES3' 


Total  Sample 

1979 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

Percentage  of  those  who  would 
"definitely’'  or  "probablyJI  enlist 

Branch/Component  Propensity  (Q.  1 3d- j ) 


Army  National  Guard 

10.2 

9.4 

9.4 

9.7 

Army  Reserve 

10.4 

10.8 

12.8 

11.1 

Air  National  Guard 

7.0 

6.8 

8.3 

11.8 

Air  Force  Reserve 

8.5 

9.0 

10.7 

14.9 

Naval  Reserve 

10.9 

7.4 

8.1 

9.0 

Marine  Corps  Reserve 

3.2 

0.6 

1.2 

1.4 

Active  Military 

10.2 

9.4 

9.6 

12.5 

The  overall  propensity  score  for  any  given  respondent  Is  the  most  positive  response 
he/she  gives  for  any  one  of  the  six  Guard/Reserve  components.  A  more  detailed  explana¬ 
tion  of  how  this  score  is  computed  can  be  found  in  the  Introduction,  in  the  Enlistment 
Propensity  definition. 

2)  i  =  definitely  enlist 

2  *  probably  enlist 

3  =  probably  not  enlist 

4  =  definitely  not  enlist 

3)  There  are  no  prior  service  female  Marines  in  the  sample. 


V-2-3 

ENLISTMENT  PROPENSITY  —  FEMALES  BY  BRANCH 


•  Women  with  prior  service  in  the  Amy  coopered  to  those  with  other  prior  service  do 
not  differ  significantly  with  regard  to  overall  enlistment  propensity. 

1982 


ps  TTiTOles 

Branch  of  Previous  Military  Service^) 

Army 

- T)ther*T 

BASE 

291 

273 

Overall  Propensity  (Q.  13d-i) 

Definitely  enlist 

3.8 

2.2 

Probably  enlist 

22.0 

30.0 

Probably  not  enlist 

25.8 

25.3 

Definitely  not  enlist 

48.5 

42.5 

Mean^) 

3.19 

3.08 

Standard  deviation 

.907 

.054 

Standard  error 

.0C' 

.900 

•  PS  women  sampled  In  1982  are  most  likely  to  have  p  cive  enlistment  propensity  for 

the  Guard/Reserve  Component(s)  associated  with  their  branch  of  previous  military 

service. 

Now  I'm  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might  do 

in  the  next  few  years.  For  each  one  I 

read,  please  tell  me 

how  likely  it  is  that  you 

will  be  doing  that.  For  instance,  how 

likely  is  it  that  you 

would  be  serving  in  the 

(READ  STATEMENT)?  (Q.  13d- j ) 

1982 

ps  rnro.Es 

Branch  of  Previous  Military  Service 

Army 

Other 

BASE 

291 

273 

Percentage  of  those  who  would 

"detinitely'J  or  "probably1'  enlist 

Branch/Component  Propensity  (Q.  1 3d- j ) 

Army  National  Guard 

13.9 

5.9 

Army  Reserve 

19.7 

3.3 

Air  National  Guard 

7.9 

14.6 

Air  Force  Reserve 

8.9 

19.0 

Naval  Reserve 

4.8 

13.3 

Marine  Corps  Reserve 

1.4 

1.1 

Active  Mill tary 

13.2 

11.8 

U  The  overall  propensity  score  for  any  given  respondent  is  the  most  positive  response 
he/she  gives  for  any  one  of  the  six  Guard/Reserve  components.  A  more  detailed  explana¬ 
tion  of  how  this  score  is  computed  can  be  found  in  the  Introduction,  in  the  Enlistment 
Propensity  definition. 

2)  1  =  definitely  enlist 

2  =  probably  enlist 

3  *  probably  not  enlist 

4  *  definitely  not  enlist 

3)  There  are  no  prior  service  female  Marines  in  the  sample. 

4)  This  category  combines  women  with  prior  service  in  the  Navy  or  Air  Force. 


V-2-4 


RATED  IMPORTANCE  OF  REASONS  FOR  POSITIVE  ENLISTMENT  PROPENSITY  —  PS  FEMALES 


•  Among  those  with  positive  enlistment  propensity,  "job  security"  was  the  reason  rated 
as  very  or  somewhat  Important  by  the  highest  percentage  of  PS  women  (90  percent). 
"Allows  you  to  stty  In  the  area  near  family  and  friends"  was  the  reason  rated  as 
very  or  somewhat  Important  by  the  lowest  percentage  of  PS  women  (36  percent). 


You  s  id  you  are  likely  to  serve  In  the  military.  I  am  going  to  read  you  a  list  of  some 
reas  ns  people  like  yourself  have  given  for  wanting  to  serve  in  the  military.  For  each 
reason,  please  tell  me  if  it  is  very  important,  somewhat  important,  only  slightly 
important,  or  not  at  all  important  to  you  as  a  reason  for  serving  in  the  military. 

(Q.  15a) 


1982 

WEIGHTED  RESPONSES  FOR  PS  FEMALES1) 


BASE  167 

Percentage  saying  reason  is  "very"  or 
u somewhat"  important 

Doing  something  for  your  country  85.6 

Teaches  you  a  valuable  trade  or  skill  81.6 

Job  security  90.1 

Good  income  76.2 

Provides  money  for  education  78.4 

An  enjoyable  job  80.4 

Trains  you  for  leadership  83.4 

Provides  men  and  women  equal  pay  and 

opportunity  85.7 

Allows  you  to  stay  in  the  area  near 
family  and  friends  36.0 


1 )  Only  those  respondents  who  said  they  would  "definitely"  or 
■probably"  serve  In  at  least  one  of  the  military  components 
In  the  next  few  years.  (Q.  13d-i) 


V-2-5 


RATED  IMPORTANCE  OF  REASONS  FOR  POSITIVE  ENLISTMENT  PROPENSITY  —  FEMALES  BY  BRANCH 


•  Along  women  with  prior  service  In  the  Arqy,  "job  security*  was  rated  as  a  very  or 

(  somewhat  Important  reason  for  wanting  to  enlist  by  the  highest  percentage  of  women. 

•  “Doing  something  for  your  country*  was  rated  as  very  or  somewhat  important  by  the 
highest  percentage  of  PS  women  from  branches  of  previous  military  service  other  than 
the  Anty. 


You  said  you  are  likely  to  serve  in  the  military.  I  am  going  to  read  you  a  list  of  some 
reasons  people  like  yourself  have  given  for  wanting  to  serve  in  the  military.  For  each 
reason,  please  tell  me  if  it  is  very  important,  somewhat  important,  only  slightly 
important,  or  not  at  all  important  to  you  as  a  reason  for  serving  in  the  military. 

(Q.  15a) 


1982 

PS  FEMALES*) 


Branch  of  Previous 

Military  Service 

Army 

Other 

BASE 

74 

88 

F 

Percentage  saying  reason  is  "very"  or 
^'somewhat"  important 

Doing  something  for  your  country 

75.7 

93.1 

Teaches  you  a  valuable  trade  or  skill 

77.1 

85.1 

Job  security 

89.2 

90.9 

! 

Good  income 

83.7 

71.6 

Provides  money  for  education 

75.7 

80.7 

An  enjoyable  job 

83.8 

78.4 

Trains  you  for  leadership 

78.4 

87.5 

< 

Provides  men  and  women  equal  pay  and 
opportuni  ty 

86.5 

85.3 

Allows  you  to  stay  in  the  area  near 
family  and  friends 

37.8 

34.9 

*)  Only  those  respondents  who  said  they  would  "definitely"  or  "probably"  serve  In  at 
least  one  of  the  military  components  in  the  next  few  years.  (Q.  13d-1) 


i 


V-2-6 


RATED  IMPORTANCE  OF  REASONS  FOR  NEGATIVE  ENLISTMENT  PROPENSITY  —  PS  FEMALES 


Among  those  with  negative  enlistment  propensity*  "current  plans  for  •  civilian  job" 
was  the  reason  rated  as  very  or  somewhat  Important  by  the  hipest  percentage  of  PS 
females  (69  percent).  "Disapproval  of  parents"  was  the  reason  rated  as  very  or 
somewhat  Important  by  the  lowest  percentage  of  PS  women  (7  percent). 


You  said  you  would  be  unlikely  to  serve  In  the  military.  I  am  going  to  read  you  a  list 
of  some  reasons  people  like  yourself  have  given  for  not  wanting  to  serve  In  the  military. 
For  each  reason,  please  tell  me  If  It  Is  very  important,  somewhat  important,  only 
slightly  Important,  or  not  at  all  Important  to  you  as  a  reason  for  not  serving  In  the 
military.  (Q.  15e) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES*) 


Percentage  saying  reason  is  "very11  or 
""somewhat"  Important 

Separation  from  friends  and  family 

Disagree  with  military's  defense 
policies  or  philosophy 

Expect  to  continue  In  school  or  college 

Lack  of  personal  freedom 

Military  pay 

Disapproval  of  parents 

Lack  of  value  In  military  training 

Little  In  common  with  people  In  the 
service 


Current  plans  for  a  civilian  job 


*)  Only  those  respondents  who  said  they  would  “definitely"  or 
■probably"  not  serve  In  any  of  the  military  components  In 
the  next  few  years.  (Q.  13d-1) 


RATED  IMPORTANCE  OF  REASONS  FOR  NEGATIVE  ENLISTMENT  PROPENSITY  —  FEMALES  BY  BRANCH 


•  "Current  plans  for  a  civilian  job"  was  rated  as  a  very  or  soaewhat  Important  reason 
for  not  enlisting  by  the  highest  percentage  of  PS  women  from  all  branches  of 
previous  military  service  represented. 

o  Women  with  prior  service  In  the  Arqy  are  more  likely  than  other  PS  women  to  rate 
"expect  to  continue  In  school  or  college"  and  "lack  of  personal  freedom"  (among 
others)  as  very  or  somewhat  Important  reasons  for  not  wanting  to  serve  In  any 
military  component. 


You  said  you  would  be  unlikely  to  serve  in  the  military.  I  am  going  to  read  you  a  list 
of  some  reasons  people  like  yourself  have  given  for  not  wanting  to  serve  in  the  military. 
For  each  reason,  please  tell  me  if  it  is  very  important,  somewhat  important,  only 
slightly  important,  or  not  at  all  important  to  you  as  a  reason  for  not  serving  in  the 
military.  (Q.  15e) 


BASE 

Percentage  saying  reason  is  "very"  or 
'^'s'omewhat"1  important 

Separation  from  friends  and  family 

Disagree  with  military's  defense 
policies  or  philosophy 

Expect  to  continue  in  school  or  college 

Lack  of  personal  freedom 

Military  pay 

Disapproval  of  parents 

Lack  of  value  in  military  training 

Little  in  common  with  people  in  the 
service 

Current  plans  for  a  civilian  job 


1982 

PS  FEMALES1^ 

Branch  of  Previous  Military  Service 
Army  Other 


203 

176 

50.8 

55.1 

44.0 

32.6 

64.2 

50.0 

66.7 

54.0 

49.0 

48.8 

9.5 

5.1 

41.1 

29.9 

25.8 

18.7 

72.6 

66.1 

Only  those  respondents  who  said  they  would  "definitely"  or  "probably"  not  serve  In 
any  of  the  military  components  in  the  next  few  years.  (Q.  13d-i) 


PERCEIVED  LIKELIHOOD  OF  SERVING  AS  AN  OFFICER  —  PS  FEMALES 


•  One-half  of  the  PS  Mooen  Mho  have  positive  enlistment  propensity  hope  to  serve  as  an 
officer.  Aaong  those  Mho  hope  to  serve  as  an  officer,  seven  women  In  ten  say  It  Is 
very  or  somewhat  likely  that  they  Mill  serve  as  an  officer. 


Would  you  hope  to  serve  as  an  officer  or  as  an  enlisted  person?  (Q.  15b) 

Considering  the  educational  and  other  requirements  for  officers,  how  likely  do  you  think 
you  will  be  to  serve  as  an  officer  —  do  you  think  it  is  very  likely,  somewhat  likely, 
only  slightly  likely,  or  not  at  all  likely?  (Q.  15c) 


1982 

WEIGHTED  RESPONSES  FOR  PS  FEMALES*) 


BASE 

167 

Hope  to  serve  as:  (Q.  15b) 

An  officer 

50.9 

An  enlisted  person 

45.5 

Don't  know 

3.7 

BASE 

85 

Likelihood  of  servinq  as  an  officer 

"TQ.'T5c^) -  - 

Very  likely 

38.8 

Somewhat  likely 

31.5 

Only  slightly  likely 

27.1 

Not  at  all  likely 

2.5 

*)  Only  those  respondents  who  said  they  would  "definitely"  or 
"probably"  serve  In  at  least  one  of  the  military  components 
In  the  next  few  years. 

2)  Asked  only  of  those  respondents  hoping  to  serve  as  an  officer. 


J 


PERCEIVED  LIKELIHOOD  OF  SERVING  AS  AN  OFFICER  —  FEMALES  BY  BRANCH 


•  A  higher  percentage  of  women  Mho  served  In  the  Ar^y,  compared  to  the  others 
surveyed,  report  hoping  to  serve  as  an  officer. 

•  Among  PS  women  Mho  have  positive  enlistment  propensity  and  hope  to  serve  as  an 
officer,  Arqy  PS  women  are  more  likely  than  others  to  say  their  serving  as  an 
officer  Is  very  or  somewhat  likely. 


Would  you  hope  to  serve  as  an  officer  or  as  an  enlisted  person?  (Q.  15b) 

Considering  the  educational  and  other  requirements  for  officers,  how  likely  do  you  think 
you  will  be  to  serve  as  an  officer  --  do  you  think  it  is  very  likely,  somewhat  likely, 
only  slightly  likely,  or  not  at  all  likely?  (Q.  15c) 


1982 

PS  FEMALES1 2^ 

Branch  of  Previous  Military  Service 
Army  Other 


BASE 

74 

88 

Hope  to  serve  as:  (Q.  15b) 

An  officer 

58.1 

46.6 

An  enlisted  person 

39.2 

50.0 

Don' t  know 

2.7 

3.4 

BASE 

43 

41 

Likelihood  of  serving  as  an  officer 

TO.  I5cT*> -  - 

Very  likely 

45.2 

32.5 

Somewhat  likely 

38.1 

27.5 

Only  slightly  likely 

14.3 

37.5 

Not  at  all  likely 

2.4 

2.5 

1)  Only  those  respondents  who  said  they  would  "definitely"  or  "probably"  serve  In  at 
least  one  of  the  military  components  In  the  next  few  years. 

2)  Asked  only  of  those  respondents  hoping  to  serve  as  an  officer. 


ENLISTMENT  PROPENSITY  IF  NOT  ABLE  TO  SERVE  AS  AN  OFFICER  —  PS  FEMALES 


•  Among  those  with  positive  enlistment  propensity,  four  PS  women  In  ten  who  hope  to 
serve  as  an  officer  say  they  will  definitely  or  probably  not  enlist  If  they  are 
unable  to  serve  as  an  officer. 


Suppose  you  were  not  able  to  serve  as  an  officer?  How  likely  is  It  that  you  will  serve 
in  the  military  then?  (Q.  15d) 


1982 

WEIGHTED  RESPONSES  FOR  PS  FEMALES*) 


BASE 

85 

Definitely 

10.3 

Probably 

49.3 

Probably  not 

18.9 

Definitely  not 

21.6 

Total 

100% 

*)  Only  those  respondents  who  have  positive  propensity  to  enlist  In 
at  least  one  of  the  military  components  and  who  hope  to  serve  as 
an  officer. 
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ENLISTMENT  PROPENSITY  IF  NOT  ABLE  TO  SERVE  AS  AN  OFFICER  —  FEMALES  BY  BRANCH 


•  Among  those  who  have  positive  enlistment  propensity  and  hope  to  serve  as  officers, 
women  In  the  different  branches  of  previous  military  service  do  not  differ  signifi¬ 
cantly  with  regard  to  enlistment  propensity  If  they  are  unable  to  serve  as  officers. 


Suppose  you  were  not  able  to  serve  as  an  officer?  How  likely  is  it  that  you  will  serve 
in  the  military  then?  (Q.  15d) 


1982 

PS  FEMALESU 

Branch  of  Previous  Military  Service 
Army  Other 


BASE 

43 

41 

Definitely 

14.3 

7.3 

Probably 

47.6 

51.2 

Probably  not 

23.8 

14.6 

Definitely  not 

14.3 

26.8 

Total 

>— • 
o 
o 

100% 

Only  those  respondents  who  said  they  would  "definitely"  or  "probably"  serve  In  at 
least  one  of  the  military  components  and  who  hope  to  serve  as  an  officer. 


ENLISTMENT-RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  PS  FEMALES 


•  The  percentage  of  PS  women  who  report  behavioral  Intentions  related  to  enlistment 
did  aot  change  significantly  from  1961  to  1962. 

a  In  the  1982  RCAS  wave,  wore  than  two- thirds  of  PS  women  who  s«y  they  are  very  or 

somewhat  likely  to  talk  to  faally  or  friends  or  a  recruiter  about  the  nllltary  or  to 
find  out  aore  about  education  Incentives  for  joining  the  nllltary  have  positive 
propensity. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Behavioral  intentions 
related  to  enlistment  (Q.  31) 

Very  or  somewhat  likely  to: 

Talk  to  a  recruiter  for  one 
of  the  military  services 

14.3 

13.6 

17.1 

19.0 

64 

67 

84 

Talk  to  family  or  friends 
about  joining  military 
service 

N/A 

N/A 

19.1 

22.5 

N/A 

51 

68 

Find  out  more  about  bonus 
programs  or  educational 
incentives  for  joining 
the  military 

N/A 

N/A 

25.8 

26.0 

N/A 

54 

66 

Other  related  behavioral 
Intentions 

Very  or  somewhat  likely  to: 

Look  for  a  job  or  look  to 
change  jobs 

49.9 

49.2 

52.1 

54.8 

25 

26 

35 

Look  for  a  way  to  make 
some  extra  money  in  your 
spare  time 

N/A 

60.8 

62.3 

65.4 

25 

29 

34 

Look  for  a  way  to  change 
the  routine  In  your  life 

N/A 

56.2 

68.1 

67.5 

26 

27 

34 

Train  for  a  new  or  higher 
level  job 

N/A 

N/A 

77.7 

73.5 

N/A 

25 

33 

V-2-13 


ENLISTMENT-RELATED  AND  JOB-RELATED  BEHAVIORAL  INTENTIONS  —  FEMALES  BY  BRANCH 


I 

•  PS  women  with  prior  service  In  the  Army  and  those  with  other  prior  military  service 
do  not  differ  significantly  with  regard  to  their  enlistment-related  behavioral 
Intentions. 

o  Women  with  prior  service  In  the  Anwy  are  more  likely  than  other  PS  women  to  report 
m  Intentions  to  look  for  a  job  or  look  to  change  jobs,  and  to  look  for  a  way  to  make 

f  some  extra  money  In  their  spare  time. 


BASE 

Behavioral  intentions 
related  to  enlistment  (Q.  31) 

Very  or  somewhat  likely  to: 

B  Talk  to  a  recruiter  for  one 
of  the  military  services 
Talk  to  family  or  friends 
about  joining  military 
service 

r  Find  out  more  about  bonus 
|0  programs  or  educational 
incentives  for  joining 
the  military 

Other  related  behavioral 
Intentions  (Q.  3D 

Very  or  somewhat  likely  to: 

Look  for  a  job  or  look  to 
change  jobs 

Look  for  a  way  to  make 
some  extra  money  In  your 
spare  time 

Look  for  a  way  to  change 
the  routine  In  your  life 
Train  for  a  new  or  higher 
level  job 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 
Army  Other 


291 


273 


19.6 

17.9 

23.1 

21.7 

24.8 

26.8 

60.1 

69.8 

64.6 


50.0 

61.5 

70.2 


« 


77.2 


70.3 


CASH  BONUS  INCENTIVES  —  PS  FEMALES 


•  One-half  of  the  PS  woaen  stapled  In  1982  say  they  would  definitely  or  probably 
enlist  In  the  Guard/Reserve  If  offered  a  $4,000  bonus  for  joining. 


How  likely  would  you  be  to  enlist  In  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
--  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  28  or  37)1) 


BASE 

A  $2,000  bonus:^) 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 

A  $3,000  bonus: 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 

A  $4,000  bonus: 

Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 


1)  This  question  appeared  before  the  education  benefit  question  on  half  the  question¬ 
naires  (as  Q.  28)  and  after  It  on  the  other  half  (as  Q.  37). 

2)  In  1979  the  bonus  questions  Included  the  amounts  of  $1,000,  $1,500  and  $2,000.  In 
1980  the  amounts  were  $2,000,  $2,500  and  $3,000.  Thus,  $2,000  was  the  highest  amount 
given  In  1979  but  the  lowest  amount  In  1980,  1981,  and  1982.  The  questionnaires  were 
also  designed  so  that  the  bonus  levels  were  presented  to  half  the  sample  In  descending 
order  and  the  other  half  In  ascending  order. 


CASH  BONUS  INCENTIVES  —  FEMALES  BY  BRANCH 


•  PS  women  In  different  branches  of  prior  service  do  not  differ  significantly  with 
regard  to  enlistment  propensity  under  the  three  cash  Incentive  programs. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
--  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enlist?  (Q.  28  or  37)1) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

A  $2,000  bonus: 

Definitely  enlist 

7.6 

8.2 

Probably  enlist 

25.6 

26.2 

Probably  not  enlist 

31.5 

34.4 

Definitely  not  enlist 

35.3 

31.1 

Total 

100% 

100% 

A  $3,000  bonus: 

Definitely  enlist 

10.8 

12.3 

Probably  enlist 

29.5 

33.2 

Probably  not  enlist 

28.8 

29.5 

Definitely  not  enli  st 

30.9 

25.0 

Total 

100% 

100% 

A  $4,000  bonus: 

Definitely  enlist 

16.6 

18.6 

Probably  enlist 

31.1 

33.4 

Probably  not  enlist 

24.9 

24.5 

Definitely  not  enlist 

27.3 

23.4 

Total 

100% 

100% 

1)  This  question  appeared  before  the  education  benefit  question  on  half  the  question¬ 
naires  (as  Q.  28)  and  after  it  on  the  other  half  (as  Q.  37).  The  questionnaires  were 
also  designed  so  that  the  bonus  levels  were  presented  to  half  the  sample  in  descending 
order  and  the  other  half  in  ascending  order. 


EDUCATIONAL  BENEFIT  INCENTIVES  —  PS  FEMALES 


•  Approximately  four  PS  women  In  ten  s* y  they  would  definitely  or  probably  enlist  If 
offered  tuition  assistance  of  either  $1,500  or  $2,000  per  year  for  up  to  four  years. 

How  likely  would  you  be  to  enlist  In  the  Guard/Reserve  If  you  were  to  receive  (NAME  ITEM) 
—  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enli  st?  (Q.  28  or  37)*) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Tuition  assistance  of  $1,000  per 
year,  for  up  to  four  years 

Definitely  enlist 

4.7 

7.9 

5.2 

5.5 

60 

76 

# 

Probably  enlist 

26.7 

31.6 

19.3 

22.6 

38 

45 

46 

Probably  not  enlist 

36.2 

34.1 

35.8 

40.9 

13 

20 

30 

Definitely  not  enl i st 

32.4 

26.4 

39.7 

31.0 

4 

10 

8 

Total 

100% 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

Tuition  assistance  of  $1,500  per 
year,  for  up  to  four  years: 

Definitely  enlist 

N/A 

9.6 

6.3 

7.0 

56 

70 

74 

Probably  enlist 

N/A 

32.1 

23.4 

30.2 

37 

44 

45 

Probably  not  enlist 

N/A 

31.9 

34.9 

35.9 

12 

18 

26 

Definitely  not  enlist 

N/A 

26.3 

35.5 

27.0 

4 

7 

6 

Total 

N/A 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

Tuition  assistance  of  $2,000  per 
year,  for  up  to  four  years: 

Definitely  enlist 

N/A 

14.8 

9.5 

11.9 

51 

67 

63 

Probably  enlist 

N/A 

30.2 

28.6 

33.8 

33 

41 

42 

Probably  not  enlist 

N/A 

29.2 

30.1 

29.7 

12 

14 

23 

Definitely  not  enlist 

N/A 

25.9 

31.8 

24.7 

6 

5 

4 

Total 

N/A 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

#  Base  too  smal  1 . 

^  This  question  appeared  before  the  cash  bonus  question  on  half  the  questionnaires  (as 
Q.  28)  and  after  It  on  the  other  half  (as  Q.  37).  The  questionnaires  were  also 
designed  so  that  the  different  levels  of  tuition  assistance  were  presented  to  half  the 
sample  In  descending  order  and  the  other  half  in  ascending  order. 

2)  In  1979  the  education  Incentive  questions  Included  the  figures  of  $500,  $750  and 
$1,000.  Thus,  $1,000  was  the  highest  amount  given  In  1979  but  the  lowest  amount  in 
1980,  1981,  and  1982. 


EDUCATIONAL  BENEFIT  INCENTIVES  —  FEMALES  BY  BRANCH 


•  PS  women  In  different  branches  of  prior  service  do  not  differ  significantly  with 
regard  to  enlistment  propensity  under  the  three  educational  benefit  incentives. 


How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  were  to  receive  (NAME  ITEM) 
--  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not 
enli  st?  (Q.  28  or  37)1) 


BASE 


Tuition  assistance  of  51,000  per 
year,  for  up  to  four  years: 

Definitely  enlist 
Probably  enli st 
Probably  not  enl i st 
Definitely  not  enlist 

Total 


4.1 

22.4 

40.7 

32.8 

100% 


6.6 

22.8 

41.2 

29.4 

100% 


Tuition  assistance  of  51,500  per 
year,  for  up  to  four  years: 

Definitely  enli  st 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 

Total 


4.8 

30.8 

35.6 

28.7 

100% 


8.5 

29.5 

36.5 

25.5 

100% 


Tuition  assistance  of  $2,000  per 
year,  for  up  to  four  years: 


Definitely  enlist 

10.3 

12.9 

Probably  enlist 

32.1 

35.3 

Probably  not  enlist 

30.7 

29.0 

Definitely  not  enl  1  st 

26.9 

22.8 

Total 

100% 

100% 

1)  This  question  appeared  before  the  cash  bonus  question  on  half  the  questionnaires  (as 
Q.  28)  and  after  it  on  the  other  half  (as  Q.  37).  The  questionnaires  were  also 
designed  so  that  the  different  levels  of  tuition  assistance  were  presented  to  half  the 
sample  in  descending  order  and  the  other  half  in  ascending  order. 
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PERCEIVED  ABILITY  TO  TRANSFER  OR  GO  INACTIVE  IN  THE  GUARD/RESERVE  —  PS  FEMALES 

•  Among  those  PS  women  who  do  not  know  If  one  has  the  option  to  transfer  or  go 

Inactive  In  the  Guard/Reserve  if  they  wove  to  another  geographic  area,  24  percent 
say  that  this  option  increases  their  interest  in  the  Guard/Reserve  very  much  or 
soaewhat. 

If  you  were  to  join  a  National  Guard/Reserve  unit,  would  you  be  allowed  to  transfer  to 
another  unit,  or  to  go  "inactive,"  if  you  moved  to  another  geographic  area?  (Q.  54a) 

If  it  were  possible  to  transfer  or  to  go  inactive  if  you  moved  to  another  geographic 
area,  would  that  increase  your  interest  in  joining  the  National  Guard/Reserve  very  much, 
somewhat,  only  slightly,  or  not  at  all?  (Q.  54b) 

WEIGHTED  RESPONSES  FOR  PS  FEMALES 


BASE 

Perceive  ability  to  transfer 
or  go  inactive 

Increase  in  interest  in  Guard/ 
Reserve  if*  permitted  to  ~ 
transfer  or  go  inactive 

Very  much 
Somewhat 
Only  slightly 
Not  at  al  1 

Do  not  perceive  ability  to 
transfer  or  go  inactive 


Increase  in 
Reserve  If 


interest  in  Guard/ 
permi tted 


to 


transfer  or  go  inactive 

Very  much 
Somewhat 
Only  slightly 
Not  at  al  1 

Do  not  know  If  permitted  to 
transfer  or  go  Inactive 

Increase  in  interest  in  Guard/ 
Reserve  if  permitted  to 
transfer  or  go  inactive 

Very  much 
Somewhat 
Only  slightly 
Not  at  al  1 


#  Base  too  small. 


Total 

Sample 

Percent  at 
Positive 

Each  Level  With 
?  Propensity 

1981 

1982 

1981 

1982 

572 

564 

(137) 

(167) 

49.6 

49.6 

29 

34 

9.6 

15.3 

65 

64 

15.8 

20.0 

55 

56 

15.8 

16.0 

35  , 

34 

58.8 

48.7 

14  1 

19 

15 

|  20 

9.1 

12.8 

18 

28 

5.6 

4.2 

#  \ 

# 

) 

13.8 

9.9 

#  ' 

# 

# 

1  # 

7.3 

18.3 

#  » 

# 

1 

73.3 

67.6 

16  f 

14 

19 

}  28 

41.4 

37.7 

19 

24 

7.0 

10.2 

#  » 

# 

1  42 

12.7 

14.1 

24  1 

38 

# 

12.2 

16.0 

39  , 

# 

}  18 

68.1 

59.7 

9  i 

13 

15 
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PERCEIVED  ABILITY  TO  TRANSFER  OR  GO  INACTIVE  IN  THE  GUARD/RESERVE  —  FEMALES  BY  BRANCH 


•  Among  those  surveyed,  PS  woaen  In  the  different  branches  of  prior  service  do  not 
differ  significantly  In  their  perceptions  of  the  ability  to  transfer  or  go  inactive 
In  the  Guard/Reserve. 

e  Aaong  the  PS  woaen  surveyed  Mho  do  not  think  one  can  transfer  or  go  Inactive,  those 
Mith  prior  service  In  the  Anay  are  less  likely  than  other  PS  women  surveyed  to 
Increase  their  propensity  when  presented  Mith  the  option  of  transferring  or  going 
Inactive. 


If  you  were  to  join  a  National  Guard/Reserve  unit,  would  you  be  allowed  to  transfer  to 
another  unit,  or  to  go  "inactive,"  if  you  moved  to  another  geographic  area?  (Q.  54a) 

If  it  were  possible  to  transfer  or  to  go  inactive  if  you  moved  to  another  geographic 
area,  would  that  increase  your  interest  in  joining  the  National  Guard/Reserve  very  much, 
somewhat,  only  slightly,  or  not  at  all?  (Q.  54b) 


BASE 

Perceive  ability  to  transfer 
or  go  Inactive 

Increase  in  interest  in  Guard/ 
Reserve  if  permitted  to 
transfer  or  go  inactive 

Very  much 
Somewhat 
Only  slightly 
Not  at  all 

Do  not  perceive  ability  to 
transfer  or  go  Inactive 

Increase  in  interest  in  Guard/ 
Reserve  if  permitted  to 
transfer  or  go  inactive 

Very  much 
Somewhat 
Only  slightly 
Not  at  all 

Do  not  knoM  if  permitted  to 
transfer  or  go  Inactive 

Increase  In  interest  in  Guard/ 
Reserve  if  permitted  to 
transfer  or  go  inactive 

Very  much 
Somewhat 
Only  slightly 
Not  at  all 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 

Other 


Army 

291 


273 


49.5 


49.4 


16.7 

19.4 

13.9 

50.0 


12.4 


13.7 

20.6 

18.3 

47.3 


13.2 


2.8 

5.7 

25.7 

65.7 


38.1 


5.6 

13.9 

12.0 

68.5 


5.6 

13.9 

11.1 

69.4 


37.4 


15.1 

14.1 

19.2 
51.5 
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EVENING  DRILLS  —  PS  FEMALES 


Thirty  percent  (301)  of  the  PS  women  sampled  have  positive  enlistment  propensity 
Mhen  presented  with  the  option  of  completing  required  drills  one  evening  each  week 
Instead  of  one  weekend  each  month.  This  percentage  Is  not  significantly  different 
from  the  percentage  with  positive  enlistment  propensity  without  this  option  (29.5 
percent) . 


Currently,  members  of  the  Guard/Reserve  drill  sixteen  hours  during  one  weekend  each 
month.  How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  could  complete  the 
required  drills  one  evening  each  week,  instead  of  one  weekend  each  month?  Would  you 
definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 

(Q.  25b) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 


(167) 


Definitely  enlist 
Probably  enlist 
Probably  not  enlist 
Definitely  not  enlist 


#  Base  too  small 


EVENING  DRILLS  —  FEMALES  BY  BRANCH 


•  Approximately  three  PS  women  In  ten  In  each  of  the  PS  samples  s*y  they  would 

definitely  or  probably  enlist  If  they  could  complete  the  required  drills  one  evening 
each  week  Instead  of  one  weekend  each  month. 


Currently,  members  of  the  Guard/Reserve  drill  sixteen  hours  during  one  weekend  each 
month.  How  likely  would  you  be  to  enlist  in  the  Guard/Reserve  if  you  could  complete  the 
required  drills  one  evening  each  week,  instead  of  one  weekend  each  month?  Would  you 
definitely  enlist,  probably  enlist,  probably  not  enlist,  or  definitely  not  enlist? 

(Q.  25b) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Defi  ni  tely  enl  i  st 

4.2 

5.2 

Probably  enlist 

25.3 

24.3 

Probably  not  enlist 

30.3 

33.3 

Definitely  not  enlist 

40.1 

37.1 

Total 

100% 

100% 
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DEMOGRAPHICS 


V-2-24 

V-2-25 

Income 

Q.  60 

V-2-26 

V -2-27 

Ethnici ty 

Q.  59 

V-2-28 

V-2-29 

Parental  Characteristics 

Q.  42a-b,  43a-b 

V-2-30 

V -2-3 1 

Childhood  Family  Factors 

Q.  47 

V-2-32 

V- 2-33 

Age 

Q.  1 

V-2-34 

V -2-35 

School  i  ng 

Q.  2a,  2e,  3a-b 
4a-b,  5 

V-2-36 

V-2-37 

Type  of  High  School  Diploma 

Q.  2a,  2c 

V-2-38 

V-2-39 

Financial  Aid 

Q.  3a-b,  4a-b, 
6a-b 

V-2-40 

V-2-41 

School  Success 

Q.  46 

V-2-42 

V-2-43 

Family  Status 

Q.  38-41 

V-2-44 

Y-2-45  Dependents 


Q.  44,  45 


INCOME  —  PS  FEMALES 


•  Forty-three  percent  (431)  of  the  PS  woaen  stapled  In  1982,  project  a  personal  yearly 
Incoae  of  under  $10,000  for  1983. 


How  much  do  you  expect  to  earn  next  year,  or  how  much  would  you  expect  to  earn  next  year 
if  you  were  employed?  (Q.  60) 


1982 

WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

564 

(167) 

Under  $7,000 

15.6 

31 

$7,000  to  just  under  $10,000 

27.3 

28 

$10,000  to  just  under  $15,000 

29.6 

35 

$15,000  to  just  under  $20,000 

18.4 

22 

$20,000  to  just  under  $25,000 

5.1 

# 

$25,000  to  just  under  $35,000 

0.7 

# 

$35,000  to  just  under  $50,000 

0.2 

# 

$50,000  or  more 

0.2 

# 

Don't  know  or  refused 

3.0 

# 

Total 

1001 

(29.51) 
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INCOME  —  FEMALES  BY  BRANCH 


r 

•  Among  those  sampled,  women  In  each  of  the  PS  samples  report  similar  expected 

personal  Incomes  for  1983,  with  almost  three-quarters  of  each  sample  reporting  an 
expected  Income  of  under  $15,000. 

M 


How  much  do  you  expect  to  earn  next  year,  or  how  much  would  you  expect  to  earn  next  year 
if  you  were  employed?  (Q.  60) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Under  $7,000 

17.5 

13.6 

$7,000  to  just  under  $10,000 

26.8 

28.2 

$10,000  to  just  under  $15,000 

29.6 

29.7 

$15,000  to  just  under  $20,000 

17.2 

19.0 

$20,000  to  just  under  $25,000 

5.2 

5.1 

$25,000  to  just  under  $35,000 

0.7 

0.7 

$35,000  to  just  under  $50,000 

0.3 

0.0 

$50,000  or  more 

0.3 

0.0 

Don't  know/refused 

2.4 

3.7 

Total 


100% 


100% 


ETHNICITY  —  PS  FEMALES 


•  The  percentage  of  racial  and  ethnic  Minority  PS  women  with  positive  enlistment 
propensity  did  not  change  significantly  from  1981  to  1982  (49  percent  versus  46  per* 
cent,  respectively). 

•  The  percentage  of  white  PS  women  with  positive  enlistment  propensity  Increased  signi¬ 
ficantly  from  20  percent  In  1981  to  26  percent  In  1982. 


WEIGHTED 

RESP0NS 

IS  FOR  PS  FEMALES 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

Ethnic  Composition:  (Q.  59) 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

White,  not  of  hlspanlc  origin 

86.2 

86.6 

88.4 

84.9 

20 

20 

26 

Non-white1^ 

13.8 

13.4 

11.6 

15.1 

36 

49 

46 

Black  (not  of  hispanic 
origin) 

9.7 

7.2 

8.4 

10.4 

30 

44 

42 

American  Indian  or  Alaskan 
Native 

0.0 

1.4 

0.7 

0.5 

# 

# 

# 

Hi spanic 

3.1 

2.7 

1.8 

3.3 

# 

# 

# 

Asian  or  Pacific  Islander 

1.0 

1.6 

0.5 

0.9 

# 

# 

# 

Total 

1001 

1001 

1001 

1001 

(21.91) 

(23.91) 

(29.51) 

#  Base  too  small. 

D  Respondents  who  report  their  ethnicity  as  a  combination  of  these  subcategories  are  not 
tabled;  therefore,  percentages  relevant  to  the  non-white  subcategories  may  not  add  to 
the  percentage  for  the  overall  category. 
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ETHNICITY  —  FEMALES  BY  BRANCH 

r 

a  In  the  1982  PS  sample,  there  are  more  ethnic  and  racial  minority  women  with  prior 
service  In  the  Any  than  In  the  other  branches  surveyed. 

ft 

1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Ethnic  Composition:  (Q.  59) 

White,  not  of  hlspanlc  origin 

77.9 

91.1 

Non-whl te^ ) 

22.1 

8.9 

Black  (not  of  hi  span ic  origin) 

17.6 

4.0 

American  Indian  or  Alaskan  Native 

0.3 

0.7 

Hispanic 

2.8 

3.7 

Asian  or  Pacific  Islander 

1.4 

0.4 

Total 

100% 

100% 

Respondents  who  report  their  ethnicity  as  a  combination  of  these  subcategories  are  not 
tabled;  therefore,  percentages  relevant  to  the  non-white  subcategories  may  not  add  to 
the  percentage  for  the  overall  category. 
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PARENTAL  CHARACTERISTICS  —  PS  FEMALES 


Aaong  PS  woaen  who  lived  with  their  Bother  during  the  first  fourteen  years  of  life, 
one-half  have  Bothers  who  are  high  school  graduates  but  did  not  attend  college. 


Total  Sample 


WEIGHTED  RESPONSES  FOR  PS  FEMALES _ 

Percent  at  Each  Level  With 
Sample  Positive  Propensity _ 


1981 

1982 

1981 

1982 

BASE 

572 

564 

(137) 

(167) 

Lived  with  father  during  first 
fourteen  years  of  life  (Q.  42a)1) 

Father's  Education  (Q.  42b)2) 

90.4 

92.1 

25 

29 

Less  than  high  school  graduate 

20.4 

20.9 

28 

34 

High  school  graduate  or  vo-tech 

37.2 

41.0 

22 

27 

At  least  some  college 

27.6 

24.8 

23 

28 

Don't  know 

5.1 

5.5 

# 

# 

Did  not  live  with  father  during 
first  fourteen  years  of  life 


(Q.  42a) 

9.6 

7.9 

16 

40 

Total 

100% 

100% 

(23.9%) 

(24.5%) 

Lived  with’ mother  during  first 
fourteen  years  of  life  (Q.  43a)1) 

97.9 

98.1 

24 

29 

Mother's  Education  (Q.  43b)2) 

Less  than  high  school  graduate 

16.2 

20.1 

27 

36 

High  school  graduate  or  vo-tech 

51.6 

52.1 

24 

27 

At  least  some  college 

26.9 

21.5 

21 

28 

Don't  know 

3.3 

4.2 

# 

# 

Did  not  live  with  mother  during 
first  fourteen  years  of  life 
(Q.  43a) 

Total 


# 

(23.91) 


# 

(24.51) 


#  Base  too  small. 

D  In  1981  this  question  specified  “during  the  first  ten  years  of  life." 

2)  In  1982  and  1981  these  questions  were  asked  only  to  those  who  had  lived  with  specified 
parent  during  childhood.  In  1978,  1979  and  1980  these  questions  were  asked  of  all 
respondents.  The  1981  base  for  father's  education  is  519  (weighted  cases).  The  1981 
base  for  mother's  education  Is  559  (weighted  cases).  The  1982  base  for  father's 
education  Is  520  (weighted  cases).  The  1982  base  for  mother's  education  Is  553 
(weighted  cases). 


V-2-29 


PARENTAL  CHARACTERISTICS  —  FEMALES  BY  BRANCH 


Hoaen  In  the  Anqy  prior  service  sample  who  lived  with  their  father  during  childhood 
are  more  likely  than  other  PS  women  to  have  fathers  with  less  than  a  high  school 
education. 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Lived  wi  til  father  during  first 
fourteen  years  of  life  (Q.  42a) 

Father's  Education  (Q.  42b)D 


Did  not  live  with  father  during 
first  fourteen  years  of  life 
(Q.  42a) 

Total 

Lived  with  mother  during  first 
fourteen  years  of  life  (Q.  43a) 

Mother's  Education  (Q.  43b)D 


Did  not  live  with  mother  during 
first  fourteen  years  of  life 
(Q.  43a) 

Total 


Other 


Less  than  high  school  graduate 

25.1 

17.2 

High  school  graduate  or  vo-tech 

37.8 

44.0 

At  least  some  college 

24.1 

25.3 

Don't  know 

4.1 

6.6 

Less  than  high  school  graduate 

21.0 

19.4 

High  school  graduate  or  vo-tech 

49.5 

54.9 

At  least  some  college 

23.7 

19.4 

Don't  know 

3.1 

5.1 

This  question  was  asked  only  of  those  who  lived  with  the  specified  parent  during  the 
first  fourteen  years  of  life.  The  1982  bases  for  father's  education  are:  Army,  265; 
Other,  254.  The  bases  for  mother's  education  are:  Army,  283;  Other,  270. 
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CHILDHOOD  FAMILY  FACTORS  —  PS  FEMALES 


•  In  each  RCAS  wave,  approx  In  tel  jr  four  PS  woaen  In  ten  have  four  or  wore  siblings. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Number 

of 

siblings  (Q.  47) 

None 

or 

one 

15.2 

17.3 

16.5 

16.0 

25 

18 

33 

Two 

22.7 

23.8 

21.2 

19.1 

15 

23 

25 

Three 

18.8 

18.8 

22.2 

25.6 

21 

27 

29 

Four 

or 

more 

43.2 

40.2 

40.1 

39.4 

25 

18 

31 

Total 

100% 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

CHILDHOOD  FAMILY  FACTORS  —  FEMALES  BY  BRANCH 


•  In  the  1982  PS  sample,  women  with  prior  service  In  the  Army  and  those  with  other 
prior  military  service  do  not  differ  significantly  with  regard  to  nudber  of 
siblings. 


BASE 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 
Army  Other 

291  273 


Number  of  siblings  (Q.  47) 

None  or  one 

Two 

Three 

Four  or  more 


15.8 

16.1 

21.0 

17.6 

23.7 

27.1 

39.5 

39.2 

100% 

100% 

Total 


'  «  ■  t  ■  i  ■  i 
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AGE  —  PS  FEMALES 


•  In  the  1982  RCAS  wave,  over  one-third  of  the  PS  women  sampled  were  23  years  old  or 
younger. 

•  Enlistment  propensity  and  age  among  the  PS  women  sampled  In  1982  are  not  related 
significantly. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Age  (Q.  1) 

20  or  under 

0.0 

0.1 

0.2 

0.2 

# 

# 

# 

21 

0.4 

1.1 

0.8 

1.9 

# 

# 

# 

22 

9.2 

9.9 

8.2 

8.7 

25 

30 

26 

23 

23.3 

28.0 

27.4 

24.0 

19 

24 

27 

24 

20.3 

23.6 

18.3 

22.1 

17 

20 

26 

25 

14.9 

10.8 

11.8 

11.5 

?  5 

25 

34 

26 

8.4 

6.8 

8.9 

9.0 

25 

30 

35 

27 

9.2 

6.1 

7.1 

6.0 

23 

17 

# 

28 

3.5 

5.0 

6.0 

5.7 

# 

# 

# 

29 

4.0 

3.8 

3.4 

3.6 

# 

# 

# 

30  and  older 

7.0 

5.0 

7.9 

7.4 

# 

# 

35 

Total 

loot 

100% 

O 

O 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

#  Base  too  small 


AGE  —  FEMALES  BY  BRANCH 


r 


X 


•  Woven  with  prior  service  In  the  Army  are  more  likely  than  other  PS  woven  sampled  in 
1982  to  be  23  years  old  or  younger. 


BASE 

Age  (Q.  1) 

20  or  under 

21 
22 

23 

24 

25 

26 

27 

28 

29 

30  and  older 
Total 


0.0 

1.7 

13.1 

26.1 
17.2 

8.2 

8.2 

6.* 

6.2 

4.5 

8.2 

100% 


0.4 

2.2 

5.1 

22.0 

26.4 

14.3 

9.5 

5.5 
5.1 
2.9 

6.6 

100% 


« 


SCHOOLING  —  PS  FEMALES 


•  The  percentage  of  PS  women  high  school  graduates  who  are  neither  attending  nor 

planning  to  attend  school  Is  higher  In  1982  than  In  any  previous  RCAS  wave  (29  per¬ 
cent)  . 


WEIGHTED 

RESP0NS 

:s  FOR  PS  FEMALES 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE  (Q.  2  to  5) 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Less  than  high  school  graduate 

0.9 

0.9 

0.5 

0.0 

# 

# 

# 

(Dropouts) 

(0.9) 

(0.2) 

(0.5) 

(0.0) 

(#) 

(#) 

(#) 

High  school  graduate 

Currently  attending i1) 

.  Vocational  or  technical 

91.8 

90.5 

89.5 

90.2 

22 

24 

30 

school 

2.2 

3.4 

3.7 

4.4 

# 

10 

# 

.  Two-year  college 

23.2 

22.7 

22.4 

12.2 

21 

36 

32 

.  Four-year  college 

Planning  to  attend: 

.  Vocational  or  technical 

23.5 

21.0 

17.6 

13.5 

27 

14 

27 

school 

2.7 

3.2 

5.6 

6.7 

# 

31 

26 

.  Two-year  college 

8.7 

11.2 

9.6 

21 

21 

35 

.  Four-year  college 

9.8 

12.2 

8.4 

9.0 

19 

30 

40 

.  Don't  know 

2.7 

2.1 

2.0 

# 

# 

# 

Not  planning  school 

20.8 

13.7 

19.8 

28.7 

18 

18 

25 

College  graduate 

6.2 

7.9 

7.3 

7.9 

21 

33 

30 

Graduate  or  professional  work 

1.1 

1.4 

2.3 

1.9 

_ #_ 

_ #_ 

_ #_ 

Total 

1001 

1001 

1001 

1001 

(21.91) 

(23.91) 

(29.51) 

#  Base  too  smal 1 . 

U  Respondents  who  say  they  don't  know  their  education  status/plans  or  whose  status/plans 
do  not  fit  the  categories  presented  above  (e.g.,  college  graduates  attending 
vocational  school)  are  not  tabled.  Therefore,  the  percentages  within  each  section  may 
not  add  to  the  total  percent  for  that  section. 
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Women  with  prior  service  in  the  Army  are  aore  likely  than  other  PS  women  sampled  In 
1982  to  be  college  graduates. 


PS  FEMALES 

Branch  of  Previous  Military  Service 


Other 


BASE  (Q.  2  to  5) 

Less  than  hiqh  school  graduate 


(Dropouts) 

Hiqh  school  graduate 


Currently  attending:1 ) 

.  Vocational  or  technical  school 
.  Two-year  college 
.  Four-year  college 

Planning  to  attend: 

.  Vocational  or  technical  school 
.  Two-year  college 
.  Four-year  college 
.  Don't  know 

Not  planning  school 

College  graduate 


Graduate  or  professional  work 


Total 


Respondents  who  say  they  don't  know  their  education  status/plans  or  whose  status/plans 
do  not  fit  the  categories  presented  above  (e.g.,  college  graduates  attending 
vocational  school)  are  not  tabled.  Therefore,  the  percentages  within  each  section  may 
not  add  to  the  total  percent  for  that  section. 


TYPE  OF  HIGH  SCHOOL  DIPLOMA  —  PS  FEMALES 


•  Four  percent  (4%)  of  the  PS  women  sampled  In  1982  received  a  high  school  equivalency 
diploma  (GED) . 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at 
Positive 

Each  Level  With 
Propensity 

1981 

1982 

1981 

1982 

High  school  graduate*)  (Q.  2a) 

99.5 

100.0 

(24) 

(30) 

BASE 

569 

564 

(137) 

(167) 

Type  of  diploma  (Q.  2c) 

Standard  diploma 

94.5 

96.4 

23 

29 

High  school  equivalency  --  GED 

5.5 

3.6 

35 

# 

Total 

100% 

100% 

(24.0%) 

(29.5%) 

#  Base  too  smal 1 . 

1)  Percentage  of  total;  includes  college  graduates. 


TYPE  OF  HIGH  SCHOOL  DIPLOMA  —  FEMALES  BY  BRANCH 


r< 


•  Woven  with  prior  service  In  the  Army  and  those  with  other  previous  military  service 
do  not  differ  significantly  with  regard  to  the  type  of  high  school  diploma  they 
received  (standard  or  high  school  equivalency  diploma  —  GED). 


1982 

PS  FEMALES 


Branch  of  Previous 

Military  Service 

Army 

Other 

High  school  graduated  (Q.  2a) 

100 

100 

BASE 

291 

273 

Type  of  diploma  (Q.  2c) 

Standard  diploma 

96.2 

96.7 

High  school  equivalency  --  GED 

3.8 

3.3 

Total 

100% 

100% 

1)  Percentage  of  total;  includes  college  graduates. 


i 


,1 
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FINANCIAL  AID  —  PS  FEMALES 


The  percentage  of  PS  woven  who  are  using  or  planning  to  use  financial  aid  decreased 
from  1981  to  1962.  Among  these  woven,  the  percentage  who  say  their  financial  aid  Is 
available  as  a  result  of  their  military  service  also  decreased  frov  1981  to  1982. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 

Percent  at  Each  Level  With 
Total  Sample  Positive  Propensity 


1981 

1982 

1981 

1982 

BASE 

572 

564 

(137) 

(167) 

Currently  attending  school 
(Q.  3a,  4a) 

48.8 

35.6 

24 

30 

BASE 

279 

201 

(66) 

(60) 

Using  financial  aid  (Q.  6a) 

86.4 

77.0 

24 

27 

Financial  aid  as  a  result  of 
military  service1'  (Q.  6b) 

95.8 

87.3 

25 

26 

Planning  to  attend  school 
(Q.  3b.  4b) 

30.1 

32.8 

28 

34 

BASE 

172 

185 

(50) 

(62) 

Planning  to  use  financial  aid 
(Q.  6a) 

84.8 

61.5 

26 

35 

Financial  aid  as  a  result  of 
military  service1'  (Q.  6b) 

95.6 

76.6 

25 

36 

Asked  only  of  those  using  or  planning  to  use  financial  aid. 


FINANCIAL  AID  —  FEMALES  BY  BRANCH 


•  In  general,  PS  women  In  different  branches  of  previous  military  service  report 
similar  use  of  financial  aid. 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Currently  attending  school 
(Q.  3a,  4a) 

34.7 

35.9 

BASE 

101 

98 

Using  financial  aid  (Q.  6a) 

82.0 

71.9 

Financial  aid  as  a  result  of 
military  service1)  (Q.  ob) 

90.2 

84.0 

Planning  to  attend  school 
(Q.  3b,  4b) 

33.7 

31.9 

BASE 

98 

87 

Planning  to  use  financial  aid 
(Q.  6a) 

59.3 

63.8 

Financial  aid  as  a  result  of 
military  service1)  (Q.  6b) 

67.9 

84.0 

J)  Asked  only  of  those  using  or  planning  to  use  financial  aid. 


V-2-40 


SCHOOL  SUCCESS  —  PS  FEMALES 


•  In  each  RCAS  wave,  eight  out  of  ten  PS  women  sampled  report  high  school  grades  of 
“A"  or  ’B.* 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Grades  in  high  school  (Q.  46) 

A 

24.9 

28.3 

19.6 

20.9 

19 

17 

25 

B 

55.5 

60.4 

59.5 

25 

24 

31 

C 

19.5 

19.8 

18.4 

18.5 

17 

29 

29 

D  or  F 

0.0 

1.4 

1.1 

# 

# 

# 

Total 

100% 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

#  Base  too  small 
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SCHOOL  SUCCESS  —  FEMALES  BY  BRANCH 


Women  with  prior  service  In  the  Army  are  wore  likely  than  other  PS  woaen  sampled  In 
1982  to  report  high  school  grades  of  "C." 


PS  FEMALES 

Branch  of  Previous  Military  Service 
Army  Other 


Grades  in  high  school  (Q.  46) 


D  or  F 


Total 


FAMILY  STATUS  —  PS  FEMALES 


tf 


•  The  percentage  of  single  women  In  the  PS  sample  declined  from  1981  to  1982. 

However,  the  percentage  of  single  PS  women  with  positive  enlistment  propensity 
Increased  from  26  percent  In  1981  to  35  percent  In  1982.  Positive  enlistment 
propensity  did  not  change  significantly  among  married  PS  women. 

WEIGHTED  RESPONSES  FOR  PS  FEMALES 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Marital  Status  (Q.  38) 

Married: 

46.9 

46.4 

47.3 

51.0 

19 

23 

24 

.  Living  with  spouse 

43.3 

44.6 

45.7 

48.1 

18 

23 

24 

(Spouse  working)1)  ( Q .  39) 

(85.4) 

(86.0) 

(86.3) 

(87.3) 

(19) 

(22) 

(25) 

.  Separated 

3.6 

1.8 

1.6 

2.9 

# 

# 

# 

Not  married: 

53.1 

53.6 

52.7 

49.0 

24 

26 

36 

.  Single 

47.9 

47.6 

49.2 

42.8 

25 

26 

35 

.  Widowed,  divorced 

5.2 

6.0 

3.5 

6.2 

21 

# 

38 

(Planning  marriage)^) 

(Q.  40) 

(11.5) 

(10.7) 

(16.1) 

(9.5) 

(23) 

(20) 

(30) 

Total 

1001 

1001 

1001 

1001 

(21.91) 

(23.91) 

(29.51) 

Own  home  (Q.  41)31 

22.2 

20.1 

20.6 

20.9 

22 

21 

25 

#  Base  too  small. 

U  Percentage  of  those  living  with  spouse. 

2)  Percentage  of  those  who  are  not  married. 

3)  Asked  only  of  those  not  living  with  parents  In  1979  and  1980. 


FAMILY  STATUS  —  FEMALES  BY  BRANCH 


•  Wooert  In  the  1982  PS  saaples  do  not  differ  significantly  with  regard  to  their 
oarltal  status. 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Marital  Status  (Q.  38) 

Married: 

47.1 

54.6 

.  Living  with  spouse 

44.0 

52.0 

(Spouse  working)1)  (Q.  39) 

(84.4) 

(89.4) 

.  Separated 

3.1 

2.6 

Not  oarrled: 

52.9 

45.4 

.  Single 

48.1 

38.1 

.  Widowed,  divorced 

4.8 

7.3 

(Planning  marriage)2)  (Q.  40) 

(10.1) 

(9.3) 

Total 

1001 

1001 

Own  home  (Q.  41) 

19.6 

22.0 

1)  Percentage  of  those  living  with  spouse. 

2)  Percentage  of  those  who  are  not  married. 
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DEPENDENTS  —  PS  FEMALES 
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DEPENDENTS  —  FEMALES  BY  BRANCH 


Women  with  prior  service  In  the  Army  are  more  likely  than  other  PS  women  sampled  In 
1982  to  have  no  dependents. 


PS  FEMALES 

Branch  of  Previous  Military  Service 


Other 


Number  of  dependents:  (Q.  44) 


None 

One 

Two 

Three 

Four 

Five  or  more 


Total 


Children  below  the  age  of  six 
(Q.  45)1) 


1)  Percentage  of  those  with  at  least  one  dependent 


ro  ro  ro  ro  ro  ro  ro  ro  ro  ro  ro  n  foro 
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EMPLOYMENT  FACTORS  AND  RELATED  PERCEPTIONS 

k 


Y-2-48 

V-2-49  Empl oyment  Factors  Q.  7a,  7c,  8a,  9a-b 

V-2-50 

V -2-5 1  Incidence  of  Working  on  Weekends  Q.  8b 

-52 

-53  Perceived  Oifficjlty  Finding  a  Full-Time  Job  Q.  7a,  11 

-54 

-55  Perceived  Oifficulty  Finding  a  Part-Time  Job  Q.  7a,  12 

-56 

-57  Employment  and  Type  of  Employment  Projected  Q.  13a-c 

-58  Perceived  Employer  Attitude  Toward  Guard/Reserve 
-59  Service  Q.  27a-e 

-60 

-61  Perceptions  of  the  Future  Q.  10 

-62 

-63  Guard/Reserve  Service  and  Civilian  Jobs  Q.  26 

-64 

-65  Personal  Reaction  to  Job  and  Training  Opportunities  Q.  25a 
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EMPLOYMENT  FACTORS  —  PS  FEMALES 

•  The  percentage  of  PS  woaen  who  are  employed  (both  sel f-e«pl oyed  and  eaployed  by 
others)  has  not  changed  significantly  from  1981  to  1982. 

•  Eight  out  of  ten  eaployed  PS  woaen  say  they  work  sore  than  31  hours  per  week, 
however,  one  out  of  fifteen  say  they  work  aore  than  48  hours  per  week. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Self-employed  (Q.  8a) U 

N/A 

1.9 

2.1 

2.5 

# 

# 

# 

Employed  by  others  (Q.  8a) 

N/A 

N/A 

61.6 

58.0 

N/A 

22 

30 

At  home  (Q.  7c) 

N/A 

N/A 

1.4 

1.1 

N/A 

# 

# 

Outside  home 

N/A 

N/A 

60.2 

56.9 

N/A 

22 

31 

Total  employed  (Q.  7a) 

65.9 

62.0 

63.9 

60.4 

23 

22 

30 

BASE 

260 

345 

366 

341 

(81) 

(82) 

(102) 

Hours  per  week  (Q.  9a)2) 

20  or  less 

16.5 

15.2 

43.3 

11.5 

20 

27 

25 

21  to  30 

8.3 

8.2 

5.6 

9.4 

14 

41 

39 

31  to  45 

67.9 

69.7 

45.0 

70.8 

25 

18 

31 

46  to  48 

1.7 

2.3 

2.3 

1.7 

# 

# 

# 

49  or  more 

5.6 

4.7 

3.8 

6.6 

# 

# 

# 

Looking  for  a  second  job3) 

(Q.  9b) 

(18.9) 

(24.9) 

(24.7) 

(27.5) 

(36) 

(30) 

(39) 

#  Base  too  smal  1 . 

D  Respondents  who  reported  being  both  self-employed  and  employed  by  others  have  not  been 
tabled;  therefore,  the  percentages  associated  with  these  two  subcategories  may  not  add 
to  the  percentage  for  the  total  employed  category. 

D  Percentage  of  those  currently  employed. 

Percentage  of  those  working  48  hours  or  less. 
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EMPLOYMENT  FACTORS  —  FEMALES  BY  BRANCH 


•  Woaen  surveyed  In  1982  froa  the  different  branches  of  service  do  not  differ  signifi¬ 
cantly  with  regard  to  eaployaent  status  or  nuober  of  hours  worked  per  week. 


» 


BASE 

Self-employed  (Q.  8a)1) 

Employed  by  others  (Q.  8a) 

At  home  (Q.  7c) 

Outside  home 

Total  employed  (Q.  7a) 

BASE 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

291 

273 

2.1 

2.6 

58.8 

57.5 

1.0 

1.1 

57.7 

56.4 

60.8 

60.1 

177 

164 

Hours  per  week  (Q.  9a)2 3) 

20  or  less 

21  to  30 
31  to  45 
46  to  48 
49  or  more 


12.4 

10.4 

7.9 

10.4 

70.6 

70.7 

2.3 

1.2 

6.8 

6.7 

Looking  for  a  second  job^)  {Q.  9b) 


(27.9) 


(26.8) 


1)  Respondents  who  reported  being  both  self-employed  and  employed  by  others  have  not  been 
tabled;  therefore,  the  percentages  associated  with  these  two  subcategories  may  not  add 
to  the  percentage  for  the  total  employed  category. 

2)  Percentage  of  those  currently  employed. 

3)  Percentage  of  those  working  48  hours  or  less. 
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INCIDENCE  OF  WORKING  ON  WEEKENDS  —  PS  FEMALES 


•  Fewer  employed  PS  woaen  In  1982  than  In  1981  s^y  they  hardly  ever  work  on  weekends. 

•  The  percentage  of  PS  woaen  with  positive  propensity  Is  not  significantly  different 
aaong  those  who  report  their  Incidence  of  working  on  weekends. 


WEIGHTED  RES 

PONSES  FOR  PS  FEMALES 

Percent  at  1 

Each  Level  With 

Total 

Sample 

Positive 

Propensity 

1981 

1982 

1981 

1982 

Currently  employed  (but  not 

sel f-empl oyed) 

61.9 

58.0 

22 

30 

BASE 

354 

327 

(77) 

(100) 

Working  on  weekends  (Q.  8b) 

Every  week 

24.8 

28.7 

34 

30 

Two  or  three  times  a  month 

20.8 

20.8 

24 

31 

Once  a  month 

7.4 

12.7 

18 

29 

Hardly  ever 

47.0 

37.8 

15 

31 

Total 

100% 

100% 

(21.6%) 

(20.7%) 

INCIDENCE  OF  WORKING  ON  WEEKENDS  —  FEMALES  BY  BRANCH 


•  PS  troaen  with  prior  Anay  experience  and  other  PS  woaen  report  slallar  Incidences  of 
working  on  weekends. 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

Currently  employed  (but  not 

sel f-empl oyed) 

53.8 

57.5 

BASE 

171 

157 

Working  on  weekends  (Q.  8b) 

Every  week 

31.4 

26.3 

Two  or  three  times  a  month 

23.1 

19.2 

Once  a  month 

10.7 

14.1 

Hardly  ever 

34.9 

40.4 

Total 

o 

o 

t— < 

100% 
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PERCEIVED  DIFFICULTY  FINDING  A  FULL-TIME  JOB  —  PS  FEMALES 


•  More  employed  PS  women  In  1982  than  In  1981  perceive  It  to  be  very  or  somewhat 
difficult  to  find  a  full-time  job. 


WEIGHTED  RES 

30NSES  FOR  PS  FEMALES 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1981 

1982 

1981 

1982 

BASE 

572 

564 

(137) 

(167) 

Currently  employed1)  (Q.  7a) 

63.9 

60.4 

22 

30 

BASE 

366 

341 

(82) 

(102) 

Perceived  difficulty  finding 

a  full-time  job  (Q.  11) 

Very  di  fficult 

27.6 

32.6 

22 

35 

Somewhat  difficult 

34.6 

40.0 

22 

27 

Somewhat  easy 

22.8 

18.4 

25 

31 

Very  easy 

14.9 

9.0 

19 

# 

Currently  uneaployed  and 
looking  for  work1'  IQ.  7a,  7b) 

11.6 

15.7 

37 

38 

BASE 

66 

88 

(24) 

(34) 

Perceived  difficulty  finding 

a  full-time  job  (Q.  11) 

Very  difficult 

41.7 

43.2 

# 

36 

Somewhat  difficult 

44.8 

42.0 

#  * 

34 

Somewhat  easy 

7.4 

11.4 

# 

# 

Very  easy 

Don't  know 

1.3 

1.1 

# 

# 

4.8 

2.3 

# 

# 

Other1 )  (Q.  7a,  7b) 

24.5 

23.9 

22 

23 

BASE 

140 

135 

(30) 

(31) 

#  Base  too  small. 

D  Percentage  of  total;  all  other  percentages  In  this  table  refer  to  bases  Indicated. 
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PERCEIVED  DIFFICULTY  FINDING  A  FULL-TIME  JOB  —  FEMALES  BY  BRANCH 


•  Among  PS  women  surveyed  In  1982,  those  with  prior  Amy  experience  and  those  with 
other  prior  experience  (whether  employed  or  unemployed  and  looking  for  work)  do  not 
differ  significantly  with  regard  to  their  perceptions  of  the  difficulty  of  finding  a 
full-time  job. 


ft 

1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Currently  employed11  (Q.  7a) 

60.8 

60.1 

BASE 

177 

164 

Perceived  difficulty  finding  a 

full-time  job  (Q.  11) 

Very  difficult 

33.  S 

31.7 

Somewhat  difficult 

42.6 

37.8 

Somewhat  easy 

14.2 

22.0 

Very  easy 

9.7 

8.5 

Currently  unemployed  and  looking 
for  work1)  (0.  7a,  7b) 

18.6 

12.8 

BASE 

54 

35 

Perceived  difficulty  finding  a 

full-time  job  (Q.  11) 

Very  di  fficult 

50.0 

36.4 

Somewhat  difficult 

37.0 

51.5 

Somewhat  easy 

13.0 

9.1 

Very  easy 

0.0 

3.0 

Other11  (Q.  7a,  7b) 

20.6 

27.1 

BASE 

60 

74 

Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  indicated. 
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PERCEIVED  DIFFICULTY  FINDING  A  PART-TIME  JOB  —  PS  FEMALES 


•  The  percentage  of  PS  women  who  perceive  finding  a  part-time  job  to  be  very  or 
somewhat  difficult  Is  not  significantly  different  between  those  PS  women  who  are 
unemployed  and  looking  for  work  and  those  who  are  employed. 


1982 

WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

564 

(167) 

Currently  employed1)  (Q.  7a) 

60.4 

30 

BASE 

341 

(102) 

Perceived  difficulty  finding 
a  part-time  job  (Q.  12) 

Very  difficult 

17.9 

40 

Somewhat  difficult 

35.1 

25 

Somewhat  easy 

28.8 

31 

Very  easy 

18.1 

28 

Currently  unemployed  and 
looking  for  work’)  (Q.  7a,  7b) 

38 

15.7 

BASE 

88 

(34) 

Perceived  difficulty  finding 
a  part-time  job  (Q.  12) 

Very  di fficult 

27.3 

#  \ 

Somewhat  difficult 

36.4 

#)  39 

Somewhat  easy 

23.9 

# 

Very  easy 

8.0 

# 

Don't  know 

4.5 

# 

Other1)  (Q.  7a,  7b) 

23.9 

23 

BASE 

135 

(31) 

#  Base  too  small. 

1)  Percentage  of  total;  all  other  percentages  In  this  table  refer  to  bases  Indicated. 
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PERCEIVED  DIFFICULTY  FINDING  A  PART-TIME  JOB  —  FEMALES  BY  BRANCH 


•  PS  women  surveyed  in  1982  with  prior  service  In  the  Army  and  other  branches,  both 
employed  and  unemployed  and  looking  for  work,  do  not  differ  significantly  In  their 
perceptions  of  the  difficulty  of  finding  a  part-time  job. 


BASE 

Currently  employed*)  (Q.  7a) 

BASE 

Perceived  difficulty  finding  a 
part-time  job  (Q.  12) 

Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 

Currently  unemployed  and  looking 
for  work**  IQ.  7a,  /bl 

BASE 

Perceived  difficulty  finding  a 
part-time  job  (Q.  12) 

Very  difficult 
Somewhat  difficult 
Somewhat  easy 
Very  easy 
Don't  know 

Other* )  (Q.  7a,  7b) 

BASE 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

291 

273 

60.8 

60.1 

177 

164 

17.6 

17.9 

31.8 

38.3 

32.4 

25.3 

18.2 

18.5 

18.6 

12.8 

54 

35 

27.8 

25.7 

38.9 

34.3 

22.2 

25.7 

3.7 

11.4 

7.4 

2.8 

20.6 

27.1 

60 

74 

1)  Percentage  of  total;  all  other  percentages  in  this  table  refer  to  bases  Indicated. 
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EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  PS  FEMALES 

•  Among  those  Mho  are  employed,  the  percentage  of  PS  women  Mho  have  positive  propen* 
ilty  for  Mortlng  as  a  salesperson  Increased  fron  1961  to  1982. 

f  o  Among  employed  PS  women  who  have  positive  propensity  for  working  In  a  business 

office,  the  percentage  with  positive  propensity  Increased  fron  1981  to  1962.  This 
Mas  the  only  area  In  Mhlch  enllstaent  propensity  changed  significantly  fron  1981  to 
1982. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


ft 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

■  ■ 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

■ 

65.9 

67.5 

63.9 

60.4 

22 

22 

30 

e 

• 

BASE 

260 

345 

366 

341 

(81) 

(82) 

(102) 

Those  who  have  positive 
propensity  for  working: 

(Q.  13a-c) 

In  a  factory2) 

11.8 

8.8 

10.5 

11.3 

40 

39 

26 

f 

(factory  only)3) 

(7.3) 

(5.5) 

(4.9) 

(5.0) 

(26) 

(33) 

(#) 

At  a  desk  In  a  business 
office 

59.0 

53.5 

55.0 

56.8 

26 

20 

32 

(office  only) 

(40.0) 

(40.1) 

(39.8) 

(35.7) 

(22) 

(30) 

(31) 

As  a  salesperson 

20.8 

17.9 

19.5 

27.2 

34 

24 

29 

c 

(sales  only) 

(5.5) 

(6.7) 

(6.6) 

(8.9) 

(35) 

(20) 

(#) 

Currently  Unemployed1*4) 

34.1 

38.0 

36.1 

39.6 

24 

26 

29 

- 

BASE 

135 

211 

206 

223 

(41) 

(54) 

(65) 

:• 

Those  who  have  positive 
propensity  for  working: 

(Q.  13a-c) 

In  a  factory 

10.8 

7.4 

9.6 

10.0 

19 

30 

# 

(factory  only) 

(1.7) 

(2.8) 

(1.4) 

(2.3) 

(#) 

(#) 

(#) 

At  a  desk  In  a  business 
office 

58.4 

44.6 

54.7 

60.7 

21 

28 

33 

► 

(office  only) 

(36.7) 

(31.2) 

(33.3) 

(33.5) 

(22) 

(25) 

(28) 

* . 

As  a  salesperson 

24.1 

20.2 

26.8 

30.0 

14 

27 

30 

i 

(sales  only) 

(6.7) 

(7.5) 

(7.7) 

(6.0) 

(6) 

(25) 

(#) 

c  #  Base  too  small. 

1)  Percentage  of  total . 

2)  Those  who  have  positive  propensity  for  a  work  area  regardless  of  propensity  for  other 

Mork  areas.  Percentage  based  on  total  employed  or  unemployed. 

3)  Those  Mho  have  positive  propensity  for  Morklng  In  one  area  only  (e.g.  those  who  have 
•  positive  propensity  for  factory  work  and  negative  propensi ty  for  both  office  and 

sales  work).  Percentage  based  on  total  employed  or  unemployed. 

Total  unemployed:  Those  Mho  are  unemployed  and  looking  for  work  and  those  who  are 
unemployed  and  not  looking  for  work  are  combined  In  this  table. 
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EMPLOYMENT  AND  TYPE  OF  EMPLOYMENT  PROJECTED  —  FEMALES  BY  BRANCH 


•  Among  women  who  are  employed,  those  with  prior  service  In  the  Army  are  more  likely 
than  other  PS  women  to  have  positive  propensity  for  working  in  a  factory. 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

Currently  Employed1 i 

60.8 

60.1 

BASE 

177 

164 

Those  who  have  positive  propensity 
for  working:  (Q.  13a-c) 

In  a  facto ry2) 

15.2 

7.9 

(factory  only)3) 

(7.3) 

(3.0) 

At  a  desk  in  a  business  office 

57.6 

56.7 

(office  only) 

(37.3) 

(34.8) 

As  a  salesperson 

26.0 

28.0 

(sales  only) 

(6.8) 

(10.4) 

Currently  Unempl oyed1 ) 

39.2 

39.9 

BASE 

114 

109 

Those  who  have  positive  propensity 
for  working:  (Q.  13a-c) 

In  a  factory 

14.2 

6.4 

(factory  only) 

(1.8) 

(2.8) 

At  a  desk  in  a  business  office 

64.6 

57.8 

(office  only) 

(31.6) 

(35.8) 

As  a  salesperson 

34.2 

25.9 

(sales  only) 

(5.3) 

(6.4) 

Percentage  of  total. 

2)  Those  who  have  positive  propensity  for  a  work  area  regardless  of  propensity  for  other 

work  areas.  Percentage  based  on  total  employed  or  unemployed. 

3)  Those  who  have  positive  propensity  for  working  in  one  area  only  (e.g.  those  who  have 

positive  propensity  for  factory  work  and  negative  propensi ty  for  both  office  and  sales 
work).  Percentage  based  on  total  employed  or  unemployed. 

4)  Total  unemployed:  Those  v#ho  a rs  unemployed  and  looking  for  work  and  those  who  are 
unemployed  and  not  looking  for  work  are  combined  in  this  table. 
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PERCEIVED  EMPLOYER  ATTITUDES  TOWARD  GUARD/RESERVE  SERVICE  —  PS  FEMALES 
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•  In  1982,  compared  to  1981,  PS  woaen  who  are  employed  are  wore  likely  to  be  aware  of 
whether  or  not  their  company  has  a  policy  about  Guard/Reserve  participation  and 
whether  the  policy  Is  positive,  neutral  or  negative. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Percent  at 

Each  Level  With 

Total 

Sample 

Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

Currently  employed  (but  not 
sel ^-employed)!)  (Q.  7a) 

65.9 

62.0 

61.9 

58.0 

23 

22 

30 

BASE 

260 

345 

354 

327 

(81) 

(77) 

(100) 

Other  persons  in  company  are 
Guard/Reserve  members  (Q.  27a) 

Does  company  have  a  specific 

N/A 

N/A 

35.6 

34.4 

N/A 

22 

27 

policy  about  Guard/Reserve 
participation  (Q.  27b) 

Yes 

44.6 

34.5 

33.1 

31.6 

26 

27 

33 

No 

30.4 

41.2 

33.3 

41.6 

25 

20 

32 

Don' t  know 

25.0 

24.3 

34.0 

26.8 

18 

20 

25 

Total 

100% 

100% 

100% 

100% 

(23.4%) 

(22.4%) 

(30.4%) 

With  regard  to  Guard/Reserve 

participation,  company 
perceived  as  (Q.  27c) 

Posi tive 

48.7 

46.6 

42.3 

42.9 

27 

26 

35 

Neutral 

38.3 

38.3 

35.2 

40.9 

22 

20 

26 

Negative 

6.5 

15.9 

4.4 

4.6 

16 

26 

# 

Don't  know 

6.5 

3.6 

18.0 

11.6 

# 

17 

26 

Total 

100% 

100% 

100% 

100% 

(23.4%) 

(22.4%) 

(30.4%) 

Talked  with  supervisor  or 

supervisor  talked  to 

respondent  about  company 
policy  (Q.  27 d ) 

Yes 

16.5 

16.1 

14.6 

14.1 

34 

30 

44 

Supervisor's  attitude 

was:  (Q.  27e)2 ) 

Positive 

10.0 

10.2 

8.6 

8.3 

37 

37 

# 

Neutral 

5.4 

5.0 

5.4 

4.9 

25 

16 

# 

Negative 

1.5 

0.6 

0.6 

0.6 

# 

# 

# 

No  and  don't  know 

83.5 

83.9 

85.4 

85.9 

21 

21 

28 

Total 

100% 

100% 

100% 

100% 

(23.4%) 

(22.4%) 

(30.4%) 

#  Base  too  small. 


Percentage  of  total.  In  1979  and  1980,  no  distinction  was  made  between  self-employed 
and  employed  for  someone  else. 

2)  Percentage  of  total  currently  employed  but  not  self-employed. 
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PERCEIVED  EMPLOYER  ATTITUDES  TOWARD  GUARD/RESERVE  SERVICE  —  FEMALES  BY  BRANCH 

Women  surveyed  with  prior  service  In  the  Army  and  those  with  other  prior  service 
report  similar  perceptions  of  employer  attitudes  toward  Guard/Reserve  service. 


Currently  employed  (but  not 
self'-employed  A)  (Q.  7a) 


Other  persons  in  company  are 
Guard/Reserve  members  (Q.  27a) 

Does  company  have  a  specific 
policy  about  Guard/Reserve 
participation  (Q.  27b) 

Yes 

No 

Don' t  know 
Total 

With  regard  to  Guard/Reserve 
participation,  company  perceived 
as  (Q.  27c) 

Posi tive 
Neutral 
Negative 
Don't  know 

Total 

Talked  with  supervisor  or 
supervisor  talked  to  respondent 
about  company  policy  (Q.  27d) 


Supervisor's  attitude  was: 
(Q.  27e)2) 

Posi tive 

Neutral 

Negative 

No  and  don't  know 


Total 


PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 


Other 


1)  Percentage  of  total. 

2)  Percentage  of  total  currently  employed  but  not  self-employed. 
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PERCEPTIONS  OF  THE  FUTURE  —  PS  FEMALES 

i 


PS  woaen  stapled  In  1982  are  less  likely  than  those  stapled  In  1981  to  say  they  will 
beauch  better  or  soaewhat  better  off  In  the  next  six  aonths  or  a  year. 


How  do  things  look  for  the  next  six  months  or  a  year?  Do  you  think  that,  compared  to 
now,  you'll  be  much  better  off  in  six  months  or  a  year,  somewhat  better  off,  somewhat 
worse  off,  or  much  worse  off  in  six  months  or  a  year?  (Q.  10) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1981 

1982 

1981 

1982 

BASE 

572 

564 

(137) 

(167) 

Much  better  off  in  the  next 
six  months  or  a  year 

29.5 

26.1 

24 

29 

Somewhat  better  off 

63.2 

61.2 

23 

31 

Somewhat  worse  off 

5.8 

6.8 

25 

32 

Much  worse  off 

1.3 

1.9 

# 

# 

Don't  know 

N/A 

4.0 

N/A 

# 

Total 

100% 

100% 

(23.9%) 

(29.5%) 

#  Base  too  small 
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PERCEPTIONS  OF  THE  FUTURE  —  FEMALES  BY  BRANCH 

r 

•  Woaen  with  prior  service  In  the  Navy  or  Air  Force* )  are  aore  likely  than  those  with 
prior  service  In  the  Amy  to  believe  they  will  be  somewhat  or  much  better  off  In  the 
next  six  aonths  or  a  year. 

n 


How  do  things  look  for  the  next  six  months  or  a  year?  Do  you  think  that,  compared  to 
now,  you'll  be  much  better  off  in  six  months  or  a  year,  somewhat  better  off,  somewhat 
worse  off,  or  much  worse  off  in  six  months  or  a  year?  (Q.  10) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 
Army  Other 


BASE  291  273 

Much  better  off  in  the  next 


six  months  or  a  year 

26.1 

26.0 

Somewhat  better  off 

57.7 

64.5 

Somewhat  worse  off 

9.3 

4.4 

Much  worse  off 

2.4 

1.5 

Don' t  know 

4.5 

3.7 

Total 

100% 

100% 

*)  These  women  are  represented  by  the  "Other"  category. 
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\c 

GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS  —  PS  FEMALES 


n  •  In  each  RCAS  wave,  about  one  wowan  In  four  said  that  being  a  aober  of  the  Guard/ 
Reserve  would  help  In  a  civilian  job. 

a  In  each  RCAS  wave,  except  1980,  wowen  who  are  anewployed  are  significantly  wore 
likely  than  employed  PS  wooen  to  think  that  being  a  Goard/Reserve  weaker  will  help 
In  a  civilian  job. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


o 

Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

(S  Percentage  of  total  who 

perceive  that  It  would  help 

In  a  civilian  job  if  they 
were  to  be  a  member  of  the 
Guard/Reserve  (Q.  26) 

25.3 

24.1 

24.9 

25.2 

36 

50 

46 

<•  Percentage  of  those 

(  empl oyed* l 

21.8 

22.1 

21.4 

21.0 

38 

52 

51 

Percent  of  those 
unempl oyed^ ) 

31.9 

27.4 

31.9 

31.7 

33 

47 

40 

o 


1979  base  approximately  260  for  females.  1980  base  approximately  347.  1981  base 

approximately  366  (weighted  cases).  1982  base  approximately  341  (weighted  cases). 

2)  1979  base  approximately  135  for  females.  1980  base  approximately  362.  1981  base 

approximately  206  (unweighted  cases).  1982  base  approximately  223  (weighted  cases). 


L 
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GUARD/RESERVE  SERVICE  AND  CIVILIAN  JOBS  —  FEMALES  BY  BRANCH 


•  Women  in  the  prior  service  samples  of  1982,  whether  employed  or  unemployed,  report 
similar  perceptions  of  the  helpfulness  of  Guard/Reserve  service  in  a  civilian  job. 


BASE 

Percentage  of  total  who  perceive  that 
it  would  help  in  a  civilian  job  if 
they  were  to  be  a  member  of  the 
Guard/Reserve  (Q.  26) 

Percentage  of  those  employed1) 

Percentage  of  those  unemployed2) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 
Army  Other 

291  273 


27.2 
19.4 

40.2 


27.3 

24.7 

31.6 


D  1982  bases: 
2)  1982  bases: 


Army,  177;  Other,  16'. 
Army,  104;  Other,  109. 


PERSONAL  REACTION  TO  JOB  AND  TRAINING  OPPORTUNITIES  —  PS  FEMALES 


•  The  percentage  of  PS  woaen  who  said  the  Guard/Reserve  would  offer  thea  little  or  no 
choice  of  jobs  and  training  decreased  froa  1981  to  1982. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Guard/Reserve 
would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  some  choice  of 
jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs?  (Q.  25a ) ^ ^ 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

A  good  choice  of  jobs  and 
training  programs 

15.3 

19.8 

22.3 

23.9 

30 

37 

38 

Some  choice  of  jobs  and 
training 

d  - .H 

41.6 

39.2 

41.9 

27 

28 

36 

Little  or  no  choice  of 
jobs  and  training 

38.9 

33.7 

38.5 

28.6 

13 

12 

14 

Don't  know 

N/A 

N/A 

N/A 

5.7 

N/A 

N/A 

# 

Total 

100% 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

#  Base  too  smal  1 . 

This  question  replaced  question  18  in  the  1978  and  1979  questionnaires.  It  read:  How 
about  for  a  person  like  yourself  --  do  you  think  that,  considering  your  skills  and 
your  Interests,  you  would  find  In  the  National  Guard/Reserve  a  great  variety  of  jobs 
and  training  programs,  some  variety,  but  not  great  variety,  only  a  little  variety,  or 
hardly  any  variety  at  all? 


PERSONAL  REACTION  TO  JOB  AND  TRAINING  OPPORTUNITIES  —  FEMALES  BY  BRANCH 


r 


•  Women  In  the  PS  samples  of  1982  report  similar  perceptions  with  regard  to  the  job 
and  training  opportunities  available  In  the  Guard/Reserve. 


Do  you  think  that,  considering  your  skills  and  your  interests,  the  National  Guard/Reserve 
would  offer  you  personally  a  good  choice  of  jobs  and  training  programs,  some  choice  of 
jobs  and  training,  or  little  or  no  choice  of  jobs  and  training  programs?  (Q.  25a) 


1982 

PS  FEMALES 


Branch  of  Previous 

Military  Service 

Army 

Other 

BASE 

291 

273 

■ 

A  good  choice  of  jobs  and  training 
programs 

23.7 

23.4 

Some  choice  of  jobs  and  training 

41.6 

42.5 

E 

Little  or  no  choice  of  jobs  and 
training 

30.2 

27.1 

Don't  know 

4.5 

7.0 

Total 

100% 

100% 

V-2-67 


r 

»  SOURCES  OF  SOCIAL  SUPPORT 


V-2-6B 

V- 2-69 

Reported  Incidence  of  Best  Friends  Joining  the 

Service 

Q.  48 

V-2-70 

V-2-71 

Perceived  Social  Support  for  Enlistment 

Q.  49 

V-2-72 

V-2-73 

Social  Support  From  "Spouse/Friend"  for  Guard/ 

Reserve  Participation 

Q.  50 

V-2-74 

V -2-7  5 

Social  Support  For  "Spouse/Friend"  for  Guard/ 

Reserve  Participation 

Q.  51 

< 


V-2-68 


< 

REPORTED  INCIDENCE  OF  BEST  FRIENDS  JOINING  THE  SERVICE  —  PS  FEMALES 


Ti  •  FS  woaen  are  sore  likely  In  1982  than  In  1981  to  report  best  friends  have  talked 
about  joining  or  have  joined  the  service. 

o  Positive  enllstaent  propensity  did  not  change  significantly  froa  1981  to  1982  aaong 
PS  woaen  who  reported  best  friends  talking  about  or  joining  the  allltary.  However, 
.  It  did  Increase  significantly  aaong  those  who  did  not  report  friends  talking  about 

(  or  joining  the  allltary  service. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
Have  any  of  them  joined  the  military  or  talked  recently  about  going  Into  the  Active 
Military  or  the  National  Guard  or  Reserves?  (Q.  48) 


< 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

19P2 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Yes 

41.2 

35.7 

38.8 

45.4 

31 

32 

31 

No 


58.8  64.3  61.2  54.6 


17 


18 


28 
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REPORTED  INCIDENCE  OF  BEST  FRIENDS  JOINING  THE  SERVICE  —  FEMALES  BY  BRANCH 


Woaen  surveyed  in  1982  with  prior  service  in  the  An»y  versus  those  in  the  Mavy  or 
Air  Force  do  not  differ  significantly  with  regard  to  reported  Incidences  of  best 
friends  talking  about  or  joining  the  Military. 


I'd  like  you  to  think  of  your  two  best  male  friends  and  your  two  best  female  friends. 
Have  any  of  them  joined  the  military  or  talked  recently  about  going  into  the  Active 
Military  or  the  National  Guard  or  Reserves?  (Q.  48) 


PS  FEMALES 

Branch  of  Previous  Military  Service 


Other 


Total 


PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  PS  FEMALES 


•  More  than  one- third  of  the  PS  women  sampled  In  1982  say  the  people  closest  to  thea 
would  be  very  or  somewhat  pleased  If  they  were  to  enlist  In  the  Gward/Reserve. 

•  The  percentage  of  PS  women  with  positive  propensity  Is  higher  among  those  who  say 
the  people  closest  to  then  would  be  very  or  somewhat  pleased  If  they  were  to  enlist 
In  the  Guard/Reserve  than  wong  those  who  do  not. 


Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  if 
you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you  think 
most  would  be  very  pleased,  somediat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves?  (Q.  49) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Very  pleased 

4.4 

4.9 

7.8 

9.5 

# 

56 

66 

Somewhat  pleased 

23.7 

21.3 

21.4 

24.8 

42 

36 

41 

Neither  pleased  nor 
di  spl  eased 

41.8 

45.3 

40.9 

39.6 

17 

20 

21 

Sometrfiat  displeased 

18.2 

15.3 

15.0 

15.0 

12 

18 

22 

Very  displeased 

11.9 

13.2 

14.9 

11.1 

8 

8 

15 

Total 

1001 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

PERCEIVED  SOCIAL  SUPPORT  FOR  ENLISTMENT  —  FEMALES  BY  BRANCH 


•  In  the  1982  RCA5,  there  Is  no  significant  different  between  the  PS  samples  with 
regard  to  perceived  social  support  for  Guard/Reserve  enlistment. 


Now  I'd  like  you  to  think  about  what  those  people  who  are  closest  to  you  might  think  if 
you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  mother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you  think 
most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat 
displeased,  or  very  displeased  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves?  (Q.  49) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Very  pleased 

7.3 

11.4 

Somewhat  pleased 

23.2 

26.2 

Neither  pleased  nor  displeased 

39.4 

39.8 

Somewhat  displeased 

17.0 

13.3 

Very  displeased 

13.1 

9.2 

Total 

100% 

100% 
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SOCIAL  SUPPORT  FROM  "SPOUSE/FRIEND"  FOR  GUARD/RESERVE  PARTICIPATION  — 

PS  FEMALES 


•  The  percentage  of  PS  wonen  who  say  their  “spouse/frl end"  would  be  very  or  sonewhat 
pleased  If  they  were  to  enlist  In  the  Guard/Reserve  did  not  change  significantly 
fron  1981  to  1982. 


I'd  also  like  to  ask  you  specifically  about  the  reactions  of  your  spouse,  fiance(e),  or  a 
steady  friend.  Do  you  think  that,  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves,  he/she  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased, 
somewhat  displeased,  or  very  displeased?  (Q.  50) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

560 

572 

564 

(122) 

(137) 

(167) 

Very  pleased 

3.8 

5.7 

5.2 

# 

# 

# 

Somewhat  pleased 

13.0 

12.2 

16.5 

42 

40 

51 

Neither  pleased  nor 
di  spleased 

27.7 

27.5 

29.0 

24 

24 

30 

Somewhat  displeased 

24.1 

21.8 

20.8 

24 

22 

21 

Very  displeased 

31.4 

32.8 

28.6 

5 

11 

17 

Total 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

#  Base  too  small 


SOCIAL  SUPPORT  FROM  "SPOUSE/FRIEND"  FOR  GUARD/RESERVE  PARTICIPATION  — 

FEMALES  BY  BRANCH 


•  Women  with  prior  service  in  the  Navy  or  Air  Force  are  less  likely  than  those  with 
prior  service  In  the  Army  to  say  their  "spouse/friend"  would  be  very  or  somewhat 
displeased  if  they  were  to  enlist  in  the  Guard/Reserve. 


I'd  also  like  to  ask  you  specifically  about  the  reactions  of  your  spouse,  fiance(e),  or  a 
steady  friend.  Do  you  think  that,  if  you  were  to  enlist  in  the  National  Guard  or  the 
Reserves,  he/she  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased, 
somewhat  displeased,  or  very  displeased?  (Q.  50) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Very  pleased 

5.5 

4.4 

Somewhat  pleased 

13.0 

18.7 

Neither  pleased  nor  displeased 

25.1 

31.1 

Somewhat  displeased 

22.3 

18.7 

Very  displeased 

32.3 

23.8 

Don't  know 

1.7 

3.3 

Total 

100% 

100% 
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SOC IAL  SUPPORT  FOR  "SPOUSE/FRIEND"  FOR  GUARD/RESERVE  PARTICIPATION  --  PS  FEMALES 


•  Alaost  four  In  ten  PS  Moaen  stapled  In  1982  s*y  the/  Mould  be  eery  or  soacuhet 
pleased  If  their  aspouse/fr1endb  Mere  to  enlist  In  the  Guerd/Resenre. 


And  how  about  your  own  reaction  If  he/she  were  to  enlist  In  the  Guard/Reserve?  Would  you 
be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat  displeased, 
or  very  displeased?  (Q.  51) 


1982 

WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

564 

(167) 

Very  pleased 

14.7 

57 

Somewhat  pleased 

24.1 

37 

Neither  pleased  nor 
dl  spl  eased 

31.8 

27 

Somewhat  displeased 

13.9 

10 

Very  displeased 

15.4 

9 

Total 

100% 

(29.5%) 

l 


I 


SOCIAL  SUPPORT  FOR  ''SPOUSE/FRIEND'1  FOR  GUARD/RESERVE  PARTICIPATION  —  FEMALES  BY  BRANCH 


•  Women  with  prior  service  in  the  Navy  or  Air  Force  are  sore  likely  than  other  PS 
women  sampled  in  1982  to  say  they  would  be  very  or  somewhat  pleased  If  their 
“spouse/friend"  were  to  enlist  in  the  Guard/Reserve. 


And  how  about  your  own  reaction  if  he/she  were  to  enlist  in  the  Guard/Reserve?  Would  you 
be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased,  somewhat  displeased, 
or  very  displeased?  (Q.  51) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Very  pleased 

13.0 

15.8 

Somewhat  pleased 

20.1 

27.8 

Neither  pleased  nor  displeased 

32.0 

31.6 

Somewhat  displeased 

17.3 

11.3 

Very  displeased 

17.6 

13.5 

Total 


100% 


100% 


r 


* 


PSYCHOGRAPHICS  AND  ATTITUDES 


V-2-78 

V-2-79  Psychographics:  Preferred  Activities 
V-2-80 

V-2-81  Military-Related  Attitudes 

■  V-2-82 

V-2-83  Other  Attitudes 


Q.  30 

Q.  29,  36 

Q.  36c-d,  36g,  36i 


K 
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PSYCHOGRAPHICS:  PREFERRED  ACTIVITIES  —  PS  FEMALES 


•  Aaong  PS  voaen  surveyed  In  each  RCAS  wave,  the  activities  preferred  by  the  aost 
woaen  are  talklag  or  visiting  with  friends,  dining  ost,  and  going  to  a  aovle. 

a  The  activity  associated  with  the  highest  level  of  propensity  In  the  1982  RCAS  wave 
Is  hunting. 


When  you  have  a  chance  to  do  whatever  you  want,  what  sorts  of  activities  do  you  like?  As 
I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  30) 


WEIGHED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

I960 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Percentage  who  like  activity 
“very  much" 

Fi shing 

25.2 

19.3 

28.4 

28.7 

27 

28 

3, 

Dining  out 

66.4 

67.9 

71.8 

74.3 

22 

25 

30 

Studying  the  stock  market 

1.6 

5.0 

5.3 

6.3 

48 

s 

Reading  about  foreign  countries 

22.1 

27.9 

32.3 

33.1 

26 

24 

37 

Hunting 

5.1 

10.9 

8.2 

8.6 

30 

31 

43 

Goi  ng  to  a  movi e 

57.6 

52.1 

58.8 

57.5 

20 

23 

28 

Visiting  friends 

74.4 

74.1 

80.5 

80.1 

21 

22 

28 

Fixing  up  a  car  or  motorcycle 

10.6 

9.0 

11.6 

13.7 

30 

35 

36 

Working  for  a  political  or 
social  cause 

12.7 

10.0 

12.8 

15.2 

34 

31 

40 

Talking  with  friends*) 

67.1 

50.4 

87.3 

84.6 

21 

23 

30 

Participating  In  religious 
activities 

N/A 

N/A 

22.6 

25.6 

N/A 

28 

31 

Working  for  a  community  group 

N/A 

N/A 

24.7 

23.8 

N/A 

29 

41 

Working  for  a  charity  or 
religious  organization 

N/A 

N/A 

26.1 

25.2 

N/A 

29 

40 

Reading  articles  on  science 

N/A 

N/A 

30.2 

30.4 

N/A 

33 

34 

#  Base  too  small. 

*)  In  1979  and  1980  this  item  read  "Shooting  the  breeze  with  friends." 
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PSYCHOGRAPHICS:  PREFERRED  ACTIVITIES  —  FEMALES  BY  BRANCH 


•  In  general,  woaen  in  the  different  branches  of  previous  Military  service  report 
preferring  siailar  activities. 


When  you  have  a  chance  to  do  whatever  you  want,  what  sorts  of  activities  do  you  like?  As 
I  read  each  of  these  activities,  tell  me  if  it  is  something  you  like  very  much,  something 
you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way  or  the  other, 
or  something  you  dislike  altogether.  (Q.  30) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


BASE 

Percentage  who  like  activity  "very 

much" 

Army 

291 

Other 

273 

Fi  shi ng 

26.6 

30.6 

Dining  out 

74.2 

74.0 

Studying  the  stock  market 

4.7 

7.6 

Reading  about  foreign  countries 

34.0 

32.5 

Hunti ng 

8.7 

8.7 

Going  to  a  movie 

63.2 

52.4 

Visiting  friends 

77.3 

82.8 

Fixing  up  a  car  or  motorcycle 
Working  for  a  political  or 

11.5 

15.7 

social  cause 

17.4 

13.2 

Talking  with  friends11 
Participating  in  religious 

84.2 

84.6 

activi ties 

25.5 

26.1 

Working  for  a  community  group 
Working  for  a  charity  or 

26.2 

21.6 

religious  organization 

27.7 

23.3 

Reading  articles  on  science 

29.0 

31.9 

11  In  1979  and  1980  this  item  read 

"Shooti ng 

the  breeze  with  friends." 

< 
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MILITARY-RELATED  ATTITUDES  —  PS  FEMALES 

•  More  of  the  PS  vooen  stapled  In  1982  thin  In  1981  agree  that  the  Active  Forces  are 
well -trained  and  have  good  up-to-<Ute  equlpaent. 

t  Aaong  those  stapled  In  1982,  eight  PS  woaen  In  ten  agree  that  'the  Reserves  are 
needed  to  serve  In  coabat  roles  during  a  military  conflict*  and  nine  In  ten  agree 
that  *a  nation  should  always  be  ready  to  fight. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Percentage  who  "strongly"  or 
^somewhat*1  agree 

Attitudes  Toward  the  Military 

“nyr79"a“na”3Fr - 

The  National  Guard  and  the 
Reserves  are  highly  respected 
in  my  community 

47.3 

38.4 

46.0 

44.8 

28 

30 

32 

I  would  be  proud  to  be  a 
member  of  the  National 

Guard  or  the  Reserves 

52.1 

47.6 

58.4 

61.2 

35 

36 

42 

People  look  up  to  a  person 
in  a  Guard/Reserve  uniform 

43.0 

34.9 

36.5 

43.3 

24 

31 

33 

The  Guard/Reserve  are  well- 
trained 

N/A 

42.6 

45.2 

50.2 

28 

29 

33 

The  Guard/Reserve  have  good, 
up-to-date  equipment 

N/A 

20.3 

31.3 

33.2 

29 

33 

36 

The  Active  Forces  are  well- 
trained 

N/A 

43.0 

42.4 

54.9 

27 

27 

34 

The  Active  Forces  have  good, 
up-to-date  equipment 

N/A 

36.0 

35.7 

46.4 

24 

29 

30 

Need  for  the  Military  (Q.  29) 

A  nation  should  always  be 
ready  to  fight 

It's  Important  for  our  country 
to  be  able  to  use  force  in  Its 
relations  with  other  countries 

92.0 

91.3 

93.1 

91.6 

23 

25 

29 

86.1 

79.9 

75.0 

77.4 

23 

26 

30 

Our  country  Is  too  militaristic 

13.0 

8.4 

17.0 

18.6 

27 

18 

29 

It  Is  unnecessary  for  us  to 
spend  billions  and  billions 
of  dollars  each  year  for 
military  preparations 

15.9 

17.5 

23.7 

24.3 

24 

18 

;0 

Need  for  the  Reserves  (Q.  36f) 

The  Reserves  are  needed  to 
serve  In  combat  roles 
during  a  military  conflict 

N/A 

75.9 

83.6 

81.6 

22 

U 

28 

n 


MILITARY-RELATED  ATTITUDES  —  FEMALES  BY  BRANCH 


•  Women  with  prior  service  in  the  Mavy  or  Air  Force  are  more  likely  than  other  PS 
women  sampled  In  1982  to  say  that  they  believe  that  the  Guard/Reserve  are  well- 
trained  and  have  good  up-to-date  equipment.  They  are  also  more  likely  to  s ay  that 
they  believe  the  Active  Forces  are  well -trained. 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

Percentage  who  "strongly"  or  "somewhat" 
agree 

Attitudes  Toward  the  Military 

T0';7?Tn<f“j£rr - 

The  National  Guard  and  the  Reserves 

291 

273 

are  highly  respected  in  my  community 

I  would  be  proud  to  be  a  member  of 

46.7 

43.2 

the  National  Guard  or  the  Reserves 

People  look  up  to  a  person  in  a 

56.7 

64.8 

Guard/Reserve  uniform 

41.2 

45.4 

The  Guard/Reserve  are  well-trained 

The  Guard/Reserve  have  good. 

44.0 

55.6 

up-to-date  equipment 

27.6 

38.5 

The  Active  Forces  are  well-trained 

The  Active  Forces  have  good. 

50.4 

59.0 

up-to-date  equipment 

Need  for  the  Military  (Q.  29) 

A  nation  should  always  be  ready 

43.0 

49.8 

to  fight 

It's  important  for  our  country  to  be 
able  to  use  force  in  its  relations 

92.5 

90.4 

with  other  countries 

78.0 

76.6 

Our  country  is  too  militaristic 

It  is  unnecessary  for  us  to  spend 
billions  and  billions  of  dollars 

20.6 

16.9 

each  year  for  military  preparations 

Need  for  the  Reserves  (Q.  36f) 

23.0 

26.0 

The  Reserves  are  needed  to  serve  in 
combat  roles  during  a  military  conflict 


81.4 


81 .4 
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OTHER  ATTITUDES  —  PS  FEMALES 


Approximately  six  In  ten  PS  women  sampled  In  1982  agree  somewhat  or  strongly  with 
statements  that  reflect  a  need  to  be  with  others. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 


Percent  at  Each  Level  With 
Positive  Propensity 


(122)  (137)  (167) 


Percentage  who  "stronql  " 


somewhat  agree 


Need  to  be  with  others 


In  my  spare  time  I  prefer 
doing  things  with  others 
rather  than  bei ng  by 
myself  (Q.  36 i ) 

I  like  to  belong  to 
organizations  or  groups 
which  help  me  find  more 
interesting  things  to  do 
than  bei ng  on  my  own 
(Q.  36d) 

I  like  to  become  involved 
in  projects  in  my 
community  (Q.  36c) 


Feeling  of  control /stabil it 


There  are  too  many  choices 
a  young  person  has  to  make 
in  today's  world  (Q.  36g) 


V-2-83 


OTHER  ATTITUDES  —  FEMALES  BY  BRANCH 

tl 


•  Woven  surveyed  in  1982  with  prior  service  In  the  Army  and  those  in  the  Wavy  or  Air 
Force  report  similar  attitudes  toward  being  with  others  and  feelings  of 
control/stability. 


BASE 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 
Army  Other 

291  273 


a 


i 


Percentage  who  "strongly" 


or  "somewhat" 


Need  to  be  with  others 


In  my  spare  time  I  prefer  doing  things 
with  others  rather  than  being  by 
myself  (Q.  361 ) 

I  like  to  belong  to  organizations  or 
groups  which  help  me  find  more 
interesting  things  to  do  than  being 
on  my  own  (Q.  36d) 

I  like  to  become  involved  in  projects 
in  my  community  (Q.  36c) 


Feeling  of  control /stability 

There  are  too  many  choices  a  young 
person  has  to  make  in  today's  world 
(Q.  36g) 


64.6 


58.7 

66.9 


44.0 


65.6 


57.0 

61.2 


49.1 


i 
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2-86 

2-87 

2-88 

2-89 


GUARD/RESERVE  PERCEPTIONS 


Perceived  Likelihood  of  Situations  Occurring  if 

Member  of  the  Guard/Reserve  Q.  35 

Perception  of  Retirement  Benefits  and  Ability  to 

Join  the  Guard/Reserve  for  One  Year  at  a  Time  Q.  55, 


56 


2-90 

2-91 


Perceived  Likelihood  of  Achieving  Life  Goals  if 
Enlisted  in  the  National  Guard/Reserve 


Q.  32 


V-2-86 


PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING  IF  MEMBER  OF  THE  GUARD/RESERVE  — 

PS  FEMALES 


•  The  percentage  of  PS  voaen  who  believe  that  certain  personal  opportunity  costs  such 
as  "taking  too  auch  tine  away  froa  faally  or  personal  activities  during  drills," 
"having  supervisors  who  would  hassle  then,"  and  "being  called  to  duty  In  case  of 
riots  or  war"  are  likely  to  occur  If  one  enlists  In  the  Guard/Reserve  decreased  froa 
1981  to  1982. 


If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  whether  it  would 
be  likely  to  exist  or  occur  or  unlikely  to  exist  or  occur?  (Q.  35) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Percentage  saying  that  situation 
is  likely  to  occur  in 

National  Guard  or  Reserve: 

Losi ng  a  chance  to  progress 
toward  a  solid  job  and  job 
securi  ty 

32.2 

38.3 

34.6 

34.0 

19 

21 

23 

Taking  too  much  time  away  from 
your  family  during  drills 

58.9 

61.3 

63.6 

51.2 

18 

20 

22 

Taking  too  much  time  away  from 
your  personal  and  social 
activities 

58.2 

67.7 

64.5 

56.2 

17 

21 

23 

Having  military  supervisors 
who  would  hassle  or  harass 
you 

47.3 

63.4 

58.6 

48.2 

20 

24 

23 

Having  a  chance  to  show  your 
abilities 

75.1 

69.0 

68.4 

69.1 

28 

30 

35 

Learning  self-discipline 

76.7 

66.1 

64.2 

55.3 

25 

28 

38 

Getting  a  chance  to  travel 

73.6 

71.5 

75.1 

64.5 

25 

26 

36 

Losing  a  chance  for  educa¬ 
tional  progress 

26.7 

38.2 

31.9 

29.3 

19 

24 

26 

Being  called  to  active  duty 
in  case  of  civil  disturance 
or  riots 

N/A 

67.7 

70.2 

59.5 

22 

25 

30 

Being  called  to  active  duty 

In  case  of  war 

N/A 

73.7 

72.5 

62.2 

23 

26 

31 

Being  In  combat  during  a 
di sturbance  or  war 

N/A 

44.6 

33.0 

37.3 

22 

28 

26 

PERCEIVED  LIKELIHOOD  OF  SITUATIONS  OCCURRING  IF  MEMBER  OF  THE  GUARD/RESERVE  — 

FEMALES  BY  BRANCH 


•  PS  wowen  with  prior  service  In  different  branches  of  the  ■llltary  do  not  differ  with 
regard  to  their  perception  of  the  likelihood  of  certain  situations  occurring  If  they 
were  to  enlist  In  the  Guard/Reserve. 


If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  whether  it  would 
be  likely  to  exist  or  occur  or  unlikely  to  exist  or  occur?  (Q.  35) 


BASE 

Percentage  saying  that  situation  is  likel 
to  occur  in  National  Guard  or  Reserve:^' 

Losing  a  chance  to  progress  toward  a 
solid  job  and  job  security 
Taking  too  much  time  away  from  your 
family  during  drills 
Taking  too  much  time  away  from  your 
personal  and  social  activities 
Having  military  supervisors  who  would 
hassle  or  harass  you 
Having  a  chance  to  show  your  abilities 
Learning  self-discipline 
Getti ng  a  chance  to  travel 
Losing  a  chance  for  educational 
progress 

Being  called  to  active  duty  in  case 
of  civil  disturances  or  riots 
Being  called  to  active  duty  in  case 
of  war 

Being  In  combat  during  a  disturbance 
or  war 


36.0 

48.1 

57.2 

50.9 

69.2 
58.4 
62.0 

29.6 

60.6 

58.4 

38.5 


32.6 

54.4 

55.9 

46.5 
68.8 
52.4 

66.7 

28.8 

58.6 

65.9 

36.7 


Percentage  saying  "very"  or  "somewhat"  likely. 


PERCEPTION  OF  RETIREMENT  BENEFITS  AND  ABILITY  TO  JCIN  THE  GUARD/RESERVE 
FOR  ONE  YEAR  AT  A  TIME  —  PS  FEMALES 


•  Seventy-three  percent  (73%)  of  the  PS  wonen  sanpled  In  1982  believe  that  their  years 
of  Gnard/ Reserve  service  would  count  toward  retires** t  benefits  together  with  their 
years  la  the  Active  Forces. 

o  One- third  of  the  PS  vonen  sanpled  In  1982  believe  that  they  could  join  the  Guard/ 

Reserve  for  one  year  at  a  tine. 

o  The  percentage  of  PS  wonen  with  positive  propensity  Is  higher  anong  those  who 

believe  they  can  join  the  Gnard/Reserve  for  one  year  at  a  tine  than  anong  those  who 
do  not. 


If  you  were  to  join  the  Guard/Reserve,  would  your  years  of  Guard/Reserve  service  count 
toward  retirement  benefits  together  with  your  years  In  the  Active  Forces?  (Q.  55) 

Can  you  decide  to  join  the  Guard/Reserve  for  one  year  at  a  time?  (Q.  56) 


1982 

WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  level  With 
Positive  Propensity 

BASE 

564 

(167) 

Years  of  Guard/Reserve  service 
count  toward  retirement 
benefits  with  years  In 

Active  Forces?  (Q.  55) 

Yes 

73.1 

32 

No 

9.1 

21 

Don't  know 

17.8 

23 

Join  Guard/Reserve  for  one 
year  at  a  time?  (Q.  56) 

Yes 

33.3 

40 

No 

29.1 

23 

Don't  know 

37.6 

25 

i 


i 
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PERCEPTION  OF  RETIREMENT  BENEFITS  AND  ABILITY  TO  JOIN  THE  GUARD/RESERVE 
FOR  ONE  YEAR  AT  A  TIME  —  FEMALES  BY  BRANCH 


•  PS  women  from  the  different  branches  of  service  surveyed  in  1982  do  not  differ 

significantly  with  regard  to  their  perception  of  retirement  benefits  and  the  ability 
to  join  the  Guard/Reserve  for  one  year  at  a  time. 


If  you  were  to  join  the  Guard/Reserve,  would  your  years  of  Guard/Reserve  service  count 
toward  retirement  benefits  together  with  your  years  in  the  Active  Forces?  (Q.  55) 


Can  you  decide  to  join  the  Guard/Reserve  for  one  year  at  a  time? 


(Q.  56) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


K  Army  Other 

BASE  291  273 

Years  of  Guard/Reserve  service 
count  toward  retirement  benefits 
j)  with  years  in  Active  Forces?  IQ.  55) 

Yes  73.9  72.2 

No  6.9  11.4 

Don't  know  19.2  16.5 

•  Join  Guard/Reserve  for  one  year  at 
a  time?  (Q.  56) 

Yes  32.6  34.1 

No  30.6  27.8 

Don't  know 


36.8 


38.1 


PS  FEMALES 


•  PS  women  are  sore  likely  In  1982  than  In  1981  to  sey  that  the  Guard/Resenre  would  be 
sonewhat  or  ouch  wore  likely  to  enable  then  to  achieve  their  life  goals  than  would 
soae  other  part-tlae  job  or  activity. 


Please  tell  me  If  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted  in 
the  National  Guard  or  Reserve  --  or,  by  some  other  part-time  job  or  activity.  (Q.  32) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

1980 

1981 

1982 

BASE 

560 

572 

564 

The  National  Guard  or  Reserves 
would  be: 

Much  more  likely  to  enable 
you  to  achieve  your  life 
goal  s 

3.6 

3.8 

6.0 

Somewhat  more  likely  to 
enable  you  to  do  this 

16.4 

19.1 

25.4 

Somewhat  less  likely  to 
enable  you  to  do  this 

30.0 

26.1 

26.1 

Much  less  likely  to  enable 
you  to  do  this 

50.0 

51.0 

42.5 

Total 

100% 

100% 

100% 

Percent  at  Each  Level  With 
Positive  Propensity 


1980 

(122) 


1981 

(137) 


1982 

(167) 


1  # 

# 

54 

■ 

58 

58 

'  56 

20 

26 

11 

12 

56 

I  (  ( 

54 

21 

10  _  _ 

(21.9%)  (23.9%)  (29.5%) 


#  Base  too  small 


PERCEIVED  LIKELIHOOD  OF  ACHIEVING  LIFE  GOALS  IF  ENLISTED  IN  THE  NATIONAL  GUARD/RESERVE  — 


FEMALES  BY  BRANCH 


•  Women  surveyed  in  1982  from  the  different  branches  of  the  military  report  similar 
feelings  about  the  likelihood  of  achieving  their  life  goals  through  the  Guard/ 
Reserve. 


Please  tell  me  if  you  would  be  more  likely  to  achieve  your  life  goals  if  you  enlisted  in 
the  National  Guard  or  Reserve  --  or,  by  some  other  part-time  job  or  activity.  (Q.  32) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

The  National  Guard  or  Reserves 
would  be: 

Much  more  likely  to  enable  you  to 
achieve  your  life  goals 

6.4 

5.6 

Somewhat  more  likely  to  enable 
you  to  do  this 

27.2 

23.5 

Somewhat  less  likely  to  enable 
you  to  do  this 

23.7 

28.4 

Much  less  likely  to  enable  you 
to  do  this 

42.8 

42.5 

Total 

100% 

100% 

V-2-93 


r 


PERCEPTION  OF  SERVICE  EXPERIENCE 


V-2-94 

V- 2-95 

General  Satisfaction  With  Military  Service 

Q.  17 

V-2-96 

V- 2-97 

Received  Desired  Training  and  Satisfaction  With 

Job  Classification 

Q.  18a,  18d 

c 

V-2-98 

V-2-99 

Use  of  Skills  While  in  the  Service 

Q.  18b 

V-2-100 

V -2-101 

Satisfaction  With  Pay  Grade 

Q.  19 

p* 

V -2-102 
V-2-103 

Relative  Timing  of  Last  Promotion 

Q.  20 

AD-A149  354  RESERVE  COMPONENT  ATTITUDE  STUDV  WAVE  V  1982  TRACKING  5/f 
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MICROCOPY  RESOLUTION  TEST  CHART 

NAHONAL  BURIAU  OF  STANDARDS  I9b.<  A 


GENERAL  SATISFACTION  WITH  MILITARY  SERVICE  —  PS  FEMALES 


•  More  than  three-quarters  of  the  PS  woaen  sampled  In  1982  were  soaewhat  or  very 
satisfied  with  the  tlae  they  spent  In  the  service. 


I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME  SERVICE) 
--  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  17) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Very  satisfied 

30.3 

25.7 

30.4 

36.7 

31 

35 

38 

Somewhat  satisfied 

45.3 

41.7 

42.3 

39.7 

24 

23 

26 

Neither  satisfied  nor 
di  ssatisfied 

5.9 

7.3 

7.8 

6.9 

14 

18 

21 

Somewhat  dissatisfied 

11.1 

15.2 

11.0 

11.7 

14 

16 

24 

Very  dissatisfied 

7.5 

10.2 

8.4 

5.0 

6 

6 

» 

Total 

100% 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 
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GENERAL  SATISFACTION  WITH  MILITARY  SERVICE  —  FEMALES  BY  BRANCH 


•  Moaen  with  prior  service  In  the  Navy  or  Air  Force  are  aore  likely  than  other  PS 
woaen  to  s*y  they  were  very  or  somewhat  satisfied  with  the  tine  they  spent  In  the 
service. 


I'd  like  to  change  the  topic  now.  I  notice  that  you  were  in  the  (NAME  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  in  the  (NAME  SERVICE) 
—  were  you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied, 
somewhat  dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  17) 


1982 

PS  FEMALES 


Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Very  satisfied 

27.1 

45.2 

Somewhat  satisfied 

42.3 

37.1 

Neither  satisfied  nor  dissatisfied 

9.3 

4.8 

Somewhat  dissatisfied 

14.4 

9.6 

Very  dissatisfied 

6.9 

3.3 

Total 

100% 

100% 

V-2-96 


RECEIVED  DESIRED  TRAINING  AND  SATISFACTION  WITH  JOB  CLASSIFICATION  —  PS  FEMALES 


•  PS  women  who  received  their  desired  training  when  they  joined  the  service  are  wore 
likely  than  those  who  did  not  receive  their  desired  training  to  be  very  or  sonewhat 
satisfied  with  the  skills  they  obtained  In  the  service. 


Were  you  trained  In  the  skill  you  wanted  when  you  joined  the  service?  (Q.  18a) 

Overall,  how  satisfied  were  you  with  the  skills  you  obtained  In  the  service  --  were  you 
very  satisfied,  some**iat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  18c)1' 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

Received  traininq  for  desired 
“sVill:  TQ'."18ar - 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Yes  (Q.  18c) 

78.0 

73.2 

70.4 

67.0 

22 

22 

28 

Very  satisfied  (with  MOS) 

48.6 

40.7 

45.2 

41.1 

24 

27 

33 

Somewhat  satisfied 

Neither  satisfied  nor 

33.3 

35.8 

37.7 

39.5 

24 

21 

25 

di  ssatisfied 

2.6 

7.0 

4.9 

5.9 

18 

16 

# 

Somevrtiat  dissatisfied 

7.7 

9.2 

8.8 

9.9 

20 

15 

22 

Very  dissatisfied 

7.8 

7.2 

3.4 

3.4 

7 

8 

# 

Jto  (Q.  18c) 

22.0 

26.8 

29.6 

33.0 

22 

27 

33 

Very  satisfied  (with  MOS) 

19.7 

25.5 

28.7 

23.5 

34 

33 

36 

Somewhat  satisfied 

Neither  satisfied  nor 

28.8 

36.6 

45.3 

39.9 

17 

32 

33 

di  ssatisfied 

3.0 

9.4 

6.7 

9.3 

17 

26 

# 

Somewhat  dissatisfied 

23.1 

16.1 

12.4 

13.7 

22 

5 

# 

Very  dissatisfied 

25.4 

15.4 

6.8 

13.7 

15 

16 

# 

Total 

1001 

1001 

1001 

1001 

(21.91) 

£ 

• 

r» 

CM 

(29.51) 

#  Base  too  small. 

11  In  1981  this  question  read  "How  satisfied  were  you  with  your  skills?" 
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RECEIVED  DESIRED  TRAINING  AND  SATISFACTION  WITH  JOB  CLASSIFICATION  ~  FEMALES  BY  BRANCH 


•  Mown  In  the  1982  PS  saaples  do  not  differ  significantly  with  regard  to  whether  or 
not  they  received  the  training  they  wanted  when  they  joined  the  service  or  with 
regard  to  their  general  satisfaction  with  the  skills  they  obtained  In  the  service. 


Were  you  trained  in  the  skill  you  wanted  when  you  joined  the  service?  (Q.  18a) 

Overall,  how  satisfied  were  you  with  the  skills  you  obtained  in  the  service  —  were  you 
very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied  with  the  service?  (Q.  18c) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Received  training  for  desired  skill: 

Yes 

68.4 

65.6 

Very  satisfied  (with  MOS) 

36.9 

45.3 

Somewhat  satisfied 

41.4 

38.0 

Neither  satisfied  nor  dissatisfied 

8.1 

3.9 

Somewhat  dissatisfied 

9.1 

10.6 

Very  dissatisfied 

4.5 

2.2 

No 

31.6 

34.4 

Very  satisfied  (with  MOS) 

24.2 

22.8 

Somewhat  satisfied 

39.6 

40.2 

Neither  satisfied  nor  dissatisfied 

8.8 

9.8 

Somewhat  dissatisfied 

12.1 

15.2 

Very  dissatisfied 

15.4 

12.0 

Total 

100% 

100% 
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USE  OF  SKILLS  WHILE  IN  THE  SERVICE  —  PS  FEMALES 


•  The  percentage  of  PS  aoaen  who  soy  the  work  they  did  In  the  service  used  their 
skills  all  or  most  of  the  tlae  decreased  froa  63  perceat  in  1961  to  55  perceat  In 
1982. 


Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  skills  all  or  most 
of  the  time,  about  half  the  time,  only  some  of  the  time,  very  little  of  the  time,  or 
never?  (Q.  18b) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

560 

572 

564 

(122) 

(137) 

(167) 

All  or  most  of  the  time 

59.0 

62.6 

55.0 

23 

26 

31 

About  half  the  time 

13.2 

16.4 

18.4 

18 

26 

30 

Some  of  the  time 

9.1 

10.4 

11.4 

20 

22 

31 

Very  little  of  the  time 

11.0 

8.1 

11.8 

14 

7 

18 

Never 

7.7 

2.5 

3.3 

31 

f 

# 

Total 

100% 

100% 

loot 

(21. 9t) 

(23. 9t) 

(29.51) 

#  Base  too  small 
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USE  OF  SKILLS  WHILE  IN  THE  SERVICE  —  FEMALES  BY  BRANCH 


•  Moaen  with  prior  senrlce  In  the  Mavy  or  Air  Force  are  aore  likely  than  other  FS 
woaen  to  s*y  the  work  they  did  In  the  service  used  their  skills  about  half  the  tlae 
or  aore. 


Regardless  of  your  assignment,  do  you  feel  the  work  you  did  used  your  skills  all  or  most 
of  the  time,  about  half  the  time,  only  some  of  the  time,  very  little  of  the  time,  or 
never?  (Q.  18b) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

All  or  most  of  the  time 

51.5 

58.4 

About  half  the  time 

16.2 

20.2 

Some  of  the  time 

12.4 

10.7 

Very  little  of  the  time 

15.5 

8.4 

Never 

4.5 

2.2 

Total 

100% 

100% 

i 


SATISFACTION  WITH  PAY  GRADE  —  PS  FEMALES 


•  Over  three-quarters  of  the  PS  woaen  stapled  In  1982  say  they  were  very  or  soaewhat 
satisfied  with  the  rank  or  pqy  grade  they  held  when  they  were  separated. 

a  Aaong  the  PS  woaen  who  were  soaewhat  satisfied  with  their  rank  or  pay  grade,  the 
percentage  with  positive  enlistment  propensity  Increased  significantly  froa  19  per¬ 
cent  In  1981  to  35  percent  In  1982. 


How  satisfied  were  you  with  the  pay  grade  or  rank  you  held  when  you  were  separated?  Were 
you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  (Q.  19) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

1  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

560 

572 

564 

(122) 

(137) 

(167) 

Very  satisfied 

32.1 

37.7 

40.2 

25 

29 

28 

Somewhat  satisfied 

37.6 

37.1 

38.0 

20 

19 

35 

Neither  satisfied  nor 
di  ssatlsfied 

6.4 

6.3 

6.9 

13 

25 

23 

Somewhat  dissatisfied 

14.2 

12.1 

10.8 

22 

22 

26 

Very  dissatisfied 

9.7 

6.7 

4.2 

20 

23 

f 

Total 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

SATISFACTION  WITH  PAY  GRADE  —  FEMALES  BY  BRANCH 


•  Women  with  prior  service  In  the  Navy  or  Air  Force  are  wore  likely  than  other  PS 
women  to  say  they  were  very  or  somewhat  satisfied  with  the  pay  grade  or  rank  they 
held  when  they  were  separated  froa  military  service. 


How  satisfied  were  you  with  the  pay  grade  or  rank  you  held  when  you  were  separated?  Were 
you  very  satisfied,  somewhat  satisfied,  neither  satisfied  nor  dissatisfied,  somewhat 
dissatisfied,  or  very  dissatisfied?  {Q.  19) 


1982 

PS  FEMALES 


Branch  of  Previous 

Military  Service 

Army 

Other 

BASE 

291 

273 

Very  satisfied 

36.8 

44.0 

Somewhat  satisfied 

36.1 

39.2 

Neither  satisfied  nor  dissatisfied 

6.2 

7.3 

Somewhat  dissatisfied 

13.7 

8.0 

Very  dissatisfied 

7.2 

1.5 

Total 

100% 

100% 

RELATIVE  TIMING  OF  LAST  PROMOTION  ~  PS  FEMALES 


•  One-half  of  the  PS  women  sampled  In  1982  s*y  they  received  their  last  pronotion  at 
about  the  sane  tine  as  nost  people  with  the  sane  years  of  service. 


Think  for  a  moment  about  other  military  personnel  who  had  the  same  total  years  of  service 
that  you  had.  Which  of  the  following  best  describes  when  you  received  your  last 
promotion:  earlier  than  most  people  with  the  same  years  of  service,  about  the  same  time 
as  most  people  with  the  same  years  of  service,  or  later  than  most  people  with  the  same 
years  of  service?  (Q.  20) 


1982 

WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

564 

(167) 

Earlier 

38.0 

26 

At  about  the  same  time 

51.3 

31 

Later 

10.7 

35 

Total 

100% 

(29.5%) 

V-2-103 


RELATIVE  TIMING  OF  LAST  PROMOTION  —  FEMALES  BY  BRANCH 

r 


•  Moaen  with  prior  service  In  the  Arny  are  wore  likely  than  other  PS  woaen  saapled  In 
1982  to  say  they  received  their  last  pronotion  earlier  than  aost  people  with  the 
saae  years  of  service. 


Think  for  a  moment  about  other  military  personnel  who  had  the  same  total  years  of  service 
that  you  had.  Which  of  the  following  best  describes  when  you  received  your  last 
promotion:  earlier  than  most  people  with  the  same  years  of  service,  about  the  same  time 
as  most  people  with  the  same  years  of  service,  or  later  than  most  people  with  the  same 
years  of  service?  (Q.  20) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Earlier 

47.6 

30.4 

At  about  the  same  time 

36.9 

63.0 

Later 

15.5 

6.6 

Total 

100$ 

100$ 

V-2-105 


E 


I 

SEPARATION  AND  POST  SEPARATION  EXPERIENCE  AND  PERCEPTIONS 


V -2—106 
V-2-107 

Length  of  Time  in  Service  and  Separation  Date 

.  la,  If 

V-2-108 

V-2-109 

Reported  Contacts  With  Military  Career  Counselors 

_la-c 

m 

V— 2-1 10 
V-2-111 

Perceived  Usefulness  of  Skill  Training  Since 

Separation,  By  Employment  Status 

Q.  22 

V -2-1 1 2 

V -2-1 13 

Changes  in  Personal  Life  Since  Separation 

Q.  23 

» 

V -2-1 14 

V -2-1 15 

Satisfaction  With  Ability  to  Meet  Financial  Needs 

Since  Separation 

Q.  24 

V -2-1 16 

V -2-1 17 

Availability  of  Guard/Reserve  Unit  and  Enlistment- 
Related  Behavior 

Q.  52a-c,  16 

9 


9 


V-2-106 


LENGTH  OF  TIME  IN  SERVICE  AND  SEPARATION  DATE  —  PS  FEMALES 

i- 

T 

•  More  than  one-half  of  the  PS  woaen  sampled  in  1982  spent  four  or  more  years  In 
active  duty.  This  percentage  did  not  change  significantly  from  1981  to  1982. 

•  In  each  RCAS  wave,  the  percentage  of  positive  propensity  PS  woaen  Is  greater 
(although  not  necessarily  significantly  so)  aaong  those  groups  who  spent  aore  tlae 

IS  In  the  service. 


€? 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Reported  length  of  time  in 
military  service:  (Q.  Id) 

2  years  to  2  years, 

11  months 

3.3 

3.2 

2.2 

7.3 

# 

# 

19 

3  years  to  3  years, 

11  months 

68.7 

64.5 

42.2 

37.7 

19 

23 

28 

4  years  to  4  years, 

11  months 

27.4 

32.3 

54.1 

53.1 

26 

24 

33 

5  years  to  5  years, 

11  months 

N/A 

N/A 

1.4 

1.9 

N/A 

# 

# 

Total 

100% 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

Date  of  separation  from 
military  service:  (Q.  If) 

January  to  December  1979 

12.8 

60.1 

16.5 

0.3 

25 

16 

# 

January  to  December  1980 

N/A 

0.5 

64.5 

24.0 

# 

24 

28 

January  to  December  1981 

N/A 

N/A 

18.5 

61.4 

N/A 

30 

29 

January  to  December  1982 

N/A 

N/A 

N/A 

14.3 

N/A 

N/A 

32 

Total 

100% 

100% 

100% 

100% 

(21.9%) 

(23.9%) 

(29.5%) 

#  Base  too  small 


r 

V. 


V-2-107 


V-2-108 


CONTACTS  WITH  MILITARY  CAREER  COUNSELORS  —  PS  FEMALES 


•  The  percentage  of  PS  women  sampled  In  1982  who  report  discussing  Guard/Resenre 
service  with  a  career  counselor  befot  e  release  (65  percent)  regained  stable  from 
1981  to  1982. 

•  Among  those  who  remember  talking  with  a  career  counselor  about  Guard/Resenre 
service,  82  percent  s*y  the  career  counselor  provided  needed  Information  and  68 
percent  s*y  the  career  counselor  was  very  or  somewhat  encouraging  about  the  Guard/ 
Reserve. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Remember  discussing  Guard/ 
Reserve  service  with  a 
career  counselor  before 
release  (Q.  21a) 

Yes 

57.2 

64.8 

68.4 

64.6 

19 

23 

31 

Career  counselor  provided 
information  on  how  to  ioin 
Guard/Reserve  (Q.  21bp) 

Yes 

N/A 

N/A 

N/A 

81.9 

N/A 

N/A 

31 

No 

N/A 

N/A 

N/A 

18.1 

N/A 

N/A 

32 

Career  counselor  perceived 
as:  (Q.  21c)1' 

Very  encouraging 

N/A 

N/A 

N/A 

35.5 

N/A 

N/A 

32 

Somewhat  encouraging 

N/A 

N/A 

N/A 

32.9 

N/A 

N/A 

31 

Only  slightly  encouraging 

N/A 

N/A 

N/A 

21.1 

N/A 

N/A 

31 

Not  at  all  encouraging 

N/A 

N/A 

N/A 

10.5 

N/A 

N/A 

26 

No 

42.8 

35.2 

31.5 

35.4 

17 

26 

28 

Total 

loot 

1001 

1001 

1001 

(21.91) 

(23.91) 

(29.51) 

1)  Percentage  of  those  who  report  contact  with  career  counselor. 


CONTACTS  WITH  MILITARY  CAREER  COUNSELORS  —  FEMALES  BY  BRANCH 


•  Woven  la  the  1982  PS  savples  do  aot  differ  significantly  with  regard  to  their 
reported  contacts  with  Military  career  counselors. 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

Remember  discussing  Guard/Reserve 
service  with  a  career  counselor 
before  release  (Q.  21a) 

291 

273 

Tes 

Career  counselor  provided  Information 
on  how  to  join  Guard/Reserve  (Q.  21b) 

68.2 

60.6 

Yes 

82.2 

81.0 

No 

Career  counselor  perceived  as: 

(Q.  21c)l) 

17.8 

19.0 

Very  encouraging 

38.5 

32.7 

Somewhat  encouraging 

32.3 

33.3 

Only  slightly  encouraging 

17.2 

24.7 

Not  at  all  encouraging 

12.0 

9.2 

No 

31.8 

39.4 

Total 

1001 

1001 

U  Percentage  of  those  who  report  contact  with  career  counselor 


V-2-110 


PERCEIVED  USEFULNESS  OF  SKILL  TRAINING  SINCE  SEPARATION,  BY  EMPLOYMENT  STATUS  — 

PS  FEMALES 


•  Aaong  PS  wen  who  are  employed,  48  percent  of  those  sampled  In  1982  say  their 

"skill  training"  In  the  service  has  been  very  or  somewhat  nseful  since  their  return 
to  civilian  life  as  compared  to  60  percent  of  those  sampled  In  1981  who  say  their 
"experience"  In  the  service  has  been  very  or  somewhat  nseful.  These  percentages  ere 
significantly  different. 


How  useful  has  your  skill  training  In  the  service  been  since  your  return  to  civilian 
life?  Would  you  say  it  has  been  very  useful,  somewhat  useful,  only  slightly  useful,  or 
not  at  all  useful?  (Q.  22 ) 1 J 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sampl e 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

Employed 

65.9 

62.0 

63.9 

60.4 

22 

22 

30 

BASE 

260 

345 

366 

341 

(81) 

(82) 

(102) 

Very  useful 

38.3 

35.0 

34.3 

30.3 

24 

21 

34 

Somewhat  useful 

37.9 

26.0 

26.2 

17.4 

24 

22 

22 

Only  slightly  useful 

13.7 

17.8 

14.7 

15.6 

23 

26 

31 

Not  at  all  useful 

10.1 

21.3 

24.9 

36.8 

23 

23 

30 

Unemployed 

34.1 

38.0 

36.1 

39.6 

24 

27 

29 

BASE 

135 

211 

206 

223 

(41) 

(54) 

(65) 

Very  useful 

28.3 

22.1 

15.1 

14.9 

26 

29 

# 

Somevhat  useful 

37.3 

30.9 

23.9 

22.1 

21 

23 

36 

Only  slightly  useful 

20.2 

16.1 

18.7 

13.6 

20 

23 

# 

Not  at  al  1  useful 

14.2 

30.9 

42.3 

49.4 

12 

29 

27 

f  Base  too  snail. 

In  1981  this  question  read  "How  useful  has  your  experience  In  the  service  been  since 
your  return  to  civilian  life?" 


PERCEIVED  USEFULNESS  OF  SKILL  TRAINING  SINCE  SEPARATION,  BY  EMPLOYMENT  STATUS  — 

FEMALES  BY  BRANCH 


•  Aaong  those  who  are  employed.  Navy  and  Air  Force  prior  service  woaen  are  wore  likely 
than  Army  prior  service  women  to  say  their  skill  training  In  the  service  has  been 
very  or  soaewhat  useful  since  their  return  to  civilian  life. 


How  useful  has  your  skill  training  in  the  service  been  since  your  return  to  civilian 
life?  Would  you  say  it  has  been  very  useful,  somewhat  useful,  only  slightly  useful,  or 
not  at  all  useful?  (Q.  22) 


Very  useful 

24.4 

35.6 

Somewhat  useful 

17.6 

17.2 

Only  slightly  useful 

17.0 

14.1 

Not  at  all  useful 

40.9 

33.1 

Unemployed 

39.2 

39.9 

BASE 

114 

109 

Very  useful 

20.2 

10.2 

Somewhat  useful 

17.5 

25.9 

Only  slightly  useful 

9.6 

17.6 

Not  at  all  useful 

52.6 

46.3 

V -2-1 1 2 


CHANGES  IN  PERSONAL  LIFE  SINCE  SEPARATION  —  PS  FEMALES 


•  There  has  been  a  decrease  In  the  percentage  of  PS  woaen  surveyed  who  have  gone  back 
to  school  since  separation  froa  62  percent  In  1981  to  48  percent  In  1982. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Since  left  the  service,  have: 

"(Q.T7J - 

Gone  back  to  school 

50.2 

65.6 

61.5 

48.0 

21 

23 

32 

Gotten  married 

21.1 

13.7 

12.6 

15.9 

15 

23 

28 

Applied  for  a  mortgage 

N/A 

14.9 

10.1 

12.2 

25 

24 

27 

Bought  a  home 

24.3 

17.0 

12.2 

13.2 

21 

25 

28 

Had  a  child 

19.1 

16.7 

15.7 

20.3 

18 

24 

22 

Applied  for  a  loan,  other 
than  a  mortgage 

N/A 

35.1 

35.2 

31.9 

21 

25 

26 

Taken  out  a  loan,  other 
than  a  home  mortgage  loan 

51.4 

35.4 

33.9 

31.9 

20 

23 

25 

Gotten  divorced  or  separated 

4.8 

5.8 

3.0 

5.7 

23 

# 

# 

#  Base  too  small 


CHANGES  IN  PERSONAL  LIFE  SINCE  SEPARATION  —  FEMALES  BY  BRANCH 


•  In  general,  women  In  different  branches  of  previous  Military  service  report  $1*11 
changes  In  their  personal  life  since  separation. 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 
Army  Other 


BASE 

291 

273 

Since  left  the  service,  have:  (Q.  23) 

Gone  back  to  school 

49.8 

45.4 

Gotten  married 

15.8 

16.8 

Applied  for  a  mortgage 

9.3 

14.6 

Bought  a  home 

13.1 

13.2 

Had  a  child 

18.2 

23.4 

Applied  for  a  loan,  other  than 
a  mortgage 

34.7 

29.4 

Taken  out  a  loan,  other  than  a 
home  mortgage  loan 

33.3 

30.8 

Gotten  divorced  or  separated 

5.8 

5.5 

V— 2-1 14 


SATISFACTION  WITH  ABILITY  TO  MEET  FINANCIAL  NEEDS  SINCE  SEPARATION  —  PS  FEMALES 


•  The  percentage  of  PS  woaen  Mho  are  very  or  somewhat  satisfied  Mlth  their  ability  to 
meet  their  flaanclal  seeds  since  separation  has  decreased  significantly  fro*  62.0 
percent  In  1981  to  55.4  percent  In  1982. 


And  how  satisfied  have  you  been  with  your  ability  to  meet  your  financial  needs  since  you 
left  the  service?  Would  you  say  you  are  very  satisfied,  somewhat  satisfied,  neither 
satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  24) 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1981 

1982 

1981 

1982 

BASE 

572 

564 

(137) 

(167) 

Very  satisfied 

22.4 

1  22.0 | 

19 

19 

t62.0  ! 

55.4 

Somewhat  satisfied 

39.6 

|  33.4 

19 

34 

Neither  satisfied  nor 

di  ssatisfied 

7.4 

l 

11.0 

31 

20 

Somewhat  dissatisfied 

21.7 1 

30.6  19.2 

1 33 .7 

33 

34 

Very  dissatisfied 

8.9 

14.5 

33 

36 

Total 

100% 

100% 

(23.9%) 

(29.5%) 

V— 2-1 15 


SATISFACTION  WITH  ABILITY  TO  MEET  FINANCIAL  NEEDS  SINCE  SEPARATION  —  FEMALES  BY  BRANCH 


r 

•  PS  women  from  different  branches  of  Military  service  do  not  differ  significantly 
with  regard  to  satisfaction  with  their  ability  to  meet  their  financial  needs  since 
separation. 


And  how  satisfied  have  you  been  with  your  ability  to  meet  your  financial  needs  since  you 
left  the  service?  Would  you  say  you  are  very  satisfied,  somewhat  satisfied,  neither 
satisfied  nor  dissatisfied,  somewhat  dissatisfied,  or  very  dissatisfied?  (Q.  24) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

■ 

BASE 

291 

273 

Very  satisfied 

24.4 

19.8 

k 

Somewhat  satisfied 

33.7 

33.3 

jl 

Neither  satisfied  nor  dissatisfied 

10.0 

12.1 

Somewhat  dissatisfied 

17.9 

20.1 

Very  dissatisfied 

14.1 

14.6 

Total 

100% 

100% 

« 


V— 2-1 16 


AVAILABILITY  OF  GUARD/RESERYE  UNIT  AND  ENLISTMENT-RELATED  BEHAVIOR  —  PS  FEMALES 


•  The  percentage  of  PS  women  who  have  tried  to  find  out  If  there  Is  a  Guard/Resenre 
wit  close  eaough  for  them  to  Join  has  not  changed  si  <p1f  leant!  y  fron  1961  to  1962. 

o  Umong  PS  women  who  found  a  unit  close  enough  to  join,  there  has  been  an  Increase 
fron  1961  to  1962  In  the  percentage  who  perceive  the  unit  has  an  opening  for  the 
respondent's  skills  and  talents. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total 

Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

1979 

1980 

1981 

1982 

1980 

1981 

1982 

BASE 

395 

560 

572 

564 

(122) 

(137) 

(167) 

Tried  to  find  out  If  there  Is 
a  Guard/Reserve  unit  close 
enough  to  join:  (Q.  52a) 

Yes 

46.0 

44.7 

46.9 

45.3 

33 

37 

44 

Found  one  close  enough  to 
join  (Q.  52b)1) 

953 

89.5 

91.3 

88.4 

33 

37 

44 

Perceive  unit  as  having 
an  opening  for 
respondent's  skills 
and  talents  (Q.  52c)2) 

42.8 

62.9 

26.5 

37.2 

42 

52 

49 

No 

54.0 

55.3 

53.1 

54.7 

14 

12 

18 

Total 

1001 

1001 

1001 

1001 

(21.91) 

(23.91) 

(29.51) 

Attended  an  open  house  for 
Guard/Reserve  unit  (Q.  16a) 

9.4 

5.9 

6.3 

4.1 

37 

36 

# 

Gone  to  a  recruiting  center 
to  talk  about  joining  the 
Guard/Reserve  (Q.  16b) 

25.8 

20.6 

21.1 

21.6 

46 

47 

51 

Talked  or  been  called  by  a 
recruiter  (Q.  16c) 

N/A 

N/A 

42.0 

38.5 

N/A 

27 

36 

#  Base  too  small. 

D  Percentage  of  those  who  tried  to  find  Guard/Reserve  unit. 

2)  Percentage  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 


V-2-117 


AVAILABILITY  OF  GUARD/RESERVE  UNIT  AND  ENLISTMENT-RELATED  BEHAVIOR  —  FEMALES  BY  BRANCH 


Women  with  prior  service  In  the  Army  are  wore  likely  to  have  talked  to  or  been 
called  by  a  recruiter  from  the  Guard/Reserve  than  other  PS  women  sampled  In  1982. 


Tried  to  find  out  if  there  is  a 
Guard/Reserve  unit  close  enough 
to  join:  (Q.  52a) 


Found  one  close  enough  to 
join  (Q.  52b ) 1 ^ 

Perceive  unit  as  having  and 
opening  for  respondent's  skills 
and  talents  (Q.  52c)2) 


Total 

Attended  an  open  house  for  Guard/ 

Reserve  unit  (Q.  16a) 

Gone  to  a  recruiting  center  to  talk 
about  joining  the  Guard/Reserve  (Q.  16b) 

Talked  or  been  called  by  a  recruiter 
(Q.  16c) 


PS  FEMALES 

Branch  of  Previous  Military  Service 


Other 


1)  Percentage  of  those  who  tried  to  find  Guard/Reserve  unit. 

2)  Percentage  of  those  who  found  a  Guard/Reserve  unit  close  enough  to  join. 


ATTITUDES  TOWARD  INDIVIDUAL  READY  RESERVE  SERVICE 
AND  RE-ENLISTHENT  PROPENSITY  FOR  THE  ACTIVE  MILITARY 


V-2-120 

V-2-121 

Perception  of  Remaining  Military  Obligation 

Q.  53a-b 

V-2-122 

V -2-1 23 

Enlistment  Propensity  Tor  Individual  Ready  Reserve 

Under  Incentive  Programs 

Q.  57a-c 

V-2-I24 

V -2-1 25 

Attitude  Toward  Extension  of  IRR  Service  Commitment 

Q.  58a 

V-2-126 

V -2-127 

Likelihood  of  Serving  in  the  Military  if  Required  to 
Serve  Two  Additional  Years  in  the  IRR 

Q.  58b 

V-2-128 

V-2-129 

Propensity  to  Re-enlist  in  the  Active  Military  Under 

Cash  Incentive  Programs 

Q.  61a-c 

V-2-120 


PERCEPTION  OF  REMAINING  MILT I ARY  OBLIGATION  —  PS  FEMALES 


•  Twenty-nine  percent  (29%)  of  the  PS  women  sampled  in  1982  report  that  they  have  a 
remaining  military  obligation.  This  percentage  has  increased  from  19  percent  in 
1981. 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Percent  at  Each  Level  With 

Total 

Sampl e 

Positive 

Propensity 

1981 

1982 

1981 

1982 

BASE 

572 

564 

(137) 

(167) 

Perception  of  having  a  remaining 
military  obligation  (Q.  53a )D 

Yes 

18.8 

29.3 

26 

34 

Base 

106 

163 

(28) 

(55) 

Reported  length  of  remaining 
military  obligation^)  (Q.  53b ) 

1  to  6  months 

17.5 

15.6 

6 

# 

7  to  12  months 

35.0 

29.5 

22 

30 

13  to  18  months 

11.6 

14.3 

# 

# 

19  to  24  months 

19.4 

27.3 

# 

30 

25  months  or  more 

17.5 

13.3 

# 

# 

Total 

100% 

ft* 

o 

o 

*-H 

(23.9%) 

(29.5%) 

#  Base  too  smal  1 . 

Women  who  entered  active  duty  before  October  1978  did  not  have  a  service  commitment 
beyond  their  active  duty  service.  Only  one  PS  woman  in  the  1981  sample  entered 
military  service  after  October  1981. 

2)  Percentage  who  perceive  they  have  a  remaining  military  obligation. 


Y-2-121 


PERCEPTION  OF  REMAINING  MILTIARY  OBLIGATION  —  FEMALES  BY  BRANCH 


•  Woven  with  prior  service  In  the  Amy  are  sore  likely  than  other  PS  woven  to  perceive 
that  they  have  a  resaining  sllltary  obligation. 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 
Army  Other 

BASE  291  273 


Perception  of  having  a  remaining 
military  obligation  (Q.  53a) 


Yes 

37.8 

21.3 

Base 

109 

57 

Reported  length  of  remaining 
military  obligation^  (Q.  53b) 

1  to  6  months 

3.8 

33.3 

7  to  12  months 

22.6 

40.4 

13  to  18  months 

15.1 

12.3 

19  to  24  months 

41.5 

5.3 

25  months  or  more 

17.0 

8.8 

Total 

100% 

100% 

« 


1) 


Percentage  who  perceive  they  have  a  remaining  military  obligation. 


a 


V-2-122 


ENLISTMENT  PROPENSITY  FOR  INDIVIDUAL  READY  RESERVE  UNDER  INCENTIVE  PROGRAMS  — 

PS  FEMALES 

•  Among  PS  women  sampled  In  1982,  37  percent  have  positive  propensity  to  enlist  In  the 
IRR  If  offered  refresher  training  and  a  $900  bonus  for  joining. 

I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 
People  who  are  in  the  IRR  have  had  military  training.  They  do  not  have  to  drill  or  serve 
actively,  unless  there  is  a  national  emergency  during  the  time  that  they  are  Ready 
Reservists.  You  yourself  are  now  in  the  Ready  Reserve. 

When  you  enlisted  in  the  military  you  agreed  to  an  overall  six  year  service  commitment. 
During  the  six  years,  any  time  which  you  do  not  serve  in  either  the  Active  Military  or  in 
a  National  Guard  or  Selected  Reserve  unit,  you  serve  in  the  IRR. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR,  if  you  were 
to  receive  (READ  ITEM)?  Would  you  say  definitely,  probably,  probably  not,  or  definitely 
not?  (Q.  57a-c) 


1982 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

564 

(167) 

A  $900  bonus: 

Definitely 

8.1 

56 

Probably 

24.4 

46 

Probably  not 

29.6 

32 

Definitely  not 

37.8 

10 

Total 

100% 

(29.5%) 

An  opportunity  to  participate  in 
a  low  cost  group  life  insurance 
program: 

Definitely 

7.0 

57 

Probably 

21.0 

48 

Probably  not 

34.9 

33 

Definitely  not 

37.1 

11 

Total 

100% 

(29.5%) 

An  opportunity  to  participate  in 
refresher  training,  two  weeks 
annually,  with  full  pay  and 
allowances,  and  a  monetary  bonus 
of  $900  for  three  years  service: 

Definitely 

7.8 

67 

Probably 

29.2 

47 

Probably  not 

29.7 

30 

Definitely  not 

33.4 

4 

Total 

100% 

(29.5%) 

V-2-123 


ENLISTMENT  PROPENSITY  FOR  INDIVIDUAL  READY  RESERVE  UNDER  INCENTIVE  PROGRAMS  — 

FEMALES  BY  BRANCH 

•  In  the  1982  PS  saaple,  woaen  In  the  different  branches  of  previous  Military  service 
report  slallar  enlistment  propensity  for  the  IRR  under  all  three  of  the  Incentive 
progress. 

I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 
People  who  are  in  the  IRR  have  had  military  training.  They  do  not  have  to  drill  or  serve 
actively,  unless  there  is  a  national  emergency  during  the  time  that  they  are  Ready 
Reservists.  You  yourself  are  now  in  the  Ready  Reserve. 

When  you  enlisted  in  the  military  you  agreed  to  an  overall  six  year  service  commitment. 
During  the  six  years,  any  time  which  you  do  not  serve  in  either  the  Active  Military  or  in 
a  National  Guard  or  Selected  Reserve  unit,  you  serve  in  the  IRR. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR,  if  you  were 
to  receive  (READ  ITEM)?  Would  you  say  definitely,  probably,  probably  not,  or  definitely 
not?  (Q.  57a-c) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

A  $900  bonus: 

Definitely 

7.3 

8.7 

Probably 

28.0 

21.5 

Probably  not 

24.1 

34.3 

Definitely  not 

40.6 

35.5 

Total 

100% 

100% 

An  opportunity  to  participate  in 

a  low  cost  group  life  insurance 
program: 

Definitely 

6.3 

7.4 

Probably 

21.3 

20.8 

Probably  not 

31.7 

37.5 

Definitely  not 

40.8 

34.2 

Total 

100% 

100% 

An  opportunity  to  participate  in 

refresher  training,  two  weeks 
annually,  with  full  pay  and 
allowances,  and  a  monetary  bonus 
of  $900  for  three  years  service: 

Defl nltely 

8.4 

7.2 

Probably 

30.3 

28.3 

Probably  not 

22.6 

35.8 

Definitely  not 

38.7 

28.7 

Total 

100% 

100% 

T'WT’ 


V-2-124 


ATTITUDE  TOWARD  EXTENSION  OF  IRR  SERVICE  COMMITMENT  —  PS  FEMALES 


•  Almost  one-half  of  the  PS  woaen  stapled  In  1982  ere  opposed  (soaewhet  or  strongly) 
to  an  extension  of  the  IRR  service  caarf taent.  Alaost  one-third  of  this  staple  Is 
■either  In  favor  nor  opposed  to  such  an  extension. 


How  would  you  feel  If  the  current  six  year  military  service  commitment  were  extended  to 
an  eight  year  commitment  In  which  the  two  additional  years  of  service  would  be  service  In 
the  IRR.  Would  you  be  strongly  In  favor,  somewhat  In  favor,  neither  In  favor  nor 
opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  58a) 


1982 

WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

564 

(167) 

Strongly  In  favor 

4.6 

# 

Somewhat  In  favor 

12.9 

40 

Neither  In  favor  nor  opposed 

33.7 

29 

Somewhat  opposed 

21.0 

31 

Strongly  opposed 

27.8 

20 

Total 

100% 

(29.5%) 

#  Base  too  snail 


V-2-125 


ATTITUDE  TOWARD  EXTENSION  OF  IRR  SERVICE  COMMITMENT  —  FEMALES  BY  BRANCH 


•  In  the  1982  PS  saaple,  woaen  In  different  branches  of  prior  allltary  service  do  not 
differ  significantly  In  their  attitudes  toward  an  extension  of  the  IRR  service 
coanitaent. 


How  would  you  feel  if  the  current  six  year  military  service  commitment  were  extended  to 
an  eight  year  commitment  in  which  the  two  additional  years  of  service  would  be  service  in 
the  IRR.  Would  you  be  strongly  In  favor,  somewhat  in  favor,  neither  In  favor  nor 
opposed,  somewhat  opposed,  or  strongly  opposed?  (Q.  58a) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Strongly  in  favor 

3.1 

5.9 

Somewhat  In  favor 

16.7 

9.7 

Neither  in  favor  nor  opposed 

30.7 

36.4 

Somewhat  opposed 

18.1 

23.0 

Strongly  opposed 


31.4 


24.9 


V-2-126 


LIKELIHOOD  OF  RE-ENLISTING  IN  THE  MILITARY  IF  REQUIRED  TO  SERVE  TWO  ADDITIONAL  YEARS 

IN  THE  IRR  —  PS  FEMALES 


•  Nineteen  percent  (191)  of  the  PS  women  sampled  In  1982  have  positive  enlistment 
propensity  (definitely  or  probably  enlist)  If  required  to  serve  two  additional  years 
In  the  IRR. 

•  The  percentage  of  PS  women  with  positive  enlistment  propensity  Is  greater  among 
those  who  have  positive  propensity  for  the  extended  Guard/Reserve  Including  two 
additional  years  In  the  IRR  than  among  those  who  do  not. 


How  likely  would  you  be  to  re-enlist  in  the  Active  Military  or  to  serve  in  a  selected 
Guard/Reserve  unit  if  you  also  were  required  to  serve  two  additional  years  in  the 
Individual  Ready  Reserve?  Would  you  definitely  enlist,  probably  enlist,  probably  not 
enlist,  or  definitely  not  enlist?  (Q.  58b) 


1982 

WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

564 

(167) 

Likelihood  of  re-enlistinq 

Definitely  enlist 

1.5 

# 

Probably  enlist 

17.8 

64 

Probably  not  enlist 

39.9 

36 

Definitely  not  enlist 

40.7 

7 

Total 

100% 

(29.5%) 

#  Base  too  small. 


LIKELIHOOD  OF  RE-ENLISTING  IN  THE  MILITARY  IF  REQUIRED  TO  SERVE  TWO  ADDITIONAL  YEARS 

IN  THE  IRR  —  FEMALES  BY  BRANCH 


•  In  general,  PS  women  sampled  In  1982  from  different  military  branches  do  not  differ 
with  regard  to  enlistment  propensity  If  required  to  serve  two  additional  years  In 
the  IRR. 


How  likely  would  you  be  to  re-enlist  in  the  Active  Military  or  to  serve  in  a  selected 
Guard/Reserve  unit  if  you  also  were  required  to  serve  two  additional  years  in  the 
Individual  Ready  Reserve?  Would  you  definitely  enlist,  probably  enlist,  probably  not 
enlist,  or  definitely  not  enlist?  (Q.  58b) 


1982 

PS  FEMALES 

Branch  of  Previous  Military  Service 


Army 

Other 

BASE 

291 

273 

Likelihood  of  re-enlisting 

Definitely  enlist 

1.1 

1.9 

Probably  enlist 

16.9 

18.9 

Probably  not  enlist 

35.9 

43.0 

Definitely  not  enlist 

46.1 

36.2 

Total 

100% 

100% 

PROPENSITY  TO  RE-ENLIST  IN  THE  ACTIVE  MILITARY  UNDER  CASH  INCENTIVE  PROGRAMS  — 

PS  FEMALES 


•  Three  PS  woaen  In  ten  My  they  would  definitely  or  probably  re-enllst  In  the  Active 
Forces  If  offered  a  $5,000  bones.  Only  one  PS  woaan  In  ten  has  positive 
re-enllstaent  propensity  when  offered  a  $1,000  bones. 


Finally,  what  about  re-enlisting  in  the  Active  Forces  --  how  likely  would  you  be  to 
re-enllst  in  the  Active  Forces  If  you  were  to  receive  (NAME  ITEM)  for  four  years  —  would 
you  definitely  re-enllst,  probably  re-enlist,  probably  not  re-enlist,  or  definitely  not 
re-enlist?  (Q.  61a-c) 


1982 


WEIGHTED  RESPONSES  FOR  PS  FEMALES 


Total  Sample 

Percent  at  Each  Level  With 
Positive  Propensity 

BASE 

564 

(167) 

A  $1,000  bonus  for  re-enlisting: 

Definitely  re-enllst 

2.1 

# 

Probably  re-enllst 

8.0 

70 

Probably  not  re-enlist 

34.2 

39 

Definitely  not  re-enlist 

55.6 

17 

A  $3,000  bonus  for  re-enlisting: 

Definitely  re-enlist 

4.1 

# 

Probably  re-enlist 

17.1 

63 

Probably  not  re-enlist 

31.3 

30 

Definitely  not  re-enllst 

47.6 

15 

A  $5,000  bonus  for  re-enll sting: 

Definitely  re-enllst 

8.2 

56 

Probably  re-enlist 

22.2 

54 

Probably  not  re-enllst 

28.1 

27 

Definitely  not  re-enllst 

41.6 

14 

PROPENSITY  TO  RE-ENLIST  IN  THE  ACTIVE  MILITARY  UNDER  CASH  INCENTIVE  PROGRAMS  — 

FEMALES  BY  BRANCH 


•  In  the  1982  RCAS  sauple,  woaen  fro*  different  branches  of  previous  Military  service 
do  not  differ  with  regard  to  enlistment  propensity  for  the  Active  Forces  under  the 
three  levels  of  Monetary  Incentives. 


Finally,  what  about  re-enlisting  in  the  Active  Forces  --  how  likely  would  you  be  to 
re-enlist  in  the  Active  Forces  if  you  were  to  receive  {NAME  ITEM)  for  four  years  —  would 
you  definitely  re-enlist,  probably  re-enlist,  probably  not  re-enlist,  or  definitely  not 
re-enlist?  (Q.  61a-c) 


1982 

PS  FEMALES 


Branch  of  Previous 

Military  Service 

Army 

Other 

BASE 

291 

273 

A  $1,000  bonus  for  re-enlisting: 

Definitely  re-enlist 

1.7 

2.6 

Probably  re-enlist 

7.6 

8.4 

Probably  not  re-enlist 

34.6 

33.4 

Definitely  not  re-enlist 

56.1 

55.5 

A  $3,000  bonus  for  re-enli sting: 

Definitely  re-enlist 

3.5 

4.8 

Probably  re-enlist 

16.4 

17.3 

Probably  not  re-enlist 

32.1 

30.5 

Definitely  not  re-enlist 

48.1 

47.4 

A  $5,000  bonus  for  re-enlisting: 

Definitely  re-enlist 

7.3 

8.9 

Probably  re-enlist 

20.4 

23.3 

Probably  not  re-enlist 

28.7 

27.4 

Definitely  not  re-enlist 

43.6 

40.4 

I 


ft 


PS  QUESTIONNAIRE 


H 


I 


Associates  for  Research  In  Behavior,  Inc. 

3401  Market  Street 

Philadelphia,  Pennsylvania  19104 


SeptwOer,  1982 
Job  <9719 
0*6  *0704-0107 
Expires  12/31/83 

TELEPHONE  #  (PILLED  IN  BY  INTERVIEWER) 

SKY  CODE  (CIRCLE  n  I  2  3  4  5  «  7  (EDITORS  USE  ONLY) 

TINE  STARTED  :  (CIRCLE:  AH  PM  ) 


CWLISDCNT  STUDY  —  VETERANS  SAHPLE  SCREENER 


Hello,  I'm _ from  Associates  for  Research  In  Behavior,  a  research  company  In 

Philadelphia^  rTTTVe  to  speak  with  (NAME  ON  CALL  RECORD). 

(  )  Initial  hangup  (END  INTERVIEW  —  CODE  8) 

(  )  Respondent  moved  —  ATTEMPT  TO  GET  MEW  TELEPHONE  NUMBER.  IF  NO  NTW  MWBER, 

END  INTERVIEW  —  COTE  12.  IF  GET  NEW  NIMBER,  WRITE  ON 
CALL  RECORD  IN  "OTHER  PHONE*  BOX  AND  DIAL. 

(  )  Respondent  not  at  this  telephone  nunfcer  (END  INTERVIEW  —  COK  13) 

(  )  Person  on  phone  refused  to  get  target  person.  READ: 

Everyone  has  the  right  to  refuse  to  be  In  this  survey,  but  It  Is  very 
Important  that  the  pe-son  to  be  surveyed  has  the  opportunity  to  refuse  or 
accept  for  himself/herself.  I'd  like  to  speak  to  him/her. 

IF  PERSON  STILL  REFUSED  OR  HANGS  UP,  END  INTERVIEW  —  COTE  5 


IF  TARGET  PERSON  ANSWERED  PHONE,  READ: 

We  are  conducting  a  survey  for  the  Federal  Government  and  would  like  to  Include  your 
opinion. 

(  )  RESPONDENT  HANGS  UP  (END  INTERVIEW  —  COOE  6) 

IF  SOW  ONE  OTHER  THAN  TARGET  PERSON  ANSWERED,  WHEN  TARGET  PERSON  IS  ON  PHONE  READ: 
Hello,  I'm  from  Associates  for  Research  in  Behavior,  a  research  company  In 

Philadelphia  We ' are  conducting  a  survey  for  the  Federal  Government  and  would  like  to 
Include  your  opinion. 

(  )  RESPONDENT  HANGS  UP  (END  INTERVIEW  —  COTE  6) 


Have  you  ever  been  in  the  military  service? 

1(  )  Ves  2( 

( 


)  No  (END  INTERVIEW  ~  CODE  14) 
)  RESPONDENT  HANGS  UP  (END 
INTERVIEW  —  COTE  6) 


IF  TES: 

Are  you  now  on  active  duty? 

1(  )  Yes  (END  INTERVIEW  —  COTE  15) 


2(  1  No 

(  )  RESPONDENT  HANGS  UP  (END 

INTERVIEW  —  CODE  i) 


IF  NO: 

Are  you  currently  e  menfcer  of  the  Active  Reserves  In  paid  drill  status;  that  Is, 
going  to  night  or  weekend  unit  training  assenmlies  and/or  summer  training  caap? 


)  Ves  (END  INTERVIEW  —  COOE  16) 


)  No 

)  RESPONDENT  HANGS  UP  (EM) 
INTERVIEW  -  COOE  6) 


VETS  SC KEENER 


■2 


IF  NO  IN  Q.  lc: 

For  how  many  months  and  year?  have  you  been  in  the  unitary  service? 

36-  (  )  Lea*  than  2  years  (END  INTERVIEW  —  COOE  17)  ID#  1- _ 

2 (  )  2  years  —  2  years,  11  <eonths  2- 

3(  )  3  year?  —  3  years,  11  months  3- _ 

4(  )  4  years  —  4  years,  11  months  4- 

5(  )  5  years  —  5  years,  11  months 

(  )  6  years  or  More  (EM)  INTERVIEW  —  COCE  17) 

IF  RESPONDENT  HANGS  UP,  END  INTERVIEW  —  COOE  6) 

In  what  aonth  and  year  did  you  enter  the  military  service?  DECK  MONTH  MD  TEAR. 

(  )  Before  October  1976  (END  INTERVIEW  —  CODE  17)  No.  5- 

(  )  June  1980  or  later  (END  INTERVIEW  —  CODE  17)  6-~ 

MONTH  TEAR  ” 

1(  )  January  7(  )  July  61  )  76  Bik.  7- 

37-  2(  )  February  8(  )  August  38-  7(  )  77  8-— 

3(  j  March  9(  )  September  8(  )  78  9- 

4(  )  April  X<  )  October  9(  )  79  “ 

5(  )  May  Y(  )  November  0(  )  80  St.  10- 

6(  )  June  0(  )  December  ll-__ 

IF  RESPONDENT  HANGS  UP,  END  INTERVIEW  —  CODE  6) 

In  what  month  and  year  were  you  separated  fro*  active  duty?  CHECK  MONTH  AND  TEAR. 


01(  )  January  ” 
02(  )  February 
03 (  )  March 
04 (  )  April 
05(  )  May 
06(  )  June 


1(  )  Air  Force 
2(  )  Army 


>r  1978  (END  INTERVIEW  — 

COOE  17) 

Srv.  12- _ 

YEAR 

Pers.  13- 

'  07 (  )  July 

8(  T75 

No.  14-“ 

08 (  )  August 

41-  9(  )  79 

15- 

09 (  )  September 

0(  )  80 

16- 

10(  )  October 

1(  )  81 

17- 

11(  )  November 

2(  )  62 

18- 

12(  j  December 

19- 

EM)  INTERVIEW  —  COOE  6) 

20- _ 

21- _ 

lltary  did  you  serve? 

22- _ 

3(  )  Marines 

23- 

4(  j  Navy 

24- - 

(  )  Coast  Guard  (END  INTERVIEW 

—  CODE  1ST 

IF  RESPONDENT  HANGS  UP,  E»  INTERVIEW  —  CODE  6) 

25- 

CHECK  SO:  26-" 

43-  1(  )  Male  Z(  )  Female  27 -_ 

SCREENER  COMPLETED  —  FROM  NOW  ON  TERMINATIONS  COOED  AS  INCOMPLETE  INTERVIEWS  28- 


F1LL  IN  AFTER  INTERVIEW  COMPIETED/OR  TERMINATIONS  —  FILL  IN  LOWER  BOX  IWCDIATELT 


RESPONDENT. 

ADDRESS _ 

CITT _ 


INTERVIEWER  ID  # 
SAMPLE  SEGMENT: 


r 


in 


i 

j 


« 


Associates  fbr  Nesearch  In  Behavior,  Inc. 

3401  Market  Street 

Philadelphia.  Pennsylvania  19104 


September,  1962 
Job  #9719 
C  D  E  F  6  H 


CNLISTKMT  STUDY  —  TETEMNS  SAITLE 
1.  Mow  old  were  you  on  your  last  birthday? 

♦5-  - wnr  in 

2a.  Do  you  have  a  high  school  dlplwa? 

47-  1{  )  tes  (#2c  KXT)  2(  )  No 


OHB  #0704-0107 
Expires  12/31/63 
44-  ( i) 


2b.  Are  you: 

48-  11  )  Currently  attending  high  school, 

2(  )  Planning  to  attend  high  school  In  the  next  year  or  so,  or 
&  ioT*t£AOr  ,ttef,^n9  h^9h  *ch0°1  nor  planning  to  do  so? 

)  don’t  know 
0(  )  NA 


<#7a  NEXT) 


2c.  IF  TES  IN  #2a: 

Is  that: 

49-  1(  1  A  regular  diploma,  or  0(  )  MA 

2(  1  A  high  school  equivalency  —  6ED  —  or  a  diploma 

received  while  In  military  service? 

2d.  Have  you  completed  any  additional  formal  schooling? 

50-  1(  1  Tes  2(  )  Mo  (#4a  KXT)  0(  )  NA 

2e.  IF  TES  IN  #2d: 

Mhat  Is  the  last  year  of  school  or  college  you  completed  after  high  school? 

51-  1(  )  Vocational  school /training  0(  )  NA 

2(  )  One  year  of  college 

3(  )  Two  years  of  colleqe 
4(  )  Three  years  of  college 
5/  )  Four  years  of  college 
6(  )  Post  graduate  work 

3a.  Are  you  currently  attending  any  type  of  school  or  college? 

52-  1(  )  Tes  (#5  NEXT)  2{  )  No  0(  )  NA 

3b.  IF  NO  IN  #3a: 

Are  you  planning  to  attend  any  type  of  school  or  college  In  the  next  year  or  so? 

53-  1(  )  Tes  (#5  KXT)  2(  )  No  (Me  NEXT)  0(  )  NA 

4a.  IF  NO  IN  #2d: 

Are  you  currently  attending  any  type  of  school  or  college? 

54-  X  )  res  ItS  KXT)  2(  )  No  0(  )  NA 

4b.  IF  W  IN  #4a: 

Are  you  planning  to  attend  any  ^rpe  of  school  or  college  In  the  next  year  or  so? 

55-  11  )  Tes  2(  )  No  f#7a  KXT)  0(  )  NA 

5.  IF  ATTENOINC/PLAOTING  TO  ATTE®  SCHOOL: 

Uhat  type  of  school  are  you  attending/planning  to  attend? 

55-  f(  )  Vocational  training  school  after  high  school 
3{  )  Two-year  college 
4(  )  Four-year  college 
S(  )  Graduate  or  professional  school 
•(  )  Don't  know 
0(  )  Not  applied! c 

•a.  Areyou/wlll  you  be  uslng/dld  you  use  any  kind  of  financial  assistance? 

57-  1(  )  Tes  V(  i  Don't  know  C#7a  KXT) 

»»  1  •-  (#7-  KXT)  01  )  NA 

6b.  IF  TES  II  #6a: 

Does  any  of  that  financial  assistance  ewe  to  you  as  a  result  of  your  military 

service? 

58-  1(  )  Tes 
2(  )  No 


9(  )  Don't  know 
0(  )  NA 
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7«.  Are  you  currently  employed? 

59-  1(  )  Yes  (#7c  KXT) 

7b.  IF  10  IN  #7a: 

Are  you  looking  for  work? 

60-  1(  1  Yes  t 

2(  )  no  J  (#io  «m 

7c.  IF  VES  IN  #7a: 

Is  that: 

61-  1(  )  Outside  your  home,  or 
2(  )  At  home? 


21  )  No 

0(  )  NA 

0(  )  NA 


6a.  Do  you  «»rk  for  yourself,  or  are  you  employed  by  someone  else? 

62-  1{  )  Work  for  yourself  (#9a  NEXT)  0(  )  NA 

2(  )  Employed  by  someone  else 

8b.  How  often  do  you  >»rk  on  the  weekend?  Would  you  say  It  Is: 

63-  1(  )  Every  week,  9(  )  Don't  know 

2(  )  Two  or  three  times  a  month,  C  )  NA 

3(  )  Once  a  month,  or 
4(  )  Hardly  ever? 

9a.  How  many  hours  a  week  do  you  regularly  work?  _ 

64.  IF  49  OR  MORE.  Q.  10  NEXT 

65-  0(  )  NA 

9b.  IF  48  OR  FEVER  HOURS  IN  #9a: 

Have  you  been  looking  for  a  second  Job  or  another  way  to  Increase  your  Income? 

66-  1(  )  Yes  01  )  NA 

2(  )  No 

10.  How  do  things  look  for  the  next  six  months  or  a  year?  Do  you  think  that,  couponed  to 
now,  you'll  be: 


67-  1( 

)  Much  better  off  In  six  months  or  a  year. 

9(  )  Don't  know 

2( 

)  Some»*at  better  off. 

3( 

)  Somewhat  worse  off,  or 

4( 

)  Much  worse  off  In  six  months  or  a  year? 

11.  How  difficult  do  you  think  It  Is  for  someone  In  your  type  of  work  to  find  a  full-time 
Job  «A»ere  you  live?  Is  It: 

68-  1(  )  Very  difficult,  9(  )  Don't  know 

2(  )  Some»Aiat  difficult, 

3(  )  Somewhat  easy,  or 
4(  )  Very  easy? 

12.  And  how  difficult  do  you  think  It  Is  for  someone  like  you  to  find  a  part-time  Job 
where  you  live?  Is  It: 

69-  1(  )  Very  difficult,  9(  )  Don’t  know 

2(  )  Someirf'at  difficult, 

3(  )  Somewhat  easy,  or 
4(  )  Very  easy? 
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Now  r«i  going  to  read  you  a  list  of  several  things  which  young  people  your  age  might 
do  In  the  next  few  years.  For  each  one  I  read,  please  tell  me  how  likely  It  Is  that 
you  will  be  doing  that.  For  instance,  how  likely  Is  It  that  you  would  be  (READ 
STATEJCNT)?  Mould  you  say  definitely,  probably,  probably  not,  or  definitely  not? 
(REPEAT  FOR  OTHER  ITEMS) 

Ok/ 

Probably  Definitely  Rot 


b.  Working  at  a  desk  In  a  business 

office . . 

c.  Working  as  a  salesperson . 

FOR  STATEMENTS  d  THROUGH  1,  START  WITH 
STARRED  ITEM  FIRST;  ROTATE  THRU  REMAINDER. 


Serving  In  the  Marine  Corps 

Reserve . .  1(  ) 

Serving  in  the  Naval  Reserve .  1(  ) 


'Initely 

Probabl 

y  Not 

Not 

Sure 

.1  (  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-70 

,1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) -71 

.1  (  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )— 72 

li  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )— 73 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) -74 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )— 7 5 

K  ) 

2(  ) 

3(  ) 

4(  ) 

9(  >-76 

H  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) -77 

H  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )- 78 

STATEMENT  J  IS  ALWAYS  ASKED  LAST. 

J.  Servinq  in  the  Active  Military . 1<  )  2(  )  3(  )  4(  )  9(  >-79 

80-11) 

l-4-(DUP) 

14.  Now  I'd  like  to  ask  you  In  another  way  about  the  likelihood  of  your  serving  In  the 
military.  Thinking  of  a  scale  from  0  to  10,  with  *10“  standing  for  the  ve>-y  highest 
likelihood  of  serving  and  "0"  standing  for  the  very  lowest  likelihood  of  serving,  how 
likely  Is  It  that  you  will  be  serving  In  the  military  In  the  next  few  years? 

0(  )  Zero  (Lowest)  5(  )  -5 

1(  )  6(  ) 

2(  )  7(  ) 

3(  )  8(  ) 

4(  )  9(  ) 

X(  )  Ten  (Highest) 

IF  MO  BOXED  ITEM  IN  Q.  13  IS  MARKED,  60  TO  Q.  15e. 

15a.  IF  ‘DEFINITELY*  OR  ‘PROBABLY*  IN  ANT  BOXED  ITEM  OF  D.  13,  ASK: 

You  said  you  are  likely  to  serve  In  the  military.  I  am  going  to  read  a  list  of  some 
reasons  people  like  yourself  have  given  for  wanting  to  serve  In  the  military.  For 
each  reason,  please  tell  me  If  It  Is  very  Important,  somewhat  Important,  only 
slightly  Important,  or  not  at  all  Important  for  you  personally. 

The  first  reason  Is  (READ  STARREO  ITEM).  Is  that  very  Important,  somewhat  Important, 
only  slightly  Important,  or  not  at  all  Important  to  you  as  a  reason  for  serving  In 
the  military?  REPEAT  FOR  EACH  ITEM. 


(  )  a.  Doing  something  for  your 

country . 

(  )  b.  Teaches  you  a  valuable  trade 


t*}  h.  Provides  men  and  women  equal 


Allows  you  to  stay  In  the 
area  near  family  and 


Only 

Not 

Don’t 

Very 

Somewhat 

S1 1  g 

htly 

At  All 

Know 

N/A 

1( 

) 

2( 

) 

3( 

) 

«(  ) 

9( 

) 

0( 

)  -6 

1( 

) 

2( 

) 

3( 

) 

4(  ) 

9( 

) 

0( 

)  -7 

K 

) 

2( 

) 

3( 

) 

4(  ) 

9( 

) 

0( 

)  -8 

1( 

) 

2( 

) 

3( 

) 

4(  ) 

9( 

) 

0( 

)  -9 

If 

) 

2( 

) 

3( 

) 

4(  ) 

9( 

) 

0( 

MO 

1( 

) 

2( 

) 

3( 

) 

♦(  ) 

9( 

) 

0( 

>-11 

X( 

) 

2( 

) 

3( 

) 

4(  ) 

9( 

) 

0( 

M2 

1( 

) 

2( 

) 

3( 

) 

4(  ) 

9( 

) 

0( 

>-13 

K 

) 

2( 

) 

3( 

) 

4(  ) 

9( 

) 

0( 

)-14 

nr 

INI  IS  H 

■1*11 

Jill 
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15b.  Would  you  hope  to  serve  *s  an  officer  or  as  an  enlisted  person? 

15-  If  )  Officer  9(  )  Don't  know  (GO  TO  Q.  16) 

2(  j  Enlisted  person  (GO  TO  Q.  16)  0(  j  ha 

15c.  IF  OFFICER  IN  Q.  15b: 

Considering  the  educational  and  other  requirements  for  officers,  how  likely  do  you 
think  you  will  be  to  serve  as  an  officer  —  do  you  think  It  Is: 

16-  1(  )  Very  likely,  PC  NOT  REAP 

2(  )  Soroeirfiat  likely,  91  )  Don't  know 

3(  )  Only  slightly  likely,  Of  )  NA 

4(  )  Not  at  all  likely? 

15d.  Suppose  you  ««re  not  able  to  serve  as  an  officer.  How  likely  Is  It  that  you  would 
serve  In  the  military  then  —  would  you  say: 

17-  1(  )  Definitely,  DO  NOT  READ 

2(  )  Probably,  9(  J  Don't  know 

3(  )  Probably  not,  or  0(  )  NA 

4(  )  Definitely  not? 

GO  TO  Q.  16  NEXT. 

15e.  IF  NO  BOXED  ITEMS  IN  Q.  13  CHECKED,  ASX: 

You  said  you  would  be  unlikely  to  serve  In  the  military.  I  am  going  to  read  a  list 
of  some  reasons  people  like  yourself  have  given  for  not  wanting  to  serve  In  the 
military.  For  each  reason,  please  tell  me  If  It  Is  very  Important,  somerdiat 
Important,  only  slightly  Important,  or  not  at  all  Important  for  you  personally. 

The  first  reason  Is  (READ  STARRED  ITEM).  Is  that  very  Important,  somevdiat 
Important,  only  slightly  Important,  or  not  at  all  important  to  you  as  a  reason  for 
not  serving  In  the  military?  REPEAT  FOR  EACH  ITEM. 


Only 

Not 

Don't 

1SLL 

Somewhat 

Slightly 

At  All 

Know 

N/A 

( 

)  a.  Separation  from  friends  and 

family . 

1(  ) 

2!  ) 

3(  ) 

4(  ) 

9(  ) 

Of 

)-18 

( 

)  b.  Disagree  with  military's 

defense  policies  or 

phll  osophy . 

1(  1 

2(  1 

3(  1 

4(  ) 

9(  ) 

Of 

)-19 

< 

)  c.  Expect  to  continue  In  school 

or  college . 

1(  ) 

2(  1 

3(  ) 

4(  ) 

9(  ) 

Of 

1-20 

( 

)  d.  Lack  of  personal  freedom . 

1(  ) 

2(  ) 

3(  ) 

41  ) 

9f  ) 

Of 

)  -21 

( 

1  e.  Military  pay . 

1(  1 

2(  ) 

3(  1 

4(  ) 

9(  ) 

Of 

)-22 

< 

)  f.  Disapproval  of  parents . 

1(  ) 

2!  ) 

3(  ) 

4(  ) 

9(  ) 

Of 

)-23 

( 

)  g.  Lack  of  value  In  military 

training . . . 

1<  ) 

2(  1 

3(  ) 

4(  ) 

9(  ) 

Of 

)-24 

th)  h.  Little  In  ctrnmon  with  people 

In  the  service . . 

If  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

Of 

)— 25 

REtCHBER  TinarBKr  Tg~M  TOP  or  THE  LI5T  ~irTVrTIR5T  5TXTWENT  IS  MOTSTBttnT- 

STATEMENT  1  IS  ALWAYS  READ  LAST: 

1.  Current  plans  for  a  civilian 

Job .  1(  1  2(  )  3(  )  4(  )  9(  )  0(  )-26 


16. 

a. 

b. 

c. 


ASX  EVERYONE: 

Since  you  were  separated  from  active  service,  have  you:  (READ  LIST) 


Attended  an  open  house  for  a  National  Guard/ 

Reserve  unit  In  your  area? . 1(  )  Yes 

Gone  to  a  recruiting  center  to  talk  about 

joining  the  National  Guard/Reserves?. . !(  )  Yes 

Talked  to  or  been  called  by  a  recruiter  ffom 

the  National  Guard/  Re  serves . )  Yes 


2(  )  No  -27 
2(  )  No  -28 
2(  )  No  -29 


17.  I'd  like  to  change  the  topic  now.  I  notice  that  you  were  In  the  (NAIC  SERVICE  FROM 
SCREENER).  Overall,  how  satisfied  were  you  with  the  time  you  spent  In  the  (NAIC 
SERVICE)  —  were  you: 

30-  1(  )  Very  satisfied,  4(  )  Somewhat  dissatisfied,  or 

2(  )  Somewhat  satisfied,  51  )  Very  dissatisfied  with  the  service? 

3(  )  Neither  satisfied  nor  *(  )  Don't  knw* 

dlssatl  sfled 
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18a.  Mere  you  trained  In  the  skill  you  wanted  rdien  you  Joined  the  service? 

31-  1(  )  Yes  2(  )  Mo 

18b.  Resardless  of  your  assignment,  do  you  feel  the  wort  you  did  used  your  skills: 

32-  1(  1  All  or  most  of  the  time,  4(  1  Very  little  of  the  time,  or 

2(  }  About  half  the  time,  5(  )  Never? 

3(  )  Only  some  of  the  time,  9(  )  Don't  know 

18c.  Overall,  how  satisfied  were  you  with  the  skills  you  obtained  In  the  service  —  were 
you: 

33-  1(  )  Very  satisfied,  4(  )  Scne*iat  dissatisfied,  or 

2(  )  Somewhat  satisfied,  5(  1  Very  dissatisfied  with  It? 

3(  )  Melther  satisfied  nor  9(  )  Don't  know 

dissatisfied, 

19.  How  satisfied  were  you  with  the  pay  grade  or  rank  you  held  when  you  were  separated: 

34-  1(  1  Very  satisfied,  4(  )  Somerset  dissatisfied,  or 

2(  )  Somewhat  satisfied,  5(  )  Very  dissatisfied  with  the  pay 

3(  )  Neither  satisfied  nor  grade  you  held? 

dissatisfied,  9(  )  Don't  know 


20. 


Think  for  a  moment  about  other  military  personnel  who  had  the  same  total  years  of 
service  that  you  had.  Which  of  the  following  statements  best  describes  when  you 
received  your  last  promotion: 

35-  1(  )  Earlier  than  most  people  with  the  same  years  of  service, 

2(  )  At  about  the  same  time  as  most  people  with  the  same  years  of  service,  or 
3(  1  Later  than  most  people  with  the  same  years  of  service? 


21a. 


Do  you  remember  discussing  the  Guard/Reserve  with  a  career  counselor  before  you  left 
the  service? 


36-  1(  )  Yes 


2(  )  No 
9(  )  Not  sure 


}  (#22  NETT) 


21b.  Do  you  feel  the  career  counselors  provided  you  with  the  Information  you  need  on  how 
to  Join  the  Guard/Reserve  —  where  to  go,  and  what  to  do? 

37-  1(  )  Yes  9(  }  Don't  know 

2(  )  No  0(  >  N/A 


21c.  How  encouraging  do  you  feel  the  career  counselors  were  about  getting  you  Into  the 
Guard/Reserve  —  would  you  say  they  were: 

38-  1(  )  Very  encouraging,  BO  MOT  READ 

2(  )  Somewhat  encouraging,  9(  )  Don’t  know 

3(  )  Only  slightly  encouraging,  or  0(  )  N/A 

4(  )  Not  at  all  encouraging? 

22.  How  useful  has  your  skill  training  In  the  service  been  since  your  return  to  civilian 
life?  Mould  you  say  It  has  been: 

39-  1(  )  Very  useful,  9{  )  Don't  know 

2(  )  Somewhat  useful , 

3(  )  Only  slightly  useful,  or 

4(  )  Not  at  all  useful? 

23.  Have  you  done  any  of  the  following  things  since  you  left  the  service?  (READ  LIST) 


a.  Gone  back  to  school . 1(  )  Yes  2(  )  No  -40 

b.  Gotten  married . ...,..1(  j  Yes  2(  )  No  -41 

g.  Applied  for  a  mortgage . X  )  Yes  2(  j  No  -42 

d.  Bought  a  hone . 1{  )  Yes  2(  )  No  -43 

e.  Had  a  child . 1(  )  Yes  2(  )  No  *44 

f.  Applied  fdr  a  loan,  other  than  a  mortgage. ......  1(  )  Yes  2(  )  No  >45 

g.  Taken  out  a  loan,  other  than  a  hone 

mortgage  loan . 1(  )  Yes  2{  )  No  -46 

h.  Gotten  divorced  or  separated . 1(  )  Yes  2(  )  No  -47 
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24.  And  how  satisfied  have  you  been  «rlth  your  ability  to  Met  your  financial  needs  since 
you  left  the  service?  Mould  you  say  you  are: 

48-  1(  )  Very  satisfied,  4{  )  Somewhat  dissatisfied,  or 

2(  )  Somewhat  satisfied,  5(  )  Very  dissatisfied? 

3{  )  Melther  satisfied  nor  9{  )  Don't  know 

dissatisfied, 

25a.  Do  you  think  that,  considering  your  skills  and  your  Interests,  the  National 
Guard/Reserve  would  offer  you  personally: 

49-  It  )  A  good  choice  of  jobs  and  training  programs, 

2(  j  Som  choice  of  jobs  and  training,  or 

3(  )  Little  or  no  choice  of  jobs  and  training  progrms? 

9(  )  Don't  know 

25b.  Currently,  members  of  the  Guard/Reserve  drill  sixteen  hours  during  one  weekend  each 
■onth.  How  likely  would  you  be  to  enlist  In  the  Guard/Reserve  If  you  could  complete 
the  required  drills  one  evening  each  week.  Instead  of  one  weekend  each  month?  Mould 
you: 

50-  It  )  Definitely  enlist,  4(  )  Definite  not  enlist? 

2(  )  Probably  enlist,  9(  )  Don't  know 

3(  )  Probably  not  enlist,  or 

26.  Do  you  think  It  would  help  you  In  a  civilian  Job  If  you  were  to  be  a  member  of  the 
National  Guard  or  the  Reserves? 


51-  1(  )  Yes 


2(  )  No 


9(  )  Don't  know 


IF  RESPONDENT  IS  NOT  EMPLOYED  (Q.  7a.  PAGE  2)  OR  IS  SELF -EMPLOYED  {Q.Sa,  PAGE  2), 
SKIP  TO  Q.  28. 

27a.  Are  there  other  persons  employed  In  your  company  irfio  are  current  meters  of  the 
National  Guard  or  Reserves? 


52-  1(  )  Yes 
2(  )  No 


9(  )  Don't  know 
0(  )  NA 


27b.  Does  your  conpany  have  a  specific  policy  about  National  Guard  or  Reserves 
participation? 

53-  1(  )  Yes  9(  )  Don't  know 

2(  )  No  0(  )  NA 

27c.  With  respect  to  Guard/Reserve  participation,  would  you  say  the  conpany  Is: 

54-  I(  )  Positive,  9(  )  Don't  know 

2(  )  Neutral ,  or  0(  )  NA 

3(  )  Negative? 

27d.  Have  you  ever  talked  with  any  supervisor  about  company  policy  on  this,  or  has  any 
supervisor  ever  talked  with  you? 

55-  1(  )  Yes  9(  )  Don’t  know  (#28  NEXT) 

2(  )  No  (#28  NEXT)  0(  )  HA 


27e.  IF  YES  IN  #27d: 

Moul  d  you  say  your  supervl  sor  was : 

56-  1(  )  Positive 

2{  )  Neutral ,  or 

3(  )  Negative? 


9(  )  Don't  know 
0(  )  Not  applicable 
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28.  How  likely  would  you  be  to  enlist  In  the  Guard/Reserve  If  you  were  to  receive  (INC 
ITEM)  —  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  net  enlist?  (HEAD  LIST) 


ENLIST  HOT  ENLIST  Don’t 

Definitely  ProbaSTy  Probably  Definitely'  Know 


A  S2.000  bonus  for  Joining . 

2(  ) 

3(  ) 

4(  ) 

9( 

)  -57 

A  S3 ,000  bonus  for  joining . . 

2f  ) 

3(  ) 

4(  ) 

9( 

)  -58 

A  $4,000  bonus  for  joining . 

. 1(  ) 

21  ) 

3(  ) 

4<  ) 

9( 

)  -59 

29.  Now  I'm  going  to  reed  you  a  list  of  statements.  As  1  read  each  one,  please  tell  oe 
If  you  strongly  agree  with  the  statement,  somewhat  agree,  eel  the  r  agree  nor  disagree, 
a  of  what  disagree,  or  strongly  disagree  with  the  stateaent.  (READ  LIST  STARTING  NITH 
STARRED  STATE* NT) 

AGREE  DISAGREE 

Strongly  Somewhat  Neither  Somewhat  Strongly 


fc*)  a.  People  look  up  to  a  person  In  the 
uniform  of  the  National  Guard  or 

Reserves . 1( 

(  )  b.  It’s  Important  for  our  country  to 

be  able  to  use  ollltary  force  In 
Its  relations  with  other  countries. ..X 
(  )  c.  A  nation  should  always  be  ready  to 

fight . 1( 

(  )  d.  Our  country  Is  too  militaristic.. . 1( 

(  )  e.  The  National  Guard  and  the  Reserves 

are  highly  respected  In  my  communl^.X 
(  )  f.  I  would  be  proud  to  be  a  menber  of 

the  National  Guard  or  Reserves . 1( 

(  )  g.  It  Is  unnecessary  for  us  to  spend 

billions  and  billions  of  dollars 
each  year  for  military  preparations.. 1( 


) 

2(  ) 

3(  ) 

4(  ) 

5( 

MO 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

Ml 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

M2 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

M3 

) 

2t  ) 

3(  ) 

•(  ) 

X 

M4 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

MS 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

M6 

iEn:ieE)rn)  xoicrTtrT*~w''iir''T*'TisT~irn^'rTi[ST'STATE*)nn5TNirrYfWDCTr 


30.  When  you  have  a  chance  to  do  whatever  you  want,  rd»at  sorts  of  activities  do  you  like? 
As  I  read  each  of  these  activities,  tell  me  If  It  Is  something  you  like  very  much, 
something  you  like  a  little  bit,  something  you  don't  particularly  care  about  one  way 
or  the  other,  or  something  you  dislike  altogether.  (READ  LIST  STARTING  NITH  STARRED 
STATEKNT) 

LIKE  Don’t  K/ 

Ter y  Particularly  Never 

>%jch  A  Little  Care  About  Dislike  Tried 


(  )  a. 

tv)  b. 
(  )  c. 
(  )  d. 
(  )  e. 
(  )  f. 
<  )  9- 

(  )  h. 
(  )  1. 
(  )  J. 
(  )  k. 
(  )  1. 
(  )  m. 
(  )  a. 


Participating  In  religious 

activities . 1(  ) 

Going  to  a  movie . 1(  ) 

Olnlng  out . 1(  ) 

Fixing  up  a  car  or  motorcycle. . 1(  ) 

Working  for  a  community  group.. .....X  ) 

Reading  about  foreign  coimtrles . X  ) 

Working  for  a  charity  or  a  religious 

organization . X  ) 

Visiting  friends . .1(  ) 

Reading  articles  on  science . X  ) 

Fishing . X  ) 

Hunting . X  ) 

Studying  the  stock  market . X  ) 

Talking  with  friends . X  ) 

Working  for  a  political  or 
•octal  causa . 1(  ) 


2f  ) 

31  ) 

4( 

) 

»( 

M7 

2(  ) 

3(  ) 

4( 

) 

9< 

MB 

2(  ) 

3(  ) 

4( 

) 

9( 

M9 

2(  ) 

3(  ) 

4( 

) 

9( 

1—70 

2(  ) 

3(  ) 

4( 

) 

t( 

1-71 

2(  ) 

3(  ) 

4( 

) 

9( 

)-72 

2(  ) 

3(  ) 

4( 

) 

9( 

1-73 

2(  ) 

3(  1 

4( 

) 

»( 

1-74 

2(  ) 

3(  ) 

4( 

) 

9( 

)-75 

2(  ) 

3(  ) 

4( 

) 

9( 

1-76 

2(  ) 

3(  ) 

«( 

) 

f( 

)-77 

2(  ) 

3(  ) 

4( 

) 

9( 

)-7B 

2(  ) 

3(  ) 

4( 

) 

f( 

1-79 

•0-(2); 

1-4-fDUP) 

t(  ) 

il  ) 

«( 

) 

»( 

)  -5 

VETS 
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31.  Mom  1  want  you  to  think  of  the  various  things  you  might  try  or  look  Into  during  the 
next  six  months.  As  !  read  each  of  the  foil  owing,  please  tell  me  Aether  It  Is 
■methlng  you  feel  you  are  very  likely  to  do  In  the  next  tlx  months,  somewhat  likely 
to  do,  might  or  might  not  do,  are  aomeidiat  wllkely  to  do,  or  are  very  aillkely  do 
do.  (READ  LIST) 


LIKELY  Might  or  UNLIKELY  Don't 
Ycry  Somewhat  Might  Mot  Somewhat  Very  Know 


a.  Talk  to  a  recruiter  for  one  of 

the  military  services . 1( 

b.  Look  for  a  Job,  or  look  to  change 

jobs . 1( 

c.  Look  for  a  way  to  change  the 

routine  In  your  life . It 

d.  Look  for  a  way  to  make  some  extra 

money  In  your  spare  time . 1( 

e.  Train  for  a  new  or  higher  level  Job..X 

f.  Talk  to  family  or  friends  about 

Joining  military  service . ..X 

g.  find  out  more  about  bonus  programs  or 

educational  Incentives  for  Joining 
the  military . 1( 


) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)  -6 

) 

2(  ) 

3(  ) 

4(  ) 

S( 

) 

9( 

)  -7 

) 

2(  ) 

3(  ) 

4(  ) 

5{ 

) 

9( 

)  -8 

) 

2(  ) 

31  ) 

4(  ) 

5( 

) 

9( 

)  -9 

) 

Zl  ) 

3{  ) 

«(  ) 

5( 

) 

9( 

)-10 

) 

2(  ) 

3(  ) 

4(  ) 

5( 

) 

9( 

)-ll 

) 

2(  ) 

3(  ) 

4(  ) 

5  ( 

) 

9{ 

M2 

32.  Please  tell  me  If  you  would  be  more  likely  to  achieve  your  life  goals  If  you  enlisted 
In  the  National  Guard  or  Reserves  —  or,  by  some  other  part-time  Job  or  activity. 
Would  the  National  Guard  or  Reserves  be: 


13-  1(  )  Much  more  likely  to  enable  you  to  achieve  your  life  goals, 

2(  )  Somewhat  more  likely  to  enable  you  to  do  this, 

3(  )  Somewhat  less  likely  to  enable  you  to  do  this,  or 
4(  )  Much  less  likely  to  enable  you  to  achieve  your  life  goals  than  some 

other  part-time  Job  or  activity? 

9{  )  Don't  know 


(THERE  ARE  NO  QUESTIONS  #33  OR  #34) 


35. 


If  you  were  to  Join  the  National  Guard  or  the  Reserves,  would  the  following  things  be 
likely  or  unlikely  to  occur?  As  I  read  each  statement,  please  tell  me  If  It  would  be 
very  likely  to  exist  or  occur,  somewhat  likely,  neither  likely  nor  unlikely,  somewhat 
unlikely,  or  very  unlikely  to  exist  or  occur:  (READ  LIST  STARTING  WITH  STARRED 
STATEJCNT) 


LIKELY  UNLIKELY  Don't 


Very  Somewhat  Neither  Somewhat  Very 


now 


(  )  a.  Getting  a  chance  to  travel . X 

(  )  b.  Having  a  chance  to  show  your 

abilities . 1( 

(  )  c.  Having  military  supervisors  who  would 

hassle  or  harness  you . .1( 

(  )  d.  Taking  too  much  time  away  from  your 

personal  and  social  activities . 1( 

(  )  e.  Learning  self-discipline . 1( 

(  )  f.  Being  called  to  active  duty  In  ease 

of  war . X 

(  )  g.  Taking  too  much  time  away  from  your 

family  during  drills . .X 

(  )  h.  Being  called  to  active  duty  In  case 

of  civil  disturbances  or  riots . X 

(  )  1.  Losing  a  chance  for  educational 

progress . 1( 

(  )  J.  Being  In  combat  during  a  disturbance 

or  a  mar . .X 

Ok)  k.  Losing  a  chance  to  progress  toward  a 

solid  job  and  job  security . 1( 


Z(  ) 

3(  ) 

4( 

) 

S( 

) 

91 

)-14 

2(  ) 

3(  ) 

4( 

) 

5( 

) 

9( 

)-I5 

2(  ) 

3(  ) 

4( 

) 

5( 

) 

9( 

)-16 

2(  ) 

3(  ) 

4( 

) 

5( 

) 

9( 

)— 17 

2(  ) 

3(  ) 

4( 

) 

5( 

) 

9( 

)-18 

2(  ) 

3C  ) 

4( 

) 

S( 

) 

9( 

)-19 

2(  ) 

3(  ) 

4( 

) 

5( 

) 

9( 

)-20 

2(  ) 

3(  ) 

4( 

) 

5( 

) 

91 

)— 21 

2(  ) 

3(  ) 

4( 

) 

5( 

) 

9( 

)-22 

2(  ) 

3(  ) 

4( 

) 

*( 

) 

9( 

)-23 

2(  ) 

3(  ) 

4( 

) 

S( 

) 

9( 

)-24 

“TBWLM  PD  M'WCK  TTTMC  WPP  THTTfST  IT  THE  HUST  STATEgiff  IS  HPT  STOSS* 
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36.  Now  I'm  going  to  read  you  one  last  list  of  statements.  As  I  read  each  one.  please 
tell  me  If  you  strongly  agree  with  the  statement,  somewhat  agree,  neither  agree  nor 
disagree,  somewhat  disagree,  or  strongly  disagree  with  the  ttatament.  (READ  LIST 
START INC  KITH  STARRED  STATEMENT) 

AGREE  DISAGREE  Don't 

Strongly  Somewhaf  Neither  Somewhat  Strongly  Know 

fc*-)  a.  The  Active  Force*  have  good. 


up-to-date  equipment . 

.1(  ) 

2(  ) 

3( 

) 

4( 

) 

5(  ) 

9( 

)-2S 

) 

b. 

The  Guard/ Re  serves  are  well- 

trained . 

.1(  ) 

2(  ) 

3( 

) 

4( 

) 

SC  ) 

9( 

)-26 

) 

c. 

I  like  to  become  Involved  In 

projects  in  my  comsunlty . 

1(  ) 

21  ) 

3( 

) 

4( 

) 

SC  ) 

9( 

)-27 

) 

d. 

I  like  to  belong  to  organizations 

or  groups  which  help  me  find 
more  Interesting  things  to  do 
than  being  on  my  own . 

.1(  ) 

21  ) 

3( 

) 

4( 

) 

5(  ) 

9C 

)-28 

) 

e. 

The  Active  Forces  are  well- 

trained . 

.1C  ) 

2(  > 

3( 

) 

4( 

) 

51  ) 

9( 

)-29 

) 

f. 

The  Reserves  are  needed  to  serve 

in  combat  roles  during  a 
military  conflict . 

.1(  ) 

2(  ) 

3( 

) 

4( 

) 

5(  ) 

9( 

)  -30 

) 

9- 

There  are  too  many  choices  a 

young  person  has  to  make  In 
today's  world . 

.1C  ) 

21  ) 

3( 

) 

4( 

) 

SC  ) 

9( 

)-31 

) 

h. 

The  Guard/Reserves  have  good. 

up-to-date  equipment . 

1C  ) 

2{  ) 

3( 

) 

4( 

) 

5f  ) 

9( 

)-32 

) 

1. 

In  my  spare  time  I  prefer  doing 

things  with  others  rather  than 
being  by  myself . 

.1(  ) 

2(  ) 

3( 

) 

4( 

) 

SC  ) 

9( 

)-33 

Kng«EITTPnHT~BJCT  Ttr'TWrTOP  OTWIIST  TFTHETIttST '  5TATEIiC)n~Tg  RBTgTMgP: 


37.  How  likely  would  you  be  to  enlist  In  the  Guard/Reserve  If  you  were  to  receive  (MIC 
ITEM)  --  would  you  definitely  enlist,  probably  enlist,  probably  not  enlist,  or 
definitely  not  enlist?  (REPEAT  FOR  OTHER  ITEMS) 

ENLIST  NOT  ENLIST  Oon't 

definitely  Probably  Probably  definitely  Know 


a.  Tuition  assistance  of  J1.000 

per  year,  for  up  to  4  years 

b.  Tuition  assistance  of  SI ,500 

per  year,  for  up  to  4  years 
C.  Tuition  assistance  of  12,000 
per  year,  for  up  to  4  years 


..1C  ) 

2(  ) 

3(  ) 

4(  ) 

9C  1—34 

..1C  ) 

2(  ) 

3(  ) 

4(  ) 

9C  )-35 

..1C  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )— 36 

38.  And  now  a  few  questions  to  be  sure  we're  talking  to  people  from  various  different 
groups.  Are  you: 

37-  1(  )  Married,  3(  )  Nldowed,  divorced,  or  (#40  RENT) 

2(  )  Single.  (#40  REXT)  4(  )  Separated?  (#41  NEXT) 

39.  IF  MARRIED  IR  #38: 

Is  your  spouse  working? 

38-  1<  )  Yes  (#41  *XT)  2(  )  No  (#41  REXT)  0(  )  NA 

40.  IF  SINGLE,  WIDOWED,  OR  DIVORCED  IR  #38: 

Are  you  planning  to  get  married  (n  the  neat  12  months? 

39-  1(  )  Yes  *(  )  Oon't  know 

2(  )  No  0(  )  NA 

.  Do  you  own  your  own  home? 

40-  1<  )  Yes 


41 


2(  )  No 

3(  )  Parents  own  home 


YETS 
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42a.  Did  you  lire  with  your  father,  stepfather  or  sale  guardian  during  aost  of  your  first 
fourteen  years  of  life? 

41-  1<  )  Yes  2(  )  No  j 

8(  )  Refused  f  t*43a 

42b.  IF  YES  II  142a: 

What  was  the  last  grade  of  school  or  college  your  father,  stepfather  or  Bale 
guardian  completed? 

42-  1(  }  Less  than  high  school  graduate  0(  )  NA 

2{  )  High  school  graduate 

3(  )  Yocational /training  school  after  high  school  (PROBE) 

4(  )  Sane  college 

5(  )  College  graduate  or  store 

9(  )  Don't  know 


43a. 


Did  you  live  with  your  aether,  stepmother  or  female  guardian  during  west  of  your 
first  fourteen  years? 


43-  1<  )  Yes 


2(  )  No 
B(  )  Refused 


(#44  RETT) 


43b.  IF  YES  M  #4 3a: 

What  was  the  last  grade  of  school  or  college  your  mother,  stepmother  or  female 
guardian  completed? 

44-  1{  )  Less  than  high  school  graduate  0(  )  NA 

2(  )  High  school  graduate 

3(  )  Vocational /training  school  after  high  school  (PROBE) 

4(  )  Some  college 

S(  )  College  graduate  or  more 

9(  )  Don't  know 


44.  Wot  including  yourself,  how  many  dependents  do  you  have? 


45-  1( 

)  None  (#46  NEXT) 

4( 

) 

Three 

2( 

)  One 

5< 

) 

Four 

3( 

)  Two 

6( 

) 

Fire  or  more 

45. 

IF  AMY  IN  #44: 

Do  you  hare  any  children  below  the  age  of  six? 

46-  1( 

)  Yes 

2( 

) 

No 

01 

) 

NA 

46. 

During  your  high  school  years,  would  you  say  you  were 

an: 

47-  l( 

)  A  student. 

4( 

) 

D  student,  or 

2( 

)  8  student. 

5( 

) 

F  student? 

3( 

)  C  student. 

8( 

) 

Refused 

Don't  know 

9( 

) 

47. 

How  many  brothers  and  sisters  do  you  have? 

48-  1( 

)  One 

5( 

) 

Fire 

2( 

)  Two 

6( 

) 

Six  or  more 

3( 

)  Three 

0( 

) 

None 

4( 

)  Four 

48.  I'd  like  you  to  think  of  your  0»o  best  male  friends  and  your  two  best  female 

friends.  (PAUSE)  Hare  any  of  them  joined  the  military  or  talked  recently  about 
going  Into  the  Retire  unitary  or  the  National  fiuard  or  Reserves? 

49-  1(  )  Yes  2(  )  No 


VETS 
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Now  l‘d  like  you  to  think  about  what  people  who  are  closest  to  you  might  think  If 
you  were  to  join  the  National  Guard  or  the  Reserves.  Some  people  think  about  their 
father,  their  aother,  sisters  or  brothers,  a  husband  or  wife,  best  friends,  or  about 
employers  or  coworkers.  When  you  think  about  those  who  matter  most  to  you,  do  you 
think  most  would  be  very  pleased,  somewhat  pleased,  neither  pleased  nor  displeased, 
sometdiat  displeased,  or  very  displeased  If  you  were  to  enlist  In  the  National  Guard 
or  the  Reserves? 


1(  )  Very  pleased, 

2(  )  Somewhat  pleased, 

3(  )  Neither  pleased  nor  displeased, 
4(  )  Somewhat  displeased,  or 
5(  )  Very  displeased? 


BO  WOT  REAP 
si  )  Don't  know 


I'd  also  like  to  ask  specifically  about  the  reactions  of  your  spouse,  flenee(e),  or 
a  steady  friend.  Do  you  think  that,  If  you  were  to  enlist  In  the  National  Guard  or 
the  Reserves,  he/she  would  be: 


1(  1  Very  pleased, 

21  )  Somewhat  pleased, 

3(  )  Neither  pleased  nor  displeased, 
4(  )  Somewhat  displeased,  or 
51  j  Very  displeased? 


BO  NOT  READ 
9(  )  Don't  know 


SI.  And  how  about  your  own  reaction  If  he/she  were  to  enlist  In  the  Guard/Reserves? 
Mould  you  be: 

52-  1(  )  Very  pleased.  BO  NOT  READ 

2(  )  Sometdiat  pleased,  91  )  Don’t  know 

31  )  Neither  pleased  nor  displeased, 

41  )  Sometdiat  displeased,  or 
S(  )  Very  displeased? 

52a.  Have  you  tried  to  find  out  If  there  Isa  Guard/Reserve  unit  close  enough  to  you  to 
Join? 

53-  1(  )  Yes  2(  )  No  (#53a  KXT) 

52b.  IF  YES  IN  «52a: 

Is  there  one  close  enough  for  you  to  Join? 

54-  1(  )  Yes  2(  )  No  (#53a  NEXT) 

01  )  NA 

52c.  IF  YES  IN  152b: 

Does  It  have  an  opening  for  someone  with  your  skills  or  training? 


55-  1(  )  Yes 
21  )  No 


9(  )  Don't  know 

0(  )  Not  applicable 


S3a.  Do  you  have  a  remaining  military  obligation? 

56-  1(  )  Yes 

53b.  IF  TES  IN  #53a: 

How  much  longer  does  your  obligation  continue? 

57- 


21  )  No  ) 

9(  )  Don’t  know  1 


(#54a  NEXT) 


0(  )  NA 


VETS 
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54a.  mttfBNE: 

If  you  were  to  Join  a  National  Guard/Reserve  unit,  would  you  be  allowed  to  transfer 
to  another  wilt,  or  to  90  ‘inactive,*  if  you  moved  to  another  geographic  area? 

58-  1(  )  Yes  2(  )  No  9(  )  Don't  know 

54b.  If  it  were  possible  to  transfer  or  to  go  Inactive  if  you  moved  to  another  geographic 
area,  would  that  Increase  your  Interest  in  Joining  the  National  Guard/Reserve: 

59-  1(  )  Very  much,  4(  )  Not  at  all? 

2(  )  Somewhat,  9<  )  Don't  know 

3(  )  Only  slightly,  or 

55.  If  you  were  to  Join  the  Guard/Reserve,  would  your  years  of  Guard/Reserve  service 
count  toward  retirement  benefits  together  with  your  years  in  the  active  forces? 

50-  1(  )  Yes  9(  )  Don't  know 

2(  )  No 

56.  Can  you  decide  to  Join  the  Guard/Reserve  for  one  year  at  a  time? 

61-  1(  )  Yes  9{  )  Don't  know 

2(  )  No 

57.  I  would  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the  IRR. 
People  who  are  In  the  IRR  have  had  military  training.  They  do  not  have  to  drill  or 
serve  actively,  unless  there  Is  a  national  emergency  during  the  time  that  they  are 
Ready  Reservists.  You  yourself  are  now  in  the  Ready  Reserve. 

When  you  enlisted  in  the  military  you  agreed  to  an  overall  six  year  service  cornnlt- 
ment.  During  the  six  years,  any  time  which  you  do  not  serve  in  either  the  Active 
Military  or  in  a  National  Guard  or  Selected  Reserve  unit,  you  serve  in  the  IRR. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR,  if  you 
were  to  receive  (READ  ITEM)?  Mould  you  spy  definitely,  probably,  probably  mot,  or 
definitely  not?  (REPEAT  FOR  OTHER  ITEMS) 

Probably  Definitely  Don't 


Definitely 

Probably 

Not 

Not 

Know 

a.  A  J900  bonus?  . 

b.  An  opportunity  to  participate  In 

...  1<  ) 

2(  ) 

3(  ) 

4(  ) 

9(  M2 

a  low  cost  group  life  Insurance 
program?  . 

...  11  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )— 63 

c.  An  opportunity  to  participate  in 

refresher  training  —  that  is,  two 
weeks  annually  --  with  full  pay  and 
allowances,  and  a  monetary  bonus  of 

S 900  for  three  years  service? . i(  )  2(  )  3(  )  *(  )  9(  )-64 

58a.  How  would  you  feel  if  the  current  six  year  military  service  coemritment  were  extended 
to  a  eight  year  commitment  In  which  the  two  additional  years  of  service  would  be 
service  in  the  IRR?  Mould  you  be: 

65-  1<  )  Strongly  In  favor,  4(  )  Somerfiat  opposed,  or 

2(  )  Somewhat  In  favor,  5(  )  Strongly  opposed? 

3(  )  Neither  in  favor  nor  opposed,  9(  )  Don't  know 

58b.  How  likely  would  you  be  to  reenlist  In  the  Active  Military  or  to  serve  In  a  selected 
Guard/Reserve  unit  if  you  also  were  required  to  serve  two  additional  years  In  the 
Individual  Ready  Reserve?  Would  you: 

««-  1(  )  Definitely  enlist,  9(  )  Don’t  know 

2(  )  Probably  enlist, 

3(  )  Probably  not  enlist,  or 
4(  )  Definitely  not  enlist? 


VETS 


13- 


59.  Just  to  be  sure  we  ere  representing  ell  groups  In  this  survey,  pleese  tell  ae  tdtether 
you  would  describe  yourself  es: 

67-  1(  )  Hlspenlc,  I  )  Other _ _ _ 

21  )  Amerlcen  Indlen  or  Alesken  Votive,  KITE  IN 

3(  )  Block,  not  of  Hlspenlc  origin,  6(  )  Refused 

4{  )  Aslon  or  Peclflc  lslender,  or 

5(  )  White,  not  of  Hlspenlc  origin? 

60.  How  such  do  you  expect  to  eern  next  yeer,  or  how  ouch  wuld  you  expect  to  eern  next 
yeer  if  you  were  employed?  Mould  you  sey  you  would  eern: 

68-  1(  }  Under  $7,000.  BO  WOT  REAP 

2(  )  $7,000  to  Just  under  $10,000,  9(  )  Don't  know 

3(  )  $10,000  to  Just  under  $15,000,  0(  )  Refused 

4(  )  $15,000  to  Just  under  $20,000, 

5(  )  $20,000  to  Just  under  $25,000, 

6(  )  $25,000  to  Just  under  $35,000, 

7(  )  $35,000  to  Just  under  $50,000,  or 
8(  )  $50,000  or  more? 

61.  FI  nelly,  whet  ebout  re-entering  the  ectlve  forces  —  how  likely  would  you  be  to 
re-enllst  In  the  ectlve  forces  If  you  were  to  receive  (MAIC  ITTN)  for  four  yeers  — 
would  you  definitely  re-enllst,  probebly  re-enllst,  probebly  not  re-enllst,  or 
definitely  not  re-enllst?  (READ  LIST) 


Definitely 

Enlist 

Probebly 

Enlist 

Probebly 
Mot  Enlist 

Definitely 
Mot  Enlist 

Don't 

Know 

e.  A  $1,000  bonus  for 
re-enll  sting . 

...  1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-69 

b.  A  $3,000  bonus  for 
re-enlisting  . 

...  1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )-70 

c.  A  $5,000  bonus  for 
re-enll  sting . 

...  1(  ) 

2(  ) 

3(  ) 

4(  ) 

9(  )— 71 

TIME  EKED 

•  • 

•  • 

(CIRCLE 

AM  PM  ) 

- 

_  -  72-73 

RESPONDENT _  WORE 

ADDRESS _ ___________ _ 

CITT _ STATE _ ZIP _ 

74-75- 


1ICTERV1EHER: 


{# _ )  DATE 


SAMPLE  SEGKNT 


76-  _  AREA 

77-  __  CODE 

78-  _ ) 


EXCH. 


17-  NORTH 
IB-  ~~ 

19- — |°AT 

20- 7MILA80 
•0-(4) 


INDEX 


QUESTION  #  _ SAMPLE  SEGMENT 


NPS 

PS 

CONTENT 

NPS 

PS 

PS  BY  BRANCH 

N/A 

Id 

Time  in  Military 

_  _ 

V-l-1061 > 

V-l-1071 ) 

N/A 

If 

Separation  Date 

V-l-106 

V-l-107 

lk 

1 

Age 

N-l-241 ) 

V -1 -32 

V - 1 -33 

la 

2a 

High  School  Diploma 

N-l-26 

V - 1 -36 

V -1-37 

lb 

2b 

Attending  High  School 

N-l-25 

V-i -34 

V-l-35 

lc 

N/A 

Planning  to  Attend  High  School 

N-l-25 

— 

— 

Id 

N/A 

Planning  to  Attend  School  After 

High  School 

N-l-25 

— 

— 

le 

N/A 

Type  of  School  Planning  to  Attend 

After  High  School 

N-l-25 

— 

— 

2a 

2c 

Type  of  Diploma 

N-l-26 

V-l-36 

V -1 -37 

2c 

2e 

Level  of  Education 

N-l-25 

V-l-34 

V-l-35 

3a 

3a 

Currently  Attending  School 

N-l-25 

V -1 -34 

V-l-35 

3b 

3b 

Planning  to  Attend  School 

N-l-25 

V-l-34 

V-l-35 

5 

5 

Type  of  School  Attending/Planning 

to  Attend 

N-l-25 

V-l-34 

V-l-35 

6a 

6a 

Financial  Aid 

N-l-27 

V-l-38 

V-l-39 

N/A 

6b 

Financial  Aid  as  Result  of  Military 

Service 

— 

V -1 -38 

V-l-39 

6b 

N/A 

Type  of  Financial  Aid 

N-l-27 

— 

— 

6c 

N/A 

Description  of  Federal  Aid  Used 

N-l-27 

— 

— 

7a 

7a 

Em pi oyed 

N- 1-32 

V-l-48 

V-l-49 

7b 

7b 

Looking  for  Work 

N-l-32 

V-l-48 

V-l-49 

7c 

7c 

Where  Employed 

N-l-32 

V-l-48 

V-l-49 

8a 

8a 

Sel f-Empl oyed 

N-l-32 

V-l-48 

V-l-49 

8b 

8b 

Work  on  Weekends 

N-l-33 

V-l-50 

V-l-51 

9a 

9a 

Hours  Worked 

N-l-32 

V-l-48 

V-l-49 

9b 

9b 

Second  Job 

N-l-32 

V-l-48 

V-l-49 

10 

10 

Future 

N-l-58 

V-l-60 

V -1 -61 

11 

11 

Difficulty  Finding  Full-Time  Job 

N-l-34 

V -1 -52 

V-l-53 

12 

12 

Difficulty  Finding  Part-Time  Job 

N-l-35 

V-l-54 

V-l-55 

13a-c 

13a-c 

Work  Propensity 

N— 1 -36 

V-l-56 

V-l-57 

13  d- j 

13  d- j 

Enlistment  Propensity 

N-l-2 

V-l-2 

V-l-3 

15a 

15a 

Reasons  for  Positive  Propensity 

N-l-3 

V-l-4 

V-l-5 

15b 

15b 

Hopes  for  Serving  as  an  Officer 

N-l-5 

V-l-8 

V-l-9 

15c 

15c 

Likelihood  of  Serving  as  an  Officer 

N-l-5 

V-l-8 

V-l-9 

15d 

15d 

Enlistment  Propensity  if  Not  Able 

to  Serve  as  an  Officer 

N-l-6 

V-l-10 

V-l-11 

15e 

15e 

Reasons  for  Negative  Propensity 

N-l-4 

V-l-6 

V —1—7 

16a-g 

N/A 

Enlistment  Behavior 

N-l-9 

— 

— 

N/A 

16 

Guard/Reserve  Enlistment  Behavior 

— 

V-l-116 

V-l-117 

17 

N/A 

Discussion  of  Enlistment 

N-l-43 

— 

— 

1)  These  page  numbers  are  for  males  in  each  section.  The  page  numbers  for  the  compar¬ 
able  tables  for  females  in  each  section  can  be  obtained  by  substituting  a  2  for  the 
1  in  each  number  (N-l-24  males,  N-2-24  females). 


INDEX  (CONT'D) 


QUESTION  #  _ SAMPLE  SEGMENT 


NPS 

PS 

CONTENT 

NPS 

PS 

PS  BY  BRANCH 

N/A 

17 

Satisfaction  with  Service 

.. 

V-l-94 

V-l-95 

18 

N/A 

Benefits  Available  in  the  Guard/ 

Reserve 

N - 1 -63 

— 

— 

N/A 

18a 

Desired  Training 

— 

V-l-96 

V-l-97 

N/A 

18b 

Used  Skills 

— 

V -1 -98 

V -1 -99 

N/A 

18c 

Satisfaction  with  Skills 

V-l-96 

V-l-97 

19 

25a 

Guard/Reserve  Job  Opportunities 

N-l-8 

V -1 -64 

V -1 -65 

N/A 

19 

Satisfaction  with  Rank 

— 

V-l-100 

V-l-101 

N/A 

20 

Timing  of  Last  Promotion 

V-l-102 

V-l-103 

20a 

N/A 

Estimated  Drill  Days 

M-l-50 

— 

— 

20b 

N/A 

Estimated  Drill  Pay 

N-l-61 

-- 

-- 

20c 

N/A 

Guard/Reserve  Pay  Relative  to 

Civilian  Pay 

N-l-62 

— 

N/A 

21a 

Talked  to  Career  Counselor 

— 

V-l-108 

V-l-109 

N/A 

21b 

Career  Counselor  Helpful 

— 

V-l-108 

V-l-109 

N/A 

21c 

Career  Counselor  Encouraging 

-- 

V-l-108 

V-l-109 

21 

25b 

Evening  Drills 

N-l-14 

V -1 -20 

V-l-21 

22 

26 

Guard/Reserve  Service  Helpful  in 

Civilian  Job 

N-l-38 

V -1-62 

V- 1-63 

N/A 

22 

Usefulness  of  Skill  Training 

— 

V-l-110 

V-l-111 

N/A 

23 

Activities  Since  Separation 

V —1  —  1 1 2 

V-l-113 

23 

N/A 

Employer  Will  Hold  Job 

N-l-38 

— 

— 

24 

N/A 

Loss  of  Seniority  Through  Guard/ 

Reserve  Service 

N-l-38 

— 

-- 

N/A 

24 

Ability  to  Meet  Financial  Needs 

V —1 —1 1 4 

V-l-115 

N/A 

27a 

Coworkers  Guard/Reserve  Members 

-- 

V-l-58 

V -1 -59 

25a 

27b 

Company  Policy  on  Guard/Reserve 

N-l-37 

V-l-58 

V -1 -59 

25b 

27c 

Company  Attitude  Toward  Guard/Reserve 

N-l-37 

V-l-58 

V-l-59 

25c 

27d 

Talked  with  Supervisor 

N-l-37 

V-l-58 

V -1-59 

N/A 

27e 

Supervisor's  Attitude 

V-l-58 

V-l-59 

26 

28 

Cash  Bonus  Incentives 

N-l-15 

V -1 -14 

V-l-15 

27 

29 

Military  Attitudes 

N-l-55 

N-l-56 

V-l-80 

V -1 -81 

28 

30 

Psychographics 

N- 1 -54 

V-l-78 

V-l-79 

29 

31 

Behavioral  Intentions 

N-l-10 

V-l-12 

V-l-13 

30 

32 

Achieve  Life  Goals  in  Guard/Reserve 

N-l-65 

V-l-90 

V-l-91 

31 

35 

Guard/Reserve  Situations 

N-l-64 

V-l-86 

V -1 -87 

32 

N/A 

Draft  for  Men 

N-l-50 

— 

— 

33a 

N/A 

National  Service  Requirement 

N-l-51 

-- 

— 

33b 

N/A 

Draft  for  Reserve  Components 

N- 1-52 

— 

-- 

34 

36 

Attitudes  Toward  Guard/Reserve 

N-l-55 

V-l-80 

V-l-81 

N-l-56 

V-l-82 

V-l-83 

35 

37 

Educational  Incentives 

N-l-16 

V-l-16 

V-l-17 

36 

N/A 

Live  with  Parents 

N-l-29 

— 

— 

37a 

38 

Marital  Status 

N-l-29 

V-l-42 

V-l-43 

37b 

39 

Spouse  Working 

N-l-29 

V-l-42 

V-l-43 

37c 

40 

Planning  Marriage 

N-l-29 

V-l-42 

V-l-43 

INDEX  (CONT‘0) 


QUESTION  #  _ SAMPLE  SEGMENT 


NPS 

PS 

CONTENT 

NPS 

PS 

PS  BY  BRANCH 

38 

41 

Own  Home 

N-l-29 

V -1—42 

V -1-43 

39a 

42a 

Lived  with  Father 

N-l-22 

V - 1 -28 

V-l-29 

39b 

42b 

Father's  Education 

N-l-22 

V -1 -28 

V-l-29 

40a 

43a 

Lived  with  Mother 

N-l-22 

V-l-28 

V-l-29 

40b 

43b 

Mother's  Education 

N-l-22 

V -1 -28 

V-l-29 

41a-b 

N/A 

Relatives  in  Military 

N-l-40 

— 

-- 

41c-d 

N/A 

Career  Military  Relatives 

N-l-41 

— 

— 

42 

N/A 

ROTC 

N-l-7 

— 

-- 

43a 

44 

Number  of  Dependents 

N-l-30 

V-l-44 

V-l-45 

43b 

45 

Children 

N-l-30 

V-l-44 

V -1 -45 

44 

46 

Grades  in  High  School 

N-l-28 

V-l-40 

V -1 -41 

45 

47 

Number  of  Siblings 

N-l-23 

V-l-30 

V -1 -31 

46 

48 

Friends  in  the  Military 

N-l-42 

V-l-68 

V-l-69 

47a 

49 

Social  Support  for  Enlistment 

N-l-44 

V-l-70 

V-l-71 

47b 

50 

Social  Support  from  "Spouse/Friend" 

N-l-46 

V— 1 -72 

V-l-73 

47c 

51 

Social  Support  for  "Spouse/Friend" 

N-l-47 

V  —1 —74 

V -1 -75 

47d 

N/A 

Social  Support  from  Peers 

N-l-45 

— 

— 

N/A 

52a 

Tried  to  Find  guard/Reserve  Unit 

— 

V-l-116 

V-l-117 

48 

52b 

Unit  Close  Enough  to  Join 

N-l-17 

V-l-116 

V-l-117 

N/A 

52c 

Opening  for  Respondent's  Skills 

— 

V-l-116 

V-l-117 

N/A 

53a 

Remaining  Military  Obligation 

— 

V-l-120 

V-l-121 

N/A 

53b 

Length  of  Remaining  Military 

Obi igation 

— 

V- 1-120 

V-l-121 

49 

54a 

Ability  to  Transfer  or  Go  Inactive 

N-l-18 

V —1 —18 

V-l-19 

50a 

54b 

Increased  Interest  in  Guard/Reserve 

under  Transfer/Inactive  Option 

N-l-18 

V -1 -18 

V-l-19 

50  b 

N/A 

Individual  Ready  Reserve 

N— 1 —11 

— 

— 

50c 

N/A 

IRR  Enlistment  Propensity  Under 

Cash  Bonus 

N-l-12 

— 

-- 

N/A 

55 

Retirement  Benefits 

— 

V-l-88 

V-l-89 

N/A 

56 

Ability  to  Join  Guard/Reserve  for 

One  Year 

— 

V-l-88 

V-l-89 

N/A 

57a 

IRR  Enlistment  Propensity  Under 

$900  Bonus 

-- 

V-l-122 

V -1—123 

N/A 

57b 

IRR  Enlistment  Propensity  with 

Insurance  Benefits 

-- 

V -1 -122 

V-l-123 

N/A 

57c 

IRR  Propensity  with  Refresher 

Training  and  $900  Bonus 

— 

V-l-122 

V -1 -123 

N/A 

58a 

Extension  of  Military  Service 

Commitment 

-- 

V -1 -124 

V-l-125 

N/A 

58b 

Extension  of  IRR  Commitment 

— 

V-l-126 

V-l-127 

51 

59 

Race 

N-l-22 

V -1 -26 

V -1 —27 

52 

60 

Income 

N-l-20 

V-l-24 

V-l-25 

N/A 

61a-c 

Re-enlistment  in  the  Active  Forces 

-- 

V-l-128 

V -1 -129 

FILMED 

2-85 
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